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DECLARATION

This is to certify that the following students from the academic year 2019-2020
have been placed in following firms.

SI.No N *
Name Of Student Placed Name Of The Employer
| : One & Only Dubai . +971 4
Ajeesh V A 8714167336 399 9999
2- | Akash Reghuvaran 8921794082 Pricol Gourmet Pvt. Ltd
3+ | Akshay P 8138065181 Bask Water Ripple.,
Kumaraom
4| Akshay Shabu 8714276157 IHG
5 One & Only Dubai , +971 4
Alan K Abraham 9746751787 399 9996
6. | Albin Benny 9633705720 Stexling Ooty
7. PAUL RESORTS &
Albin J 7909112328 HOTELS PRIVATE
LIMITED
8. 5 One & Only Dubai , +971 4
Albin Joseph 8078179909 399 9991
9. Movenpick Hotels &
Alex Thomas 9079715600 Resorts ,Kuwait , +965
L B 22055700
10. Alwin P J 8943027167 Pricol Gourmet Pvt. Ltd
11. Anandu Baiju 8943027167 Pricol Gourmet Pvt. Ltd
12. Wisiptiiae bk Coorg Wlldemess Resort ,
Madkeri
13. Adfin Al CGH Coconut Lagoon
iy Kumarakom
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14. One & Only Dubai , +971 4

Aswin Venu 9539258498 399 9992
15 PAUL RESORTS &
Bibin George 9633072469 HOTELS PRIVATE
LIMITED
16. A One & Only Dubai , +971 4
Christo Varghese 8129382755 399 9997
7. Maévenpick Hotels &
Dhanlal V Chandran 9567529567 Resorts . Kuwait , +965
22055700
18, i One & Only Dubai , +971 4
Ebin Sabu 9400364698 399 9998
19| Harikrishnan M R 8078379356 Sterling Ooty
20. Mbovenpick Hotels &
Jithin Joseph 8606918658 Resorts .Kuwait , +965
22055700
21. . _—_ Tamara Leisure Experiences
Jobin Sebastian 7034351701 Pvt Ltd
22 IBNIT Coorg 080 4718 2111
John Seby 9744699463 /Kaldi Hotels & Resorts
23. IBNII Coorg 080 4718 2111
Jomon Antony 8714902170 Waldi Hotels & Resosts
24. IBNII Coorg 080 4718 2111
Joseph Varghese 8714902170 /Kaldi Hotels & Resorts
25-| Juny Antony 9496909892 IHG
26. ; One & Only Dubai , +971 4
Justine James 7012941364 399 9999
27| Kevin Varghese 9207565028 IHG
28. IBNII Coorg 080 4718 2111
Manu Mathew 7994035443 /Kaldi Hotels & Resorts
29| . .. IBNII Coorg 080 4718 2111
Milen Mathew 7994090923 /Kaldi Hotels & Resorts
30-| Naiju Thomas 9633210371 SAeCK ik Cagyn
Kumarakom
31, i IBNII Coorg 080 4718 2111
Neji Benny 9633210371 /Kaldi Hotels & Resorts
32. NI R M.amot Courtyard Kochi
Airport o
33, . IBNII Coorg 080 4718 2111
Poomesh Soman 9567571092 /Kaldi Hotels & Resorts
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34.

Prasanth P P 9567571092

IBNII Coorg 080 4718 2111
/Kaldi Hotels & Resorts

35.

Ribin Jose

One & Only Dubai , +971 4
399 9994

"I Roju Thomas 8281885641

Pricol Gourmet Pvt. Ltd

37| Sanjo Jomon 7034983314 Pricol Gourmet Pvt. Lid
38. ; Downtown Rotana , Bahrain
Sharon Xavier 790740069 4973 13119999,
39.] cs: IBNII Coorg 080 4718 2111
Shins Thomas 7902947860 1Kildi Pistels & Riesors
40.| .. . IBNII Coorg 080 4718 2111
Sivagovind N G 9947413403 IKaldi Hotels & Resofts
41| Syamji Ns (Ihg) 9846361320 IHG
42 Tinu Baby 9539274759 Coorg Wildemess Resort,
Madkeri
43. . - Wipro Limited , (080)
Suchitra S Pillai - 9400680007 28440011
44.| .. TATA Consultancy
Raman V= 7130703749 Services , 0484 6645000
45. N TATA Consultancy
Abhirami P S - 8156956411 Services . 919538185000
46. Anagha Menon U - 9495028180 Infosys 91 8028520261
47. Esney Nelson - 8547559088 Infosys 91 8028520261
48.| Jayakrishnan - 8921474010 Infosys , TVM
49| Amal Padmanabhan - 9633573334 Infosys 080 2852 0261
50. i Claysys Technopark
Anantharishnan A 9633170787 9497676992
51 Claysys Technopark
Akshay Salu 9142051766 9497676992
32: R T IBNII Coorg 080 4718 2111
& /Kaldi Hotels & Resorts
53. e IBNII Coorg 080 4718 2111
g /Kaldi Hotels & Resorts
54. Chariot Beach Resort,
AR B A Mahabaipuram
33. Bibin B Flame 24 , Thrissur
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Tamara Welness Resort, Muhamma-

56 | Digil C George Alappuzha
57 | Helvin K Jose Flame 24, Thrissur
58 | Jibin George Coconut Lagoon- CGH Earth Resort
Tamara Welness Resort, Muhamma-
59 | Jobins Jojo Alappuzha
60 | Tijomon CT Chariot Beach Resort, Mahabalipuram
61 | Varghese George Four Point Ashtamudi, Kollam
Racine International (Salim Mohammed
62 | Riswan Mansoor Salim Al-Shukaili)
63 | Joyal Joseph Bhavan Colten Care LTD
64 | Neal Pauly Single Resource Ltd,London, England
65 | Sreelakshmi Venugopal | Axis Bank, Kochi
66 | Marteena Joseph Derrik Jones management PVT LTD
67 | Rakhi United Group of Initiatives
68 | Parvathy S K.L.E's S.Nijalingappa College,Bengalure
69 | Sreelakshmi TJ NEWADO Technologies,Kochi

70 | Kalidasan P inmakes Infotech,Kochi _i
71 | Gopika U NewAgeSys Sollutions, Kochi
72 | Suchithra S Pillai Wipro, Banglore

Ageas Federal life insurance company,

73 AswinCM Pathanamthitta
74 | Abhirami Vinod ICICI Bank, Alappey
75 | Akshay Salu Claysys, Kochi .
- e M - ; v—d
Suyati, Kochi l
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77 | Devika M SNGM, Cherthala
78 | Harikrishnan B Claysys, Kochi
79 | Jayakrishnan M Neoito, Trivandrum
80 | KrishnapriyaM 5 Intel Money, Kochi
81 | Maneesha Xavier NGA Kochi
82 | Neena Thomas Abbas Tempering industry LLS, UAE
83 | PJ Allen ICICI Bank, Alappey |
84 | S Sreelakshmi KPMG, Kochi B
85 | Roshan Babu SKANCode Technulng.ies, Cochin
86 | Shinobin Stephen TransGlobe, Kochi
87 | Nimmy Varghese E Y Global delivery Services, Banglore
88 | Abhishek K Haris Saintgits, Kottayam
89 | Adhil Muhammed P A Guidehouse, Trivandrum |
90 | Bincy John ATC, Chengannur, Alappuzha
91 | Mohammed Noufal Eureka Forbes, Cochin
92 | Parvathy S Interval, Palazhi, Kozhikode -

Aiswarya Mariyam

93 | Joseph MNewAgeSys Sollutions, Kochi |
94 | Amy Linguashine, New Delhi

95 | Ashique Mohammed TVS Electronics, Banglore

96 | Jefin Johnson Bethel Batteris and Inventors, Alappey

Mozanta Technulum

Cognizant, Kochi
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i i .
99 | Nandini P | Lakshya, Kochi B
1100 | Sandwana Care Intertech PVT LTD, Banglore g
| Kerala Development and Innovation Council |
1 101 | Rojini AR  Technical Resource Center __l
i 102 | Meenu Jose Conduent, Infopark- Kochi j|
E
| 103 l Gowri S $GS & Company, Kaloor- Cochin \
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v hme, you feel to resign from the services of the
ttammg period; this will be as per the terms and conditio
Undertakmg, if signed by you: else, a minimum peri
to be served.




