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TO REACH THE UNREACHED

NAIPUNNYA
SCHOOL OF MANAGEMENT

(A Project of the Archdiocese Ernakulam-Angamaly)
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ISOQAR /M UKAS
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\ RRGISTERED

An ISO certified institution | Affiliated to University of Kerala

DECLARATION

This is to certify that the following students from the academic year 2018-2019
have been placed in following firms.

SI.LNo

Name Of Student Placed

Name Of The Employer

1.

Arunodayan.K.P - 8281578179

Holiday INN Cochin , 0484 |
664 9000 |

2. | Tinu Tomy - Nil Holiday INN Cochin , 0484
664 9000

3. | Jaganath K.J - 9746376426 Hyatt Chennai 044 6100
1234

4. | Anandhakrishnan - 7558083128 CGH, Kumarakom 0481 252
8200

5. | Alwyn Joseph - 9544019618 Novotels Kochi - 0484 676
6666

6. | Aravind S - 8111867831 Novotels Kochi - 0484 676

6666

T I Shanel Mathew -

CGH, Kumarakom 0481 252
8200

Sijo Sunny - 9847967361

CGH, Kumarakom 0481 252
8200

Anandhu A - 9207514281

Hyatt Chennai 044 6100
1234

10.

Ebin Sibi - 7356746487

Leela - Raviz Kovalam 0471
305 1234

11.

Abin Mathew - 8943492616

Leela - Raviz Kovalam 0471
305 1234

12.

Jacob Tony Joseph - 9633015448

Crown Plaza, Cochin , 0484
711 5000

13.

Thomas Joseph - 8893087357

14.

The Ottera Bangalore - 080
3003 0303

Prince Benny - 9895353262

One & Only Dubai , +971 4
399 9999

Cherthala :
Pin-688 524 i

+91 478 281 7476, +91 478 281 7478, +91 8606802255, naipunnya.cherthala(@gmail.com, www.naipunnya.in

*

Cherthala, Alappuzha, Kerala - 688 524

ISO 9001:2015
CERTIFICATE NO. 15765-Q15-001



15.

Bipin Sunny - 9496527550

One & Only Dubai , +971 4
3999999

16.| Nithin Jose - 7025627218 One & Only Dubai , +971 4
399 9999

17.| Martin Siby - 8156954742 One & Only Dubai , +971 4
399 9999

18.| Jerin Thomas - 9207508706 One & Only Dubai , +971 4
399 9999

19.| Jameskutty Chacko - 9567867338 One & Only Dubai , +971 4
399 9999

20.| Jaison Reji - 7025309981 One & Only Dubai , +971 4
399 9999

21.| Emmanuvel Xavier - 9747454541 One & Only Dubai , +971 4
399 9999

22.| Varghese Chacko - 8289830021 One & Only Dubai , +971 4
399 9999

23.| Abey John - 8547672875 One & Only Dubai , +971 4
399 9999

24.| Ajimon P J - 7994700806 One & Only Dubai , +971 4
399 9999

25.| Amal K B - 8891278250 One & Only Dubai , +971 4

- 399 9999 A

26.| Harinandan M - One & Only Dubai , +971 4
399 9999

27.| Alwin Antony Vincent - 9961214834 Radission Blu Coimbatore -
0422 222 6000

28.| Amal P Mohan - 9072426224 Niramaya Kottayam - 080
45104510

29.| Justin K Jolly - 9847922306 Radission Blu Coimbatore -
0422 222 6000

30.| Krishnakanth. A - 8592914744 Radission Blu Coimbatore -
0422 222 6000

31.| Shibin Secbastian - 8138868454 Radission Blu Coimbatore -
0422 222 6000

32.| Tijo Chacko - 9947908691 Radission Blu Coimbatore -
0422 222 6000

33.| Vivek R - 8089552314 Hilton Garden Inn
Trivandrum - 0471 660 0000

34.| Abin T Skaria - 9562954853 Radission Blu Coimbatore -

335.

0422 222 6000

| Christy Augustine - 9496076634

Ramada Cochin - 0484 715
1100

Cherthala
Pin-688 524

ear Manorama Jn:




36 | Sijo Joseph Ramada, Cochin
37 | Shinaj P H Zuri Hotels and Resorts, Kumarakom
38 | Josemon jerarth CGH, Kochi
39 | Shyam Chandran K Crown Plaza, Cochin
Sidharth Krishnakumar
40 | Menon Crown Plaza, Cochin
41 | Arun Satheesan Leela Palace, Cochin
42 | Aiswarya K Raghu Hirenomix, Trivandrum
43 | Hema K Daniel Autocast Itd, Cherthala, Alappuzha
44 | Abhijith K'S Aldous Glare Tech and Energy PVT LTD
45 | Mohammed Althaf Coastal Star, Kochi
46 | Parvathi A Zellis, Kochi
47 | Swathi P Satheesh EXL, Infopark, kochi
48 | Veena KS Govt ITl, Vayalar
49 | Vivek Mathew Zachariah | Lulu Hypermarket, Edappally, Ernakulam
50 AryaBM Conduent, Kochi
51 | Samily G HDB Financial Service, Cochin
52 | Vishak Dell technologies
53 | Jishy Sebastian Orion Innovation
54 | Gopika S NGA, Kochi
55 | Jinson Mathew Earnest and Young, Kochi
L i il
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58 | P Kalidasan Inmakes infotech, Kochi

59 | Akshaya Jyothi Shaji UST, Kochi

60 | Christeena Sebastian Clodium, Kochi

61 | Dhanalekshmi Darmajan | Hopes Finane, Kochi

62 | Karthika Radhakrishnan | Wilton Weavers, Cherthala

63 | Neenu Joseph ICICI Bank, Alappey

64 | Ramkumar K P RIPL Sales, Madhurai

65 | Sanisa Saiju BUCK, Trivandrem

66 | Shine Varghese Maruthy Showroom, Thiruvambadi
67 | Sivarabjini S JNN college, Chennai

68 | Sreelakshmi Santhosh KPMG, kochi

69 | Treesa Joseph Allianz, Kochi

70 | Divya M P Clasys, Kochi

71 | Manu Kuriakose Manappuram Finance, Thrissur
72 | Mohammed Nihal ICICI Prudential, Alappey

73 | Reshma Selin Lumen, Kochi

74 | Sethu Lekshmi $ Wilton Weavers, Cherthala

75 | Manu Joseph ESAF, Kainakary- Alappey
76 | Robin Jose Ample, Edappally- Ernakulam

Regi Tom Antony and Associates, Kakkanad-
77 | Megha Mathew Ernakulam

Naipunnya School Of Management,

Cherthala Toniien(lils

K A Alex & Company, Cherthala- Kerala

FR. BALJU GEORGE
PRINCIPAL

NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
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AG I = TECH & ENERGY PVT. LTD.

Abhijith K.S

- Accountant

EMP ID: AG210205

DOJ: 25-02-2021
Phone: 9072772553
Email: agtenacc3@gmail.com

Blood Group: O +ve w

G63, Elders Forum Road, Panampilly Nagar,
2 (o i ipgeos. o FR. BALJU GEORGE
4 o ocnl- PRINCIPAL
> +91 9995809758 NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

www.aldousglare.com



HIRENOMIX INFO SOLUTIONS Pvt Ltd
TENRA 23B, Elankem Nagar, Thycaud P C

° 3
leenomlx Thiruvanarithapurans- 885 U4, Kerels, India
» Phona No. +81-471-2331335
Emeil. nfo@hirsnomoc.com
Wabsis, waw hirenomic.com
CiN 1 UT2200R1.2018PTCOS678E

When speed matters

EXPERIENCE & RELIEVING LETTER
Monday, December 19, 2022
To,
Ms. Aiswarya K Reghu

Mobile No: +91- 9946057884
Email ID: aiswaryakreghu98@gmail.com

~ This is to confirm that Ms. Aiswarya K Reghu, worked with Hirenomix Info solutions Pvt.
Ltd. from 8" December 2021 till 15" December 2022 and was last working as Resource
Analyst in our Organization.

During her tenure, Ms. Aiswarya K Reghu was a diligent and sincere employee.

She has been relieved from the services of the Company with effect from 15" December
2022.

We wish her all the very best for her future, and are thankful for the impeccable services
she provided to this company.

Sincerely,
For Hirenomix Info solutions (P) LTD.

Raghi Raveendran
HR Department

_yom "l

Near Manorama Jn: ' FR. BAIJU GEORGE

Cherthala X
Pin-688 524 __ PRINCIPAL
> NAIPUNNYA SCHOOL OF MANAGEMENT

CHLRTHALA-688 524

Reg Office: TC 6/2556, TRA - 379, Thirupooyam, Thittamangalam, Vatiiyoorkavu - 695013.




W Inmakes

Infotech Pvt. Ltd,

03/02/2023

OFFER LETTER

Hello P kalidasan

We are delighted to offer you an internship with Inmakes Infotech Pvt. Ltd. Get ready
to start a journey that will give wings to your career dreams. You have been selected as a

Jr. Python Full Stack Intern for 3 Months, which will commence on 01-February-2023.
The internship will be carried out online on our dedicated platform www.inmakesih.in

So, all the best for a fresh start in your career.

Best Regards,

Nicemol P Surendran
Human Resource Manager
“hr@inmakes.in

HUMAN RESOURCES MANAGER

INMAKES INFOTECH PVT. LTD.

18t FLOOR,VJ TOWER VYTTILA
™ KOCHI - 682018

@ mail@inmakes.com

. @ Iso ‘,,':‘::‘;‘ =§ Microsoft  #startupindia aWS

g www.inmakes.com ELZ77 STARTOP SSION- I ~ =)
Inmakes Infotech Pt Ltd. g . Ry

First Floor, VJ Tower, Vyttila, o?, \gmy HubSpet Google = vosTineer dRazorpay

Ernakulam 682019

oo
Cherthala

Pin-688 524 PRINCIPAL

NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524



ANAN DAKRISH NAN.K

Sara Senior Sales Officer
=
Berger | | B | +o 8078807202

i
€B| +o1nul
® |

+81 8078807202

0 | anandakrishnank@
bergerindia.com

BERGER PAINTS INDIA LIMITED
DOOR NO. 111/102 D, NEW NO. XV/517 B
PARAMMAL JN (NR. ALPB SCHOOL)
MALAPPURAM 673632

i undefined

www.bergerpaints.com
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K.AALEN & Co.

Chartered Accountants { \
15t Floor, 1671430, Channappally Building _ "\

Pailippuram F. Q. Cherthala. Alappuzha - 688541 et

Phone - + 81 985 6166 588. Email: caalexantony@gmail com

CTOMWHOM SOEVERIT May CONCERN

H X o S o 2 :'- B pes T [T TCEPPT . prpraen = B | T i - ¢
T 3% 30 Oggten Aiss, Thrssiamma Joseph, Kuzl l,'l“_n?“.,m":,-f b ERveatlyssen
e ¥

& 3 o e « I TR e ool Nl . PR— - & #
C:’ 1ert ndiqt. S ADTAAINE- ORESZE has been win NS 25 80 SO0C0UNEENT W ith Moe K.

A Alex & Cao., Chartered Accounianis since Julyv 2016,

T opecsmae by ey BT . TR & TSI (R TR i i PR g | o
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e

experience in field of Audit, Accounting e, from our erganization. During this

period, we found her hardworking, honest. sincere, dedicated en wloves with 2

- P i o . o o o
Bro fessional antitude and v LIV B¢ ot toby ko igdge.

We wish her very success and prosperous fu

Place: Cherthala Aldex K. A, FCA, DQEA

Date: 6. 11.2022 {harered Accoun




www.naipunnyacollege.ac.in

NAIPUNNYA

SCHOOL OF MANAGEMENT
CHERTHALA

o _ *

Sl
et 0478 2817476 | 8606802255

Haripriya J

Asst. Professor
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o Orion |
Innovation

Ref: HRD/2023/IND/Offer/ 1599 Date: February 01, 2023

OFFER OF APPOINTMENT

To,

Jishy Sebastian
Nambiathusseril House,
Muliakkal Ward, Alappiszha,
Kerala -638011

Dear Jishy,
This is with reference to the discussion we had with you n regards to a career with us. We are Heased

10 appoint you with Orion India Systems Private Limited (the "Company™) on the Lerms and conditions
detailed in this letter under Annexure A hereto,

+ DESIGNATION ANO DATE OF JOIRING:

* You ae appainted as Audit Executive with the Company with offect from February 02,2023 (the el
“Effective Date"),

. SALARY:

Your Satary will be as detaited under Annexure C to this letter (the "Salacy”).

. DOCUMENTS:

O the date of appointment, you are required ta furnish the documents 25 describad under Annexure
B to this tetter.

FR. BAIJU GEORGE

PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
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Dear Mr. Mohammed Althaf

At Coastal Star, our vision Is to be an organization
that be 25 In customers being the ‘center’ of
everything we do while ensuring professionalism,
process orfentation and financial prudence. To

ion that

ve us too

We are excit position as a
Management Trainee at Coastal Siar, partners for
Mercedes-Benz in Kerala, reporting to our Regicnal

Sales Head. Based on your experience and
ctions with our team look forward to seeing
a role in taking our brand to the

Per your conversation with the HR team, we would
like to you a ¢ lidated monthly gros:
of Rs. 18000/~

If you decide to accept this role, your anticipated
start date will be 22.09.2022 al our Cochin Branch

As an employee of Coastal Star, you will also have
acc to our comprehensive benefits program,

h includes health insurance and statutory
banefits as per your eligibility.

To accept this offer, please revert to this e-rail on or
before 17.09.2022, and our team will get you started
with the rest of the onboarding process.

FR. BAIJU GBORGE
PRINCIPAL )
NAIPUNNYA SCHOOL OF MANACFMEN T







ClavSys Technologies Pyt Lid (ClaySys/Company) - Employment Offer and Agreement

Date: 3% February . 2022

DivwaM P

Mutlackal Kanyil (H),
CMC- 2, Cherthala,
Alappuzha, Pin - 688524

Dear Divya,

We are pleased to offér you the position of ‘Seftware Analyst — L1'. Attached are the specific terms and
conditions of our offer ~ please read these important details carefully, including your compensation
detaried on page 5. :

Acceptance and Commencement
Your appointment will be effective on your jomning date on 7® February, 2022. Please contact us

immediately 1f you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an aiternative date, this offer will be withdrawn.

Ta confirm your acceptance of this offer, you are required 10!

‘Respond via email to hr@claysys.com or present an Acceptance letter at the ClaySys office, to
communicate scceptance of the offer and 1o confirm your jotming date. Please note that if you do not
respond with your acceptance, you will not be allowed to join on the joming date specified above.

. Any change of joining date must be sent to hr@claysys.com at least 5 days prior to your onginal joining
date. The new joimng date must be a weokday (except Saturday & Sunday) and should be no later than 5
days from the joining date specified above On the joining date at 10:00 am.,, please note that it is
important (o be on time to complete the joining formalities. If you arnive late, you will not be allowed to
join and mast reschedule your joining date. On your joining date, please bung (3) the original and |
photocopy of this letter duly signed and dated by you, (ii) 3 self photographs (passport sized, color photos
with a white background), (in1) the originals and 2 sets of photocopies of the following documents:

« Education degree certificate. Photocopies should include both front and back sides of certificate.
- Relieving letter or resignation acceptance letter from your most recent employer.

« Proof of identity. Bring 2 sets of photocapies of the following documents. passport, dnving license,
aadhar card, voter’s identification card and PAN card.

- If you have stated n your appliaﬁmquSysthdmmdiffawyabld,pl&emm
dsnbilﬁﬁcup«dnmwmduly.ﬁled&w !

v AR NA VR N

Employee Name: Divea M P Signature: Page 1
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Monday, December 19, 2022
To,

Ms. Aimraﬁra K Reghu

Mobile No: +91- 9946!‘]5?834
Email ID; aiswaryakreghu98@gmail.com

EXPERIENCE & RELIEVING LETTER

HIRENOMIX INFO SOLUTIONS Pvt Ltd

TENEA, 90 s g Ty Teni P
Frar AT nESUTar - BT DI
Prinfie fig: = o

Emed milaehire oo som

ViRiERe W I ENOTIE DO

L L A B TR TR

This is to confirm that 'Ms..mswawa K Reghu, worked with Hirenomix Info solutions Pvt.
Ltd. from 8™ December 2021 till 15" December 2022 and was last working as Resource

Analyst in our Organization.

During her tenure, Ms, Aiswarya K Reghu was a diligent and sincere employee.

She has been relieved from the services of the Company with effect from 15™ December

2022.

““We wish her all the very best for Ker future, and are thankfil for the impeccable services

she provided to this company.

Sincerely,

For Hirerniomix Info solutions {P) LTD.

Raghi Raveendran
HR Department

55, THA - 379, Trinupooyam: Thaemangaiam, Vatyoona - B8015:

—fnisem(D!

FR. BAIJU GEORGE

¥

NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
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Manu Joseph
14769
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Make Life Eqsy

MANU KURIAKOSE

Employee Code 1 388108
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MD & CEO

~— Corporate Office :- —Ratsenil
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Moahmmed Nihal
Employee No.  :5080504

Blood Group :AB+
Emergency Contact No : 7025728190

Jotaes? A

Issuing Authority

*@nm “, 4

FR. BALJU GEORGE
FRINCIPAL
NAYPUNNYA SCHOOL OF MANAGEMENT
CHERYHALA-688 524










S Sreelakshmi

Employes No. : 119149
Emergency No. : + 91 96383 336086

Biocod Group : AB +ve

€ 10 10 Floor, Brigade World Trade Canter
Block 1, Infopark SEZ, Infopark PO
Kakkanad, Kochi 682 042




NAIPUNNYA SCHOOL OF MANAGEMENT
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Shine Varghese (IND34089)

DSE Target 1&2
Sales

Punching Location : Thiruvambady | D

o

Attendance Punching

Ql%; > l-‘:i

My TE%HARU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688'524
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SIVARANJINL.S
~ Asst. Professor
B.COM
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8/6/201¢ Gmail - Fwd: Offer - Alwyn Mathew

M G mMa ,] Suresh Mathews <sureshkbzr@gmail.com>

Fwd: Offer - Alwyn Mathew

1 message

Alwin Joseph <josephalwin221@gmail.com> Maon, Aug 5, 2019 at 5:53 PM
To: "Korebz ." <sureshkbzr@gmail.com>

Forwarded message
From: NOVOTEL Kochi HR2 <HB283-HR2@accor.com>

Date: Mon, 5 Aug, 2019, 5:50 PM

Subject: Offer - Alwyn Mathew

To: josephalwin221@gamail.com <josephalwin221@gmail.com>
Cc: NAIR Divya - NOVOTEL Kochi HR <Divya.NAIR@accor.com>

Dear Alwyn,
Greetings From Novotel Kochi Infopark!
Congratulations!

Please see the attached proposed offer for the position of Guest Service Associate — F & B Services @ Novotel Kochi
Infopark.

PROPOSED OFFER
Name Alwyn Mathew
Designation Guest Service Associate- F & B Services
1 Hotel Novotel Kochi Infopark
Job Level 2
Reporting To F & B Manager
Date of Joining 05-Aug-19
Salary & Allowances Rs / Mth Rs / Year
Basic Salary and Dearness Allowance 10,500 1,26,000
Total (A) 10,500 1,26,000
Retiral Benefits —
ST, — AR e Y
Emfl Button @ 12% of Basic 1260 :51126‘ —
& Déarhess Allowance, ' :
o . ER BAIJU GEORGE

L LD

h!tps:llmail.’g&ogleGcm?hﬁlluﬂ k=d 17Qedc7f8v:ew=pt&search=all&pennlhsdﬂhread-ﬁ%fim641029593511015401&S|mpm64102959351... 13

AL NAIPUNNYA SCHOOL OF MANAGEMENT
S/ CHERTHALA-688 524




Rac' ZLTLN-

COIMBATORE

July 20, 2019
Dear Alwin,

Congratulations!

We take pleasure to intimate you of your selection as Guest Service Associate in Housekeeping
Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1, 2019 on the salary as mutually agreed. :

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager

Radisson Blu Coimbatore
(A Unit of GBJ Horels Private Limited)
, 164/ 165, Avinashi Road, Peelamedu, Coimbatore, Tamilnadu - 641 004, India
Tel: +G1 422 — 2226000 Fax:+9] 422-222 6010
https:!/www.radissonbly,com/en/coimbatore




The Leela Raviz Kovalam
Thiruvananthapuram - 695 527
Kerala, India

Phone: [91-471) 305 1234
Fax: (91-471) 248 1522

// KOVALAM RESORT PVT
—L\A B
THE LEELA
KOVALAM
A RAVIZ HOTEL

_ Mr. Ebin Sibi
Location ' 15 The Leela Raviz Kovalam
Designatlon | Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 . 132000
Provident Fund 1320 15840
ESI 358 4290
Bonus 840 10080
Gratuity (subject to completion of 5 years) 529 6349
Total CTC 14047 168559
Free Meals are provided in the hotel. There would be deduction applicable for the company provided
accommedation, which is based on the discretion deemed fit at that time by the management.
Please note this is private salary information is deemed confidential and is an agreement between the
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.

For The Leela Raviz, ,Kovalam

Bijo Antony*Sebastian

2N\ . |
Deputy Manager <« Human Resources % _{“‘\‘ O e £ \/. \
;
- FR. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

tels and Resorts: New Dethi, Bengaluru, Chennal, Mumbal, East Dethi, Gurugram, Udaipur, Goz and Kovalam
Upcoming Hotels: Bhartiva Cily Bengalury, Japur and Agre
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) KOVALAM RESORT PVT. LTD

_:‘l - The Leela Raviz Kovalam
() Thiruvananthapuram - 695 527

Kerala, India

Phone: (91-471) 3051234
Fax: (91-471) 248 1522

THE LEELA
KOVALAM
ARAVIZ HOTEL

01st July 2019

Mr. EBIN SIBI
Pushavilasam,
Sanathanapuram
Alappuzha 688 003

Dear Ebin,

Sub: Letter of Intent

This has reference to your application and subsequent interview you had with us for the post of “Guest
Service Associate” for The Leela Raviz Kovalam.

We are happy to offer you the position of “Guest Service Associate” in the Housekeeping department as
per the terms and conditions agreed upon.

You are requested to join on or before 08th July 2019, This is an intimation letter and detailed appointment
letter will be given to you at the time of joining.

This offer is subject to you being certified medically fit by company medical officer and satisfactory
verification of your credentials/testimonials. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08" July 2019, unless agreed by us: '

We look forward to welcome you to The Leela Raviz family and wish you a long term rewarding association
with our organization.
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n(hesela Phiaces, Hotpls and Resorts: taw Dethi, Rengalury, Chennai, Mumbal, East Delhi, Gurugram, Udaipur, Gz and kevalam
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i #ad. Office: Kovalam Resort Private Limited, Times square, "A-Wing”, 2nd Floor, Unit No. 2.
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N Corporate Identity Number (CIN): U 55204AMH20T1 PTC 269986

>



g/
THE LEELA
KOVALAM
ARAVIZ HOTEL

KOVALAM RESORT PV1
The Leela Raviz Kovalam
Thiruvananthapuram - 695 527

Kerala, India

Phone: (91-471) 305 1234
Fax: (91-471) 248 1522

LTD

Mr. Abin Mathew
Location The Leela Raviz Kovalam
Designation Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 132000
Provident Fund 1320 15840
ESI 358 4290
Bonus - 840 10080
Gratuity (subject to completion of 5 years) 529 6349
Total CTC 14047 | 168559
Free Meals are provided in the holel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at that time by the management.
Please note this is private salary information is deemed confidential and is an agreement between the
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.
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—~) KOVALAM RESORT PVT. LTD

\ /
y ‘/’ o The Leela Raviz Kovalam
‘::‘;Q Thiruvananthapuram - 695 527
g - - Kerala, India
F'HE LEELA ‘

Phone: (91-471) 305 1234

¢ /
KOVALAM Fax: (91-471) 246 1522

A RAVIZ HOTEL

015t July 2019

Mr. ABIN MATHEW

Das Bhavan, Ulloor Konam
Kazhakuttom Pest
Trivandrum 695 582

Dear Abin,

Sub: Letter of Intent

M e —

This has reference to your applicalion and subsequent interview you had with us for the post of “Guest
Service Associate” for The Leela Raviz Kovalam.

We are happy to offer you the position of “Guest Service Associate” in the Housekeeping department as
per the terms and conditions agreed upon.

You are requested 1o join on or before 08" July 2019. This is an intimation letter and detailed appointment
letter will be given 1o you at the fime of joining.

This offer is subject to you being cerlified medically fit by company medical officer and safisfactory
verification of your credentials/testimonials. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08t July 2018, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you @ long term rewarding association
with our organization.

For The Leela Raviz, Kovalam

e S FR. BAIJU GEORGE
PRINCIPAL
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Bidk s, Hotels and Resorts: New Delhi, Bengalury, Chennai, Mumbai, East Delhi, Gurugram, Udaipur, Goa and Yovatam
. Upcoming Hotels: Bhartiya City Bengalury, Japur and Agre.
Reod. Office: Kovalam Resort Private Limited, Times Square, “A-\ing", 2nd Flaot, Unit No. 2,
Andheri Kurla Rd., Opp. Mitlal Eslate, Marol, Andheri East, Mumbai - 400059, Maharashtra, INDIA
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#) KOVALAM RESORT PVT. LTD
1/~ The Leela Raviz Kovalam
(’T@ Thiravananthapuram - 695 527
— . <l Kerala, India
'HE LEELA ) ; ;
Phone: (91-471) 305 1234
COVALAM
ROMALAL Fax: {91-471) 248 1522
A RAVIZ HOTEL

Mr. Ajimon P J
Location The Leela Raviz Kovalam
Designation ' Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 132000
Provident Fund 1320 15840
ESI® 358 4290
Bonus 840 10080
Graluity (subject to completion of § years) 528 6349
Total CTC 14047 168559
Free Meals are provided in the hotel. There would be deduction applicable for the company provided
accommodation, which is based en the discretion deemed fit a that time by the management.
Please note this is private salary information is deemed confidential and is an agreement between the
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.