F 20 If any Me

ntal 01 Scxual harasement occur o
the office and its. premises by the act of the
a

ny other employees such incident shall

.Dxreclor of lhe Company in wntmg w:!hm 24 hours aft"

_21 ln case. of any cha ) ,
kmdly mform the HR Ieam at lhe earhest

22 The Company shall conduct a background and referen
Company policy, details mcnlloned in your curnculum,
- :_rcondmonal upon thc rehult of suclx Achf_ ks, |

s ‘ume to tlme and the Company may | m;
_change such pohcxes The terms of thi .of er:
sign and retum a copy of lhxs lelter.
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We welcome you and w:sh you every success in- your
Solutxons (P) Ltd i
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Unique ID
ITCONSTVSRHP183

ASHIQUE MOHAMEED
“» Blood Group : O+

Location: Bengaluru —GontienDils

Authorised Service Providef™ .
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

TVS ELECTRONICS-LTD.







Guidehouse

Adil Muhammed P A
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HDFC bank Lid ..

I-Think Techno Campus,
Building Alpha,Next to Kar
Marg Railway Station(East
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SANDWANA }
HR and Admin

- C15124

2/10/1999
Blood A+ve
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Parvathy S

Business Development Associate
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SANATANA DHARMA COLLE
Alappuzha - 688 003, ?‘}:‘

(Aczredited by NAAC
PH 0477 22?*; >'~l 28703
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13 August, 2022

Ms Nimmy Varghese

Vallyaveettil (H), Maruthorvattom P.O,
Mathilakam, Near S H Hospital Mathilakam,
Cherthala,

Kerala - 688539

Contact No: 8590989313
Email: nimmyvallyaveettil21®gmail.com

Dear Nimmy,

Sub)ect Appointment in the position of
Tax Analyst

With reference to your application and the subsequent interview you had with us, we are pleased to contirm
your appointment for the above said position in “EY Global Delfivery Services India LLP" (the “Firm™) subject
to the following terms and conditions:

1. POSITION:

You will be appointed in the position of Tax Analyst in GCR US_S-BLR in the Firm. Your Rank will be 44, While
serving the Fiem in this position, you will report to, and receive direction from the reporting manager or as may.
be communicated to you Irom time to fime. As agreed, you shall join the services of the Firm at Kochi otfice.

2. DUTIES AND CODE OF CONDUCT:

3. You shali at all times carry out such duties and responsibiiities as may be assigned to you by the
~ Firm and shall faithfully and diligently perform these in compliance with established policies and
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm.
b. You will be bound by the Firm's Code of Conduct and all other rules, reguiations, poficies and orders
issued by the Firm from time to time in refation to your conduct, discipline and service conditions such:
as ieave, medical, retirement, IT policies, etc. as if these conduct rules, requlations poiicies at al, were
part of this contract of employment.

C.  Without prejudice to the generality of the foreqgoing, you shail at all times comply with the Firm's
policies and procedures (as may be intimated from time to time on the Firm's internal home page or
through Firm newsletters and webcasts or other written means), including but not limited to matters
relating to Independence, anti-bribery, prevention of insider trading and prevention of sexual
harassment.

"@wm il

will be 45 hours 3 week. Your work week compﬂses : wm be

PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA- 688 524
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D 3004824

Sales Consultant

Contract Period

Office Address

No. 32 1787 A5, Tutus Towers, NH
47 By Pass Road Cochin

682024 ,Padivattom,Cochin,682024,0

e T e e e B

Residential Address

Thottunkal, Parambu Pa_navally
Alapuzha 688526

T 8589889612

6ev_;ll'{2‘ HNS

FR. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
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Name Monammad NouTt:
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Mob - 9847859810

GOWRIS

Designation : AUDIT ASSISTANT
Phone No. . 7902719187 Uonis

FR.BAIJU GE

Blood Group : B+ PRINGIPA
NAIPUNNYA SCHOOLQF &
CHERTHALA-688]

- Eniloor-Kadavanthra Road
ar. Park Central Ho!el




ADVANCED
TECHNOLOGY
COMPANY
ATC Bidg,Yamuna Nagar,
Chengannur-689121

Alappuzha Dist., Kerala
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PAY ADVICE

Single Resource Limited
PAYE reference number 068/SZ93054
12 New Fetter Lane, London, England, EC4A 1JP

TEL 02039505437
FPSPaylD 628511 Pay perlod  45/2022-2023 | PAY TO DATE
Name Neal Pauty Paydate 20230210 | Grose pay 8.749.20
Address 80 Brasmwell Street S3 7PA Sheffield Tax 0.00
NJ Numbor  NJ4632618 NL a3t
NJ Letter A
Tax code 1257L “mmm,,,"m 2:;«,',2
ER Pension 3477
Holiday days accrued (current year) 1.0
Holiday days used (current yoar) 6.0
PAYMENTS DEDUCTIONS
Description Unit Rate Amount | Deduction Amount
Standard hours Evenings 16.0 11.85 182.80 | taxes 0.0
Standard hours Evenings 20 1185 23.70 | national insurance 185
holfiday (day) 50 191,19
TOTAL PAY 404.49 TOTAL DEDUCTIONS 19.50
Gross Salary Taxable Pay Total Pay Total deductions NET PAY
404.49 404.49 19.50 384.99
/ S
o B
FR. BAIJU GEORGE
PRINCIPAL

NAIPUNNYA SCHOOL OF MANAGEMENT

CHERTHALA-688 524



09 Jul, 2020

Welcome to Wipro’s Work Integrated Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Suchitra S Pillai,

Sub: Enroiment letter to Wipro's Work integrated Learning Program ("WILP") as Scholar Trainee —
Work Integrated Learning Program -

Weicome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Leamning Program with WILP. This is a scholarship program customized as a robust academic and training
“program which will allow you to obtain M. Tech degree from one of the pmmer engineering

lnstitut!onlUrﬂversRy in india.

The duraﬁon of the aeademic pnogram shall be 48 months from the date of enroiment for academic
program. You will be enrolied into the academic program within 12 monms fmm date of joining. Your date of
joining will be intimated through a separate communication.

j:-“"i‘Wefmpe ‘you-enjoy the leaming with-WiLP and have an ennching axperienoe bemg a paﬂof VWpro Umited— o
s (“Wipro or “Company”).

~ Please read through the terms and conditions of your enrciment as provided below.
We look forward 1o having a long and fruitful relationship with you at WILP, Wish you all the best!

Your's.sincerely'.
For Wipro Limited,

GenenlMangger-—‘hlemAcquisidon —6"36“‘}1 ,»~" 1
GOL N —— A
()\?“3 (};C‘\
, _ ¢ FR. BAJU GEORGE
Signature Nat Verifiec r.umr?m % PRINCIPAL
m LRALACHAR = | NAIPUNNYA SCHOOL OF MANAGEMENT
Reason, Campont 88 BT il 524 g‘? CHERTHALA-688 524
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3 Inmakes

otach Pyt 133

03/02/2023

- OFFER LETTER

Hello P kalidasan

We are delighted to offer you an internship with inmakes Infotech Pvt. Ltd. Get ready
- to start a journey that will givé wings to your career dreams. You have been selected as a

Jr. Python Full Stack Intern for 3 Months, which will commence on 01-February-2023.
The internship will be carried out online on our dedicated platform www.inmakesin.in

So, all the best for a fresh start in vour career.
Best Regards,

Nicemo! P Surendran
Human Resource Manager
hr@inmakes.in

HUMAN RESOURCES MANAGER
INMAKES INFOTECH PVT. LTD.
191 FLOOR V. TOWER VYTTILA

KOCHI - 682018

PRI
T ST L
? sy Hoosesr GO %iﬁwmf L
: O - - ) . 3
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4" November 2022

Dear Rakhi.

With reference to the interview. vou have had with us. we are pleased to offer vou the position
of “HR Associate™ for our company on the following terms and conditions:

* You will be paid a consolidated amount of IVR 15.006 (Fifteen Thousand Rupees
only).

o This appointment is for a period of two vears effective date of your joining and may be
renewed on a mutual basis. This arrangement is with effect from 7% November 2022
{or-on a date that is mutpally agreed) and wili be valid for & period of two (2) vears's.

e In this capacity. during vour probation period of six (6) months. vou will be located in
Kochi and will report to HR Director, UGI ‘or any other person nominated by the
company.

¢ However. vour services could be transferred 1o any other Departments/Divisions of the

: Company. notwithstanding vour appointment in.this'company. vour services could be
- ~reassigned to any other company of the United Group of Initiatives.

* ~ Youmay also be assigned such other duties as may become necessary for the organization
at the discretion of the Management in any Branch or Office of the C ompany and/ or its
Subsidiaries or Partner Compames

o This appmmmcm can be terminated by giving l-month notice on either side or payment

= -in-hew of shortfali-in-this notice penod

o You shall observe ali rules and regulations of the company.

This employee offer letter is valid for | month from the date of issue nf(he letter.

« Kindly sign a copy of this letter in ‘acceptance of the above-mentioned terms and

conditions and return the same for our records.

Signature: S
I_/‘ L 3 ; 7
ﬁ'ZL | Rl pA il o
Ms. Rajisha UR ‘ | MrAjith NS
HR Director ./ Chairman
United Group of Initiatives " United Group of Initiatives

S —Rusen

FR. BAIJU GEORGE
~ PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTLALA-688 524
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SULTANATE OF OMAN Lo Eari o *““
ROYAL OMAN POLICE N TR L
DIRECTORATE GENERAL OF PASSPORTS & RESIDENCE " > - ALY 5 Sl gadl Kkl 353y

Your visa application has been approved. Please
note the use by date. You must enter Oman on or
before this date, otherwise your visa will be invalid.

Jaially Lgadies e S e ve el Ll e AR W a5 )
ek s 5 il maaic Vi s sadl e ALl

¢ Passpont must be valid for at least & months on entry to Oman.

Visa can be used for multiple entries 1o Oman, once residency is
granted.

Length of stay in Oman is 2 years. and is renewable.

Resident visa will be cancelled if holder remains outside Oman
for a period longer than & months.

Residency can be renswed every 2 years.

The fine for late renewal or nop-registration of the residence
permit is OMR 20 per month.

. Entry tc Oman is at the discretion of
gRicer al the port of entry.

,z’

-'v'y will not be-aliowed wilh gifferent passport oetals
oiher thar INOse MARnnenas o0 e visa. z
Printed on 21-02-2022 08:15:56

.

e

L OmaneVisa

| VisaGrantDate  21-02-2022  5dldh e e 8 0

dac 580 . VisaUse By Date  21-05-2022 § 2l plasiY 30 il

1 A Employment Visa | Visa Application No ~ 10031144681 5l ol 55

(RESIDENT) | VisaNumber 24117388 52l

: | Visa Expiry Date udil ol 5 56

Family Name - MANSOOR AW pud

Given Name(s) RISWAN Yt

Gender Male - £ oxnd

Nationality INDIA S Apaind

Occupation Name . MERCHANDISE ORDERLY e R Lgd

Travel Document Number V6576547 V6576547 RS RS

Travel Document Expiry Date  13-01-2032 2032-01-13 a3 oS gy 15

Langmofsmyih Oman 2 Years S 2 ATV 2ia

Number of Entries Multiple PR i 35

RACINE INTERNATIONAL :

Sponsor Name {SALIM MOHAMMED SALIM L, 4 e Janll Lonlon p
AL- SHU_KAILI)

Sponsor Address R A e el caaln ) yie
: : PO Box: AY PC

IMPORTANT NOTES : A Sl
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08 Jut, 2020

Welcome to Wipro's Work Integrated Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Suchitra S Pillai.

‘Sub: Enrolment letter to Wipr;o’5 Work Integrated Leaming Program (“WILP”) as Scholar Trainee —

Work integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pieasure {o enrcll you as a Scholar Trainee — Work Integrated
Leamning Program with WILP. This is a scholarship program customized as a robust academic and training
program = which  will “aliow you to obtain M. Tech degree from one of the premier engineering
lnstrtuhunﬂ.fmwmt}r in india.

The duration of the academic program shall be 48 months from the date .of enrolment for -academic
program. You will be enrolled into the academic program within 12 months !ru:m date of :-urrung Your date of
joining will be intimated through a separate communication.

“We hope yol enjoy the learning with WILP and have an enriching experience themg 3 part of Wipro ...1m.tsd

Bengaluri SEO00E W 2 wipsa.com

SAndie

{"Wipro-or "Company”)
Please read through the terms énu condifions of vour enrolment as provided below.
Vife look Tﬁr\_'-fa_rci to-having a long and fruithul relationship with oo at WILF, Wish your all thie best!

Yours sinceraly,
For Wipro Limited,

1#5 ' o
; :r_,{:g, --'“d’émgz@ng
Sunil Kalachar : 2

General Manager - Talent Acquisition

FR BAIJU GEORGE
PRINCIPAL
H.F.IHINHH SCHOOL OF MANAGEMENT
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Priya Verma

#-10. Second Fioor, Kalkaji New Delhi-11001%
Jari 24,2023

Army

Address: Delhi.

Subject: Offer of Employment
Dear Amy,

1am delighted 1o offer you employment on a full-time basis in the role of Business Development
Executive. it isintended for you 10 commence your »mpbymem on 30 Jan, 2023 {"Commencement
Date”): :

Dlease reas through this letter-carefullv and indicate vous acceptance of the offer by signing and
returning 3 copy of this letter. ; S

1, Your Position

You will be emiployed on the terms and conditions in this agreement, in the role of: Business Development
Execulive -

inaddtion 1o any doties aliocated “y the F mpioyer fram timeio time, your nosition will invalve the
{‘u g apt qur b;:.gw : i

» . Deveioping and executing sales plans to meetl and exceed monthly and quarterly. sales goals.
Growing business through the development of new ieads and new contacts.

identifying new revenue opportunities.