For The Leela Raviz, Malam

Bijo Antarly Sebastian 7,
Deputy Manager - Human Resources ) n
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PRINCIPAL
SCHOOL OF MANAGEMENT

IPUNNYA
: - JIERTHALA-608 524

Eb Is and Resorts: New Delhi, Bengalury, Chennal, Mumbai, East Delhl, Gurugram, Unaixﬁn. Goa and Kovalam
é Jpcaming Hotels: Bhartiya City Bengalury, Jaipur and Agra

d. Office: Kovalam Resort Private Limited, Times Square, "A-Wing', 2nd Floor, Unit Na. 2,

herl kurla Rd,, Opp. Mittal Estate, Marol, Andheri East, Mumbai - 400059, Maharashira, INDIA

Corporate Identity Number (CIN}: U 55204MH20171 PIT 265986

== [Near Manorama In:
2\ Tighkeels Ppluce
Pin-688 524



, /1 KOVALANM RESORT PVT. LTD
N The Leela Raviz Kovalam
’_‘?&9 Thiruvananthapurarm - 695 527
—, : Kerala, India
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01st July 2018

Mr. AJIMON P J
Puthuvelil House
Cheepunkal Post
Kottayam

Dear Ajimon,

Sub: Letter of Intent

This has reference to your application and subsequent interview you had with us for the post of “Guest
Service Associate” for The Leela Raviz Kovalam.

\We are happy to offer you the position of “Guest Service Associate” in the Housekeeping depariment as
per the terms and conditions agreed upon.

You are requested to join on or before 08t July 2019. This is an intimation letier and detailed appointment
letter will be given to you at the time of joining.

This offer is subject to you being certified medically fit by company medical officer and satisfactory
verification of your credentials/testimonials. The offer shall stand automatically withdrawn upan you're not
joining befare the close of working hours on 08" July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long term rewarding association
with our organization.

For The Leela Raviz, Kovalam

FR. BAIJU GEORGE

.y PRINCIPAL
/A SCHOOL OF MANAGEME
CHERTHALA-688 524 ki

Near Manoramd m =\
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R .

pm.[\if.':‘ et S Upcoming Hotels: Bhartiys City Bengalury, Jaipur and Agre

P4 Regd. Office: Kovalam Resort Private Limited, Times Square, “A-Wing”, 2nd Floor, Unit Na. 3,
Andheri kurfa RA., Opp. Mittal Estate, Marol, andheri East, Mumbai - 400059, Maharashtra, INDIA
Corporate Identily Number (CIN): U 55204MH20T1 PIC 269986
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) KOVALAM RESORT PVT. LTD
( /'/ The Leela Raviz Kovalam

<)

T Thiruvananthapuram - 695 527
P, Kerala, India
rHE LEELA 5 ( ;
hone: {91-471) 3051234
i Fax: (91-471) 245 1522
A RAVIZHOTEL

Mr. Ebin Sibi
Location ; The Leela Raviz Kovalam
Desig nation Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 . 132000
Provident Fund 1320 15840
ESI 358 4290
Bonus 840 10080
Gratuity (subject to completion of 5 years) 529 6349
Total CTC 14047 168559
Free Meals are provided in the hotel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at that ime by the management.
Please note this is private salary information is deemed confidential and is an agreement between the

company and you, Divulging this information to any other third party or to any other employee within this
| organization will be considered an act of gross misconduct. - B

For The Leela Raviz, Kovalam
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Jhces, Hotels and Resorts: new Delhi, Bengalury, Chennai, Mumbal, East Delhi, Gurugram, Udaipur, Goa and Kovalam
/ Upcoming Hotels: Bhartiya City Bengalur, Jaipur and Agre.
Regd. Office: Rovalam Resort Private Limited, Times Square, "A-Wing”, 2nd Floor, Unit No. 2,
Andlieri Kurla Rd., Opp. Mittal Estate, Marol, Andherl East, Mumbai - 400059, Maharashtra, INDIA
Corporate lentity Number (CIN): U 55204MH2011 PIC 269986
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Fax: (91-471) 248 1522
A RAVIZ HOTEL

015t July 2019

Mr. EBIN SIBI
Pushavilasam,
Sanathanapuram
Alappuzha 688 003

Dear Ebin,

Sub: Letfer of Intent

This has reference tc your application and subsequent interview you had with us for the post of “Guest
Service Associate” for The Leela Raviz Kovalam.

We are happy to offer you the position of “Guest Service Associate” in the Housekeeping department as

per the terms and conditions agreed upon. :

You are requested to join on or before 08t July 2019. This is an intimation letter and detailed appointment
letter will be given to you at the time of joining.

This offer is subject to you being certified medically fit by company medical officer and satisfactory
verification of your credentials/testimonials. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08 July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long term rewarding association
with our organization.

For The Leela Raviz,/Kovalam e
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KOVALAM RESORT PVT. LTD
The Leela Raviz Kovalam

e i Thiruvananthapuram - 695 527
T - - Kerala, Indiz
T'HE LEELA : A.‘\

Phone: (971-471) 305 1234
¢ N \ /
FOVALAN Fax: (91-471) 248 1522
A RAVIZ HOTEL

Mr. Abin Mathew
Location The Leela Raviz Kovalam
Designation ; Guest Service Associate
Department ~ Housekeeping
Date of Joining 5 08th July 2619
Basic 11000 : 132000
Total Gross 11000 132000
Proyident Fund 1320 15840
ESI 358 - 4290
Bonus ook 840 10080
Gratuity (subject to completion of 5 years) 529 ; 6349
Total CTC 14047 | 168559
Free Meals are provided in the holel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at that time by the management.
Please note this is private salary information is deemed confidential and is an agreement between the
company and you, Divulging this informalion to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.

For The Leela Raviz, Kovalam
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e Tearia Rd. Opp, Mitial Estate, Marol, Andherl Edst, Mumbai - 400059; Mahardshtra, mofR, BA UU
Corporate ldentity Number (CIN): U 55204MH2011 PTC 269986




e, KOVALAM RESORT PVT. LTD
~ / § The Leela Raviz Kovalam

‘f\{i;,,’ Thiruvananthapuram - 695 527
. ﬂ B IKeralz, India
THE LEELA )
Phone: (971-471) 305 1234
KOVALAM YOnEE £91-411) S0

Fax: (91-471) 248 1522
ARAVIZ HOTEL

015 July 2019

Mr. ABIN MATHEW

Das Bhavan, Ulloor Konam
Kazhakuttom Post
Trivandrum 695 582

Dear Abin,

Sub: Letter of Intent

This‘has reference to your application and subsequent interview you had with us for the post of “Guest
Service Associate” for The Leela Raviz Kovalam.

We are happy lo offer you the position of “Guest Service Associate” in the Housekeeping department as
per the terms and conditions agreed upon.

You are requested to join on or before 08t July 2019. This is an inlimation letter and detailed appointment
letter will be given to you al the time of joining.

This offer is subject to you being certified medically fit by company medical officer and satisfactory
verification of your credentials/testimonials. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08" July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long term rewarding association
with our organization.

For The Leela Raviz, Kovalam

FR. BAIJU GEORGE
PRINCIPAL
Hatels and Resorts; New Delnl, Bengalury, Chennial, Mumbai, £ast rmmwmmmﬁ,mwm
Upcorring Hotels: Bhartiya City Bengalury, Jaipur and Agre.  CHERTHALA-688 524
&~/ Reqd. Office: Kovalam Resort Private Limited, Times Square, "A-Wing”, 2nd Fioor, Unit No. 2,
* 7 Andheri Kurla Rd., Opp Mittal EsLate, Marol, Andheri East, Mumbai - 400059, Maharashtia, INDIA
Corporate Identity Number (CIN); U 55204MH2011 PTC 2699686
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. \fé""_\ The Leela Raviz Kovalam

(= /‘@ Thiruvananthapuram - 695 527
L= = N . Kerala, India
rHE LEELA

Phone: (91-471) 305 1234

KOVALAM Fax: (91-471) 248 1522

ARAVIZHOTEL

Mr. Ajimon P J
Location The Leela Raviz Kovalam
Designation : s i Guest Service Associate
Department i Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 132000
Provident Fund 1320 15840
ESI 358 4290
Bonus 840 10080
Gratuity (subject to completion of 5 years) 529 6349
Total CTC 14047 168559
Free Meals are provided in the hotel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at thal lime by the management.
Please note this is private salary information is deemed confidential and is an agreement between the
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct. '

For The Leela R;Qavalam
T

by

Bijo Antariy Sebastian
Deputy Manager - Human Resources
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01st July 2019

Mr. AJIMON P J
Puthuvelil House
Cheepunkal Post
Kottayam

Dear Ajimon,

Sub: Letter of Intent

This has reference to your application and subsequent interview you had with us for the post of “Guest
Service Associate” for The Leela Raviz Kovalam.

We are happy fo offer you the position of “Guest Service Associate” in the Housekeeping depariment as
per the terms and conditions agreed upon.

You are requested 1o join on or before 08 July 2019. This is an intimation letter anc detailed appointment
letter will be given to you at the time of joining.

This offer is subject to you being certified medically fit by company medical officer and satisfactory
verification of your credentials/testimonials. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08" July 2018, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long term rewarding association
with our organizalion.

For The Leela Raviz, )("ovalam
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ear Manoraine Je ces, Hotels and Resarts: Wew Delhi, Bengaluru, Chennai, Mumbal ¥ast Delhi, Gurugram, Udaipur, Goa and Kovatam
Cherthdla 3 ' Upcoming Hotels: Bhartiya City Bengalury, Jaipur and Agra.
Regd. Office: Kovalam Resort Private Limited, Times Square, "A-Wing®, 2nd Floar, Unit No. 2,
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1) KOVALAM RESORT PVT. LTD
;ﬁ N The Leela Raviz Kovalam
(=) Thiruvananthapuram - 695 527
THE LEELA T anin
KOVALAM
A RAVIZ HOTEL

Phone: (21-471) 305 1234
Fax: (91-471) 248 1522

Mr. Ajimon PJ
Location The Leela Raviz Kovalam
Designation Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 132000
Provident Fund 1320 15840
ES| g 358 4290
Bonus 840 10080
Graluity (subject to completion of 5 years) 529 6349
Total CTC 14047 168559
Fre&Meals are provided in the hotel. There would be deducticn applicable for the company provided
accog’nmodatnon which is based on the discrelion deemed fit at that time by lhe management.
Please note this is private salary information is deemed confidential and is an agreement between the
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.

For The Leela Raviz, Kovalam

Bijo Antorly Sebastian i
Deputy Manager - Human Resources T \J'
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a4 .\(’B btels and Resorts: New Dethi, Bengalury, Chennal, Mumbal, £ast Dethi, Curugram, Udaipur, Goa and Kovalam
Upcoming Hotels: Bhartiya City Bengalury, Jaipur and Agra
Regd. Office: Kovalam Resort Private Limited, Times Square, "A-Wing', 2nd Floor, Unit No. 2,
Andheri Kurla Rd., Opp. Mittal Estate, Maral, Andherl East, Mumbai - 400059, Maharashira, INDIA.
Corporate ldentity Number (CIN): LI 55204MH2011 PTT 269986



The Leela Raviz Kavalam
Th\ruvananthapuram - §95 521

( l[/ (OVALAM RESORT PVT. LTD
\ >
G

’ . = Kerala, India
THE LEELA : 5 : :
Fhone: 91-471) 305 1234
¢ OV 1 \
KOVALAM Fax; (91-471) 248 1522
A RAVIZHO JEL

04st July 2019

Mr. AJIMON P J
puthuvelil House
Cheepunkal Post
Kottayam

Dear Ajimon,

Sub: Letter of Intent

This has reference to your application and subsequent interview you had with us for the post of “Guest
Service Associate” for The Leela Raviz Kovalam.

\We are happy 10 offer you the position of “Guest Service Associate” in the Housekeeping department as
per {he lerms and conditions agreed upon.

You are requested 10 join on or before 08t July 2019. This is an intimation letter anc detailed appointment
letter will be given o you at the time of joining.

This offer is subject {o you being certified medically fit by company medical officer and salisfactory
verification of your credenﬁals/testimonia\s. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08t July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long lerm rewarding association
with our organization.

For The Leela Raviz, Kovalam

A\
\

/

Bijo Anton Sehastian __{W G Azl

Deputy Manager - Human Resources At ”Tv
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‘Near Manorama I <
Lals and Resorts: New peihi, Bengaluey, Chennal, mumbal, East Delhi, Gurugram, Udaiput, Goa and Kovalam
Upcoming Hotels Bhariiysd City Bengalury, Jaipur and Agra
“fegd. Office: Kovalam Resort private Limited, Times Square, “p-wing”, 2nd Floor, Unit No. 2,
> " Andner! kurla Rd. OpP. Mittal Estate, Mardl, andher! Fast, Mumbai - 400059, Maharashta, INDIA
S 7 Corporate ldentity Number (CIN): U 55204MH2011 FIC 269986 ‘




. / } KOVALAM RESORT PVI. LD
;i e Leela Raviz Kovalam
R fhuruvananthapurary) - 695 577
THE LEELA
KOVALAM
ARAVIZ HOTEL

Kenrata, s

Phons. (91-473) 305 1224
Fax: (91-471) 248 1527

17" July 2019

Mr. ABEY JOHN
Karingada House
Veroor Po, Changancherry
Kottayam 686103

Dear Abey,

Sub: Lelter of Intent

This has reference to your application and subsequent interview you had with us for
the post of “Guest Service Associate” for The Leela Raviz Kovalam.

We are happy to offer you the position of “Guest Service Associate”in the
Housekeeping department as per the terms and conditions agreed upon.

You are requested to join on or before 22 July 2019, This is an intimation letter and
detailed appointment letter will be given to you at the time of joining,

This offer is subject to you being certified medically fit by company medical officer and
satisfactory verification of your credentials/testimonials. The offer shall stand
automatically withdrawn upon you're not joining before the close of working hours on
22+ July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long term
rewarding association with our organization.

For The Leela Raviz, Kovalam

W?W;\w"\ £ 0\
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Mice: Kovalam Resort Private Limited, Thres Squate, "A-WVing™, 2nd Flaos, Unit Na. 2,

g g Opp. Mittal Estate, Marol Andhedl £ast, Mumbie - 400059, Maharashtra, INDIA

Corparatn ldentity Number (CIN}: U S5204MHZ0TY FIL 269960



el : The Leela Raviz Kovalam
L= rhiruvananthapuram - 695 527

—

l J KOVALAM RESORT PVI. LID

THE LEELA i
Phone: (91-471) 305 1234 -

KOVALAM Fax: [91-471) 248 1522
A RAVIZ HOTEL

Kerals, India
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: . Mr, Abey John
Location The Leela Raviz Kovalam
Designation _ | GuestService Associate
Department : | ‘ Housekecping
Date of Joining : 22 July 2019
Basic 11000 132000
Total Gross 11000 132000
Provident Fund : B 1320 15840
ESI 358 4290
Bonus 840 10080
Gratuity (subject to completion of 5 years) 529 6349
Total CTC 14047 168559
Free Meals are provided in the hotel. There would be deduction applicable for the ‘
company provided accommodation, which is based on the discretion deemed fit at that
| time by the management.
Please note this is private salary information is deemed confidential and is an
agreement between the company and you, Divulging this information toany other
third party or to any other employee within this organization will be considered an act
| of gross misconduct.

For The Leela Raviz, Kovalam
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. 4, Remuneration

One&Only

ROYAL MIRAGE

Anson Johnsan Pagel ol 8
Commis Waiter

18 June, 2021

Mr. Anson Johnson

Cochin - India

Dear Anson,

It gives us great pleasure to offer you the following professional challenge as per the following details:

1. Position
Commis Waiter.

2. Starting Date
Your date of joining will be no later than 01 September 2021

3. Point of Hire

Your point of hire will be Cochin, India from where & one-way economy cluss ticket will be provided.

Your monthly remuneration will be at Dhs.850/- (Approx. US$232). Your eligibility for service charge will also commence once
you have successfully completed your probationary period. This will be calculated cvery six months (i.e. from seventh month)
and will be based on work performance, behavior and attendance.

5. Place of work
One&Only Management reserves the right to have you reassigned to a different unit within One&Only Royal Mirage,

One&Only The Palm, Dubai. Such assignments may be temporary or permanent.

6. Working Hours
Your working hours will be nine (9) hours a day over six (6) days a weck with one (1) day off.

7. Meals

The Hotel will provide you with meal facilities in the appropriate location.

8. Uniform / Laundry

You will be provided with a hotel uniform, along with laundry service.

9. Grooming
All employees will be required to adhere to the Hote!’s grooming standards. Male team members are required to have a clean-

shaven presentation thus, no moustache or beerd is allowed.

10. Medical
10.1 A medical scheme will be provided for you as per the Hotel's policy.
10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid-19 protocols, you will be required te be
fuily vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival.

lll.mél ccommodation

You will be provided with a suitable shared accommedation (4 persons per room) in the staff-housing complex as per Hotel's
policy

12. Transport
Transport to and from the hote! will be provided as per approved hotel Bus schedule.

13. Vacation and Overseas Travel

Tjrlmordanec with the provisions of the UUAE Labor Law, yvou will be entitied to thirty (30) days paid leave after the
mpietion of one (1} year service and annually thereafier. Please note that shgjﬁ&u,uﬂgw‘ PWH
)pdudis of service, your vacation accrual rate will be calculated at the rate of two days per‘mont
made though, should you resign prior to the completion of six months of service. The vacatioyperiod is to

A kiMe that is operationally convenient for the hotel. FR. BAUU GEORGE }
! ._ } i » NAIPY P

FRONLY ROYAL MIRAGE, P.O. BOX 37252, DUBAI, UNITED AR MANAGEMENT
UM T 971 4 399 9999 INFO@ONEANDONLYROYALMIRAGE. LA-688 524
ONEANDONLYROYALMIRAGE.COM




One&GOnly

REOY AL MIRAGE
‘r) uhnt X re
Anoop Antony Fiage3 al'd
fiousekeeping Attendani

20. Indemnity
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of
service benefits and cntitlements will not be paid in cascs of gross negligence, dishonesty, illegal activities or other cases as per
UAE Labour Law Article 120.

21, Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab
Emirates is particularly important.

22, Restrictions
During your assignment with the Hotel you may not become involved with any other service, occupation or business without the
prior written consent of the Managing Director. .

23. Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guesi(s) or any third

party of the hatel, whether VIP, regular or not and transfer by any forms whether printed and / or Elcctronic (including facebook,
twitter, youtube, written press, cic) for yourself or 1o a third party without the written consent / approval of both the Guest(s) and
Management.
Failureto comply with the above will lead to disciplinary or legal action including termination.
-

24. Personal Property p
The hotel does not accept responsibility for your personal property, which is lost, stolen or damuged within the hotel (or at the
accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions please acknowledge this by retuming a signed copy of this letter,
together with a clear copy of your passport. ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an imponml\eanﬂ)uxim to the
“One&Only Royal Mirage" experience. In return, you will receive invaluable overseas exposure, which can gg ly contribute. to
your personal career growth.

We look forward to welcoming you as a member of our ican.

livier Louis
Managing Director

Andre Leung
Director of Human Resources & Training

1 hereby confirm acceptance of the above / Date
Anoop Antony

NOTE:  This offer is only valid for one week upon receipt. y
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Retana

Commencement Date
The offidal commencement date of employment is

You will be employed on an unlimited employment period, starting from the date of reporting to work.

Should you resign prior to completing 2 years of service for reasons other than what is stipulated in
Artide 121, you will be required to refund the Property the amount invested in your appointment.

This empioyment contract replaces your previous terms of empioyment.

This Employment Offer will cease to have any legal effect if the Property Management Agreement signed
between Rotana and the Owners of Property ends for any reason, and your financial entitlements outlined
lﬂ'ﬂmﬁnﬁwnmmeuﬂlbeamdngyharﬂedwmm
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after completion of the probationary period.

Air Passage

Upon completion of 24 months continuous service, you will be provided with a return economy class air
ticket Abu Dhabi / Cochin / Abu Dhabi for the sole purpose of your annual leave. The ticket will be to
the closest international airport to your permanent residence.

All air tickets will be issued according to policy HR 12 — Air Travel. Tickets may not be accumulated or
converted to cash.

Annual Leave

On completion of 12 months of continuous service, you will be entitied to 30 days paid annual leave,
which indudes days off and working days. Annual leave must be applied 30 days in advance and must be
‘convenient period for you and the Property, based on business levels.
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Employment Offer — Unlimited Period (Expat)

10 October 2021

Mr. Sachin Thankachan
Dubai
UAE

Dear Sachin,

On behalf of the Owners of Beach Rotana (HH Sheikh Suroor 8in Mohd Al Nahyan Private
Office), Rotana Hotel Management Corporation PISC (“Rotana”), and in our capacity as managers of the
Property, is pleased to offer you employment with Beach Rotana Abu Dhabi according to the following
terms and conditions. You will receive the financial entitlements outlined in this Employment Offer from
the Property, in accordance with the Policies of Rotana as per the Property Management Agreement

This appointment is conditional upon obtaining all approvals, authorizations, medical examination and visa
as applicable to you in line with the UAE Labour Law.

Position

e v o

Your designated position will be Waiter. Your roles and responsibilities will be outlined in the attached job
description, which could be amended by the Corporate Office or the property as required. ;

Reporting to

In your position, you will be reporting to the Captain.

Grade

Your position will be Grade 9 according to Rotana Grading System.

Hiring Status R 2

You will be hired on a single status.

»

Colleagues hired on single status, are not eligible to sponsor their fami& w'thout‘ Property’s written. :

e from the Property a basic salary of AED 1,200 (One Thousand : ;
2\ in UAE Dirhams. ( Two Hundred only) et
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Accommodation

mﬂhﬂmmgadeyouwﬂbem&dwm\afumishedshaﬁngmninwlmud
wm.mwmmmswilmpmdwmmm.

! wlﬂbeatmedisaeﬁonof-thepmpenymdngtoﬂmpdky. Rotana reserves the right

toamendmepdmatanygivendme.
Meals

You will be entitled to duty meals in the Colleague Outlet.

Laundry

You will be provided with laundry facilities according to policy HR 22 — Laundry Entitlement..
Hours of Work %
Youzfn required to work 48 hours per week, exduding breaks. However, in your position you 2re

N

Stuildywbemquiedtoworkoverﬁnle,youwiﬂbepéid in accordance with the UAE Labour Law and

You will be entitied to all public holidays based on press releases concerning the private sector
according to UAE Labour Law. Any public holiday that falls during your annual vacation cannot be
claimed or availed. Should you be required to work during public holidays, you will be entitied to
payment according to UAE Labour Law. :

Medical Insurance

You will be enrolled in the Medical Insurance Scheme according to the UAE Labour Law and policy HR
19 — Medical and Life Coverage. ;

Life Insurance
You will be covered under the Workmen's Compensation provisions, stipulated by the UAE Labour Law.
Sick Leave

You will be eligible for paid sick leave according to UAE Labour Law. Al sick leave availed must be
srfed by a doctor or a competent medical authority in the United Arab Emirates.

e that falls during your probaxuon':p;e('ﬂ: will be considered as unpaid. T
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Short Term Incentives - STI

You will be eligible to receive service charge according 1o policy HR 49 — Service Charge. Rotana
reserves the right to amend the policy at any given time.

Discounts & Facilities

You will be entitled to preferential room rates and to 50% discount on Food & Beverage in any
Rotana property. Additional information on colleague’s discounts and facilities is available in poficy HR
35 - Colleagues' Discount.

Learning & Development

In view of Rotana's growth and development, all colleagues are encouraged to take responsibility in the
development of their individual skills as well as their own self development. Therefore, periodically you will
be required to attend training courses and progra related to your development and to your work.

Rotana reserves the right to transfer colleagues htmmmm plan and according to the policy.
Such transfers may be on short term or long-term basis. Due consideration will be given to your personal
drcumnstances. However, declining an opportunity: to transfer as requested by Rotana on more than 2

- occasions may result in termination of the employment according to the related policy. S

Rotana Policies

You are required to comply with Rotana policies and practices as communicated to you. Policies and
practices are explained and darified through the Colleague’s Handbook, Property LIFE, Corporate Office
policies and other communication channels. Rotana reserves the right to change policies and practices at
any lime without prior notice. This will be communicated to all concerned accordingly.

Conflict of Interest

You shall not without prior written permission from Rotana, engage in any work for a third party with or
without remuneration even outside official working hours, or participate, directly or indirectly, in an activity
or enterprise in direct conflict with the interest of Rotana, or in any concern having transactions with
Rotana.
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PF : 1300.00

ESI :475.00
LWF :20.00
Holiday Wages : 328.00
Accommodation . Company
Food . Company
Total Monthly CTC :12123.00

(Rupees Twelve Thousand One Hundred and Twenty Three only)

For Kumarakom Lake Resort

(A Unit of the Paul Resorts & Hotels Pvt. Ltd)

Sandeep K S
Managef- HR

Warm Regards,

Sandeep K S

Manager-HR

Kumarakom Lake Resort

www.thepaul.in _

+91 9847435814 - e~
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5. Passport size photograph (10 Naos)

6. Experience Certificates

Looking forward to a long and mutually beneficial relationship

Wishing you the very best

Sandeep K S
Manager HR

Employee Name

Department - F&B Service

Designation : GSA

Grade - G4

Salary Details

Basic Salary : 10000.00

Gross Salary : 10000.00

Deductions

EPF :1200.00

ESI : 175.00

Professional Tax : 100.00 R '

LWF :20.00 T
GEORGE

(nhand)  :8505.00 ey
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(Annexure — 1)

- Albin J Thottappally

Eight Thousand Five Hundred and“ﬁW%%ﬁfm.msu
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COIMBATORE

July 20, 2018
Dear Varghese,

Congratulations!

We take_pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences. w.e.f
August 1, 2019 on the salary as mutually agreed. :

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager
: !
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Radisson Blu Coimbatore
(A Unit of GB) Hotels Private Limited)
164 | 165, Avinashi Road, Peelamedu. Coimbatore, Tamilnadu - 641 004, India
Tel: <91 422 2226000 Fax:+9! 422 =222 6010
hetpsiliwww radissonblu.comien'coimbatoes : . : STy



7/30/2019 Naipunnya Institute of Hotel Management Mail - Walk in interview for Team Members in F & B Service

.
G m I ! Naipunnya Institute of Hotel Management <placement@nihm.ac.in>

Walk in interview for Team Members in F & B Service

Archa Udayakumar <Archa.Udayakumar@hilton.com> Tue. Jul 8, 2018 at 10:58 AM

To: Naipunnya Institute of Hotel Management <placement@nihm.ac.in>
Cc: Rahul Sasidharan <Rahul.Sasidharan@bhilton.com>, Vineeth Senan <Vineeth.Senan@hilton.com>

Good Morning Melvin .

Please be informed that one of your students Vivek who appeared for interview is selected for the role of

F & B Attendant with Hilton Garden Inn Trivandrum , joining date being 15t July 2018, Monday .
The offer |etter will be released today and the same has been conveyed to him
Looking forward for a fruitful relationship with the institute.

Thank you and Have 2 good day ahead !

[Quoted text hidden]
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One&Only

ROYAL MIRAGE
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Anson Jolnsan Dubai Page2 of 3
Commis Wailer

13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) years' service you will be cligible to a one way economy class ticket to Cochin, India booked by
the hotel at the most competitive price,

13.5 Should your employment be continued the hotel will again provide you with a one way economy class incoming ticket back
1o Dubai, booked by the hotel at the most compelitive price.

13.6 Following a further two (2) ycars’ service you will be again eligible for a one way economy class ticket to Cochin, India

and so for every subsequent twa (2) year service commitment (refer Clause 12.3 and 12.4),

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year.employment period,
you will then be responsible to reimburse the hote] a pro-rata amount of the one way ticket-to Dubzi only. You would be
also responsible for your repatriation costs. Your outward flight must be from & Dubai Airport.

14, Public Holidays ‘
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releascs concerning the

private sector. Public Holidays (hat are announced curing your annual vacation may not be claimed.

There are approximately 10 public holidays each ycar, which should be taken as day off when they occur. However, should you
be required to work on the public holidays, these days will be compensated as days in licu or paid as per holel policy. If
accumulated, pending lieu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15. Sick Leave .
15.1 You will be entitled to 45 calendar days sick leave for each year of service of which 15 days will be with full pay and the

following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled to sick lcave after you have completed 3 months continuous service
with the hotel.

15.2 Unless previously approved, you will not be entitled to avail cf any sick leave when you are on overseas leave.

16. Duration of Contract / Termination
16.1Your contract with the One&Only Royal Mirage will be on an open-ended basis.

The employment contract may he terminated by cither party by giving two (2) months” notice. In the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemnity.

16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travel-rclated expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior to the completion of two (2) years
you would be responsible for bearing 50% of your recruitment, treining, administrative and travel-related expenses as well
as repatriation costs. Your outward flight must be from a Dubai Airport. " .

16.4 Should you leave your employment, for whatever reason, before completing two years of contract, you may.be imposed 2
ban for 6 months to | vear during which time you will not be allowed to work in the UAE.

17. Probation Period '
You will be on & trial/probation period of six months during which either party can terminate your contract without notice.

18. Emplovment / Residency Visas
18.1 The Hotel will obtain the necessary employment and residency visas, to enable you to. carry out your dutics in Dubai,

provided that these are approved by the local authorities. It is agreed that you will take such action as is necessary on your
part to facilitate obtaining this.

18.2  This letter is considered part of the employment process, which will be compieted upon the commencement of your official
duties, and subject to the approval of your Residence permit by the United Arab Emirates authorilies. All expenses related to
this will be borne by the Hotel.

e ————————— = |‘

Y4 plete a minimum of two (2) years® service, you will be provided with anic‘opomy cla , Dubai to
e - FR. BAIJU
[| = [Near Manorama v 030 JUIRS A PRINC]
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20. Indemnity
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activities or other cases as per
UAE Labour Law Article 120.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab
Emirates is particularly important.

22. Restrictions
During your assignment with the Hotel you may not become involved with any other service, occupation or business without the
prior written consent of the Managing Director,

23. Privacy
Peaple’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guest(s) or any third

party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,
twitter, youtube, written press, ctc) for yourself or to a third party without the written consent / approval of both the Guest(s) and
Management,

Failure to comply with the above will lead to disciplinary or legal action including termination.

24. Personal Property
The hote] does not accept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions please acknowledge this by returning a signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important comr\ﬂwtion lo the
“One&Only Royal Mirage” experience. In return, you will receive invaluable overseas exposure, which can greatly contribute, to
your persoual career growth. <

We look forward to welcoming you as a member of our leam.

Yours st

Andre Leun
Director of Human Resources & [[raining

..... L P

I hereby confirm acccplance of the nbovc
Anson Johnson

NOTE: This offer is only valid for one week upon receipt.

Near M.]ngrama In: m BA’J” GEORGE

Ciwrxhlla . TUSIAW
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Comnis Wailer

13.2 The hotel also reserves the right Lo send you on unpaid leave during the low season, over and above your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject 1o deduction related to pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) years' service you will be eligible to # one way economy class ticket to Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with a one way economy class incoming ticket back
to Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years’ service you will be again eligible for a onc way cconomy class ticket to Cochin, India

and so for every subsequent two (2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year einployment period,
you will then be responsible to reimburse the hotel 2 pro-rata amount of the one way tickel to Dubai only. You would be
also responsible for your repatriation costs. Your outward flight must be from a Dubai Airport.

14, Public Holidays
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases concerning the

private sector. Public Holidays that are announced during your annual vacation may not be claimed.

There are approximately 10 public holidays each year, which should be taken as day off when they occur. However, should you
be required to work on the public holidays, these days will be compensated as days in licu or paid as per hotel policy. If
accumulated, pending lieu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15. Sick Leave
15.1 You will be entitled to 45 calendar days sick leave for cach year of service of which 15 days will be with full pay and the

following 30 days with half pay, upon submission of an acceptable certificate from @ medical practitioner approved by the
hotel. Please note however, that vou will only be entitled to sick leave after you have completed 3 months continuous service

with the hotel.
15.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of Contract / Termination

16.1Your contract with the One&Qnly Royal Mirage will be on an open-ended basis,

The employment contract may be terminated by either party by giving two (2) months' notice. In the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemnity.

16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should vou decide 1o terminate the contract after the completion of one (1) year, and prior to the completion of two (2) years
you would be responsible for bearing 50% of your recruitment, training, administrative and travel-related expenses as well
as repatriation costs. Your outward flight must be from a Dubai Airport.

16.4 Should you leave your employment, for whatever reason, before completing two years of contract, you may be imposed &
ban for 6 months to | year during which time you will not be allowed to work in the UAE.

17. Probation Period
You will be on a trial/probation period of six months during which either party can terminate your contract without notice.

18. Emplovment/ Residency Visas
18.1 The Hotel will obtain the nccessary employment and residency visas, to enable you to carry out your duties in Dubai,
provided that these are approved by the local authorities. 1t is agreed that you will take such action as is necessary on your

part to facilitate obtaining this.
18.2 This letter is considered part of the employment process, which will be completed upon the commencement of your official
duties, and subject to the approval of your Residence permit by the United Arub Emirates authorities. All expenses related to

this will be borne by the Hotel

N ——
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RBibin Sebastian Page1 of 3
Commils WWaiter

18 June, 2021

Mr. Bibin Sebastian
Cochin - India

Dear Bibin,

It gives us great pleasure to offer you the following professional challenge as per the following details:

1.

(

10.

11.

Cominis Waiter,

Starting Date
Your date of joining will be no later than 01 September 2021.

Point of N\
Your point of hire will be Cochin, India from where a one-way economy class ticket will be provided. L \K

Remuneration

Your monthly remuneration will be at Dhs.850/- (Approx. US$232). Your eligibility for service charge will also commence once \
you have successfully completed your probationary period. This will be calculated every six months (i.e, from seventh month)
and will be based on work performance, behavior and attendance.

Place of work
One&Only Manapement reserves the right to have you reassigned to & different unit within One&Only Royal Mirage. DIV or
One&Only The Palm, Dubai. Such assignments may be temporary or permanent.

Working Hours
Your working bours will be nine (9) hours a day over six (6) days a week with onc (1) day off.

! | =
The Hotel will provide you with meal facilities in the appropriate location.

Uniform / Laundry
You will be provided with a hotel uniform, along with laundry service.

Grooming
All employees will be required Lo adhere to the Hotel's grooming standards. Male team members are required to have a clean-
shaven presentation thus, no moustache or beard is allowed.

Medical

10.1 A medical scheme will be provided for you as per the Hotel's policy.

10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid-19 prolocols, you will be required (o be
fully vaceinated. Or if already vaccinated, you will need to submit the cenificate of vaccination upon.arrival,

Accommodation
You will be provided with a suitable shared accommodation (4 persons per room) in lhc stafl-housing complex as per Hotel's

policy.

12. Transport

13.

Transport to and from the hotel will be provided as per approved hotel Bus whcdulc

Yacation and Overseas Travel

13.1 I accordance with the provisions of the UAE Labor Law, you will be entitled to lhm) (30) days paid leave aﬂcr the-

= __—»-wompmna(l) year seryice and annually thereafter, Piease note that should you resign pnor to the complencm of

..... months of service, your vacation accrual rate will be calculated at the rate of two per month.

dll be made thougl, should you resign prior to the completion of six months of sggi’ cc,,l‘hc'heah
mc that is operationally convenient for the hotel SRARSS \

¢ Y, B
%LV ROYr\L MIRAGE, P.O. BOX 37252, DUBAI, UNITED ARAB E‘RWU GEORGE

9999 INFO@ONEANDONLYROYALMIRAGE.AE
v%‘lﬁrx‘%?

ONEANDONLYROYALMIRAGE.COM NAIPUNNYA ;ﬁmﬂ?‘“
Lraary ,-r.‘

Near Mano
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9/29/2019

Gmail

Fwd Offer - Aravmds

Aravind Kannan <aravundkannan8111@gma|l com>

To: placement@nihm.ac.in

Forwarded message —--—--

Naipunnya Institute of Hotel Management Mail - Fwd: Offer - Aravind S

Naipunnya Institute of Hotel Management <placement@nihm.ac.in>

From: NOVOTEL Kochi HR2 <HB283-HR2@accor.com>

Date: Mon, 5 Aug 2019, 5:47 pm
Subject: Offer - Aravind S

To: aravindkannan8111@gmail.com <aravindkannang111@gmail.com>
Ge: NAIR Divya - NOVOTEL Kochi HR <Divya.NAIR@accar.com>

Dear Aravind,
Greetings From Novotel Kochi Infopark!

Congratulations!

Please see the attached proposed offer for the position of Guest Service Associate — F & B Services @ Novotel Kochi

Infopark.

PROPOSED OFFER —
Name Aravind S
Designation Guest Service Associate- F & B Services
Hotel Novotel Kochi Infopark
Job Level 2
Reporting To F & B Manager r
Date of Joining 05-Aug-19
Salary & Allowances Rs / Mth Rs / Year o
Basic Salary and Dearness Allowance 10,500 1,26,000°
Total (A) 10,500 1,26,000

. — —
1,260 _{;?5.12‘0 '_ poe
. \

PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

" Fd. Aug 18, 2019 at 11: 44 AM
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9/28/2019 Naipunnya Institute of Hotel Management Mail - Fwa: Offer - Aravind S

Employer ESIC Contribution @ 3.25% of 341 4,095
Gross Monthly Salary

E

Total (B) 1,601 19,215

Total Fixed Compensation (A+B) 12,101 1,45,215

Note:Your take home salary would be Rs 8900/- Approx

You are requested to report at Novotel Kochi Infopark Talent & Culture (HR) office with following MANDATORY documents:

1. 12 Passport Photes (Mandatory)
Training certificates (Mandatory)
Educational Certificates(Mandatory)

2

3

4. Pancard and Aadhar card copy(Mandatory)

5. Any other address proofs(Voter id, passport, ration card etc) (Mandatory)
6

Police Clearance Certificate(Mandatory)

Thanks & Regards,

e Shalu Cyriac
e Talent & Culture Executive

* NOVOTEL KOCHI INFOPARK
. & Kakkanad, Kochi, Kerala - 682030

. o Mobile: +91 758382 3310 Tel.: +91 484 6766 666
* hb283-hr2@accor.com « novotel.com « accorhotels.com

Lo Cid: TAD451AE-E275-4971-8B80-BAF 754D6E4DB
|# cid:image008.jpg@0105157D.38FF5310

~ 1L
,cid:image002.png@01D50CD8 6E378820 ’(“ BRI R "-‘,/.1\’7
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9/28/2019 Naipunnya Institute of Hotel Management Mail - CL/HRD/Offer Letter 09/2019 - Anandha Krishnan
7. Passport size photos 10

Please send us your acceptance in writing immediately. You are requested to report for duty on or before osth July
2019,

It may be understood that this offer of appointment is only valid till the date of joining.

Looking forward to a long and mutually beneficial relationship

Wishing you the very best,

_ Sincerely Yours,

For Coconut Lagoon,

AJEESH

Asst. MANAGER HR
COCONUT LAGOON
KUMARAKOM

Tel: 9633342307

www.cghearth.com

FR. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

Near Mﬂqcrqqiﬁjiﬂ: |
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L
G m ' I l Naipunnya Institute of Hotel Management <placement@nihm.ac.ih>

CL/HRDIOffer Letter 09/2019 - Anandha Krishnan

1 message

Ajeesh <hrlagoon@cghearth.com>
To: placement@nihm.ac.in

FWDED

Date: 01/08/2019

Dear Mr. Anandha Krishnan

Sub: Offer of Employment

Welcome to Team CGH Earth!

With reference to your application and subsequent interview you had with us, we are pleased to offer you the position
of “Guest Service Associate” in the F&B Service Department and your salary and other benefits will be paid as
mutually agreed (Rs.10000) during the interview, statutatory deductions will be applicable.

In addition you will be entitled to all benefits of the company as per policies laid down from.time to time. -
A formal letter of appointment letter will be issued to you on your joining and on submission of the following: °

1. Educational Certificates

2, Training Certificates _(r\ n - 2

{

FR- BAWY Ggope
in of medical examination along with Medical ch%#}')’ ﬁg‘sus?RmC’PAL

>

i eol Jdentity Proof 2 copies (Driving License/Election 1D CaigH, M )
P </ . "008 524

X, \ /4
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9/28/2019 Naipunnya Institute of Hotel Management Mail - Letter of Intent - Apprentice Trainee

L]
G I ! l . I i Naipunnya Institute of Hotel Management <placement@nihm.ac.in>
toy L /OO

Letter of Intent - Apprentice Trainee
1 message

Rajesh Philip <ahr@holidayinncochin.com> Wed, Jul 24, 2018 at 12:28 PM
To: placement@nihm.ac.in, johnmelvinnsm@gmail.com

Dear Melbin,

Greetings from Holiday Inn Cochin!!!
Please find the list of students from your college, shortlisted for Apprentice Training at Holiday Inn Cochin.
We will be Providing Rs.3,000/- per month as a stipend.

Shortlisted Students:-

. Tinu Tomy
2. Arunodayan K P

They are required to bring the following documents at the time of joining ie.20" July 2019.

v NOC letter from College

¥' Certificate which proves Age, qualification and Experience
¥" 4 Passport size Photos

v" Police Clearance Certificate

v" Copy of Aadhar Card /Election ID Card

v' Medical Fitness Certificate

Regards,
1\
O\ y 1"/|
’{ﬁ ~ N - . \
s v —y FR. BAIJU GEORGE
PaulJose Z00L o ' PRINCIPAL
Asst. 2 74 NAI CHERT“AM'(’BB 524

Cf‘-'_. Liam
Pin-68

https//mail.google. i 2ik=48071739f&view=pt&search=all&permthid=thread-f%3A1639921863800749312&simpl=msg-f4%3A163992186380 .. 172



9/28/2018 Naipunnya Institute of Hotel Management Mail - Fwd Offer - Aravind S

Unauthorized publication, use, dissemination or disclosure of this message, either in whole or in part is strictly prohibited.

Ce message electronique et tous les fichiers joints ainsi que les informations contenues dans ce message (ci.apres™le .
message"), sont confidentiels et destines exclusivement a 'usage de la personné a laguelle ils sont adresses. Si vous
avez recu ce message par erreur, merci de le renvoyer a son emetteur et de le detruire. Toute diffusion, publication, totale
ou partielle ou divulgation sous guelque forme que ce soit non expressement autorisees de ce message, sont interdites.

7 attachments
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<
G M ‘ l Naipunnya Institute of Hotel Management <placement@nihm.ac.in>

e — —_— IS et —

ervice Associate at Crowne

Fwd: Congratulations on being shortlisted as Guest
Plaza, Kochil!!

Tue, Aug 6, 2019 at 2:10 PM

jacob tony <jacobtony0098@gmail.com>
To: placemenl@nihm.ac.in

Forwarded message

From: Manis Pramod <manis.pramod@crowneplaza-kochi.com>

Date: Sat, 3 Aug 2019, 1:45 pm

Subject: Congratulations on being shortlisted as Guest service Associate at Crowne Plaza. Kochi!!
To: <jacobtony0098@gmail‘com>

Dear Jacob,

Greetings from Crowne Plaza Kochi!

Congratulations on being shortlisted as Guest service Associate at Crowne Plaza, Kochil!

please find below fitment that we have in mind for you based on the salary document provided so far to
us. You will receive your appointment letter upon joining. Please provide the attached documents
list on the joining date. Please 9O through the fitment and kindly confirm your acceptance by email.
For further darifications please call (8582010312).Your date of joining date would be 05 August 2019.

1 1

Roles Crowne Plaza Kochi
Designaton Guest Service Associate
Job Band 0 e or e (6
Cost to Company
- =Y e
Basic 10300 126000 -~ N oy A s
HRA 300 7080
Holidav Wages 410 4920 y 2
11500 __{h ~ i k| 1/",
14 1309 19708 FR. BAIJU GEORGE
| Bonus 873 10500  NAIPUNNYA SCHOOL OF MANAGEMENT
PF Admi T ' 55 660 CHERTHALA-688 524
Cost to the pruv-tA-8) 4 14113 169356 G
A
X/ Z)
122 (Near Manorama n: c*.\
= ('.l'.c_rl}t M 2
https://mail.google ¢ T Jidieat g ' iew-p:&searcn=an&pennmsgm=msg-m3A1641106230501826830&simpt=msg-m3A15411oezaoso_... 143
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8/7/2018 Naipunnya Institute of Hotel Management Mail - Fwd: Congratulations on being shortlisted as Guest service Associate al Crowne Plaza, K.

Your take home Salary would be Rs 9200/-

=

-~

Manis Pramod CROW‘N.E PLAZA

ROCH

Assistant HR Manager

E: manis.pramod@crowneplaza-kochi.com M: +91 8583010312
T: +91 484 2865000 F: +31 484 2865111

' Crowne Plaza Kochi

X 641A Kundanoor Jn., NH-47 Bypass, Maradu
Ernakulam, Kerala, India, 682304

IHG | Book IHG | Join IHG | LinkedIn | Facebook | Instagram
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A medicul scheme will be provided for you as per the Hulel's policy.
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Salary & Benefits Offer Terms
Name : Anandhu A
Job Title Waiter
Responsibility Level Leve] 2
Reporting To Outlet Manager
Effective Date 22-Jul-19
SALARY HEAD. O e Der Vonthy] s e e ~ Peryear
MONTHLY
Basic Salary 7,250 87.000
House Rent Allowance 2.840 34,080
Special Allowance 750 9.000
Conveyance Allowance 300 6,000
GROSS SALARY PER MONTH 11,3404 7 . 136.080
ANNUAL BENEFITS
\L.TA (payable per annum) 604 7.250
Ex Gratia(As per Co. Policy) 604 7,250
TOTAL ANNUAL BENERITS e [0 s a0 s 14.500
PERQUISITES
PF @12% of basic salary 1.020 12,240
ESIC 369 4,425
TOTAL PERQUISITES 1.389 16,663
Cost to Company 13,937 167,243

Important Note

Please note that this private salary information is deemed confidential and is an
agreement hetween the compzany and you.
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COIMBATORE

July 20, 2019
Dear Alwin,

Congratulations!

We take pleasure to intimate you of your selection as Guest Service Associate in Housekeeping
Department, Radisson Blu Coimbatore. =RoleEs ek

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1,2019 on the salary as mutually agreed. : ;

Your Letter of Appointment, with all details, shall be given to you upon join'ing the Radissbn’Blu “
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2018. .

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with -
more global updates. .

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V :
Assistant Human Resource Manager v 2
g _p 1L v {;\. !L‘.q :
LR —y FRBAWJU GEORGE
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1. Job Assignment (continued)
The normal working hours per week are 48 hours over six (6) days. The responsibilities of
your position may require additional levels of commitment. In this event, you are expected
to work as such hours required and it is understood that no overtime or time in lieu for
additional worked hours will be compensated.

2. Compensation
Basic Salary
You will be paid annual gross basic salary of Rs.87.000/- (subject to deduction of income
tax as per local laws). This is payable monthly in arrears. Your salary will be reviewed on
* an annual basis in line with the hotel’s salary review policy.

House Rent Allowance

You will be paid an annual gross House Rent Allowance, calculated as 40% of your basic
salary (subject to deduction of income tax as per local law). This is payable monthly in
arrears.

Conveyance Allowance

You will be paid annual gross Conveyance Allowance, currently Rs. 6,000/- payable
monthly in arrears, as per Hotel policy (subject to deduction of income tax as per local
law).

Special Allowance

In addition, you will be paid an annual gross Special Allowance of Rs. 9,000/- (subject to
deduction of income tax as per local law). This is payable monthly in arrears. This
allowance will be reviewed annually in line with the Hotel’s salary review policy. Please
note that no statutory benefits are payable on this allowance.5

Leave Travel Allowance

You will be entitled 10 Leave Travel Allowance as per Hotel’s policy (subject to

deduction of income tax as per local law). This is currently equivalent to one month’s

gross basic salary per anniversary year. Please note this allowance is only payable on

completion of each full year of employment and will not be prorated in the event you do
[~notcomplete a-ﬁ.leca]_e}"ndar year.

—
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July 17, 2019

Mr. Jaganath K J.
Kashi Nivas.
Kanjiramchira Ward,
Alappuzha - 688007.

Dear Jaganath,

On behalf of Robust Hotels Pvt. Ltd (the “Employer”), the owning company of Hyatt
Regency Chennai, we have the pleasure in confirming your appointment as Waiter for the
Hyatt Regency Chennai (the “Hotel™), with effect from July 22. 2019.

This offer is subject to the following terms and conditions and upon the successful
completion of a required medical examination, which deems you fit to work and .
subsequently to you remaining medically fit:

1. Job Assignment a
In this Guest Services Staff (Level 2) position, you will report directly to the Outlet
Manager. You will be responsible for assisting the overall management and efficient and
smooth running of the Food and Beverage Division whilst achieving the budgeted financial
targets for the Division as per the Hotel Business Plan. You are required to ensure all Hyatt
International initiatives, materials and policies are introduced. implemented and
maintained. In addition, you will be responsible to achieve the keyv objectives as laid down
by the Corporate and Functional Strategies and in accordance t0 Hyatt International
Regency Brand Standards whilst meeting the market expectations. ' s .

In this role, you will be responsible for working closely with Hyatt International specialists,
the members of the hotel Leadership Committee, Department Heads and the associates
under your supervision, maintaining harmonious relations at al] times. Please find attached
a Job Description, which outlines the scope and responsibilities of your role. Please sign
and return a copy of this Job Description to signify your understanding and agreement.

The emplover has concluded a Hotel Operations Service agreement and a Strategic
Oversight Agreement with Hyatt India Consultancy Private Limited & Hyatt International -
South West Asia Limited (affiliates of Hyatt Hotels Corporation) respectively for the
[ ‘management of Hyatt Regency Chennai. Consequentiy, as a conditiontoyour employment, - -
AOTEe ply fully with and be bound by all of the policies and procedires %
ime to time by Hyatt Hotels Corporation or any of its affiliates, inclu ing
cy Private Limited and Hyatt International T__Eouth West Asia Ltd.
BAIJU GEORGE
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7. Transportation
You will be responsible for making your own transportation arrangements to and from
work irrespective of duty timings. The hotel has no liability whatsoever in this regard.