Building business relauonshrps with current and potenual clients;

Attending networkmg events to attract and retain chents.

Developing and executing sales and marketing strategies to grow business.

Maintaining and updating saies, marketing, and business development documentation..
Assisting with marketing and promotional projects, » Coliaborating with management on sales
goals. : iy

. Support the team with O(her responsibiiities as required.

o Give weekly, mo;mthly, and quarterly sales Projection. ' Pt e

FR. BAIJU GEORGE
_ PRINCIPAL
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Solutions (P) Ltd

Solving Tomorrow’s Problems Today

; Avaltikktmnul’ .0, Aryad Sonth,
‘Alappuzha, 688006.

Dear Gopika,

With reference to your resume and subsequent interviews you had with us, we are
pleased to appoint you as “Marketing Associate — US Recruitment” in NewAgeSys
Soluhons (l”) Ltd O uamm@, basis thh effect from 13* Junc 2022 on the terms and

2 Yourpenodoftrmnmgwxﬂbeforapenodofthmp_ _
joining which may be extended, if considered necessary by the Comp
first performance evaluation would be oonducted dunng the a
any time. After assessing your performance; the maxftagem
you in the service of the organization and make you permaner

you from service.

o work for five days in a week. Leaves and Holidays are

3. You are suppo<edt
3 ou Company pohcy

apphcable as per the

S rdame with the work requirement tt shift

, dlange.‘mxsdmangewxﬂbeatthemmgemmt dxscr
) e

CIN:- U72200KL1995PTC009725 e
h Floor, Phase - Il Carnival infopark, infopark SEZ» +Kakkanad, Kochi - 682042 o e
683033, Mob: +91 98956 04751, Email:info@newagesysindia.com; P
Web: www,newagesysindia.com

ister: , 7t
istered Office Address:
i Phone: 0484-2983032, 04842

Scanned by Scanner Go




ABHISHEK K HARIS
MCA

SAINTGITS

LFABM OIS SCTL

Admission No: MCA-20-013

AAINTGITS

MCLLEGE OF ENGINEERING
AUTONOMOUS) faatseapil

Konukulam Hills, Pathamuttom P. O., Kottayam
Pin- 666 532, Kerala. Tel; +81- 481-2436169
(0481-2436170, Fax: 0481-2430345
E-mail; mail@sainigits.org
Websile: www.sainigits.org
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Terms & Conditions of scholarship
1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolied as a Scholar Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” ('PRP') that
prepares you to participate in projects at the Company as part of this learning program. This robust academic
program will also enable you to obtain M. Tech degree from one of the premier onglneoring Institution /
University upon successful compietion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely al the discretion of the
Company. your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period {in writing) you will continue {o be enrolled as a Scholar
Trainee — Work Integrated Leaming Program with WILP.

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitied to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with iife & medical insurance that would
include a cover for you, the premium / cost will be faken care of by Wipro. This is a vdiuntary benefit offered by
the Company and the details of the same are listed below.

i A Group Parsonal Accident insurance (GPAIL} coverage of INR 12, 00,000/-.. You could also choose to
gel additional coverage for a nominal and highly negotiated pramium. More delails on the policy are
available on My Policies section in myWipro, the HR portai at Wipro.

i,  Group Life Insurance coverage of Rse.14, 00,000/-. This sum insured is inclusive of cover as per EDL!
{Employee Deposit Linked Insurance). You can also get an exira coverage for a nominal and highly
negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your
marital/family status towards the base sum insured premium 10% of the claim amount would need to be borne
by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for %(‘ ia ';itjetpium.
More de!alls on the pohcy are available on My Policies Section in myWipro, the H [ S \ '
¥ ~ FR.BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
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The below table lists down your scholarship details:

First year 15000 488 15,488/~ (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/- (*)

(*JYou shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
requirad under the relevant taws including contributicns under Employees’ State insurance Corporation Act {at
0.75% of your Scholarship) as and when applicable to you. Such contributions, laxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, reguiarity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal

in case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Compan_y may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided o you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
cenfrally along with your scholarship at the beginning of the semester, The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreemont

I

i. /1@“}\ t r ment is subject to the execution of a training agreement in the prescribed proforma
f ipro Limit ariapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program
] —C‘Iraamnq Agre.g ").

, ’c"’\mf?\’ ¥t T i
i 4 7jb|s Irammg agreement shall be for a total period of 60 Month %Wabe entored for
\ ing 3 p‘eﬂ68015months

8
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and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/<(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects.
The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

I, You will be enrolled for M Tech program with a renowned institution ("University”) that coliaborates
with Wipro for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering,
information Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud,
Digital & Cyber security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and
decision of the Company is final and binding.

iv. You will not be able to change Specialization tracks after enroiment.
|2 Overall program duration is 4 years from date of enroiment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per
semester over 7 semesters.

vii. You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized.

X. /‘!ou wm be called upon to undergo studies during the hours and days as may be fixed by the
Compa/gyfrom ttme to time. Normally, the study hours would be from 9:00am to 6:00pm

‘T he, facull m take attendance/circulate attendance sheels for every sson It is your, respo sibility
1% ,En?" et zfo D
ps t your a _?danoes are recorded property A LT :
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xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

Xiii.  Attending 75% of contact session is mandatory for each course to appear for examinations.

Xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism,

XV, Scholar trainees who fail to meet the minimum attendance criteria will not qualify fdr comprehension
exams for any of the registered courses in that semester.

Xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required lo repeat the same
semester as and when the next batch is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to he borne
by you as prescribed by the University.

Xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a

letter grade which is obtained through a Relative Grading procedure

xviil.  Any Scholar trainee secunng 3 or more cumulative fail grade at any point in time will be expelied from
WILP Program.

XX, The 8th semester of study is fully devoted _fof dissertation / project work
XX. If a Scholar trainee’'s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the

dissertation. He/she has o re-appear for exams and secure a CGPA of 55 before taking up the
dissertation. Also, a Scholar trainee with an E grade in any course wﬂl not be permitted to register for the

Dissertation

xxi, Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

XXii. The dissertation has to be completed strictly as per the guidelines that are outlined by coilaborating
institution,

Xxiii. WILP Scholar lrainees are expected to maintain decorum and discipline in line with Wipro's

professional work culture and environment.

XXiV. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
facuny /, Umvers:ty would be final and bmdmg

XXV, ‘Breachﬂj mtegnty will be deait with sternly. Such Scholar trainees will be asked to discontinue their
. s!ud‘es and also ex



XXVi. On successful completion of the study, you will be eligible to receive the M. Tech degree from the
collaborating University, in recognition of your successfully completing the course.

xxvii. Al Scholar trainees of the WILP will be given testimonials at the end of the successful completion of
the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i.  During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

i.  You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is invelved in aclivities, which are or
shall be in conflict with the interests of Wipro.

iii. - The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP {irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrofment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

b, Any employee of “Wipro to terminate their employment with Wipro or to- accept'
employment with any competitor, supplier or any customer with whom you have a
connection.

€. Any customer or vendor of Wipro-to-move their existing business with Wipro-to a third
party or to terminate their business relationship with Wipro,

d. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.

iv.  In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the confiict.