8. Probationary Period and Confirmation
The initial three months of your employment will be deemed as a Probationary Period
during which time either party may, without furnishing reasons, terminate the employment
with no liability other than for time worked. The Management reserves the right to reduce
/ dispense with or extend your probation period at its absolute discretion. Upon successful
completion of the probationary period. you will be notified in writing.

9. Proprietary Materials
All training manuals, operations manuals, business data, business plans, financial
projections and results, sales and marketing information, marketing strategies, customer
information, computer programs and other business, commercial or technical information
or data concerning the business prospects, strategies, business objectives, business
transactions, financial arrangements, operations, systems and organization, methods,
standards, specifications, concepts, ideas, plans, projects, programs, procedures and know-
how of Hyatt, its ultimate parent company, their affiliates or any Hyatt-branded hotel made
available to you during the course of vour employment, in any tangible medium of
expression, including any discoveries, inventions or derivative works of the same that you
create or conceptualize during the course of your employment (collectively referred to
herein as the "Confidential Information"), are the sole and exclusive property of Hyatt. its
ultimate parent company, their affiliates, or that particular Hyatt-branded hotel. The
Confidential information made available to you during the course of your employment may
include valuable trade secrets belonging to Hyatt, its ultimate parent company, their
affiliates or any Hyart-branded hotel. All training manuals, operations manuals, business
data, business plans, financial projections and results, sales and marketing information,
marketing strategies, customer information, computer programs and other business.
commercial or technical information or data concerning the business prospects, strategies,
business objectives, business transactions, financial arrangements, operations. systems and
organization, methods, standards, specifications, concepts. ideas, plans, projects,
[———PFOZrams,.p ures and know-how of Hyatt. its ultimate parent company, their affiliates
orany-Hyatt-branded hotel made available to you during the course of your employment,

ferred to_herein as the "Confidential Information"), are the sole and
» of Hyatt, its ultimate parent company, their affiliates, or that particular ;

T~
F:-9344 6100
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4. Accommodation
You will be responsible for your own accommodation.

Benefits

Provident Fund

The Employers’ Contribution to your Provident Fund is currently 12%. This will be -
maintained as per the terms and provisions of the Employees Provident Fund and.
Miscellaneous Provisions Act 1952 and any amendment thereof.

h

Medical Coverage :
You will be provided with medical coverage for vourself, your spouse and up 10 two
dependent children. in keeping with hotel policy and the applicable statutory provisions.

Personal Accident Insurance Coverage :
You will be covered under the Personal Accident Insurance Scheme as per hotel policy.

Gratuity
Your entitlement to the payment of Gratuity will be governed as per the statutory
provisions of the Payment of Gratuity Act, 1972.

Duty Meals 3
Duty meals will be provided in our Employee Restaurant and in designated outlets as
outlined in the hotel policy. Management is encouraged to eat regularly in the Employee
Restaurant with a minimum of three meals per week.

Fitness Centre and Beauty Salon Facilities ;
You will be entitled to the usage of the Fitness Centre and Beauty Salon facilities as per
Hotel Policy.

Uniforms ' ;
You are required to wear uniforms provided whilst at work, ensuring this is well maintained -
and well presented, strictly adhering to Hyatt Regency Chennai grooming standards. {RE:

6. Privilege Leave, Casual Leave/Sick Leave, National and Festive Holidays - :
Your entitlement to Privilege Leave, Casual Leave/Sick Leave, National and Festive
holidays will be as per the provisions of the applicable statutory leglalation. Please note -
that these holidays and the rules and regulations governing these-pay be amended from
time to time. Please note that the prior approval of vour Department”/ Division Headmust - - "~

be obiained prior 1o you proceeding on leave/holiday. FRBAIJUGEORGE . =~
PRINCIPAL
HYATT REGENCY Te NAIPUNNYA SCHOOL 0 MANAGEMENT
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14. Conflict in Terms
If, in accordance with applicable law or local custom and practice, you are required to
execute a separate contract of employment with the Employer and anv terms of that contract
conflict with the terms of this letter of appointment, the terms of the contract of employment
will be deemed to prevail with respect to such conflict.

~ 15. Information Privacy

15.1 You acknowledge that you have read and understood the Global Privacy Policy for
Employees (the “Policy™) You consent to the processing of personal information relating
to you in accordance with the Policy.

In particular, you consent to:

15.1.1 the collection and processing of sensitive information about you to the limited
extent, and for the purposes described in the Policy, to the extent permitted by applicable
law:

15.1.2  the transfer worldwide (including to countries which may not offer the same
level of information protection) of personal information held about you by
Employer and/or Hyatt. Hyatt's ultimate parent company (Hyatt Hotels
Corporation), or any of its affiliates to other emplovees and departments,
offices and hotels of Hyatt’s worldwide organisation and to third parties
(described in the Policy) where disclosure to such third parties is required in
the normal course of business or by law (in each case to the extent permitted
by law);

15.1.3 the monitoring of communications in accordance with Section [2], below,
“Employee Monitoring Notice;” and

15.1.4 the carrying out of background checks to the extent permitted by law.

15.2 The references to information “relating to you” or “about you” include
references to  information about third parties such as your spouse and children (if
any) which you provide on their behalf, to the extent permitted by applicable law.
The reference to “sensitive information™ is to the various categories of sensitive

r“‘“*pcﬁenaﬁn.fomaéion identified by applicable privacy legislation as requiring special

~ATeAt . including in some circumstances the need to obtain explicit consent.
7 Caldgories may comprise personal information about or from which we can
v/ determineorinfer an individual’s racial or ethnic origin, political opinions, religious
15 Tther beliefs-of -a—similar nature, membership in-a trade-unien-or-—

\= dl>gssociation, physical or mental health ccmdmon Qenetiq ata, sexual

\ ’///, data (mcludmo mformanon concerrring the commission OF & leged
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. Proprietary Materials (continued)

Hyatt-branded hotel. The Confidential information made available to you during the course
of your employment may include valuable trade secrets belonging to Hyatt, its ultimate
parent company, their affiliates or any Hyatt-branded hotel. You musthold all Confidential
Information in the strictest confidence, and not share or disclose it to any third parties or
use it except in the routine course of the performance of your duties at the Hotel. You must
return all Confidential Information, including any copies, summaries or compilations of
any Confidential Information, to an authorized representative of Hyatt upon the termination
of your employment. Any violation of these obligations will subject you 1o appropriate
disciplinary action, which may include immediate suspension Or termination and the
forfeiture of incentive-type compensation as a result of such suspension or termination.
Your obligations under this paragraph will continue in effect bevond the termination of

your employment.

Code of Behaviour == :
Please note that it is your own liability to bear the consequences of any ~violation of the
laws and conventional practices of India. You should make vourself familiar with all
applicable laws.

Exclusivity Clause .
During your employment with the company. you cannot undertake any employment with

any other company Or organisation without prior written approval from the General
Manager.

_Termination of Employment

It is anticipated that your assignment will be on an ongoing basis, unless you are re-assigned -
earlier by the company. This agreement can be terminated by either party providing a
written one-month notice period, the company reserves the right to pay outstanding salary
in lieu of notice. No leave may be availed during this notice period and you will be required -
to fulfil your professional duties for the entire duration of the stipulated notice period. The

company also reserves the right to move you to another suitable assignment.
e 4
. 1

provision of this offer of employment will to any extent be held invalid or

able) the remaining terms and provisions of this offer of employment will not be

f jé&;“ﬁ “dach term and provision of this offer of employmenb will be.yalid .and be " - -
- . \ ]
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16. Employee Monitoring Notice/Consent(continued)

L. preventing or detecting crime or violations of company policy:

iv.  ensuring the effective operation of Hotel telecommunications (including

16.2

16.3

16.4

16.5

16.6

Pin-688 524
NCY A5 Anph Sulsd. Tesuarnpel T: =81 a< (12002234 ‘(f\ 1A o
'V. '.",4','-':‘,';.‘ 3 W P e

telephones, email and internet) systems; or
v. monitoring the level of guest customer service:

together with any other purposes for which the Employer or Hyatt has obtained the
consent of the employee.

Where appropriate. your emails and paper correspondence may be checked (e.g. in
your absence) to ensure that Hotel responds promptly to its guests and other contacts.

Authorised persons may, for the foregoing purposes, access vour desk or workspace
files, stored electronic mail, voicemail messages, Internet usage messages,
telephone records, word processing files and other electronic or paper-based
information files.

Many people may have access to Hotel systems and when using Hotel systems you
should take care not to communicate or disclose sensitive personal information or
other personal information relating to you, your family, friends, colleagues or third
parties where the communication or disclosure of the information might cause
damage or distress to the individual concerned.

There are Closed Circuit Television (CCTV) cameras in operation within and
around the hotels and other premises, which are used for the following purposes:

16.5.1 to prevent and detect crime;
16.5.2 1o protect the health and safety of guests and staff:

16.5.3 to manage and protect Hotel property and the property of Hotel guests
and other visitors; and

16.5.4 to monitor guest interactions.

We use “secret shopper™ programs to monitor the quality of customer service.
PPer - prog q )

Ihde some sensitive personal Information about the racial or ethnic origin,
fpinions, religious or other similar beliefs, trade union membership,

= [vear physical drmental health, sexual Tife, or criminal record of yourself or third parties

referred 10 in

18144 61001235
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15. Information Privacy(continued)
commission of a criminal offence). We only process sensitive information in your
jurisdiction if and to the extent permitted by applicable law.

15.3 You will treat any personal information to which you have access in the course of
your employment (and after) in accordance with the Policy, Hyatt’s Global Privacy”
Policy and all other applicable policies and procedures that are promulgated from
time to time by Hyatt, its ultimate parent company and their affiliates. In particular,”
vou will not use any such personal information other than in connection with and tor
the extent necessary for the purposes of your employment (including after the end
of your employment with us).

154 You will comply with all rules and regulations contained in the Employee Handbook.

15.5 The Policy sets out further details on the purposes for which we collect your
personal information and how we will use it, the entities to which we may disclose
your personal information and their location, the consequences for you if we do not
collect your personal information, and how you may access, correct or make a
complaint in relation to the handling of your personal information on legitimate’
grounds (including by emailing Hyatt’s Chief Privacy Officer at
privacy@yatt.com). :

16. Employee Monitoring Notice/Consent

] 16.1 In some circumstances. communications (including emails. voicemail, telephone
calls, including those made on any mobile phones provided to you, and Internet usage
records) may be monitored in accordance with Hyatt’s Acceptable- Use Policy for
Information Technology Resources and any other acceptable use policies that may replace, .
amend or supplement that policy from time to time. Also, paper correspondence such as
envelopes or packages may be monitored, recorded or inspected (as appropriate) using
monitoring devices or other technical or physical means. Such monitoring may take place
only where necessary and proportionate for purposes permitted by law from time to time,
including without limitation: :

i. establishing the existence of facts (e.g. recording evidence of business
transactions);

ii.~ascertaining compliance with regulatory or self-regulatory practices or
procedures which relate to Hotel business;

ertaining or demonstrating standards which are achieved oronghttobe - .. .
hieved by persons using Hotel systems; TS e ,

g z . ot
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Employee Monitoring Notice/Consent(continued)
16.8 Information gathered as part of the monitoring process will be kept in accordance
with the Policy and may be transferred internationally (including to countries

Which may not offer the same level of information protection) throughout the worldwide
offices and hotels of Hyatt, its ultimate parent companies and its affiliates.

Acceptance

Please note this offer is in accordance with the policies and procedures outlined in the
Employee Handbook of Hyatt Regency Chennai and Indian legislation, which shall govern
in the event of any dispute.

If the foregoing concurs with your understanding of the terms and conditions of
employment, please sign and return a copy of this letter at your earliest convenience.

Jaganath, T trust that this covers all the pertinent details of your employment. Should vou
have any further questions, please let us know.

In the meantime, may I take this opportunity to congratulate you on your appointment, and
to wish you every success in your challenging new assignment in Chennai. I look forward
to working closely with you.

I have read and fully understand the terms and conditions of my employment as Waiter
Hyatt Regency Chennai.

Acceptance:
Jaganath K J
,‘A‘ N 1_'".": '!‘ od |
L et G
FR. BAIJU GEORGE
PRINCIPAL
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COIMBATORE

July 20, 2019
Dear Krishna Kanth,

Congratulations!

We take pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1, 2019 on the salary as mutually agreed.

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager

FR. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
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COIMBATORE

July 20, 2018
Dear Justin,

Congratulations!

We take pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1, 2019 on the salary as mutually agreed.

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager

V o -
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(A Unit of GBJ Hotels Private Limited)
164 | 165, Avinashi Road, Peelamedu, Coimbatore. Tamilnadu - 41 004, India
Tel: +91 422 - 2226000 Fax: +91 422 —222 6010
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COIMBATORE

July 20, 2019
Dear Tijo,

Congratulations!
We take pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e. f
August 1, 2019 on the salary as mutually agreed.

Your Le%:er of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

R

Radlsson Hotel Group is one of the world's premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our braod website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

Wishing'fsuccess ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager

)
—- &)
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July 20, 2019
Dear Varghese,

Congratulations!

We take pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1, 2019 on the salary as mutually agreed.

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj vV
Assistant Human Resource Manager

FR. BAIJU GEORGE
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PROPO DO N
Name Tijo Chacko
|Designation Guest Service Associate- F & B Services
|Hotel Novotel Kochi Infopark
|Job Level
|Reporting To
Date of Joining

Basac Salary and Deamess Allowance
Total (A

|_)__==—-A= idamas E o

Employer PF Contribution @ 12% of pasic |
& Dearness Allowance

Employer ESIC Contribution @ 3.25% of

Gross Monthly Salary 41 409
Total (B) 1,601 19,215
Total Fixed Compensation (A+B i 240 B S e e 145215

Note:Your take home solary would be Rs 8900/- Approx
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COIMBATORE

July 20, 2019
Dear Shibin,

Congratulations!

We take pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1, 2019 on the salary as mutuzlly agreed.

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager
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Tel : +91 422 - 2226000 Fax : +9] 422 -222 6010
hepsy//'www.radissonblu.com/en/coimbatore









One&Only

THE PALM

Dube:
ri 10 Docember, 2019
OnefOnly The Paim.
2 Mr. Bipin Sunny PO Box 114843
X C/o Al Amani HR Consultancy West Crescent, Pabm Jumeirs
oy Cochin - India Dubai, United Arab Emirates
Telephone + 971 & 440 10 10
-';t: Facsimile + 871 4 440 10 1!
: Dear Bipin, info@oneancanlythepalm o

On behalf of One&Ouly, it gives us great pleasure to offer you the following professional challenge as per the foilowing
details:

2k L Position
i Housckeeping Attendant — Public Area.

2. Starting Date
F Your date of joining will be no later than 26™ December 2019.

3. Point of Hire

Your point of hire will be Cochin, India, from where a one-way economy class tickst will be providec. \
Remuneration :‘ 1
: Your monthly starting salary will be Dhis 850/~ (Approx. USS232), Your cligibility for service charge will also
. f commence once you have successfully completed your probationary period. This will be caiculated every six monihs

¥ (i.e. from seventh month) and will be based on work performancs, behavior and attendance.
2
5

. Place of work A
a2 Onc&Only Management reserves the right to have you reassigned to 2 different unit within One&Only Royal Mirage 7
i - Dubai or Onc&Only The Paim, Dubai. Such assignments may be temporary or permanent.

6. Working Hours
 Your working hours wil be nine (9) hours 2 day over (6) days 2 week with one (1) day off.

. " You will be provided with a suitable shared accommodation (2 persons per room) in the stalf-housing compley as pet
e Hotel"s policy.

8. Meals
The resort will provide daily breakfast, lunch and dinner taken within the colleagues Dining Room ot the Ho

{he employces” accommadation Dining Room. i ang b iy
9. Grooming
- All eemployces will be required to adhere to the Hotel's grooming standard. Mele wam membars arc required o have &
b clean-shaven presentation; thus no mousteche or beard is allowed.
10. 1"
A medical scheme will be provided for you as per the Hotel's policy. ey s P
" o \
1. Uniform / Laundry -
Youwill hegtov,'\da'd, with a ﬂlcl uniform, along with loundry service. =
b s B,BNJU GEORGE
om your geeonimodation to the hotel and vice versa will be provided us perthe s PAL by racn

ear Manorama Jn:
Cherthala
Pin-688 524



9/29/2019 Naipunnya Institute of Hotel Management Mail - Letier of Intent - Apprentice Trainee
HOLIDAY INN COCHIN

33/1738 A.Chakkaraparambu Junction National Highways By Pass,Vennala, Cochin, India
Direct Line: +91 484 4199000, 0484 6649000 Mobile: +91 8129487450

Toll Free: 1800 1033 066, +91 124 45651212

Email: ahr@holidayinncochin.com Website: www.holidayinn.com/cochin
;"':cid:imageOOZ.gif@mCBF8FE.2858F6EO
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G M l i Naipunnya Institute of Hotel Management <placement@nihm.ac.in>

CL/HRD/Offer Letter 08/2019 - Shanel Mathew
1 message

Ajeesh <hrlagoon@cghearth.com> . Mon, Aug 5, 2019 at 6:19 PM
To: placement@nihm.ac.in . '

FWDED

Date: 10/07/2019

Dear Mr. Shanel Mathew

Sub: Offer of Employment

Welcome to Team CGH Earth!

With reference to vour application and subsequent interview vou had with us, we are pleased to offer you the position
of “Guest Service Associate” in the House Keeping Department and your salary and other benefits will be paid
as mutually agreed (Rs.10000) during the interview, statutatory deductions will be applicable.

In addition you will be entitled to all benefits of the company as per policies laid down from time to time.

A formal letter of appointment letter will be issued to you on your joining and on submission of the following:

1. Educational Certificates |
2 1me w1
2. Training Certificates UV B '
3. Experience-Certificate FR. BAlJY GEORG
o P
| 4.Pd jeg Certificate NAIPUNNYA x:égfght .
Wefactory compietion of medical examination along with Medical check-up 688 524 o

() . o Do oS .
s 5 ’;%‘ﬁa’en dentity Proof 2 copies (Driving License/Election ID Card/Aadhar/ Bank Passbook )
NeTICs =]
0-088 suh oy =
e ~thread-f%3A16410312585781 51368&slmpl=msg-f%3A1641 03125857... 112

&.com/mailiu \iii_-', 407073018 view=pt&search=all&permtnid

https:/mai
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7. Passport size photos 10

Please send us your acceptance in writing immediately. You are requested to report for duty on or before 151 July
2019.

It may be understood that this offer of appointment is only valid till the date of joining.

Looking forward to a long and mutually beneficial relationship

Wishing you the very best,

Sincerely Yours,

For Coconut Lagoon,

AJEESH

Asst. MANAGER HR
COCONUT LAGOON
KUMARAKOM

Tel: 9633342307

www.cghearth.com

Cherthald = '} 7 )
Pin-688 524

htips://mail.google.com/mail/u/2?ik=4607fo7 391&view=pt&search=all&permthid=thread-f%3A 1641031258578 15136 8&simpl=msg-f%3A 164103125857 ..
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CL/HRD/Offer Letter 07/2019 -Sijo Sunny

1 message

Ajeesh <hrlagoon@cghearth.com>
To: placement@nihm.ac.in

FWDED

Date: 10/07/2019

Dear Mr. Sijo Sunny

Sub: Offer of Employment

Welcome to Team CGH Earth!

With reference to vour application

of “Guest Service Associate” in the House Keeping Department

Naipunnya Institute of Hotel Management Mail - CL/HR

and subsequent interview you had with us,

Naipunnya Institute of Hotel Management <placement@nihm.ac.in>

Mon,

as mutually agreed (Rs.10000) during the interview, statutatory deductions will be applicable.

In addition you will be entitled to all benefits of the comp

A formal letter of appointment letter will be issued to y

1. Educational Certificates

[pott
Z [Near Manorama)
isfactoryedmpletion
Pin-688 524 L/ ==
ed Evidengé

- —

htips://mail google.com/mailiu/27ik=460717 3918 view=ptdsearch=

£
—_(. o

a—

™"

DIOfier Letter 07/2018 -Sijo Sunny

e —

Aug 5, 2019 at 6:16 PM

we are pleased to offer you the position
and vour salary and other benefits will be paid

any as per policies laid down from time to time.

ou on your joining and on submission of the following: -

.
Wathtes
,‘/Y/f

FR. BAIJU GEORGE
* PRINCIPAL

NAIPUNNYA SCHOOL OF MAN,
AG -
CHERTHALA-688 524 o

of medical examination along with Medical check-up results

all&permthid=thread-f2.3A1641 0310983910061848simpi=msg

Aentity Proof 2 copies (Driving License/Election 1D Card/Aadhar/Bank Passbook )

-£943A164103100838..

112
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Please send us your acceptance in writing immediately. You are requested to report for duty on or before 17" July
2019.

It may be understood that this offer of appointment is only valid till the date of joining.

Looking forward to a long and mutually beneficial relationship

Wishing you the very best,

Sincerely Yours,

For Coconut Lagoon,

AJEESH

Asst. MANAGER HR
COCONUT LAGOON
KUMARAKOM

Tel: 9633342307

www.cghearth.com

1
] ”
: 4 Tha B LAl ~"1/
] | 1 oY et
@iy
Near Manorama’jnt i ATAVILIGIAR
Cherthajn B
in-6U8 524
2 FR.BAWU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MA:ZA::EMENT
CllERTHALA-(:SB

https://mail.google.com/mail/u/2?ik=4607 b7 39fAview=pt&search=all&permthid=thread-f%. 34164 1031098391006 184&simpl=msg-%3A164103109838. .
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Job Assignment (continued)
The normal working hours per week are 48 hours over six (6) days. The responsibilities of
your position may require additional levels of commitment. In this event, you are expected

to work as such hours required and it is understood that no overtime or time in lieu for

additional worked hours will be compensated.

Compensation

Basic Salary

You will be paid annual gross basic salary of Rs.87,000/- (subject to deduction of income
tax as per local laws). This is payable monthly in arrears. Your salary will be reviewed on
an annual basis in line with the hotel’s salary review policy.

House Rent Allowance prac

You will be paid an annual gross House Rent Allowance, calculated as 40% of your basic
salary (subject to deduction of income tax as per local law). This is payable monthly in
arrears.

Conveyance Allowance

You will be paid annual gross Conveyance Allowance, currently Rs. 6,000/ payable -

monthly in arrears, as per Hotel policy (subject to deduction of income tax as per local
law).

Special Allowance :
In addition, vou will be paid an annual gross Special Allowance of Rs. 9,000/~ (subject to
deduction of income tax as per local law). This is payable monthly in arrears. This

allowance will be reviewed annually in line with the Hotel’s salary review policy. Please -

-

note that no statutory benefits are payable on this allowance.3

Leave Travel Allowance ; : .
You will be entitled to Leave Travel Allowance as per Hotel’s policy (subject to

deduction of income tax as per local law). This is currently equivalent 1o .one month’s

gross basic salary per anniversary vear. Please noie this allow is only payable on
completion of each full year of employment and will not be prorated in the’e<'émjy5§-d.o
ot complete a full calendar year. S PN

Local Bonus FR BAIJU GEORGE
titled to payment of ex-gratia or local bonus @ 8.33%9ﬁ’%§§¥e9, at the

GUATS of the Management. Such payment will be in keaﬁngmm%%m £

ai. CHERTHALA-688 524 -

{ ] »
JRanAltda Selad Teynampet T ol 44 8100 15+

fwnnal « 600018 1acke F: 91 24 81003235

Robust Eotels Private Limd
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4. Accommodation
You will be responsible for your own accommodation.

5. Benefits
Provident Fund
The Employers® Contribution to your Provident Fund is currently 12%. This will be
maintained as per the terms and provisions of the Employees Provident Fund and
Miscellaneous Provisions Act 1952 and any amendment thereof.

Medical Coverage
You will be provided with medical coverage for yourself, your spouse and up to two
dependent children, in keeping with hotel policy and the applicable statutory provisions.

Personal Accident Insurance Coverage
You will be covered under the Personal Accident Insurance Scheme as per hotel policy.

Gratuity
Your entitlement to the payment of Gratuity will be governed as per the statutory
provisions of the Payment of Gratuity Act, 1972.

Duty Meals
Duty meals will be provided in our Emplovee Restaurant and in désignated outlets as
outlined in the hotel policy. Management is encouraged to eat regularly in the Employee
Restaurant with a minimum of three meals per week.

Fitness Centre and Beauty Salon Facilities
You will be entitled to the usage of the Fitness Centre and Beauty Salon facilities as per
Hotel Policy.

Uniforms
You are required to wear uniforms provided whilst at work, ensurin ¢ this is well maintained
and well presented, strictly adhering to Hyatt Regency Chennai grooming standards.

6. Privilege Leave, Casual Leave/Sick Leave, National and Festive Holidays

r—Your_entitlement to Privilege Leave, Casual Leave/Sick Leave. National and Festive
holidgys-wi Lbe as, per’the, provisions of the applicable statutory legislation. Please note
2 “Hahd ays and the rules and regulations governing these may be amended from

case note that the prior approval of your Department / Di\'is{ﬁn Head must
vou proceeding on leave/holiday. L2V W

— '

. . .

FR. BAIJU GEORGE
B PRINCIPAL .
e AIPUNNYA SCIIOOL OF MANAGERIER " 77 ko
CHERTHALA-688 524
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7. Transportation
You will be responsible for making your own transportation arrangements to and from
work irrespective of duty timings. The hotel has no liability whatsoever in this regard.

8. Probationary Period and Confirmation : _
The initial three months of your employment will be deemed as a Probationary-Period
during which time either party may, without furnishing reasons, terminate the employment
with no liability other than for time worked. The Management reserves the right to reduce
/ dispense with or extend your probation period at its absolute discretion. Upon successful -
completion of the probationary period, you will be potified in writing. '

9. Proprietary Materials _
All training manuals, operations manuals, business data, business plans, financial
projections and results, sales and marketing information, marketing strategies, customer
information, computer programs and other business, commercial or technical information
or data concerning the business prospects, strategies, business objectives, business
transactions, financial arrangements, operations, systems and organization, methods,
standards, specifications, concepts, ideas, plans, projects, programs, procedures and know-
how of Hyatt, its ultimate parent company. their affiliates or any Hyatt-branded hotel made -
available to you during the course of your employment, in any tangible medium of
expression, including any discoveries, inventions or derivative works of the same that you
create or conceptualize during the course of vour employment (collectively referred to
herein as the "Confidential Information"), are the sole and exclusive property of Hyatt, its
ultimate parent company, their affiliates, or that particular Hyatt-branded hotel. The
Confidential information made available to you during the course of your employment may
include valuable trade secrets belonging to Hyatt, its ultimate parent company, their
affiliates or any Hyatt-branded hotel. All training manuals, operations manuals, business
data, business plans, financial projections and results, sales and marketing information, °
marketing strategies, customer information, computer programs and other business,
commercial or technical information or data concerning the business prospects, strategies,
business objectives. business (ransactions, financial arrangements, operations, systems and
organization, methods, standards, specifications, concepts, ideas, plans, projects,
programs, procedures and know-how of Hyatt, its ultimate parent company., their affiliates
[ orany H -att-branded hotel made available to you during the course of your employment,
in gfy yjemedium of expression, including any discoveries, inventions or derivative
: that you create or conceptualize during the course of your employment’

fllectively

y referyed to herein as the "Confidential Information"), are the sole and
%}ﬁﬂ?@‘wﬁ glbf Hyatt, its ultimate parent company’, their if(ﬁliat{:si_oi Fl}%gp&mcular
2\ Pin-688 524  f Tl e
HYNCTREGENCY o~/ S fina 5l Teynacnp —FR-BAIJU GEORG
CHEZ\: M’ \ i Se¥eeiiy PRINCIPAL Hotels Private Limiter
NAIPUNNYA SCHOOL OF MANAGEMENT
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9. Proprietary Materials (continued)

Hyatt-branded hotel. The Confidential information made available to yvou during the course
of your employment may include valuable trade secrets belonging to Hyatt, its ultimate
parent company, their affiliates or any Hyatt-branded hotel. You must hold all Confidential
Information in the strictest confidence, and not share or disclose it to any third parties or
use it except in the routine course of the performance of your duties at the Hotel. You must
return all Confidential Information, including any copies, summaries or compilations of
any Confidential Information. to an authorized representative of Hyatt upon the termination
of your employment. Any violation of these obligations will subject you to appropriate
disciplinary action, which may include immediate suspension or termination and the
forfeiture of incentive-type compensation as a result of such suspension or termination.
Your obligations under this paragraph will continue in effect beyond the termination of
your employment.

10. Code of Behaviour
Please note that it is your own liability to bear the consequences of any violation of the
laws and conventional practices of India. You should make yourself familiar with all
applicable laws.

11. Exclusivity Clause
During your employment with the company. you cannot undertake any employment with
any other company or organisation without prior written approval from the General
Manager.

12. Termination of Employment
It is anticipated that your assignment will be on an ongoing basis, unless you are re-assigned
earlier by the company. This agreement can be terminated by either party providing a
written one-month notice period, the company reserves the right to pay outstanding salary
in lien of notice. No leave may be availed during this notice period and you will be required
to fulfil your professional duties for the entire duration of the stipulated notice period. The
company also reserves the right to move you to another suitable assignment.

(137 Severability
. AT tern or proxﬁs:on of this offer of employment will to any extent be held invalid or
able, the remaining terms and provisions of this offer of employment will not be
" ch term and provision of this offer of employment will be valid and be

‘/-\ \: 1

ﬂuﬂ!ﬂn

Pin-688 5248 /547
(T REGENCY

R \
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14. Conflict in Terms
If, in accordance with applicable law or local custom and practice, you are required to
execute a separate contract of employment with the Employer and any terms of that contract
conflict with the terms of this letter of appointment, the terms of the contract of eriployment
will be deemed to prevail with respect 1o such conflict.

15, Information Privacy ' :
15.1 You acknowledge that you have read and understood the Global Privacy Policy for
Employees (the “Policy™) You consent to the processing of personal information relating -
to you in accordance with the Policy.

_ In particular, you consent to:

15.1.1 the collection and processing of sensitive information about you to the limited
extent, and for the purposes described in the Policy, to the extent permitted by applicable
law:

15.1.2 the transfer worldwide (including to countries which may not offer the same
level of information protection) of personal information held about you by
Employer and/or Hyatt. Hyatt’s ultimate parent company (Hvatt Hotels
Corporation), or any of its affiliates to other employees and departments.
offices and hotels of Hyatt’s worldwide organisation and to third parties
(described in the Policy) where disclosure 10 such third parties is required in
the normal course of business or by law (in each case to the extent permitied
by law);

15.13 the monitoring of communications in accordance with Section [2]. below,
“Employee Monitoring Notice;” and poe :

15.1.4 the carrving out of background checks to the extent permitted by law.

152 The references to information “relating to you” or “about you” include
references to  information about third parties such as your spouse and children (if
any) which you provide on their behalf, to the extent permitted by applicable-law.
The reference to “sensitive information” is to the various categories of sensitive
personal information identified by applicable privacy legislation as requiring special

_____lreatment; including in some circumstances the need to obtain explicit consent.

e calegories may COmprise personal information about or from which we canl

.ne or infer an individual’s racial or ethnic origin, political opinions. religious

other beliefs of a similar nature, membership in a trade union or -

Bnal association, physical or mental health conditign, genetic daiaj ssxua]

:g'i? cial data (including information concerning e%cd’

ALY RBROE T st it it ““PRINCIPAL :

P IR NAIPUNNYA SCHOOL OF MANAGEMENT . v«
M 30 J ' CI'FRTHALA-688 524
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15. Information Privacy(continued)
commission of a criminal offence). We only process sensitive information in your
jurisdiction if and to the extent permitted by applicable law.

15.3 You will treat any personal information to which you have access in the course of
your employment (and after) in accordance with the Policy, Hyatt’s Global Privacy
Policy and all other applicable policies and procedures that are promulgated from
time to time by Hyatt, its ultimate parent company and their affiliates. In particular,
you will not use any such personal information other than in connection with and to
the extent necessary for the purposes of your employment (including after the end
of your employment with us).

»

15.4  You will comply with all rules and regulations contained in the Employee Handbook.

15.5 The Policy sets out further details on the purposes for which we collect your
personal information and how we will use it, the entities to which we may disclose
your personal information and their location, the consequences for you if we do not
collect your personal information, and how you may access, correct or make a
complaint in relation to the handling of your personal information on legitimate
grounds (including by emailing Hyatt's Chief Prvacy Officer at
privacy@hyatt.com).

16. Employee Monitoring Notice/Consent

16.1 In some circumstances, communications (including emails, voicemail, telephone
calls, including those made on any mobile phones provided to you, and Internet usage
records) may be monitored in accordance with Hyatt’s Acceptable Use Policy for
Information Technology Resources and any other acceptable use policies that may replace.
amend or supplement that policy from time to time. Also, paper correspondence such as
envelopes or packages may be monitored, recorded or inspected (as appropriate) using
monitoring devices or other technical or physical means. Such monitoring may take place
only where necessary and proportionate for purposes permitted by law from time to time,
including without limitation:

i. establishing the existence of facts (e.g. recording evidence of business
transactions);

ii. ascertaining compliance with regulatory or self-regulatory practices or

s¢ertaining or demonstrating standards wh}ch are achiev ed or ought to be
ved by persons using Hotel systems:—{ b

00 ULIAG 58 — 2
slindng o8 “"” i FR BAIJU GEORGE
\,) 4 chental refeney nynti.oom PRINCIPAL Robus: Hotels Private Limited
NAIPUNNYA SCHOOL OF MANAGEMENT

CHERTHALA-688 524
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16. Employee Monitoring Notice/Consent(continued)
iii. preventing or detecting crime or violations of company policy;

iv. ensuring the effective operation of Hotel telecommunications (including
telephones, email and internet) systems; or

v. monitoring the level of guest customer service;

together with any other purposes for which the Employer or Hyatt has obtained the
consent of the employee. :

16.2 Where appropriate, your emails and paper correspondence may be checked (e.g. in
your absence) to ensure that Hotel responds promptly to its guests and other contacts.

16.3 Authorised persons may, for the foregoing purposes, access your desk or workspace
files, stored electronic mail, voicemail messages, Internet usage messages,
telephone records, word processing files and other electronic or paper-based
information files.

16.4 Many people may have access 10 Hotel systems and when using Hotel systems you
should take care not to communicate or disclose sensitive personal-information or
other personal information relating to you, your family, friends, colleagues or third
parties where the communication or disclosure of the information might cause
damage or distress to the individual concerned.

16.5 There are Closed Circuit Television (CCTV) cameras in operation within and
around the hotels and other premises, which are used for the following purposes:

16.5.1 to prevent and detect crime;
16.5.2 to protect the health and safety of guests and staff;

16.5.3 to manage and protect Hotel property and the property of Hotel guests
and other visitors; and

16.5.4 to monitor guest interactions.

16.6 We use “secret shopper” programs to monitor the quality of customer service.

16.7 With respect to information gathered as a result of employee moniforing, you

acknowledge that Hotel may obtain access t0 the contents of commuinications which
scduld include some sensitive personal Information about the racial or ethnic origin,
opinions. religious or other similar beliefs. trade union membership,
or mental health, sexual life, or criminal record of vourself or t}x{{,d arties

el ¢d to in those communications. _& Rl v

A '
T: -85 44 LI0 .
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Employee Monitoring Notice/Consent(continued)
16.8 Information gathered as part of the monitoring process will be kept in accordance
with the Policy and may be transferred internationally (including to countries

Which may not offer the same level of information protection) throughout the worldwide
offices and hotels of Hyatt, its ultimate parent companies and its affiliates.

Acceptance

Please note this offer is in accordance with the policies and procedures outlined in the
Employee Handbook of Hyatt Regency Chennai and Indian legislation, which shall govern
in :he event of any dispute.

r
If ‘the foregoing concurs with your understanding of the terms and conditions of
employment, please sign and return a copy of this letter at your earliest convenience.

Jaganath, I trust that this covers all the pertinent details of your employment. Should vou
have any further questions, please let us know.

In the meantime, may I take this opportunity to congratulate vou on your appointment, and
to Wish you every success in your challenging new assignment in Chennai. I look forward
to working closely with vou.

Mohana Prive
Human Resources Manager

I have read and fully understand the terms and conditions of my employment as Waiter
Hyatt Regency Chennai.

Acceptance:

Jaganath K J

1 ; | ._{4/? \ 7> W'[ﬂ‘:{‘v‘t/-
0805 UL1ng o5 " FR.BALJU GEORG
M oolmin o400 PRINCIPAL
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Mr. Jaganath K J,
Kashi Nivas,
Kanjiramchira Ward,
Alappuzha - 688007.

Dear Jaganath,

On behalf of Robust Hotels Pvt. Ltd (the “Employer”), the owning company of Hyatt
Regency Chennai, we have the pleasure in confirming your appointment as Waiter for the
Hyatt Regency Chennai (the “Hotel™), with effect from July 22, 2019.

This offer is subject to the following terms and conditions and upon the successful
completion of a required medical examination, which deems you fit to work and
subsequently to you remaining medically fit:

1. Job Assignment

In this Guest Services Staff (Level 2) position, you will report directly to the Outlet
Manager. You will be responsible for assisting the overall management and efficient and
smooth running of the Food and Beverage Division whilst achieving the budgeted financial
targets for the Division as per the Hotel Business Plan. You are required to ensure all Hyatt
International initiatives, materials and policies are introduced, implemented and
maintained. In addition, you will be responsible to achieve the key objectives as laid down
by the Corporate and Functional Strategies and in accordance to Hyatt International
Regency Brand Standards whilst meeting the market expectations.

In this role. you will be responsible for working closely with Hyatt International specialists,
the members of the hotel Leadership Committee, Department Heads and the associates
under your supervision, maintaining harmonious relations at all times. Please find attached
a Job Description, which outlines the scope and responsibilities of your role. Please sign
and return a copy of this Job Description to signify your understanding and agreement.

The employer has concluded a Hotel Operations Service agreement and a Strategic
Oversight Agreement with Hyatt India Consultancy Private Limited & Hyatt International
South West Asia Limited (affiliates of Hyatt Hotels Corporation) respectively for the
management of Hyatt Regency Chennai. Consequently, as a condition to vour employment,
you agree to comply fully with and be bound by all of the policies and procedures that are
enacled from time! to timeé by Hyatt Hotels Corporation or any-of its affiliates, including
HyattIndia Consultandy Private Limited and Hyatt Internatiohal — South West A’iia;ttd.

FR. BALJU GEORGE
PRINCIPAL

NYA SCHOOL OF MANAGE

CHERTHALA-688 524
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C $ KOVALAM RESORT PVT. LTD
LSS The Leela Raviz Kovalam
s ,;-@ Thiruvananthapurarm = 695 527
s = " lerala, India
I'HE LEELA 5
AR Phone: (91-471) 305 1234
KOVALAM

Fax: (91-477) 248 1522
ARAVIZ HOTEL

01st July 2019

Mr. EBIN SIBI
Pushavilasam,
Sanathanapuram
Alappuzha 688 003

Dear Ebin,

Sub: Letter of Intent

This has reference to your application and subsequent interview you had with us for the post of “Guest - -
Service Associate” for The Leela Raviz Kovalam.

We are happy to offer you the position of “Guest Service Associate” in the Housekeeping department as
per the terms and conditions agreed upon.

You-are requested to join on or before 08t July 2019. This is an intimation letter and detailed appointment
letter will be given to you at the time of joining.

This offer is subject fo you being certified mediﬁally fit by company medical officer and satisfactory.
verification of your credentials/testimonials. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08t July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long term rewarding aséociation ,
with our organization.

For The Leela Raviz,Kovalam

. FR. BAIJU GEORGE
y PRINCIPAL

NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

\ 7"

\

0 M.*.uqmmﬂn \ A |
Che ‘fﬁ,?_-[\‘rla é tfs, Hotels and Resorts: New pelhi, Bengalury, Chennai, Mumboal, Easl pethi, Gurugram, Udaipur, Gos and Kovalam

‘! m,g,\_\‘) Yo't ./ ‘ ’

A
W

Upcoming Hotels: Bharliya City Bengalury, Jaipur and Agra
Rogd. Cffice: Kovalam Resort private Limited, Times Square, “A-Wing", 2nd Floar, Unit No. 2,
Andheri urla Rd., Opp. Mittal Estate, Marol, Andheri East, Mumbal - 400059, Maharashice, INDIA
S e Carporate Identity Number (CIN): U 55204MH201 PTC 26998¢



% ) KOVALAM RESORT PVT. LTD
_\/?/ The Leela Raviz Kovalam
(T“Q Thiruvananthapuram - 695 527
o = Kerala, India
'HE LEELA g
Phone: {91-471) 305 1234
(OVALA Y .
KEMACAN Fax: (91-471) 248 1522
A RAVIZ HOTEL

Mr. Ebin Sibi
Location g The Leela Raviz Kovalam
Déslggaﬁon Guest Service Associate
Department X Housekeeping
Date of Joining 08th July 2018
Basic 11000 132000
Tofal Gross 11000 . 132000
Provident Fund 1320 15840
ES| 358 4290
Bo'r_'lus 840 10080
Gratuity (subject to completion of 5 years) 529 6349
Total CTC 14047 168559
Freg‘ Meals are provided in the hotel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at thal time by the management.
Please note this is private salary information is deemed confidential and is an agreement between the |
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.

For The Leela Rav ovﬁlam

!
;" A
N ».«z‘}'/“vy\,_
L —— - '
FR. BAIJU GEORGE

= PRINCIPAL
Pin-6ag 595 /57 NAIPUNNYA SCHOOL OF MANAGEMENT
The Laels PataedZ, fotels and Resorts: New Delhi, Bengalury, Chennai, Mumbal, Ea@] PRRITISALASEB8-524ur, Goz and kovalam
~ Upcoming Hotals: Bhartiye Clty Bengalury, Jaipur and Agra
4 Regd. Office: Kovalam Resorl Private Limited, Times Square “A-Wing", 2nd Floor, Unit Ho. 2,
andheri Kurla ke, Opp. Mittal Estate, Marol, Andheri East, Mumbai - 400059, Maharashiza, INDIA
Corporate Identity Number (CIN): U 5520aMH2017 PTC 269986




(7 ) KOVALANM RESORT PVT. LTD
o o The Leela Raviz Kovatam
C==>) Thiruvananthapuram - 695 527
Lo ~ ~ Kerala, India
FHE LEELA : b
KOVALAM phone: (91-471) 305 1234
PV Fax: (91-471) 248 1522
ARAVIZHOTEL

01t July 2019

Mr. EBIN SIBI
Pushavilasam,
Sanathanapuram
Alappuzha 688 003

Dear Ebin,

sub: Letter of Intent

oUW ———

This has reference to your application and subsequent interview you had with us for the pest of “Guest
Service-Associate” for The Leela Raviz Kovalam. g

We are happy to offer you the position of “Guest Service Associate” in ihe Housekeeping department as
per the terms and conditions agreed upon. '

You are requested to join on of before 08 July 2019. This is an intimation letter and defailed appointment :
letter will be given o you at the time of joining.

This offer is subject to you being cerlified medically fit by company medical officer and -satisfactory
verification of your credentials/testimonials. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08" July 2019, unless agreed by us. '

We look forward to welcome you to The Leela Raviz family and wish you & long term rewarding association
with our organization.

/
For The Leela Raviz, }éwalam : e ;
N /K"V’\’L“q \)\
‘ y /A4 o NN

ebastian \ - T W[\;'!_.q/
N AR e
- Human Resources N\ 8 -
“~=="FR.BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SC1100L 0F MANAGEMEN
CHERTHALA-688 524

- e - I J

eets Palaces, Hotels and Resoris: New Dethi, Bangaluru, Chennai, Mumbal, East pethi, Gurugram, Udaipur, Goa and Kovalam
Upcoming Hoteis: Bhartiya City Bengalury, Jaiput and Agra
Regd. Gffice: Kovalam Resort Private Limited, Times Square, "A-Wing”, 2nd Floor, Unit No. 2,
_ Andheri Kurla Ro., Opp. tittal Estate, Marol, Andhesi-Last, Mumbai ..400059, Matutashiea, JNOWA —— = P A
Corporate Identity Number (CIN): U 55204MH201 PIC 269986 .



) KOVALAM RESORT PVT. LTD
J’ The Leela Raviz Kovalam
K .
(=) Thiruvananthapuram - 695 527
e Kerala, India
I'HE LEELA
KOVALAM Phone: (91-471) 305 1234
e i Fax: (91-471) 248 1522
A RAVIZ HOTEL

Mr. Ebin Sibi
Location : The Leela Raviz Kovalam
Deiignation Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 . 132000
Provident Fund 1320 15840
ESI 358 4290
Bonus 840 10080
Gratully (subject to completion of 5 years) 529 6349
Total CTC 14047 168559
Free Meals are provided in the hotel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at that time by the management.
Please note this is privale salary information is deemed confidential and is an agreement between the
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.

For The Leela Rivvzovalam
4 /, : ,-1/7 ;“ 7;>

. Deputy Manager - Human Resources O - 5/ ___'7‘_'—

& é\ FR BALJU GEORGE
car Manorama |,,.¢ NAIPUNNYA Sg ::égCIPAL
Cherthala o e L OF MANAGEMEN
I’uljylv‘,(rli .g! CHERTHALA.GBB 5 EMENT

:. ytels and Resorts: New Dethi, Bengalury, Chennai, Mumbal, East Delhi, Gurugram, Udaipur, Goa anu%.’x'wa\am
Upcoming Hotels: Bhartiya City Bengaluru, Jaipur and Agra.

Regd. Office: Kavalam Resort Private Limited, Times Square, "A-Wing”, 2nd Flaor, Unit No. 2,

Andheri Kurte-Rd, Opp-Mittal Estate, Marol Andherl East, Mumbai - 400059, Maharashira, INDIA

Corporate tdentity Numbet (CIN): U §520aMH2011 PTC 269986
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KOVALAM RESORT PV1. LTD
The Leela Raviz Kovalam
Thiruvananthapuram - 695 527
Kerala, India

Phone: (91-471) 305 1224

Fax: (91-471) 248 1522

THE LEELA
KOVALAM
A RAVIZ HOTEL

Mr. Abin Mathew
Location The Leela Raviz Kovalam
Designation : Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 132000
Provident Fund i 1320 15840
St 358 4290
Bonus e i 840 10080
Gratuity (subject to completion of 5 years) 529 6349
Total CTC 14047 { 168559
Free Meals are provided in the hotel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at that time by the managemenl.

- = Please note this-is privale salary information is deemed confidential and is an agreement between the
: company and you, Divulging this information to any other third party or to any other employee within this

organization will be considered an act of gross misconduct.

For The Leela Raviz, Kovalam

'S, V-7
’L \“
R_BALJU GEORGE
Near Manora Al 9R\NC\PA
Ok 2] NAIPUNNYA SCHOOL OF MANAGEMENT

Pin-688 524 ERT“M)‘ -688 524
> 5, Hotels and Resorts: New Delhi, Bengalury, Chiennal, Mumbai, East Dethi, Gurugram, Udaipur, Goa and Kovalam
Upcaming Hotels: Bhartiya Clty Bengalury, Jalpur and Agra.
regd. Office: ovalam Resort Private Limited, Times Square, "A-Wing", 2nd Floor, Unit No. 2,
Andher! Kuria Rd., Opp. Mittal estate, Marol, Andheri East, Mumbai - 400059, Maharashira, INDIA
Corporate Identity Number (CIN): U 55204MH2011 PTC 2699806



iKOVALAM RESORT PVT. LD
The Leela Raviz Kovalam
) Thiruvananthapuram - 695 527
Kerala, India
Phone; (91-471) 305 1234
Fax: (91-471) 248 1522

THE LEELA
KOVALAM
A RAVIZ HOTEL

015t July 2019

Mr. ABIN MATHEW

Das Bhavan, Ulloor Konam
Kazhakuttom Post
Trivandrum 695 582

Dear Abin,

Sub: Letter of Intent

This has reference to your applicalion and subsequent interview you nad with us for the post of “Guest
Service Associate” for The Leela Raviz Kovalam.

We are happy to offer you the position of “Guest Service Associate” in the Housekeeping department as
per the terms and conditions agreed upon.

You are requested to join on or before 08th July 2019. This is an intimation letter and detailed appointment
letter will be given to you at the time of jeining.

This offer is subject to you being certified medically fit by company medical officer and satisfactory - -

verification of your credentialsfestimonials. The offer shall stand automatically withdrawn upon you're not
joining before the close of working hours on 08t July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long term rewarding association -

with our organization.

For.The Leela Raviz, Koy am

ebastian AT LY,
Deputy Manager - Human Resources i
FR. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF
MANA
CHERTHALA-688 524GEMENT

atacys, Hotels and Resarts: New Deini, Bengaluru Chennai, Mumbal, £ast Dethi, Gurugram, Udaipur, Goa and Kovalam
Upcoming Hotels: Bhartiya City Bengalury, Jaipur and Agle
Regd. Office: Kovalam Resort Private Limited, Times Square, “A-Wing", 2nd Floor, Linit No. 2,
Andheri kurla Rd, Opp Mital Estate, Marol, Andheri East, Mumbai - 400056, Maharashtra, INDIA
Corporate ldentity number (Ci): U £5204MH2011 PTC 269986



THE LEELA

C $ - KOVALAM RESORT PVT. LTD
= l[ * The Leela Raviz Kovalam

(~5 S Thiruvananthapuram - 695 527
Kerala, India

Phone: {91-471) 305 12234

.Y C ’
KOVALAM Fax: (9‘\-471) 24P 1522

A RAVIZ HOTEL

01st July 2018

Mr. ABIN MATHEW

Das Bhavan, Ulloor Konam
Kazhakuttom Post
Trivandrum 695 582

Dear Abin,

Sub: Letter of Intent

This has reference 1o your application and subsequent interview you had with us for the post-of “Guest
Service Associate” for The Leela Raviz Kovalam. .

We are happy lo cffer you the position of “Guest Service Associate” in the Housekegping department as
per the terms and conditions agreed upon. : -

You are requested 1o join on or hefore 08t July 2019. This is an intimation letter and detailed appointment
letter will be given to you at the time of joining. i :

This offer is subjecl to you being certified medically fit by company medical officer and satisfactory
verification of your credentials/testimonials. The offer shall stand automatically withdrawn- upon you're not
joining before the close of working hours on 08th July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you a long term rewarding association
with our organization. :

For The Leela Raviz, Kovalam .