8. Obligation and Responsibilities:

i.  During the study period you will be governed by the WILP regulations and instructions as may be
modified, from time to time, in relation to conduct, discipline and other matters.

ii.  During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations.

iii.  Youwould not be allowed to seek membership of any local or public body without the written approval
from the- Head ! Mapager of WILP.

v, 7 Qu!fng the stuay pe and thereafter, you would not be allowed to give out to anyone in writing or by
~ -word of mauth or\ctherwise, particulars or details of work - process, technical know-how, reseatch”
‘»Qmedxqul secu ty %4 angements, or administrative and/or organizational rgof bd:wﬁ?ienbal or \
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secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

v.  You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to ime and you will be bound to comply with the same.

vi.  In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made availabie to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the

© Confidentiality Policy of Wipro, as secret and confidential and do nol use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

vii In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legat documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours), and shall comply with the Palicies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software} solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP

«academy and will be the sole intellectual properly of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

.. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

ii. During your training on projecis at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compele agreements that would prevent you from working without limitation for
Wipro.

10. Assignmem of lntel!ectual Property:

In con with ment and during the term of your enrolment, upon conoeption or cre:mn you
shall glsc se and assog;i ,x Wipro as its exclusive property, ali inventions, ide eog)a

lechn _‘.‘étid ﬁ'hﬁ‘ ame ts (mcludmg wathout limitation Iegal documents
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software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular focation, in India, without enhancing the
scholarship amount. On placement of this nature, you will alse be govermned by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enroiment may be immediately cancelled , without any notice or payment of scholarship in lieu of
notice not withstanding any clause of this letter of enrolment. It is clarified thatl this clause is withoul
prejudice to Wipro's rights to enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

ii.  Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ Wipro is found to be faise or if you are found to have willfully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enroiment during the study period without assigning any reason, by giving one months' (30 days)
notice or one month's scholarship/stipend in lieu of notice.

14. Study Hours:

i.  As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
dqrirfpg the ngu .and days as may be fixed by WILP from time to time as per the University




ii.  You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

iv.  The full day lecture sessions will be heid at any of Wipro's other establishmentsfoutsourced venue,
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

v.  The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

i.  This letter of enrolment is subject to the condition that you have not provided us with any faise
declaration or wilfully suppressed any material information. If you have, you will be liable for
canceliation of enroiment from the WILF without any prior notice,

ii. The terms of this letter of enrclment may be specifically enforced legally, if required. in this
connection, if any of the provisions of this letter are declared or found to be void or unenforceable due
to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

iil.  These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

iv, You warrant that you are not prevented by a court or by any cther administrative or judicial order from
enrolling under this agreement. In the event that you are not a citizen of the country of posling, you
should have a valid work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These
policies are updated / modified on a periodic basis and new policies may be introduced and notified to
the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to
time.

16. On Completion/Cancellation of Academic Program:

i.  On Completion of the academic program or cancellation of your enrolment , as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,
drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not
make or retain any copies of these items.

ii.  You are not eligible to receive testimonial certificate if you do not successfully complete the academic
study in accordance with this letter of enrolment and the study scheme formulated by the Academy.

e
A e £

il \\hnpwresewegg the right to offer employment at its sole discretion to a Scholar trainee on successful
.."/and wtisfégtqg completion of the academic study.
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Upon accepting the above terms and conditions, you are required o return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For WIpfo Limited,

cmww-rme,wa

1 have read unders!ood and agree to accept lhe enrolment on the mms and conditions ha'cm
1 shall be present for the induction sessionon 7/~

Name:

Signature: - Daer_/_ 7

Place:

~ f3
G ana K4 (e
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I , confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro”) being a part of WILP of Wipro for the following purposes:

a. validating my applicaﬁoh 'fo:m and retasnmg records on the same for any future MmﬁMﬁﬁmﬁm:
b. processing my application form including background verification checks!
C. academic study related actions including record keeping, processing scholarshlp advance  and
benefits and any action required-in the context of my enrolment with Wipro, being a part of WILP-
In this context, | also agree to the retention of such Personal Information by Wipro for any future
referencel/verification and authorize Wipro 1o transfer the same o a third party,

| understand that 'Personal Information’ means any information, refating to me that is available with Wipro and
is capablie of identifying me.” -

Date: _/_/ Signature




~ ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my
enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above
mentioned documents.

i hereby deciare that ali the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
termination of my enroiment with Wipro.

Name:

':_"—'D'a'!’o":' - Signature:
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ANNEXURE - llf

INITIAL INDUCTION PROGRAM

TheTaIemesfwmauontwnatWipmgroomswmpusseledstohelpmemfaoemedtaMesoﬂhe
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
foliowed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
‘the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program {PRP) is a training program designed to address the basic:
leaming needs of the Trainees.

TheCRPprogmnisbcusedonmkhgyomngheestodablehacommteenvmmm This program
starts with a corporate induction. :

“PINNACLE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in
the “corporate world”. This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette,

Technology Readiness Program - TRP

The technolegy training provides critical technical skills required to work on projects allocated to Trainees and

prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses
and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire leaming is designed
around a series of projects that the recruits are expected to complete individually by learning and applying

various topics required to complete the project. Starting with individual projects, the PBL approach ends with
recryits wol ‘onateamproieet. : \

FR BALJU GEORGE
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| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a
Student/Scholar trainee with Wipro's WILP. | further undertake that | shall not represent to any person within
Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that such false
representation shall entail severe disciplinary action including immediate cancellation of my enroiment.

Date: /[ A sm.

FR. BAlJU GEORGE
. CHERTHALA-638 524




You would be entitied for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month slipend. You may utilize this amount towards Travel and you would not
need to submit biils towards usage of this amount.

There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

.

iv.

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.

" You may utilize this amount towards accommodation, food & other miscellaneous expenses. This

would be paid as a lump sum amount that will be credited with your first month stipend and you would
nat need to submit bills towards usage of this amount.

If your posting location {the location where you would be hased out of after training) is different from
the training location (Jocation where you undergo initial training), you would be entitled for the foilowing:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.
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09 Jul, 2020

Welcome to Wipro's Work Integrated Learning Program (“WILP”)

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.
Phone: (080) 28440011/12, Fax: {080) 28440256

Dear Suchitra $ Pillai,

Sub: Enroiment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WiLP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee ~ Work Integrated

Leaming Program with WILP. This is a scholarship program customized as a robust academic and training

_program- which will allow you to obtain M. Tech degree from one of the premier engineering.
lnstnuhonIUmversity in India. . A _ _ _

The duration of the academic program shall be 48 months from the date of enrolment for mdemlc
‘program. You will be enrolled into the academic program within 12 months from date of iomtng Your date of
joining wili be intimated through a separate communication, . o

“We hopé you enjoy the Tearming with WILP and have an enriching experience being a part of W‘pfo Limited
{"Wipre or “Company”). '

Pleasemadthmughthe terms andeoncﬁtionsofyourenm!mntaspmvidedbelow
Welookfomardtohavmalong and fruttful retaﬂonshupwﬂhyou atWILP Wishyouallmebesl'

Yours sincerely,
- For Wipro Limited,

Sunil Kalachar I
General Manager —~ Talent qunlsmou e

FR. BAIJU GEORGE
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Terms & Conditions of scholarship
1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have to undergo a "Project Readiness Program™ (‘PRP') that
prepares you to participate in projects at the Company as part of this learning program. This robust academic
program will also enable you lo obtain M. Tech degree from one of the premier engineering Institution /
University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrofment would automaticaily terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & medical insurance that would
include a cover for you, the premium / cost will be taken cdre of by W|pro This i is a voluntary benefit offered by
the Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI} coverage of INR 12, 00,000/-.. You could also choose to
ge! additional coverage for a nominal and highly negotiated premium. More detaiis on the policy are
available on My Policies section in myWipro, the HR portal at Wipro.

il. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an exira coverage for a nominal and highly
negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization, There will be a deduction from your monthly scholarship/stipend depending on your
marital/family status towards the base sum insured premium. 10% of the claim amount would need to he horne
by the employee/Scholar trainee.