7 FRBAWUGEORGE \
- PRINCIPAL

NAIPUNNYA SCH00L
OF MANA

o5, Hotels and Resorts: New Delnl, Bengaluru, Chennial, tMumbai, East Delhi, Gurugram, Udaipur, Goa and Kovalam
) Upcoming Hotels ghartiya City Bengalury, Jaipur and Agra
pegd. Office: Kovalam Resort Private Limited, Times Square, “A-Wing", 2nd Floar, Unit No. 2, A
andheri Kurlefd; Opp Wil Estate, Marol, Andheri East dumbal - 400059, Mahamashira, INDW—— S S
Corporate jdentity Number (CIN): U 55204MH201Y PIC 269986



[{OVALAM RESORT PVT. LTD
/‘\} The Leela Raviz Kovalam

C "'~"“ Thiruvananthapuram - 695 527
- Kerala, india
I'HE LEELA
< 91-47 4
KOVALAM Phone: ( 1) 305 123

Fax: (91-471) 248 1522
ARAVIZ HOTEL

Mr. Abin Mathew
Location The Leela Raviz Kovalam
Designation . Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 132000
Provident Fund 1320 15840
Esl 358 | 4290
Bonus B 840 | 10080
Gratuity (subject to completion of § years) 529 6349
Total CTC 14047 ‘ 168559
Free Meals are provided in the hotel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at that time by the management.
Please note this is private salary information is deemed confidential and is an agreement between the
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.

y.
For The Leela Raviz, Kovalam

FR. BAIJU GEORGE
PRINCIPAL

iffels and Resorts: New Delhi, Bengaluru, Chennai. Mumbai, Eas tnmmmmm OEMANAGEMENT
y,

Upcaming Hotels: Bhartiya City Bengalury, Jalpur and Agra CHERTHALA-688 524

NearManorama jn:)~
Ch( rihala

Pin-6Bg 5 é?

The Leela

Corporate identity Number (CIN): U 55204M~2011 PTC 269956
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,:f}' z The Leela Raviz Kovalam
‘/\"?;‘;\—;) Thiruvananthapuram - 695 527
THE LEELA Kerala, India

Phone: (91-471) 305 1234

OV \ M 5
KOVALA) Fax: (§1-471) 248 1522

ARAVIZ HOTEL

Mr. Ajimon P J
Location ‘ The Leela Raviz Kovalam
Designation Guest Service Associate
Department Housekeeping
Date of Joining 08th July 2019
Basic 11000 132000
Total Gross 11000 132000
Provident Fund 1320 15840
ESl 358 4290
Bonus 840 10080
Graluity (subject to completion of 5 years) 529 6349
Total CTC 14047 168559
Free Meals are provided in the hotel. There would be deduction applicable for the company provided
accommodation, which is based on the discretion deemed fit at that time by the management.
Please note this is private salary information is deemed confidential and is an agreement between the
company and you, Divulging this information to any other third party or to any other employee within this
organization will be considered an act of gross misconduct.

For The Leela Ra;gwalam
W
/

Bijo Antariy Sebastian
Deputy Manager - Human Resources

@ s, Hotels and Resorts: New Delbl, Bengaluty, Chenrai, Mumbal, East Delhi, amﬁhr‘m)ﬁgék.xé(ékwuhm

ear Manorama Ind o Upcoming Hotels: Bhartiya City Bengaluru, Jaipur and Agra.
Cheﬂlm\.l 2 Regd, Office: Kovalam Resort Private Limited, Times Square, "A-WIing®, 2nd Floor, BRINC!PAL
Pun-68852% /2 nheri kurta Rd.. Onp Mitzat Estate, Marol, Andheri €ast, Mumbz! -NAIPUNNYA SCHOOL OF MANAGEMENT
Corporate Identity Number (CIN). U 55204Mr2011 PIC 2659:CHERTHALA-688 524
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= Thiruvananthapuram - 695 527 .
EI. - Kerala, Indi2
rHE LEELA : :
. Phone: 91-471) 305 1234
Y v
KOVALAL Fax: (01-471) 248 1522
A RAVIZ HOTEL

o ) KOVALAM RESORT PVT. LTD
kﬂ J X
i The Leela Raviz Kovalam

01st July 2018

Mr. AJIMON P J
Puthuvelil House
Cheepunkal Post
Kottayam

Dear Ajimon,

Sub: Letter of Intent

This has reference to your application and subsequent interview you had with us for the post of “Guest .
service Associate” for The Leela Raviz Kovalam. vem 7

\We are happy to offer you the position of Guest Service Associate” in the Housekeeping department as
per the terms and conditions agreed upon. n.

You are requested to join on o before 08 July 2018. This is an intimation letter and detailed appoinhiient -
lelter will be given to you at the time of joining. 3 .

This offer is subject to you being certified medically fit by company medical officer and salisfactory
verification of your credentialstestimonials. The offer shall stand automatically withdrawn upon you're not .
joining before the close of working hours on 08th July 2019, unless agreed by us.

We look forward to welcome you to The Leela Raviz family and wish you @ long term rewarding association
with our organization.

For The Leela Raviz, Kovalam

Bijo Antpny:Sebastian | 2 1ime mn 21s 1
Deputy Manager - Human Resources ' ‘{? iy 4”7}'7
f——'—-’ —_———— =
: FR BAIJU GEQRgE
NALZNNgy s INCIPAL
Cnssmm"o““'“c
— =1 R —_— ___!muummfm et

Cherthala

P\n-()H:ﬂS'!-"” wallices, Hotels and Resorts: Mew pethi, Bengalury, Chennal, sumbai, East Dalhi, Gurugram, Udaipur, Goa and Kavalam

. Upcoming Hotels: Bhartiya City Rengalury, Jaipur and Agre

g 4 Regd. 'th'cé. Kovalam Resort private Limited, Times Square, “A-Wing", 2nd Floor, unit No. 2,
N . ! L andhert Kurla Rd., Opp 'M\lta( Estate, Marol, Andheri East, Mumbai- 400052, Mabarashtra, INDIA
Corporate (dentity Numbe! (CIN): U-55204MH20TT PYC 269986 )
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rHE LEELA

K OVALAM Phone: (91-421) 305 1234
- Fax: (91-477) 248 1522

A RAVIZ HOTEL
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M. Abey John
The Leela Raviz Kovalam
| . Guest Service Assoc
Department Housekeeping _.f
Date of Joining ; 227 July 2019 i 3
Basic S 11000 © 132000 - .
. . . ®
Total Gross 11000 i 132000 ?
Provident Fund 1320 C 15840 | i
ES} 258 4290 !
Bonus = : | 840 . | 10080 . =
Gratuity (subject to completion of 5 years) 529 6349 -
Total CTC 14047 168559
Free Meals are provided in the hotel, There would be deduction applicable for the ; :
company provided accommodation, which is based on the discretion deemed fit al that, =
time by the management. e it s L R 3
Pleasc note this is private salary information is deemed confidential and is an 4 '
agreement between the company and you, Divulging this information to any other g
third party or to any other employee within this organization will be _cunsidercd an act €
of gross misconduct. ;
For The Lecla Raviz, Kovalam z
40 :
il .. A :
Signatory L=\ .. . Cpnan e i %
\\\‘-‘ —QM\-"? w‘% b3
puasiesialN S e x &
i - FR. BAIJU GEORGE £
? PRINCIPAL d
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
A :‘.
‘“t"\‘l he and Rezartss New Daitu, Hengalau, Chennal umbal, East Db, Gurugam Udaipur, Goa and Kovalam | . :
proming HotplE Bhartye iy BROGIURG Jipwr and kg
Read oifice: Kavalsm Resoit Fate Lirmignd, Lo b, “Aing ", 2
Arattuedt Kirda | Jppn SMiLal batale, Marol, Anghat A =% 2 '.,—;‘:"". X ‘—_——..




b & KOVALAM RESORT PVT. LTD

e g The Leela Raviz Novalam

\ e S Thiruvananthapuram - 695 527
gty - . Ketala nchia
“THE LEELA |
Phone: [93-473) 3051224
KOVALAM

Fax: (91-471) 248 1522
A RAVIZ HOTEL

17" July 2019

Mr. ABEY JOHN
Karingada House
Veroor Po, Changancherry
Kottayam 686103

Dear Abey,

Sub: Letter of Intent

This has reference to your application and subsequent interview you had with us for
the post of “Guest Service Associate” for The Leela Raviz Kovalam.

We are happy to offer you the position of “Guest Service Associate” in the
Housekeeping department as per the terms and conditions agreed upon.

v Yé;u,are requested to join on or before 22 July 2019. This is an intimation letter and
detailed appointment letter will be given to you at the time of joining,

This offer is subject to you being certified medically fit by company medical officer and
satisfactory verification of your credentials/lestimonials. The offer shall stand
automatically withdrawn upon you're not joining before the close of working hours on
224 July 2019, unless agreed by us,

We look forward to welcome you to The Leela Raviz family and wish you a long term
rewarding association with our organization.

For The Leela Raviz, Kovalam

1 / a1\

b isna. i

L\ ™ ,{“‘W"\l ;

-_—

FR. BAIJU GEORGE
Cherthala PRINCIPAL
Pin-688 524 NAIPU EMENT
A otels and Resorts: New Dethi, Bengalusy, Cennat, Mumbai, East Delhi, Garugram, WQ&% ";‘:G

Upcoming Hotels Bhartiya Gily Bengalury, Kupw and Agis

Regd. Office: Kovalam Resort Private Limited, Times Squdle, "A-SVing”, 2nd Flooe, Unit o, 2,
Andrieri Kurka ko, Opp. Mittal Estate, Marol, Asvihes] East, Mumbii - 48005%, Maharashita, INDIA
Uorporate identity Number ) U 552042011 PIC 269986



THE OTERRA

25" July 2019

To,

Mr. Thomas Joseph
Parthiparambil, Kokkothamangalam
P.0O Cherthala - 688527

Letter of Offer
Dear Thomas,

With reference to your interview and subsequent discussions you had with us, we are hereby pleased
to offer you the position of “GSA - F&B Service” in our organization. You will be reporting to Director of
Culinary

The terms & conditions of your appointment will be in line with those discussed and a detailed letter of
appointment will be given to you after you join us.

We would appreciate if you join on 05™ August 2019 at 09:00 hours at the address mentioned below in
Formal attire, after which our offer stands withdrawn, unless otherwise extended by the Management.

The Oterra Bengaluru Electronics City
No.43, Electronics City
Phase |, Hosur Road
Bengaluru - 560 100

Please bring the following documents at the time of joining, along with all your originals for verification:
1.8 Passport & 2 Stamp size Photograph.
2.Age Proof & Residence Proof.
3.All your educational testimonials.
4.Relieving & Salary certificate of your last employer.
5.Experience Certificates of all your previous employers.
6.PF number from previous organization
Please return a copy of this letter duly signed as a token of your having accepted the same.
Yours faithfully,

On behalf of
The Oterra Bengaluru, Electronics City Y s D, O\

&1{#1 2 \/ ‘ FR BALJU GEORGE
N\

Malathi, S PRINCIPAL :
Honaly NAIPUNNYA SCHOOL OF MA
: v CHERTHALA-688 524

Near M‘\.!\D{Jma ‘“" o

AGEMENT

A unit of VELANKANI(NFORMATIOSE §YSTEMS LIMITED
43, Electron\c'City, Phwsetl) Prosu/ Rdf, Bongalore 560100 India

B85 4519 W: www.theolerra.com



THE OTERRA

ATTACHMENT A

Salary Components

Thomas Joseph
Rolls } The Oterra Bengaluru
Grade ‘ Band 9
Designation ; GSA
Salary Components ‘ Per Month Per Annum
Basic + DA | 12,185 1,46,220 |
Total - A (Gross Salary) | 12,185 1,46,220 |
Co Contr- PF (12% Basic) | 1,462 17,546
ESIC 3. 25% L » 396 4,752

e v

CTC \ 14,043 1,68,519

.

%+ The Take Home Salary will be Gross Salary Minus 12% PF (Employee’s Contribution),
0.75% ESIC (Employee’s Contribution).

o Maketts

Malathi. S Thomas Joseph
Human Resources Manager

/ FR. BAIJU GEORGE
/:r Near Manorama'Jn NMPUNN\nsEﬁlNCIPAL
— \': bl ’ OOL OF MANAGEMENT
THE OTE;PRB \ CHERTHALA-688 524
A unit of VELANEA! |
43. Elecironic i:?
T: +%1 B0 3003



THE OTERRA

25" July 2019

To,

Mr. Thomas Joseph
Parthiparambil, Kokkothamangalam
P.0 Cherthala - 688527

Letter of Offer

Dear Thomas,

With reference to your interview and subsequent discussions you had with us; we are hereby pleased
to offer you the position of “GSA - F&B Service” in our organization. You will be reporting 10 Director of*
Culinary

The terms.& conditions of your appointment will be in line with those discussed and a detailed letter of
appointment will be given to you after you join us.

We would appreciate if you join on 05" August 2019 at 0%:00 hours at the address mentioned below in
Formal attire, after which our offer stands withdrawn, unless otherwise extended by the Management.

The Oterra Bengaluru Electronics City
No.43, Electronics City
Phase |, Hosur Road
Bengaluru - 560 100

Please bring the following documents at the time of joining, along with all your originals for verification:

1.8 Passport & 2 Stamp size Photograph.

2.Age Proof & Residence Proof.

3.All your educational testimonials.

4.Relieving & Salary certificate of your last employer.
5.Experience Certificates of all your previous employers.
6.PF number from previous organization

Please return a copy of this letter duly signed as a token of your having accepted the same.
Yours faithfully,

On behalf of

The Oterra Bengaluru, Electronics City \

Fay e o 4"\1

==

4—‘"{ A Fo707] o=

Malathi. §

Huma FR. BAIJU GEORGE
THE OTE R ‘\'\(\T-\ma '1“; é PR‘NC‘PAL
A unif of VELAR ?x'é£11¢;'é;fc_)mmra RISlYSTEMS LIMITED NAIPUNNYA SCHOOL OF MANAGEMENT
43, Electron (G "’héﬁﬁ\,ly’.ﬁbﬁu' |, Bongalore 560100 Indic : CHERTHALA-668 524

CIN:U72200KA 1 9!

STIN No.29AABCVOSRZGTZF



THE OTERRA

ATTACHMENT A
Salary Components

[

i Thomas Joseph

‘ Rolls The Oterra Bengaluru

| Grade Band 9

' Designation GSA
Salary Components Per Month Per Annum
Basic + DA 12,185 ' 1,;::2—20 * ‘

# Total - A (Gross Salary) 12,185 1,46,220 1

Co Contr- PF (12% Basic) 1,462 . 17,546

| ESIC 3.25% 396 4,752

, CcTC 14,043 1,68,519

.

+» The Take Home Salary will be Gross Salary Minus 12% PF (Employee’s Contribution),
0.75% ESIC (Employee’s Contribution).

A Malatta—

Malathi. S Thomas Joseph
Human Resources Manager

\
\

=3/ FR. BAIJU GEORGE

| panorama o PRINCIPAL
oo R NAIPUNNYA SCHOOL OF MANAGEMENT
Rk GV CHERTHALA-688 524

50100 India

CIN:U72200KA1999PLC0O25275

GSTIN Neo.29AABCVO552G1ZF
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On bebinll of One&Only. it gives us greal pleasure ta offer you the following profesiona cluilenge « pet e telloning
details

L Pasition
Housckeeping Attendant - Public Arca

Starting Date
Your dine of joining will be no Lier than 25™ October 2019,

'J

X Yoint o e
Yaur pout of hire will be Cocliin, India, from where a one-way eeonomy class ticks. wail b provided

4. Hemuneration

i ~ Yoor monthly starting salary will be Dhs 850/ (Approx. US$$232). Your eligibilit, jor sorvice change sl i

conunence once you luve successfully campleted your probationary periof Tlm will be caloulacsd every . Einits

e, from seventl month) and will be based on work performunce, behavio, und attondatice. {

¢
& Place ol warl 3

One&Only Management (eserves the aight o lnwc you mmtgmd 10 @ dilTerend - eitlin Oned dsly Rowal W o
Dubai ar One&Only The Paing, Dubar. Such issignments may be tempotacy v peaiaien

G Warking Hours
Your working hours will be niae (9 hours a day over (6) days a woek with ane €4 ey al

7. Accommadation

© You will be provided with o suiable shused accommadation (2 persons per toomd i the s m hmnm Cple
Hotel's policy.

8 Meak .
The 1eson will provide daily breakfast, lunch and dinner tken within the colleasnes D

R o e s et oy
the employees” accommodation Diiing Koo,

4, Groaming

Al cinployees will be requized to adthiere o the Hotel's grooming standad. Male s -.mhm e el
clean-shuven preseatation; tus nu moustiehe or bead is allowed.

0. Medieal :
1 A medical scheme sill be provided fo you as per the Hotel's palicy . . ’

9 aniterm 11 " A
; * Yon sl e provided it totel ko, wlong with landiy seivice f\ ¢ RV O

-
40 B GEORGE

Tm’P‘“"‘""" Jrom yonn aceommisdition 1o e Ttel and Vice vernaowilt Be prosibod s gt de e \FRINCIPAL

prye=——

i NAIPUNNYA SCHOOL OF MANAG!MENT
| =i CHERTHALA-688 524

Sy
et
Scanned by CamScanner
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7/ One&Only
THE PALM -
Dupa;

2019

Mis rinee Benny
oo AL Amant HR Coasultancy
Cocliin - India

"o

(LRSI T11) 1 O LR F SR

Py dienm PR SR T
Farsasini BT A0

Tadesonw v whkow bl g obeey
Dear Prince.

O behlf of One&Only, it gives us weat pleasure 1o offer you the following profeasiomal challenye e per the lollowiage
detinils

L. Pasition
Housekeeping Attendant - Public Arca.

e

2. Starting Date

Your date of joining will be no later than 25" Qctoher 2019,
A Point ol e

vour point ol ire will be Coelin, India. trom where 2 one-way cconomy cliss ticke, will Be provided

4. Remuneration

Vour monthly starting salary will be Dhs 8§30/- (Approx. USS232). Your cligibihin, or service charge wili ais
conmience once you have successtully completed your probationary peria L. This wilt be caleularsd evers < o niis
ve. from seventh month) and will be based on work pesformance, behavios and aiten e

¢

4

Place ofwork
One&Only Management reserves e ngiit o hive you reassigned 10 a different uno within Oned bty Movai Rl
DPubzi or One&Only The Paltn, Dubal. Such assigaments may be temporny ot pemasice

. Warkine Hours

—_——
Your working hours will be nine (93 hours @ day over (6) days a week with one ¢
Accammodation
vou will be provided with 2 sutable shared accommuodation (2 persons per oant) i the st housmy oo gy
Huotel's policy.

So0 Meals
The vesort will provade daily breaktast, lunch and dinner ahen within the colleasu

colledunes Preae Room ot the ghate? o
the employees’ accommodution Diming Roam.

O, Groaming

—_— =

Albaployees will be requized o adhere w the Hotel’s grooming studand. Male e members are tequired = o
clean-shaveld pretbartiolid thus no moustache o1 bewd is .lllmwd
v [ A1) p (3
. \lcdll’uﬂ 3 NTARLF

 medical mh;m. will e pumd..z for you as per the Hotel's palics.

—

Vil wigos, alons with laundry sessice 2~
1K) [
. '
hyon Tggaon 1oy Aope e coramiodation 1o e otel and vice versi will be paos e ss per ke sab sciiaon o
Rear Manorama fo:

Bierthala
Pin-688 524

FR. BAIJU GEORGE

PRINCIPAL .«
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CHERTHALA-68
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’ e dant - Public drca

".hunlll\ )
11 be entitied 1o wvail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. t nd
o AN T

f eryict hcncﬁi% and entitlement will not be paid in cases of gross negligence, dishonesty, illegal activities or athe
oo s per ULA T Labour Law Atticle 120. )

.l

b onduct
The United Arab Emirates s a Muslim country, personal conduct, proper decorum and respect of the values ©f the

ited Arab Fmirates is particularly important.

22, Restrictions
During your assignment with the Hotel you may not become involved with any her service. occupation or business
without the prior writien consent of the Managing Director.

23, Privacy
People’s privacy is now of utmust importance, and therefore we should not take picturegs) £ videols) of any guestis) o
any thivd party of the hotel, whether VIP, regular or not and wansfer by any forms whether printed and 7 or Electronic
(including facebook, Wwitter, youtuhe, written press, ete) for yourself o to 4 third pary without the writlen consent
approval of both the Guestes) and Management.
Failute to comply with the above will lead 1o disciplinary or Jegal action inchuding wermmation.

24, Personal Property .
The hotel does not aceept responsibility for your personal property, which is lost. stolen ot damaged within the hotel (o

at the acconunodativi g

25, Acceplanee
I you are in agreement with the above 1erms and conditions please acknowledge this by 1eturnmg signed copy of this lenie

rowether with a clear copy of your passport, tweaty (20) colour passport photographs. witl: shite background.

Onee again we thank you for your time and we are confident that your involyement wili provide an important contribution o
| the “Ope&Only The Pala” cxperience.  in return, you will rcceive invaluable Overseas eaposure, which i wreaily
f

conttibute. to your personal career crowtin. {

We look forward (o w cleaming you as & member of our tcam. :

Youws sinceiely,

Olivier Louis
Nanazing, Divector

Vineent Snwarrelli
Ceneral Manunget

Ao fialdes. IR

| hieteby cunfinm acceplance of the above PVouny Sonahiee
Prince Benny Pluman Resourees Nanaget

NOTL.  This offeris only valid for two weeks upon receipl

(1)
Near Manorama In:

herthal
el FR. BAIJU GEORGE
: PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
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13 vacation and Oversens I'ravel

Pa.1 I accordance with the provic ARl
leave after the cn"‘l“t.‘lrio;l\ ;-rn((::: :)lf)ﬂu.. U.A ..t:.. Labour Law, you wi]!'hc entitled to thirty (30) calendar days i
to the completion of twelve months c?_’““ *Clwce and nnn.naily thereafter. Please note that shonid you u‘sig:n o
per month. No vacation il \\:i!l 'bS.Cf\l;c:. imur vacalion accrnal tate will be ealeulated ot the rate of 1w days
service. The vacation I’L'l'iu'd i to be b k‘""_“ " ‘. wiigh, S!muld you resign prior 1o the completion of six menths of

13.2 The hotel aiso reserves (e ri.-hx { ’ :",‘“ aume "12.“ 1S upux:nngna“y convenient for the hotel.
paid vication, st Lo send you on unpaid leave dwing the low season. over and above your anl

13,3 Fast ye pre-paid vacati FILENT i . subi i
sueh s lclcruiimcfm\. :1::::::..‘“d;x;::n\stlunuz}\ib::xl:;ﬁl)l:l)u:h;duu"m ?ﬂmm t prostata recovery of advance experses
134 Upon completing two (2) years serviee you \S:ill b'I .l "Tl’?n C.”S‘-‘ i el
13.5 !;‘u'kl:‘* by the hotel at the most co|11m-|.|li\.c hricc‘.' Sy e UGN Ve
QD Shou ‘Our ¢ e oo inve 3 a . : .
kst ek B b A A B e e o B
(R o b poad T A : ; pcl'm.u. jll'lCL..
Ind‘m’? ni 1_ul \-m. WO (2) years service you will be again cligible for s one way ceonomy class ticket 1o Cochin
e 5‘; (.:ll:(l'(:;:‘.::'\\bl\l;:l :::l:“‘:tll;li";l two (2)'ycar service cnmmitm«.':nl (refer Clunse 134 and 13.5) ;
iyl "fl Ay e ...) mun}hs of any return to Dubai following the initial two (2) year employiment
l' » you will then be fcsp(jiisliilt to reimburse the hotel a pro-rat amount of the one way ticket 1o Dubsn onls
You will also be responsible for your repatriation costs. Your outward flight must be trom a Dubai Airpors

4. Public Holidavs
You will be cnmllcd o all Umted Arab Emirates public holidays based on the Ministry of Labour press release
COnCLTINgG the private seetor. Public Holidays that are announced during your anmal vacation may not be el .i.
Fhere iy -.xpplu.\'lm.:ucly 10 public holiddays each year, which should be taken s diny ofl when they e llt-\\ra.;'L '
should you he vequired to work on the public holidays, these days will be cumpwh;ullz:‘l s daye T licuson ;.mi.! BT
hotel poliey. I accumulated, pending lieu days must be cleared within 4 months or foriened u:n-h':s» otherwise aureed i:-
the hotel inowrting) : =

15, Sicl Leave
15.1 You will be entitied 1o 45 ealendar days sick leave for each year of service of which 15 days sill be with fall pay
the Tollowing 30 days with half pay, upon submission of an aceeptable cenifivaic from & medical prachion:
X9 approved by the hotel. Please note howes er, that you will only be estled to sich feave alte vou have compliad- ¢
months contimuous service with the howeld
15.2 Unless previously approved. you will not be entitled to avail of any sick leave whian you are o overseas leave

16. Duration of Contract / Termination
16.1 Your contract with One&Only
terminated by cither panty by

entitled 1o terminate vou without notice of indemnity.

16.2 Should you decide 1o terminate the contract prior to the completion of one (1) yen, you will be responsible o
bearing 100% of your recruitment, Eining, administative and travel-relited expenses as well s repatinaiie
costs. Your outward flight must be from a Dubai Airport, . i

16.3 Should you decide to tenmate the conlract after the completion of one (1) year, and pror o dhe completios ob i
(2) years you will be respansible for bearing 50% of your recruitment, training, wbninistrative atd tin el-relaad
expenses as well as wepatiation cosis. Your outward flight must be fran a Dol Asrpoit :

16.4 Should you leave your employmient, for whatever reason, before completing twe vears v contragt.
imposed a ban for 6 months 1o 1 year during which you will not be allowed towork in the LA

The Palm will be on an open-ended basis. The cniployment contiact  may b
wiving (2) months’ notice. I the event of gross misconduct the Hloted shadl i

ASU LR LHAN AN

17. Probation Period
contract without notice

Y ou will be on a vial/probation pe

18, Lplovment / Resideney Vivas ; . L
185.1 The Hotel will obtain the necessary employment and residency visas, 10 .-,...c-x;)eﬁ.x \.ﬂ)":ﬂx S W
Dubai, provided that these are approved by the local authorities. 1t is agreed U Yl PEIRE such actiol as o
necessary o your parl o ficiliste obtaining this. FKBA‘J“ GEORGE

ment process, which will be completed upon the mmu‘;mnmm\m Yot

nart ol the employ A
: | of your Residence peamit by the Uiited Mg ‘ wxwmwxopmmwm

‘110 the approva

I e hogne by the hotel mmm-ﬁﬁBSﬂ

fiod of six months during which the hotel can temminate youl

ielaud ol

ety wlass ong A droiie

S 1w (2) years® service, you will be provided sl

/-\_ % \
: \/J:

Scanned by CamScanner



§/28/2018 Naipunnya Institute of Hotel Management Mail - CL/HRD/Offer Letter 08/2018 - Shanel Mathew
7. Passport size photos 10

Please send us your aéceptance in writing immediately. You are requested to report for duty on or before 151 July
2019,

It may be understood that this offer of appointment is only valid till the date of joining.