If you wish to enhance the coverage. a top up cover option is also available for a highly negotiated premium.
More details on the policy are available.on My Policies Section in myWipro, the HR portal at Wipro.

3R




The below table lists down your scholarship details:

First year 15000 488 ' 15,488/~ (*)
Second year 17000 553 17,553/ (*)
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/~ (*)

{You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws inciuding contributions under Employees’ State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue untii completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject o your salisfactory progress of study, acquisition of skills, behavior, regularity and
punctuality in attendance. - Your continued enroiment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

in case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PiP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enroiment in the WILP program,

Book Allowance:

A Book Allowance of INR 1,250/~ will be provided 1o you per semester. This aliowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency, Details of the policy can be
viewed in the policy section on the WILP porial.

4. Training Agreement:

i.  This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program
(" Tramung Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where—yés?wifl’be me’nlored o
developmg your skills and knowledge. Technical Class Room training will be forapériod of 1.5 months

Sensinety: ntecnal & Resiricted
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and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelied for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/-{(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects.
The broad objective of PRP is to equip you with the necessary knowledge and skilis that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

i You will be enroifed for M Tech program with a renowned institution ("Universily”} that coliaborates
with Wipro for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Compuling Systems and Infrastructure Management, Data Analytics, 10T, Cloud.
Digital & Cyber security, Embedded Systems.

iii. Your specialization and enroiment would be decided based on prevailing business requirements and
decision of the Company is final and binding.

iv. You will not be able te change Specialization tracks after enrolment.
V. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 fo & courses per
semester over 7 semesters.

vii, You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and lechniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

iX. Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally the study hours would be from 9: 00% to 6 OOpnh

)u The facultywi take atlendancalcwculate attendance sheets for evefy—seesld‘n iti xs your re( ponsibility
to ensure that your attendances are recorded properly,




Xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

Xiil. Attending 75% of contact session is mandatory for each course to appear for examinations.

Xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism.

XV. Scholar trainees who fail to meet the minimum attendance criteria will nol qualify for comprehension
exams for any of the registered courses in that semester.

Xvi. For any reason, you are nol able to meel the minimum attendance criteria or not compiete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same
semester as and when the next batch is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be bomne
by you as prescribed by the University.

Xvil, At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedurs

xviii. - Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from
WILP Program.

XIX. The Bth semester of study is fully devoted for dissertation / projec( work
XX, if a Scholar trainee's CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the

dissertation. He/she has o re-appear for exams and secure a CGPA of 5.5 before taking up the
dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the

Dissertation

XX, Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

xxii.  The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.

Xxiii., WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's

profassional work culture and environment.

XXiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
faculty /, University would be final and binding.

XXv.  Breach.g f integrity will be dealt with sternly. Such Scholar trainees will be asked to dlsoonhnue their
& -*’°{-» pelied from WILP program. ) vﬂ 13y x-' : ~\ \
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XxXvi.  On successful completion of the study, you will be eligible to receive the M. Tech degree from the
collaborating University, in recognition of your successfully completing the course.

xxvii. Al Scholar trainees of the WILP will be given testimonials at the end of the successful completion of
the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i.  During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full fime, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

il.  You shall ensure that you shall not, directly or indirectly, engage in any aclivity or have any
interest in, or perform any services for any person who is invelved in activities, which are or
shall be in conflict with the interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not W solickt, Induce o encuuiage:
a. Any student/scholar trainee of the WILP to abandon /withdraw their enroiment with the
program or tc accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection. .
b. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.
C. Any customer or vendor of Wipre to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.
d. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.
iv.  In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict,

8. Obligation and Responsibilities:

i.  During the study period you will be governed by the WILP regulations and instructions as may be
modified, from time to time, in relation to conduct, discipline and other matters,

ii.  During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations.

iii.  You would not be allowed to seek membership of any local or public body without the written approval
fram the,Head / Manager of WILP.

iv. Duringthe study period and thereafter, you would not be allowed to give out to anyone in writigg or by
. word of mouth rwise, particulars or details of work - process, techni ,hr -
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secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

v.  You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

vii.  In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as fts exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materiais, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours}, and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (inciuding without limitation computer software) solely or jointly with others in-
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will_be the sole intellectual property of Wipro. You agree to cooperate in lhe execution of
documents o facilitate the assignment of such inteliectual property when required.

9. Confidentiality:

i.  In consideration of the opportunities, training and access to new {echniques and know-how that will be
made availabie to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

it.  During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiglity and by signing below you affirm that you have no confiicting
obligations or non-compete agreements that would prevent you from working without limitation for
Wlpro R,
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software and associated materials) developed or conceived by you solely or jointly with others {whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i In case you are charged with any misconduct or disciplinary issue during your study period, your
enroiment with WILP may be lemporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enroiment may be immediately cancelled , without any notice or payment of scholarship in lieu of
notice not withsianding any clause of this letter of enrolment. 1t is clarified that this clause is without
prejudice to Wipro's rights fo enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

il. Notwithstanding the condition regarding writterr notice of termination and without prejudice to Wipro's
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enrolment during the study period without assigning any reason, by giving one months’ (30 days)
notice or one month's scholarship/stipend in lieu of notice.

14. Study Hours:

[ As a-Scholar Traifee — Work Integrated Learning Program, you v_gl}:ﬁ e caljéd vpép Féo studies
~-duﬁng,ct hours and days as may be fixed by WILP from timg to-time as per’ University
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ii.  You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

iv.  The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue.
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

v.  The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

i.  This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any maleriai information. i you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this
connection, if any of the provisions of this letter are deciared or found to be void or unenforceable due
to any reason whatsoever, the remaining provisions of this feiter shail continue in fuli force and effect.

ii. These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matier.

iv.  You warran! that you are not prevented by a court or by any other administrative or judicial order from
enrolling under this agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the ccuntry of posting.

v.  During the period of enrolment you are required to comply with all policies of WILP and Wipro. These
policies are updated / modified on a periodic basis and new poiicies may be introduced and notified to
the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to
time.

16. On Completion/Cancellation of Academic Program:

i.  On Completion of the academic program or cancellation of your enrolment , as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,
drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not
make or relain any copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successiully complete the academic
study in accordance with this letter of enroilment and the study scheme formulated by the Academy

n,/~ ‘f W‘fm serves the right to offer employment at its sole discretion to afeﬁ?;\gn lrau oiefssful
~/and satlsfae{ory, mpletion of the academic study. R
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Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining. '

Yours sincerely,
For Wipro Limited,

Sunil Kalachar
GenerﬂMnmer Talent Acquisition

I have read, understood and agree to accept the enrolment on the terms and conditions herein.
A Ishallbepmtfonhemducnonsemonon. 3

Name

Signature: Date:  /_{

~Place:

FR. BAIJU GEORGE
PRINCIPAL
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., confirm that i am voluntarily sharing my Personai information wnth Wipro Limitea
(‘thro‘)behgapartoleLP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future referencefverification;
b. processing my application form including background verification checks: ‘

C. academic study related actions inciuding record keeping processing scholarship advance and
beneﬁls and any action requlred in the comaxtofmy enrolment with Wipro. being a part of WILP.

In this context, | also agree to the retention of such PereonallnfmnmﬁonbyWipmfaanylumre
referenceiverification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal information’ means any information, refating to me that is available with Wipro and
is capable of identifying me."

Name:
| Signature
-—{J v '?fr&. aaa -
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ANNEXURE 1l

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Centificate within 3 months from my date of joining. | understand that my
enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above
mentioned documents.

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned doouments or in case of any dscrepancy. ! shall be Eabte br
termination of my enroiment with Wipro.

B —

Date: _/__ /1 Signature:

Y L O
¥R BALJU GEORGE
PRINCIPAL
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ANNEXURE - Iil

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
followed by insights into Wipro businesses, process, technology and behavioral skills.

" To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) isa lralning program deslgned to address the basic
learning needs of the Trainees. =

E e =

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment This program.
starts with a corporate induction.

“PINNACLE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in-
the “corporate world”. This activity based behavioral intervention informs the new entrants about the corporate
work cultune and business ethuene

Technelogy Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses
and work environment.

The methodology of training is “Project Based Leaming" (PBL) approach, the entire learning is designed
around a series.of projects that the recruits are expected to complete individually by leaming and applying
various topics requited o oomplete the project. Starting with individual projects, the PBL approach ends with

i .
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ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge thatiam a
Student/Scholar trainee with Wipro's WILP. 1 further undertake that | shall not represent to any person within
Wipro or any other third party that | am an employee of Wipro Lid and | fully understand that such false
representation shall entail severe disciplinary action including immediate cancellation of my enrolment.

Date: / Signature:

S . ) N . T -
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You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month stipend. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

There is no provision for reimbursement/aliowance towards any expenses incurred in lieu of attending

: tramang or elasses at different locetions in the same city.

ane
LN

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.

You may utilize this amount towards accommodation, food & other misceilaneous expenses. This

would be paid as a lump sum amount that will be credited with your first month stipend and you would G
not need to submit bills towards usage of this amount.

if your posting location (the location where you would be based Otnofaﬁerh'aking)isdnﬁerentﬁnm ,
the training location {location where you undergo initial training), you would be entitied for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

Any locetion change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligibie for accommodation at the Wipro gu uses. ",
n,"’ J\n Q‘ ’7(-—'
-y
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Private & Confidential December 20, 2022
AswinCM

Chirayil, Polassery, Vaikom PO,

Naduvile (Part}, Kottayam, Kerala- 686141,

9496277795

Dear Aswin,
Sub.: Offer of Employment at Ageas Federal Life Insurance Company

We are pleased to offer you employment at Ageas Federal Life Insurance Company Ltd. We congratulate you on your
decision to join our arganization and welcome you to the Ageas Federal family.

You would be joining the company as Deputy Relationship Manager (Level 2) at our Pathanamthitta office. Your
position reports in to Cluster Manager. However, you will appreciate that Ageas Federal reserves the right to change
your job title / responsibilities, reporting relationship at anytime.

As discussed with you, your date of joining is confirmed on - You are requested to report to Ageas
Federal Office at the place of your appointment at 10:00 am, on the above confirmed joining date and contact HR (in
case joining at HO-Mumbai) / your Reporting Manager. This offer of employment will stand withdrawn, should you
fall to report to duty as per above mentioned schedule, unless otherwise extended by the company in writing.

At the time of joining, you are required to provide us the following documents:

1) Six Passport size color photograph 2) Address Proof 3) Copy of PAN Card

4) Copies of all academic qualification certificates starting class X 5} Acknowledgement of your resignation from
your current employer

6) Copies of tast three months salary slips 7) Refieving Letter from current employer

8) Form-16 of the current year or previous year whichever is applicable at the time of joining

Details of your compensation including basic salary, allowances, benefit and perquisites are given in Annexure 1. In
addition, you will be eligible for bonus or incentive plans as decided by the company from time to time. As per our
Human Resource policy you are required to treat this information and all compensation matters in strict confidence
and not to disclose it to anyone under any circumstances.

Your employment, its terms and conditions are as per company policies which are subject to change by the company
at any time at its absolute discretion. This offer of employment is subject to following:

1. Satisfactory Compietion of pre & post employment reference checks, education and professional qualifications
check & medical tests, if so required by the company. In case the same isfare not found to be in your favor at any
point of your tenure with us {pre and post joining), the organization reserves the rights to revoke your employment
with us.

2. We trust you have not provided us with any false declaration or willfully suppressed any material information. if

you have, you will be fiable for removal from service without notice. ) s PN
. ST g £ 30 T TR e
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3. Prior to your joining & during the employment you are required to proactively inform HR, in case any of your
relative are working [ asscciated with organization either as employees f advisors/ agents. In case the same is not
found in your favor at any point of your tenure with us, the organization reserves the right to revoke your
employment.

You are not permitted to accept any employment, part-time or otherwise, or take interest directly or indirectly in any
other business activity. You are required to devote your whole time, attention and ability to the business of Ageas
Federal Life Insurance Company Ltd and to observe all the rules and regulations, which are made applicable from time
to time.

During the course of your employment you will have access to critical financial and other information. You are
required to ensure that you maintain utmost confidentiality in handling such information. Further you shall not use or
divulge or disclose any such confidential information except as may be required under obligation of law or as may be
required by the company. This covenant shall endure during the course of your employment as well as on cessation of
your employment with Ageas Federal irrespective of the circumstances of, or the reason for the cessation.

Your services-are liable for transfer or deputation to any location/ office/premises, when required in the course of
performing your duties.

YOur retirement age 15 governed oy prévaient HR policy and as per Current poiicy it is 60 years.

You will be on probation for a period of six months from date of joining. On completion of six months from date of
joining you will be considered as confirmed, unless it is extended in writing by company. Your probation period may
be extended, reduced or dispensad with at company's sole discretion. During the probation period arther party can
terminate the contract by giving 7 days notice.

After the probation period, this contract of employment can be terminated, by either party by giving either one
manth or three mnnths notice depending on your level as per preua!&nt HR policy. You will be requlmd o serve the
notice permd as abave or til date the company decides to relieve you whichever is eariier. Payment or recovery of
salary in lieu of any unserved notice period will be at the discretion of the company. Notwithstanding above, the
comipany may at its discretion relieve you without notice or sa.lan,r in lieu-of the same, if the business interest of the
COmpany Warrant so. i

You shall abide by the Code of Conduct and Policies of the company as in force from time to time.

You are requested to sign and return a copy of this letter to us as a token acceptance of our offer. We wish you a
great and professionally enriching career with Ageas Federal Life Insurance Company Ltd.