Looking forward to a long and mutually beneficial relationship

Wishing you the very best,

Sincerely Yours,

For Coconut Lagoon,

AJEESH

Asst. MANAGER HR

COCONUT LAGOON
. KUMARAKOM

Tel: 9633342307

www.cghearth.com

L — \l,'
FR. BAIJU GEORGE
PRINCIPAL
= vear Mamoramg NAIPUNNYA SCHOOL OF MANAGEMENT
Nl
Pin-668 524 CHERTHALA-688 524
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9/282018

Gmail

ool

CLIHRDIOffer Letter 08/2019

1 message

Ajeesh <hrlagoon@cghearth com>
To: placement@nihm.ac.in

FWDED

Date: 10/07/2019

Dear Mr. Shanel Mathew

Sub: Offer of Employment

Welcome to Team CGH Earth!

Naipunnya Institute of Hotel Management Mail - CL/HRD/Offer Letter 08/2019 - Shanel Mathew

Naipunnya Institute of Hotel Management <placement@nihm.ac.in>

Shanel Mathew

Mon, Aug 5, 2019 at 6:19 PM

With reference to your apphcatlon and subsequent interview you had with us, we are pleased to offer you the position
of “Guest Service Associate” in the House Keeping Department and your salary and other beneﬁts vn]l be pmd

as mutually agreed (Rs.10000) during the interview, statutatory

deductions will be applicable.

In addition you will be entitled to all benefits of the company as per policies laid down from time to time.

A formal letter of appointment letter will be issued to you on your joining and on submission of the following: .

1. Educational Certificates

{2. Training Certificates. . .

1 GEORGE.
<y uﬂ“&%”

SCH00
“"“’“““c'ﬁmamm 5“
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COIMBATORE

July 20, 2019
Dear Shibin,

Congratulations!

We take pleasure to intimate you of your celection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1, 2019 on the salary as mutually agreed. '

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimb%ore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

-
N

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more g’iobal updates.

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager

b - ’/f\‘:‘li':

FR. BAIJU GEORGE
PRINCIPAL

NAIPUNNYA SCIHOOL OF MANAGEMENT
CHERTHALA-688 524

Chertha 'h"‘-
Pin-688 524

Radisson Blu Coimbatore
(A Unit of GBJ Hotels Private Limited)
164 / 165, Avinashi Road, Peelamedu. Coimbatore, Tamilnadu - 641 004, India
Tel : +91 422 - 2226000 Fax : +91 422 — 222 6010
hetps:/iwww,radissonbli.com/en/coimbatore




9/29/2019 Naipunnya Institute of Hotel Management Mail - CL/HRD/Offer Letter 07/2019 -Sijo Sunny

G [\_1 # ' l Naipunnya Institute of Hotel Management <placement@nihm.ac.in>
el w0l

CLIHRDIOffer Letter 07/2019 -Sijo Sunny

1 message

Ajeesh <hrlagoon@cghearth.com> Mon, Aug 5, 2019 at 6:16 PM

To: placement@nihm.ac.in

FWDED

Date: 10/07/2019

Dear Mr. Sijo Sunny

Sub: Offer of Employment

Welcome to Team CGH Earth!

With reference to your application and subsequent interview vou had with us, we are pleased to offer vou the position
of “Guest Service Associate” in the House Keeping Department and vour salary and other benefits will be paid

as mutually agreed (Rs.10000) during the interview, statutatory deductions will be applicable.

In addition you will be entitled to all benefits of the company as per policies laid down from time to time.

A formal letter of appointment letter will be issued to you on your joining and on submission of the following:

1. Educational Certificates

2. Training Certificates ——— P 1—
3. Exp £t y . "\
GE
4. Police ate R B\\\‘J\\‘SC&FQR
I = B : PRU
5. Satx éfe\g;gpd%ﬂ% iphibf medical examination along with Medacal M‘% ‘m\rif :L x ’)A‘(',EMENT

:i

htips://mail.gocgie.commrs

titv Proof 2 copies (Driving Lxcense/Elecuan 15y &/Mdhm/BanL Passbook )

K=4607fo738f&view=pt&search=all&permthid=thread-f%3A164 1031068391006 184&simpl=msg-f%£34164103109839.

12



9/28/2019 Naipunnya Institute of Hotel Manag

7. Passport size photos 10

Please send us your acceptance in writing immediately. You are requested to report for

2019.

ement Mail - CLUHRD/Offer Letter 07/2018 -Sijo Sunny

It may be understood that this offer of appointment is only valid ill the date of joining.

Looking forward to a long and mutually beneficial relationship

Wishing you the very best,

Sincerely Yours,

For Coconut Lagoon,

AJEESH

Asst. MANAGER HR
COCONUT LAGOON
.KUMARAKOM

Tel: 9633342307

www.cghearth.com

Y
'Y¢
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duty on or before 17t July
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OFFER LETTER

Dear Thomas Joseph

Congratulations! You have been selecied as a Hotel Assistant onboard P&Q Cruises ships.
Your consolidated wages are $567 per month.

You will receive your employment number subsequently. Till then please use your C-235235 for your future
communication with us.

This offer letter is subject to you clearing the pre-employment medical examination (PEME), background verification
checks & completing all other compliance procedures and acknowledgment of acceptance.

(Please note this is an offer letter. The terms & conditions for employment & joining instructions will be sent separately
once you complete the onboarding process listed below & before your joining schedule.)

Next Steps:

Cruisecareers Profile update: You are required to access & update your Cruisecareers profile with your latest
information. The Candidate Information Sheet (located within your profile) is to be filled in by you with key details
which are needed for the next steps & joining. This needs to be completed within 07 days of receiving the offer
letter.

Medical Examination: You will receive a separate letter via email for your PEME (Pre-Employment Medical
Examination). Please complete the same at any of our authorized medical centre within 07 days of receiving the letter.
Your offer letter is valid subject to you being deciared FIT for sea duty by the company-approved medical examiner.

Background & Employer Reference Check: You will receive a survey link from CSS| Cognito Forms for your
background ind employer reference check. Please update/share your details via the form within 07 days of receipt.

Indian CDC & SID: Applying for an Indian Seamen’s Book (CDC — Continuous Discharge Certificate) and SID (Seafarers
Identity Document) is a mandatory requirement before joining a ship. For more details on how to apply check this video -

> hitps://bit.ly/indiancdc

Visa Application: Depending on the brand & rank you are selected for, the CSSI Visa Team will contact you for any visa
process. If applying for a US C1/D visa, all costs including for subsequent renewals will be reimbursed by CSSI after your
visa application. US Visa is not required for Costa Cruises or P&O Cruises Australia ships.

Pre<joining Training: Depending upon your rank & brand, you may be required to undergo a mandatory company
induction/orientation training. Our training department will email you the details. This training will either be online or on-
campus in MumbaifHyderabad/Manila depending on the schedule.

Joining Date: You will receive an assignment to join one of our vessels as soon as the scheduling team has identified an
opportunity & subject to your being Travel Ready, fuffilling the onboarding procedures. This may take lime depending on
future itineraries of the fieet. Meanwhile, we recommend that you continue working with your current employer and not
resign from your job until you hear from our team regarding your future assignment.

We are here to help you should you have any questions or require additional information. Please feel free to contact us on
+91 79425 28292.

Good wishes and we hope to see you onboard very soon!

*Remember to print this letter, sign in the space provided, and upload it via the View/edit->TO DO
LIST section on your Cruisecareers profile within 02 days of receiving the offer.

By signing this Job Offer Letter, | confirm that | have received the Job Description and | accept this offer with all
terms and conditions:

r\».~“\> ‘ -
—— ~ : . ~3 v".L- =
Name:/ﬁ/w fa &@&X:Dq Signature: AX é;&..\l&}
I N7\ L3
[ = (Mo Maroraa g2 -
Date: OH = \-“9% IO F Place: AU\ MO
\\ =\ Fin-685523 ,’]»‘.
v ' FR. BAIJU GEORGE
N * / PRINCIPAL
e \0()1. OF MANAGEMENT

(AIPUNNYA SCH '
3 CHERTHALA-688 524



PROPOS

D OFFER

Name Tijo Chacko
IDeslgnalion Guest Service Associate- F & B Services
Hotel Novotel Kochi Infopark

Job Level

2
IF & B Manager
0

Employer ESIC Contribution @ 3.25% of
Gross Monthly Salary o ot
Total (B) 1,601 19,215

T O T o LU 145 245

Total Fixed Compensation (A+B)

Note:Your take home salary would be Rs 8900/- Approx

FR. BAIJU GEORGE

PRINCIPAL
§CHO0L OF MANAGEMENT

CHERTHALA-688 524
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COIMBATORE

July 20, 2019
Dear Tijo,

Congratulations!

We take pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1, 2019 on the salary as mutually agreed.

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the warld’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

Wishing success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager

_FR. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCIOOL OF MANAGEMENT
CHERTHALA-688 524

Cherthala
Pin-6B8 524

Radisson Blu Coimbatore
(A Unit of GBJ Hotels Private Limited)
164 / 165, Avinashi Road, Peelamedu. Coimbatore. Tamilnadu - 641 004, India
Tel:+91 422 - 2226000 Fax: +91 422 - 222 6010
https:iiwww,radissonblu.com/en/coimbatore
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7/30/2019 Naipunnya Institute of Hotel Management Mail - Letter of Intent - Apprentice Trainee

e
G m , | l I Naipunnya Institute of Hotel Management <placement@nihm.ac.in>
o OO

Letter of Intent - Apprentice Trainee

Rajesh Philip <ahr@hoalidayinncochin.com> Wed, Jul 24, 2018 at 12:28 PM

To: placement@nihm.ac.in, johnmelvinnsm@gmail.com

Dear Melbin,

Greetings from Holiday Inn Cochin!!!
Please find the list of students from your college, shortlisted for Apprentice Training at Holiday Inn Cochin.
We will be Providing Rs.3,000/- per month as 2 stipend.

Shortlisted Students:-

I. Tinu Tomy
2. Arunodayan K P

They are required 1o bring the following documents at the time of joining ie.26™ July 2019.

v NOC letter from College

v Certificate which proves Age, qualification and Experience

v 4 Passport size Photos

¥’ Police Clearance Certificate

v Copy of Aadhar Card /Election ID Carc

v Medical Fitness Certificate

1N
Regards, —{/‘s e A\ W
) GEORGE

1 FRINCPRY g MEXT

o SO0k Tt og 524
Paul J(f.s_‘ = > Mﬁﬂ“ﬁ\k(’%

- INear Manorama Jn:
Cherthala
Pin-648 524

N
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9/29/2019 Naipunnya Institute of Hotel Management Mail - Letter of Intent - Apprentice Trainee

L]
G M o I I Naipunnya Institute of Hotel Management <placement@nihm.ac.in>

by LAV

Letter of Intent - Apprentice Trainee
1 message

Rajesh Philip <ahr@holidayinncochin.com> Wed, Jul 24, 2019 at 12:28 PM

To: placement@nihm.ac.in, johnmelvinnsm@gmail.com

Dear Melbin,

Greetings from Holiday Inn Cochin!!!
Please find the list of students from your college, shortlisted for Apprentice Training at Holiday inn Cochin.
We will be Providing Rs 2 200/~ per month as a stipend.

Shortlisted Students:-

I. Tinu Tomy
2. Arunodayan K P

They are required to bring the following documents at the time of joining ie.29' July 2018.

v NOC letter fram College

v Certificate which proves Age, qualification and Experience
v’ 4 Passport size Photos

v" Police Clearance Certificate

v Copy of Aadhar Card /Election ID Card

v Medical Fitness Certificate

Regards, ’C’ﬁ ' ""‘_:/‘,'q(
p—
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BEKAL RESORT & SPA
KTRATA

21" JUNE 2019

10 WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. AMAL P MOHAN has completed industrial exposure training in all
the major departments frorm

20" January 2019 till June 20" 2019.

Dugng his tenure with us he was found to be hard working and learning oriented.
We wish him all the best for his future endeavors.

For Taj Bekal Resort & Spa

R.0

asaﬁ“de‘én‘

Manager — Learning & Development

Sada
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CERTIFICATE OF EXCELLENCE
TAI CLUB HOUSE EOTEE.,CHENNAI

This certificate s proudly presented to

 He. AMAL. K. B
from NATAJNNYA S kool 0F MANAGEMENT  CHERTHALA

i recognition of successfully completing the industrial Exposure Training

ALL departments

n_

with an attendance of _\°2 %,

FR. BAIJU GEORGE

(). PRINCIPAL
' NAIPUNNYA Scio00
Gl : (‘,)J\/& CHERTHALA ggt

Ihe duration of this training was from 21.0): 28" to_20.0k 2014

'HE LEELA PALACI
BENGALURU

C 3 23 |
(¢ /(//’/('//(4(//(’

Ihis is to certify that
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aud his dedicated efforts and commitment towargs tasks
his training at the hotel. He was an assetl 10 the daily
‘handedly handled all the jnitiatives that were given 1o
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{1 Deoeiber, 2019
Mr Vnephose Clincke
Lo ety - Ladis
Al Ameni

Dear Varphese,

~ On bedall of the “One&Only Royal Mirage, Dulai™, it pives us great pleasure to offer you the following professionnl chalionge as
e the lollowiug dotwils

1 Pasition
Commis Wasicr

2. Starting Date
Your date of joining will be no luter than 20 December 2019. 1
’ ‘\
I Peint of Hire \
Youu: posnt of hire will bie Cocliin - India, from where = one way economy class ticket will be provided. \

\

'
4. Remuueration 1

Youn monthly starting salary will be Dhs 850/ (Approx. US$232) Your cligibility for scrvice charge will also commence <
afoe you have successtully compicicd your probationary period. This will be ealculated every six months (i.c. fom scventh g -
Moedh) and will he hased oo work performance, behavior and sttendance. . Vel
-

S, Phace of wori . p
AhcRUnly Masageiuon ceser ves the right 1o have you reassigned 1o ¢ differsnt wit within Une&Oaly Rowal sl rage, Db
& OockOnly The Palre, Dubsi. Such assignments may be temporary or permangnt, .

6. Warkiug llaors E TR

2 1o workiag bows will be nine (9) hours o day over six (6) days 8 week with one (1) tay off.

% Mesl:

The tcaat wiil provide daily brealsfzst, lunch and dinne ' m the colieagues Dining Room
e tmpioyecy” accommadation Dining Room

o l.- Unddoran / Laundry

You will be provided with a lotel uniform along with layndry service

9. Crooming
Munpkvyws will ‘be required 1o adhcre . the Hotel s Srooming standacds. Male 1 'vn mics
Clean-shuven praacntation, thus ao moustache or beard is allowe

30 Medicul

- A medical scheme will be movided Lot you as pes e Holei's pulics

ouin) in e siafy ROUSING cosnplex s pe

provided with 8 sustabic shared accos @ '.“‘TW" 'p
—d

s.'l,/;”.'k-‘ ) "'[ ' p

v ULIAS _';.‘l
w‘ﬂ.pwl " 'l"ﬁ;‘.n,l-";"mxr|rd AF&.BA“"LGEORGE> schodule
SN0 160113 e PRINGIPAL

“Fravel WAWIMLOFWMNT

b pecvasnanis of the UAE Taboi Law, yau Wit be entithet ta ety (30) days paid leaye anay
AT NGd snaaty therrafier, TIe hote that-should vou ITISE PO 6 the cu
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Date: 5 Feb 2018
To: Mr. Albin Thomas,
Subject: Job Offer
With reference to your application to work with our company, we would like to give you the following
offer with specification of passing the prerequisite requirements of the Melenzane Restaurant
Management & Catering Co.
Therefore, we are pleased to present you the following offer:-
Job Title : Kitchen Helper.
Location 2 Melenzane, Doha, Qatar.
Joining Date : At the earliest.
Contract Statues : Local Hiring .
Department z Operations.
Reporting to - Kitchen Manager.
Basic Salary 2 QAR 1700/~
Monthly Sales Bonus z QAR 360/- (Paid quarterly according to employee performance)
Probation Period : 03 Months.
Annual Leave - 21 days annual paid leave.
Other Terms & Conditions - Any other benefits not mentioned are accordance to Qatar
Labor Law or the Law in the countiry of employment.
Additional Benefits : Air ticket after completion of 2 years.
Free accommodation and transportation provided.
You are eligible of the Benefits as per Qatar Labor Law only after passing the regulations of transferring
the residency.
This employment offer is aligned to the Employment Contract that you sign with the company. Up
acceptance of this job offer, you will be subjected to the company's rules and regulations and you are
advised to abide them. _
Therefore, you are kindly requested to let us know your decision not later than 6* Feb 2018.
We are looking forward to having you in our company and we are confident that this will result ig g
mutually advantageous relationship. § &
s 3
£ E
Sincer=ly, \ <
_ 2R ﬁ Wp'"’): -g s
% W12 T ] Applicart Sign §5
g =M | Appiicant Name ~ -LBIN. P- Téhotag £ |
Alya Al Ha Date Acceptance .22-';2:-; Jone ~ e
s HR Manager ) “ g s
‘,. Chutlulx ™ 5 .".
e Pin-688 524 a9 -
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 www.melenzane.com ) PRINC!} ® £ 3:
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One&Only

ROYAL MIRAGE
1]
Anoop Aitany - fa ey Pawe 2 of ¥
Housckeeping Antendan!

13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing twe (2) years' service you will be eligible 10 2 one way economy class ticket to Cochin, India hooked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with a one way economy class incoming ticket back
to Dubai, booked by the holel at the most competitive price.

13.6 Following a further two (2) years' service you will be again eligible for a one way economy class ticket to Cochin, India

and so for every subscquent two (2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment period,
vou will then be responsible to reimburse the hotel a pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward {light must be from a Dubai Airport

14, Public Holidavs
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Lubour press releascs concerning (he
private scctor. Public Holidays that are announced during your annual vacation may not be claimed,
There are approximately 10 public holidays cach year, which should be taken as day off when they occur. Howeyer, should you
be required to work on the public holidays, these days will be compensated as days in licu or paid as per hotel policy. If
accumulated, pending lieu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15. Sick Leave
15.1 You will be entitied to 45 calendar days sick leave for cach year of service of which 15 days will be with full pay and the
following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled 10 sick leave afier you have completed 3 months continuous service
with the hotel.
152 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of Contract/ Termination
16.1Your contract with the One&Only Rayal Mirage will be on an open-ended basis.

The employment contract may be terminated by cither party by giving two (2) months’ notice. In the event of gross
misconduct, the Hotel shall be entitled 1o terminate you without notice or indemnity.

16.2 Should you decide to terminate the contract prior 1o the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travel-reiated expenses as well as repatiiation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior to the completion of two (2) vears
you would be responsible for bearing 50% of your recruitment, training. administrative and travel-related expenses as well
as repalriation costs. Your outward flight must be from a Dubai Airport.

16.4 Should you leave your employment, for whatever reason, belore completing two years of contract, you may be imposed a
ban for 6 months to 1 year during which time you will not be allowed to work in the UAE.

17. Probation Period
You will be on a trial/probation period of six months during which either party can terminate your contract by giving one (1)

month notice.

18. Emplovment / Residency Visas
18.1 The Hotel will obtain the necessary employment and residency visas, 1o enable you to carty oul your duties in Dubai,

provided that these arc approved by the local authoritics. It is agreed that vou will take such action as is necessary on your
part to facilitate obtaining this.

182 This letter is considered part of the employment process. which will be completed upon the commencement of your official
duties, and subject to the approval of your Residence permit by the United Arab Emirates authorities. All expenses related to
this will be borne by the Hotel, \

! h\

19. Repatriatign Passage 6 _{:;’v )1
QTG O PR £ 4, n_}inix'num ol two (2) yvears’ service, you will be provided with arkeconomy: class-one=Way tckét. Dubalito
v ' ! - ¢ \
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One&Only

ROYAL MIRAGE
Dubai

Anoop Antony lYagel of 3
Housekeeping Attendant

27 September, 2021

Mr. Anoop Antony
Cochin — India
c/o Al Amani

Dear Anoop,

It gives us great pleasure to offer you the following professional challenge as per the following details:

&

10.

1L

12,

13.

Position
Housekeeping Attendant,

Starting Date
Your date of joining will be no later than 25 October 2021.

Point of Hire

Your point of hire will be Cochin - India, from where a one-way cconomy class ticket will be provided.

Remuneration
Y our monthly remuneration will be at Dhs.850/- (Approx. US$232). Your cligibility for service charge will also commence bnce S
you htve successfully completed your probationary period. This will be calculated cvery six months (i.c. from seventh month
and will be based on work performance, behavior and attendance.

Place of work
One&Only Management reserves the right to have you reassigned to a different unit within One&Only Royal Mj
One&Only The Paim, Dubai. Such assignments may be temporary or permanent.

gc, Dubai or

T
Your working hours will be nine (9) hours a day over six (6) days a week with one (1) day off.

Meals
The resort will provide daily duty meal taken within the colleagues Dining Room at the hotcl on a complimentary basis.

Uniform / Laun@$=

You will be provided with a hotel uniform, along with laundry service.

Grooming
All employees will be required to adhere 10 the Hotel’s grooming standards, Male team members are required (o have a clean-
shaven presentation thus, no moustache or beard is allowed.

Medical

10.1 A medical scheme will be provided for you as per the Hotel's policy.
10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid-19 protocals, you will be required to be
fully vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival.

Accommodation
You will be provided with a suitable shared accommodation (4 persons per room) in lhc stafi-housing complex as per Hotel's
policy.

Transport \
Transport o and from the hotel will be provided as per approved hotel Bus schedule on a complimenli,\zgis_. g (‘\'./\"v
- e Y -

Vacation and Overseas Travel

"\
r——"‘ 3.1 In accordance with the pruusnons of the UAE Labar Law, you will be entitied to thirty (30) days pmd lcavc after the

ympletion of one (1) year service and annually thereafier. Please note that should you resign pnor o the cumpl«.hon uf

onths of service, vour vacation accrual rate will be caleulated at the rate of two du
ill be made though, should you resign prior 1o the completion of six months of servie < to
PRlNCl

a time that is oper'u;fnall\ convenient for the hotel.
a n
ear(t_-"\wa;i\gn M Ol eo3) puiAg & NMPUNNYASCHOO!.OF o
pin-696 524 p\ﬂ‘m m&% 'CHERTHALA-688524
NE? kmgw!% E, P.O. BOX 37252, DUBAI, UNITED ARAB EMIRATES - ST
‘ +97341289 9999 INFO@ONEANDONLYROYALMIRAGE AE s
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ROYAL MIRAGI
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Ameal Das Page3 ol &
Hausckeeping Attendani

20. Indemnity
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activities or other cases as per
UAE Labour Law Arlicle 120.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab
Emirates is particularly important.

22. Restrictions
During your assignment with the Hotel you may not become involved with any other service, occupation or business without the

prior written consent of the Managing Director.

23. Privacy
People's privacy is now of utmest importance, and therefore we should not take picture(s) / video(s) of any guest(s) or any third

paity of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,
twilter, voutube, written press, elc) for yourself or to a third party without the written consent / approval of both the Guest(s) and
Management.

Failure to comply with the above will lead to disciplinary or legal action including termination.

: 24..Persm|nl Property
The hotel does not accept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

I you are in agreement with the above terms and conditions please acknowledge this by returning  signed copy of this letier,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important contribution to the
“One&Only Royal Mirage” experience. In return, you will receive invaluable overscas exposure, which can greatly contribute, to

your personal career growth,
\\. .

ivier Louis
anaging Dj

i

We look forward to welcoming you as a member of our tcam.

Andre Leung
Director of Human Resoukees & Training

............................. P T aesestresrranasbarabeie

| hereby confirm acceptance of the above
Amal Das

NOTE -  This offer is only valid for one week upon receipt

FR. BAIJU GEQRgE
Mmm

OF MANAGEMENT
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Hlousekeeping Atendani

13.2 The hotel also reserves the right to send you on unpaid lcave during the low season, over and above your annual paid
vacation,

13.3 First year pre-paid vacation request will be subject to deduction related o pro-rata recovery of advance expenses such as
recruitment, training. administrative and repatriation costs.

13.4 Upon completing two (2) years' service you will be eligible 10 a one way economy class ticket to Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with a one way cconomy class incoming ticket back
1o Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years' service you will be again eligible for a one way economy class ticket to Cochin, India

and so for every subsequent two (2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12} months of any return to Dubai following the initial two (2) year employment period,
you will then be responsible to reimburse the hotel a pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward flight must be from a Dubai Airport.

14 Public Holidays
You will be entitled to all United Amb Emirates public holidays based on the Mll‘ll‘ilﬁ of Labour press releases concerning the

private sector. Public Holidays that arc announced during your annual vacation may not be claimed.

There are approximately 10 public holidays each year, which should be taken as day off when they occur. However, should you

be required to work on the public holidays, these days will be compensated as days in licu or paid as per hotel policy. If

accutfitlated, pending licu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in wriling).
5. Sick L
15.1 You will be entitled to 45 calendar days sick leave for each year of service of which L5 days will be with full pay and the
following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled to sick leave afier you have completed 3 months continuous service
with the hotel. '
15.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.
16. Duration of Contract / Termination

16.1Your contract with the One&Only Royal Mirage will be on an open-ended basts.

The employment contract may be terminated by either party by giving two (2) months’ notice. In the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemnity.

16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, @nd prior 1o the completion of two (2) years
you would be responsible for bearing S0% of your recruitment, raining, administrative and travel-related expensces as well
as repatriation costs, Your outward flight must be from a Dubai Airport.

16.4 Should you leave your employment, for whatever reason, before completing two years of contract, you may be imposed &
ban for 6 months to 1 year during which time you will not be allowed to work in the UAE.

17, Probation Period
You will be on 2 trial/probation period of six months during which either parly can terminate your contract without notice.

18. Employment/ Residency Visas

18.1 The Hotel will obtain the necessary employment and residency visas, to enable you to carry out your duties in Dubai,
provided that these are approved by the local authoritics. It is agreed that you will take such action as is necessary on your
part to facilitate obtaining this.

18.2  This letter is considered part of the employment process, which will be completed upon the commencement of your official
duties, and subject to the approval of your Residence permit by the United Arab Emirates authorities. All expenses related to
this will be borne by the Hotel

hplele a minimum of two (2) years™ service, you will be provided with an economy clu@ Lmuw

FR.BMJUC‘
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One&Only

ROYAL MIRAGL
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Amal Das Yagel ol 3
Housekeeping Altendant

2 July, 2021

Mr. Amal Das
Cochin - India
c/o Al Amani

Dear Amal,

It gives us great pleasure to offer you the following professional challenge as per the following details:

L

10.

Position
Housekeeping Attendant.
Startin (3

Your date of joining will be no later than 20 August 2021.

Point of Hire
Your point of hire will be Cochin - India, from where a one-way economy class ticket will be provided.

Remuneration
Your monthly remuneration will be at Dhs.850/- (Approx. US$232). Your eligibifity for service charge will also commence o
you have successfully completed your probationary period. This will be calculated every six months (i.e. fram seventh month)
and will be based on work performarce, behavior and atiendance.

Place
One&Only Management reserves the right to have you reassigned to a different unit within Onc&Only Royal Mirage Dubai or
One&Only The Palm, Dubai. Such assignments may be temporary or permanent.

Working Hours
Your working hours will be nine (9) hours a day over six (6) days a week with one (1) day off.

Meals

The Hotel will provide you with meal facilities in the appropriate location.

Uniform / Laundry
You will be provided with a hotel uniform. along with laundry service.

Groaming
All employces will be required to adhere to the Hote!'s grooming standards, Male tzam members are required o have @ clean-
shaven presentation thus, no moustache or beard is allowed.

Medical

10.1 A medical scheme will be provided for you as per the Hotel's policy

10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid-19 protocols, you will be required to be
fully vaccinated. Or if alrcady vaccinated, you will need to submit the certificate of vaccination upon arrival.

Accommodation

You will be provided with a suitable shared accommodation (4 persons per room) in the staff-housing complex as per Hotel's
policy.

12. Transport

Transport to and from the hotel will be provided as per approved hotel Bus schedule.

13. Vacation and Overseas Travel

_13.1_In accordance with the pravisions of the UAE Labor Lew, you will be entitled to thirty (30) days paid leave after the

pletion of ofe (1) vear service and annually thereafier. Please note that should yore ign prier lq_mtf pletion of
wonths of service, your vacation accrual rate will be calculated ai the rai®{Iwo days per tion
ill be made though, shouid you resign prior to the completion of six months oT"sEFvice. The vacation pdriod is to
\ tinag thit is operationally convenient for the hotel \

NERONLYIRBYAL MIRAGE, P.O. BOX 37252, DUBAI, UNITED ARAB WRGE \ o
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20. Indemnity
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitiements will not be paid in cases of gross negligence, dishonesty, illegal activities or other cases as per
UAE Labour Law Article 120.

21, Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab

Emirates is particularly important.

22. Restrictions
During your assignment with the Hotel you may not become involved with any other service, occupation or business without the
prior written consent of the Managing Director.

23. Privacy
People's privecy is now of utmost importance, and therefore we should not teke picture(s) / video(s) of any guest(s) or any third
party of the hotel, whether VIP, regular or nol and transfer by any forms whether printed and / or Electronic (including facebook,
twitter, youtube, written press, elc) for yourself or to a third party without the written consent / approval of both the Guest(s) and
Management.
Failure to comply with the above will lead to disciplinary or legal action including termination.

24, Persofia] Property i
The hote! does not accept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions please acknowledge this by returning a signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important contribution to the
“One&O‘ily Royal Mirage” experience. In return, you will receive invaluable overseas exposure, which can greatly contribute, to

your personal career growth.

dier | .mxis/
i rector

We look forward lo welcoming you as a member of our team.

Andre Leung
Direcror of Human Resoirces & Training

........ B T PR srssessssasessanasannsann

1 hereby confirm acceptance of the above Date
Johnson Thomas

NOTE:  This offer is only valid for one week upon receipi.
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13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related 1o pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) years™ service you will be eligible to 2 one way cconomy class ticket to Cochin, India booked by
the hotel at the most competitive price,

13.5 Should your employment be continued the hotel will again provide you with @ one way econemy class incoming ticket back
10 Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years' service you will be again eligible for a onc way cconomy class ticker to Cochin, India

and so for every subscquent two (2) year service commitment (refer Clause 12.3 and 12.4),

13.7 Should you resign within twelve (12) months of any retum to Dubai following the initial two (2) vear employment period.
you will then he responsible to reimburse the hotel a pro-rata amount of the one way tickel to Dubai only. Yeu would be
also responsible for vour repatriation costs. Your outward flight must be from a Dubui Airport.

14, Public Holidays
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases concerning the

private sector. Public Holidays that are announced during your annual vacation may not be claimed. {
There arc approximately 10 public holidays each year, which should be 1aken as day off when they occur. However, should you §
be required to work on the public holidays, these days will be compensated as days in lieu or paid as per hotel policy. If i
accug}mlated, pending lieu days must be cleared within 4 months or forfeited (unless otherwisc agreed by the hotel in writing).

15, Sick Leave
15.1 You will be entitied 1o 45 calendar days sick leave for each year of service of which 15 deys will be with full pay and the
following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you w! xll only be entitled to sick leave after you have completed 3 months continuous service
with the hotel.
15.2 Unless previously approved, you will not be entitled to avail of any sick lcave when vou are on overseas leave.

16. Duration of Contract / Termination
16.1Your contract with the One&Only Royal Mirage will be on an open-ended basis.

The cmployment contract may be termineted by either party by giving two (2) months’ notice. [u the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemmity.
16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing l
100% of your recruitment, training. administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.
16.3 Should you decide to terminate the contract afier the completion of onc (1) year, and prior to the completion of two (2) years
you would be responsible [or bearing 50% of your recruitment, training, administrative and travel-related expenses as well
as repatriation costs. Your outward flight must be from a Dubai Airport.
16.4 Should you lcave your employment, for whatever reason, before completing two years ol coniract, you may be imposed a
ban for 6 months to 1 year during which time vou will not be allowed to work in the UAE.

17, Probation Period

You will be on a trial/probation period of six months during which either party can terminate your contract without notice.

18. Employment/ Residency Visas
18.1 The Hotel will obtain the necessary employment and residency visas, to cnable you to carry out your duties in Dubai,
provided that these are approved by the local authorities. It is agreed that you will take such action as is necessary on your
part to facilitate obtaining this. e
18.2  This letter is considered part of the employment process, which will be completed upon the commencement of your official
duties, and subject to the approval of your Residence permit by the United Arab Emirates authorities. All expenses related to
this will be borne by the Hotel.

19! Rep |n'mm|nrpasgge_\,_,~
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2 July, 2021

Mr. Johnson Thomas
Cochin - Indin

c/o Al Amani

Dear Johnson,

It gives us great pleasure to offer you the following professional challenge as per the following details:

1. Position
Housekeeping Attendant.

2. Starting Date
Your date of joining will be no later than 20 August 2021.

3. Pointof Hire

Your point of hire will be Cochin - India, from where a one-way economy class ticket will be provided.

4. Remuneration

vou have successfully completed your probationary period. This will be caleulated every six months (i.c. from seventh
and Will be based on work performance, behavior and attendance.

5. DPlace of work
One&Only Management reserves the right to have you reassigned to 2 different unit within One&Only Royal Mirage, Dubai or
One&Only The Palm, Dubai. Such assignments may be tempovary or permanent.

6. Working Hours
Your working hours will be nine (9) hours a day over six (6) days a week with onc (1) day off.

Your monthly remuneration will be at Dhs.850/- (Approx. US$232), Your eligibility for service charge will also wm.\m/nc:'?‘,/
th)

7. Meals
The Hotel will provide you with meal facilities in the appropriate location.

8. Uniform / Laundry

You will be provided with a hotel uniform. along with Jaundry service,

9. Grovming
All employees will be required to adhere to the Hotel's grooming standards. Male team members are required to have a clean-
shaven presentetion thus, no moustache or beard is allowed.

10. Medical

10.1 A medical scheme will be provided for you as per the Hotel's policy.

10.2 COVID - 19 Precautionary and Safety Mcasures — in line with the UAE new covid-19 protocols, you will be required to be
fully vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival.

1. Accommodation
You will be provided with a suitable shared accommodation (4 persons per room) in the staff-housing complex as per Hotel's

policy.

12. Transport
Transport to and from the hotel will be provided as per approved hotel Bus schedule.

13. ¥ag, and Overseas Trave
C with the provisions of the UAE Labor Law, you will be entitled to thinty (30) days paid leave after the
smapletion of one (1) year service and annually thereafier. Please note that should you resign prior to the com l [ m m‘
vaxwonths of service, your vacation accrual rate will be calculated at the rate of nwo :‘zﬁ)r ,mmnb.,~
7N The vacalion pef’o 15
——
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I be made lhough, “shoukd you resign prior to the completion of six months of se
time that is operationally convenient for the hotel.
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20. Indemnity
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and eatitlements will not be paid in cases of gross negligence, dishonesty, illegal activitics or vther cases as per
UAE Labour Law Article 120.

21. Conduet
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab |
Emirates is particularly important. |

22. Restrictions |
During your assignment with the Hotel you may not become involved with any other service, occupation or business without the ’
prior written consent of the Managing Director.

23, Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guest(s) or any third
party of the hotel. whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,
twitter, youtube, writien press, etc) for yourself or to a third party without the written consent / approval of both the Guest(s) and
Management.
Failure to comply with the above will tead to disciplinary or legal action including termination.

24. Personal Property
The hotel does not accept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions please acknowledge this by returning a signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important contsibution to the
“One&Only Royal Mirage” experience. In return, you will receive invaluable overseas exposure, which cun y contribute, 0 i
your personal career growih.

We look forward to welcoming you as a member of our team,

Andre Leung
Dircetor of Human Resourceq & Training

I hereby confirm acceptance of the above Date
Amith V.A

NOTE:  This offer is only valid for ane week upon receipt.
' r¢23 3
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13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related 1o pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) years’ service you will be eligible to a one way economy class ticke! (o Cochin, India booked by
the hotel at the most competitive price,

13.5 Should your employment be continued the hotel will again provide you with a one way economy class incoming ticket back
to Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years® service you will be again cligible for a one way cconomy cluss ticket to Cochin, India

and so for every subsequent two (2) year service commitment (refer Clause 12,3 and 12.4).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment period,
you will then be responsible to reimburse the hotel a pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward flight must be from a Dubai Airport.

14, Public Holidays

You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases ronccmmg the
private sector, Public Holidays that are announced during your annual vacation may not be claimed.

There are approximately 10 public holidays each year, which should be 1aken as day off when they occur. However, should you
be required to work on the public holidays. these days will be compensated as days in lieu or paid as per hotel policy. If
accummatcd pending lieu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15. Sick Leave

15.1 You will be entitled to 45 calendar days sick leave for cach year of service of which 15 days will be with full pay and the

~ following 30 deys with half pay, upon submission of an acceprable certificate from a medical practitioner approved by the
hotel. Pleasc note however, that you will only be entitied to sick Izave after vou have completed 3 months continuous service
with the hotel.

15.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of / Termination

16.1Y our contract with the One&Only Royal Mirage will be on an open-ended basis.

The employment contract may be terminated by either party by giving two (2) months’ notice. In the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemnity,

16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior to the completion of two (2) years
you would be responsible for bearing 50% of vour recruitment, training, adminisirative and travel-related expenses'as well -
as repatriation costs. Your outward flight must be from a Dubai Airport.

16.4 Should you leave your employment, for whatever reason, before completing twy years of contract, vou may be imposed 4 ]
ban for 6 months to 1 year during which time you will not be allowed to work in the UAE.

17. robation Period
You will be on 2 trial/probation period of six months during which cither party can tenminate your contract without notice.
18. Employment / Residency Visas

~ 18.1 The Hotel will obtain the necessary employment and residency visas, o enable you o carry out your duties in Dubai,

provided that these are approved by the local authorities. It is agreed that you will take such action as is necessary on your
part to facilitate obtaining this.

18.2  This letter is considered part of the employment process, which will be completed upon the commencement of your official
duties, and subject Lo the approval of your Residence permit by the United Arab Emirates authorities. All expenses related to
this will be borne by the Hotel.

'y
~ ~ 'l‘
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3 July, 2021
Mr. Amith V.A
Cochin - India
c/o Al Amani
Dear Amith,
It gives us great pleasure 1o offer you the following professional challenge as per the following details:
1. Position
Commis Waiter.
2. Starting Date
Your datc of joining will be no later than 15 September 2021.
3. Pointof Hire N\
Your point of hire will be Cochin, India from where a one-way economy class ticket will b2 provided. \
4. Remuneration NG

Your monthly remuneration will be at Dhs.850/- (Approx. USS$232). Your eligibility for service charge will also commence op;r/"
you have successfully completed your probationary period. This will be calculated every six months (i.e. from seventh month)
and will be based on work performance, behavior and atlendance.

S. Place of work
One&Only Management reserves the right 10 have you reassigned to a different unit within One&Only Royal Mirage, Dubai or
One&Only The Palm, Dubai. Such assignments may be temporary or permanent.

6. Working Hours
Your working hours will be nine (9) hours a day over six (6) days & week with one (1) day off.
7.  Meals

The Haotel will provide you with meal facilities in the appropriate Incation.

8. Uniform / Laundry
You will be provided with a hotel uniform, along with laundry service.

9. Grooming
All employees will be required to adhere to the Hotel's grooming standards. Male team members are required to have a clean-
shaven presentation thus, no moustachz or beard is allowed.

10.
10.1 A medical scheme will be provided for vou as per the Hotel's policy.
10,2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid- 19 protocols, you will be required to be
fully vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival.

11. Accommodation
You will be provided with a suitable shared accommodation (4 persons per room) in the staff-housing complex as per Hotel’s

policy.
12. Transport

Transport to and from the hotel will be provided as per approved hotel Bus schedule,

13. Vacation and Overseas Travel
13.1 In accordance with the provisions of the UAE Labor Law, you will be entitled 1o thisty (30) days paid leave after the

completion of ene car service and ennually thercafier. Please note that should you resign prior to the completion o
impler f 1)y d lly thercafter. Pl te that should » gn prior to tl plet f
onths of service, your vacation accrual rate will be calculated at the rate of twao davs per month. No vacation
dl be made though, should you resign prior 1 the completion of six months of service. The vacation pcrlod is10

imiltfat is operation] ly convenient for the hotel. :
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20. Indemnity
You will he entitled (o avail of the end of service indemmity as stipulated by the United Arab Emirates Labour Law. End of
service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activities or other cases as per
UJAE Labour Law Article 120,

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab

Emirates is particularly important.

22. Restrictions

During your assignment with the Hotel you may not become involved with any other service, occupation or business without the
prior written consent of the Managing Director.

23, Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guesi(s) or any third
party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,
twitter, youtube, writien press, ete) for yoursell or (o a third party without the written consent / appraval of both the Guesi(s) and
Management.
Failure to comply with the above will lead to disciplinary or legal action including termination.

24. Person#! Propertv
The hotel does not aceept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions piezse acknowledge this by retuming a signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for vour time and we are confident that your involvement will provide an important cogtribution to the
“One&Olﬁy Royal Mirage™ experience. In return, you will receive invaluable overseas exposure, which can greatly contribute, to

your personal career growth.
We look forward to welcoming you as @ member of our team. x

k3

Andre Leung Oliyler Loms

Director of Human Resourcgs & Training

I hcreby confirm acccptancc of the above
Alan Jose

NOTE:  This offer is only valid for one week upon receipl.

FR. BAIJU GEORGE
- PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT

9! yuiad M CHERTIALA-688 524

A4 -
N Ml‘“'""‘.ﬂ




One&Only

ROYAL MIRAGI

/' L7} ha e

Alan Juye Poape 2 o 3
Housekeaping Attendant

13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and zbove your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rata recovery of advance expznses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) years' service you will be cligible to a one way economy class ticket to Cochin, India booked by
the hotzl at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with & one way economy class incoming ticket back
to Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years® scrvice you will be again eligible for a one way cconomy class ticket to Cochin, India

and so for every subsequent two (2) vear service commitment (refer Clause 12.3 and 12.4),

13.7 Should you resign within twelve (12) manths of any retum to Dubai following the initial two (2) year employment period.
you will then be responsible to reimburse the hotel a pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward flight must be from a Dubai Airport.

14. Public Holidays

You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases concerning the

private scctor. Public Holidays that are announced during your annual vacation may not be claimed.

There are approximately 10 public holidays zach year, which should be taken as day off when they occur. However, should you

be required to work on the public holidays, these days will be compensated as days in lieu or paid as per hotel policy. If

accumulated, pending lieu deys must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15, Sick Leave
15.1 You will be entitled to 45 calendar days sick leave for each year of service of which 15 days will be with full pay and the
foliowing 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled 10 sick leave afier you have completed 3 months continuous service
with the hotel.
15.2 Unless previously approved, vou will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of Contract / Termination

16.1Your contract with the One&Only Royal Mirage will be on an open-cnded basis.

The employment contract may be terminated by either party by giving two (2) months’ natice. Tn the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemnity.

16.2 Should you decide w terminate the contract prior to the completion of one (1) year, you swould be responsible for bearing
100% of your recruitment, training, administrative and travel-related expenses as well as repatriation costs.  Your outward
flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract afler the completion of one (1) vear, and prior to the completion of two (2) years
you would be responsible for bearing 50% of your recruitment, training, administrative end travel-related cxpenses as well
as repatriation costs. Your outward flight must be from a Dubai Airpon.

16.4 Should you leave your employment. for whatever reason, before completing two years of contract, you may be imposed o
ban for &6 months to 1 year during which time you will not be allowed to work in the UAE.

17. Probation eriod
You will be on a trial/probation period of six months during which cither party can terminate your contract without notice.

18. Employment / Residency Visas
18.1 The Hotel will obtain the necessary employment and residency visas, to enable you to carry out your duties in Dubai,
provided that these arc approved by the local authorities. 1t is agreed that you will take such action as is necessary on vour
part to facilitate obtaining this.
182 This letter is considered part of the employment process, which will be completed upon the commencement of your official
duties, and subject to the approval of your Residence permit by the United Arab Emirates authorities. All expenses related (o
this will be boime hy the Hotel

19, Repatriation Passage 9
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2 July, 2021
Mr. Alan Jose
Cochin — India
/o Al Amani
Dear Alan,

It gives us great pleasure to offer you the following professional challenge as per the [oliowing details:

1. Position
Housckeeping Attendant.
2. Starting Date

Your date of joining will be no later than 20 August 2021.

3. Point of Hire

Your point of hire will be Cochin - India, from where & one-way economy class ticket will be provided.

4.  Remuneration
Your monthly remuneration will be at Dhs.850/- (Approx. USS$232). Your cligibility for service charge will also commence once
you have successfully completed your probationary period. This will be calculated every six months (i.c. from seventh month)
and \\;III be based on work performance, behavior and altendance,

5. Place of work
One&Only Management reserves the right to have you reassigned to @ different unit within One&Only Royal Mirage, Dubai or
One&Only The Palin, Dubai. Such assignments may be tempotary or permanent.

6. Working Hours
Your working hours will be nine (9) hours a day over six (6) days a week with one (1) day off.

-

Mgg
The Hotel will provide you with meal facilities in the appropriate location,

You will be provided with a hotel uniform, along with laundry service,

9. Grooming
All employees will be required to adhere 1o the Holel's grooming standards. Male team members are required to have a clean-

shaven prasentation thus, no moustache or beard is allowed.

10. Medical
10.1 A medical scheme will be provided for you as per the Hotel's policy.
10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid- 1§ protocols, you will be required to be
fully vaccinated. Or if aiready vaceinaied, you will need to submit the certificaie of vaccination upon arrival.

1. Accommodation
You will be provided with a suitable shared accommodation (4 persens per room) in the staff-housing complex as per Hotel's
policy.

12. Transport
Transport to and from the hotel will be provided as per approved hotel Bus schedule.

13. Vacation and Overseas Travel
13.1 In accor sith the provisions of the UAE Labor Lew. you will be entitled to thirty (30) days paid leave after the
2 completion of one (l) year ser vice xmd annually lhc:wﬂcr Plcusr note that should you rcslyn pl ior o the wmplcl» n of

ill be nmde xhnugh shnul* you resign prior to the completion of six months of s :Czlfﬁ The \acmuy] pé‘p
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20. Indemunity
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activities or other cases as per
UAE Labour Law Article 120,

21. Conduct
The United Arab Emirates is 2 Muslim country, personal conduct, proper decorum and respect of the values of the United Arab

Emirates is particularly important.

22. Restrictions

During your assignment with the Hotel you may not become involved with any other service, occupation or business without the
prior written consent of the Managing Director.

23, Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guest(s) or any third
party of the hotel, whether VIP, regular or not and transfer by any forms whether prinied and / or Electronic (including faccbook,
twitter, youtube, writien press, ete) for yourself or to 2 third party without the written consent / approval of both the Guest(s) and
Management.
Failure to comply with the aboye will lead to disciplinary or legal action including termination,

24, Personal Property
The hotel docs not accept responsibility for your personal property. which is lost, stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

If you arc in agreement with the above terms and conditions please acknowledge this by returning a signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important contribution to the
“One&Only Royal Mirage" experience. In retumn, you will receive invaluable overseas exposure, which can greatly contfibute, to
your personal career growth.

We look forward to welcoming you as a member of our team.

Director of Human Resources & Training Maraging Dirgtt(
| hereby confirm acceptance of the abov /datc

Akash Mathew John

NOTE:  This offer is only valid for ane week upon receipt
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13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual paid
yacation,

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) years’ service you will be eligible to a one way economy class ticket to Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with a one way cconomy class incoming ticket back
to Dubai, booked by the hotel at the most compelitive price.

13.6 Following & further two (2) years' service you will be again cligible for & one way economy cless ticket to Cochin, India

and so for every subsequent (wo (2) year service commitment (refer Clause 12.3 and 12.4),

13.7 Should you resign within twelve (12) months of any retum to Dubai following the initial two (2) year employment period,
you will then be responsible to reimburse the hotel a pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward {Jight must be from a Dubai Airport.

14. Public Holidays
You will be entitled to all United Arab Emirates public holidays based an the Ministry of Labour press releases conccmlng the

private sector, Public Holidays that are announced during your annual vacation may not be claimed.

There are approximalely 10 public holidays each year, which should be taken as day off when they occur. However, should you
be required to work on the public holidays, these days will be compensated as days in lieu or paid as per hotel policy. If
accufnulated, pending licu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15. Sicl Leave
15.1 You will be entitled to 45 calendar days sick leave for each year of service of which 15 days will be with full pay and the
following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled to sick leave after you have completed 3 months continuous service
with the hotel,
15.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of Contract / Termination

16.1Your contract with the One&Only Royal Mirage will be on an open-ended basis.

The employment contract may be terminated by either party by giving two (2) months” notice. In the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemnity.

16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior to the completion of two (2)-years
you would be responsible for bearing 50% of your recruitment, training, administrative and travel-related expenses as well
as repatriation costs. Your outward {light must be from a Dubai Airport.

16.4 Shouid you leave your employment, for whatever reason, before completing two years of contract, you may be imposed a
ban for 6 months to 1 vear during which time you wil! not be allowed 10 work in the UAE,

17. Probation Period

You will be on & trial/probation period of six months during which either party can terminate your contract without notice.

18, Employment / Residency Visas
18.1 The Hotel will obtain the necessary employment and residency visas, to cnable you to carry out your duties in Dubai,
provided that these are approved by the local authorities. It is agreed that you will take such action as is necessary on your
part to facilitate obtaining this.
18.2 This letter is considered part of the cmployment process, which will be completed upon the commencement of your official
duties, and subject 1o the approval of your Residence permil by the United Arab Emirates authorities. All expenses related to
this will be borne by the Hotel.

19, iation-Pas
rou complete @ minimum afiiwo (2) years® service, you will be provided with an economy class one-way ticket, Dubai to
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