Yours Sincerely,

For Ageas Federal Life Insurance Company Ltd
Kapil Udaiwal
Chief Human Resource Officer

R ——- e i e

I agree to a:nep‘t employment on l.he terms and conditions menqﬁuned in the above letter

_; Harnt B Signature:

Plnr.e PR T |
e e AT e S e i e e L8l
i BridU LIE.UN..;E

PRINCIPAL

HJHPH“ Ny 'S{‘_]J’["tnl OFRANA AEMENT



Annexure |

Name AswinCM
lob Title Deputy Relationship Manager (Levei 2)
Annual (in Rs)
Salary
Basic » 1,73,855
HRA 86,928
Statutory Bonus 9,996
. Sub Total (A) 2,70,779
Retirals
Empioyers PF 20,863
Gratuity 8,358
Sub Total (B) 29,221
Others
Mediclaim Premium 12,000
Sub Total {C} 12,000
Total Cost To Company (A + B + C) | 3,12,000

All statutory deductions including income tax, and wherever applicable, will be deducted at source from your
remungration as per the prevailing laws.

Basic Salary is the base for computation of statutory benefits such as provident fund and gratuity. There will be a
deduction of 12% of basic salary as contribution towards the Employee Provident Fund. The employer will alse
contribute the same amount, which will be deposited as per the EPF act.

You would be covered under company’s Mediclaim policy; Death Cover Policy; Group Personal Accident Policy;
Gratuity Policy; Bonus, Incentives, Performance Allowance policy; Company Owned Vehicle Policy as applicable to
your grade and role from time to time. For current details please refer relevant HR Policies / contact HR.,

“Mediclaim Vesting period of 6 months for dependants of employees in band 1-3."
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SULTANATE OF OMAN | e
ROYAL OMAN POLICE 4 " L Ghon 2t
DIRECTORATE GENERAL OF PASSPORTS & RESIDENCE @ ' Aday1y O 3 el Rkl sy
Visa Confirmation ol Galle o A3 gl i

Your visa application has been approved. Please
note the use by date. You must enter Oman on or
before this date, otherwise your visa will be invalid.
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* Passpon must be valid for at least & months on entry 1o Oman.

* Visa can be used for multiple entries 10 Oman, once residency is
granted.

* Length of stay in Oman is 2 years, and is renewable

* Resident visa waill be cancelied if holder remains outside Oman
for 3 period longer than 6 months

*  Residency can be renawed every 2 years.

* The fine for late renewal or non-registration of the residence
permit is OMR 20 per month.

*  Possession of a valid visa does not guarantee that a rraveller will
be granted entry to Oman. Entry (o Oman s at the discretion of
officer at the port of entry.

T ?-h..o ’¥ 3}“

it
,«4¢

)zu

Visa Grant Date 21-02-2022 B i e e 3 b g 0

Jae ks Visa Use By Date ~ 21-05-2022 5l e g 5 el

1A Employment Visa Visa Application No 10031144681 3 poldh e 3

(RESIDENT) Visa Number 24117388 5k &

Visa Expiry Date 3 S\ g 0

Family Name MANSOOR Al st

Given Name(s) RISWAN it

Gender Male S Okt

Nationality INDIA Leh Lpadiot

Occupation Name MERCHANDISE ORDERLY peas ikl yo Lgd

Travel Document Number VB576547 VEB5TE547 Al 8y

Travel Document Expiry Date  13-01-2032 2632-01-13 Sheall g ol s o

Length of Stay in Oman 2 Years S yas 2 LAY 2

-Number of Entries Multiple fabe Ml

RACINE INTERNATIONAL

Sponsor Name (SALIM MOHAMMED SALIM RadiaB. e s aall Lanles pud
AL~ SHUKAILD

Sponsor Address s N L R Jaall il 5
PO Box: 4 PC

IMPORTANT NOTES : R e
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13 August, 2022

Ms Nimmy Yarghese

Vallyaveettli (H), Maruthorvattom P.O,
Mathilakam, Near S.M Hospital Mathilakam,
Cherthala,

Kerala - 688539

Contact No: 8590989313
Emall: nimmyvaityaveettiiz 1®gmall.com

Dear Nimmy,

Subject: Appointment in the position of
Tax Analyst

With reference to your application and the subsequent Interview you had with us, we are pieased to conlirm
your appointment for the sbove said position in “EY Giobal Delivery Services India LLP" (the "Firm"”} subject
to the following terms and conditions:

1. POSITION:

You will he appointed in the position of Tax Analyst in GCR US_S-BUR in the Firm. Your Rank will be 44. While
serving the Firm in this position, you will repoit to, and receive direction from the reporting manager of as may
ve communicated to you from time to time. As agreed, you shall join the services of the Firm at Kochi office,

2. DUTIES AND CODE OF CONDUCT:

3. You shall at all times carry out such duties and respansibiiities as may be assigned to you by the
Firrn and shall faithfully and diligently perform these in compilance with established policies and
procedures, endeavouring to the best of your abllity to protect and promote the interests of the Firm.

b. You will be bound by the Firm's Code of Conduct and all other rules, requiations, policies and orders
issued by the Firm from time to time in relation to your conduct, discipling and service conditions such
as leave, medical, retirement, IT policies, etc. as if these conduct cules, raguiations, policies et al, were
part of this contract of employment.

€. Without prejudice to the generaility of the foregoing, you shali at all times comply with the Firm's
policies and procedures (as may be intimated from time to time on the Firm's internal home page or
through Firm newsistters and webcasts or other written means), including but not Himited to matters
relating to Independence, anti-bribery. prevention of insider trading and prevention of sexual
harassment. ’

3. WORKING HOURS:

Your standard working hours wili be 45 hours & weok.Your work week comprises of weekly off, which will be
communicated to you by your reporting manager. In view of your position In the: Firm, you shall effectively
perform 1o ensure resuits and you will be expected to work beyond the standard working hours to achieve the
results, whenever your job so requires, Additionally, as mentioned In your Interview process, the Firm may
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PARVATHY.S
ASSISTANT PROFESSOR T 1
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BREAK FORA SHANGE

Parvathy S

s Development Associate

Blood Group: A+ve
Contact No"9496607290
e-matl: parvathysurendran2244@grmaiteom
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info@uginitiative.com
wwnwuginitiative com

4" November 2022
EMPLOYEE OFFER LETTER

Dear Rakhi,

With reference to the interview, you have had with us, we are pleased to offer you the position
of “HR Associate™ for our company on the following terms and conditions:

¢ You will be paid a consolidated amount of INR 15,000 (Fifteen Thousand Rupees
only).

o This appointment is for a period of two years effective date of your joining and may be
renewed on a mutual basis, This arrangement is with effect from 7" November 2022
(or on a date that is mutually agreed) and will be valid for a period of two (2) years/s.

¢ In this capacity, during your probation period of six (6) months, you will be located in
Kochi and will report to HR Director, UGI or any other person nominated by the
company.

« However, your services could be transferred to any other Departments/Divisions of the
Company, notwithstanding your appointment in this company, your services could be
reassigned to any other company of the United Group of Initiatives.

« Youmay also be assigned such other duties as may become necessary for the organizalion
at the discretion of the Management in any Branch or Office of the Company and/ or its
Subsidiaries or Partner Companies.

¢ This appointment can be terminated by giving 1- monlh notice on either side or payment
in lieu of shortfall in this notice period.

You shall observe all rules and regulations of the company.

This employee offer letter 1s valid for | month from the date of issue of the letter.
Kindly sign a copy of this letter in acceptance of the above-mentioned terms and
conditions and return the same for our records.

Signature:

Ms. Rajisha UR / Mr. Kiith NS

HR Director ./ Chairman

United Group of Initiatives ” United Group of Initiatives

ol
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@ SUDl)ort@nevadotechnologies.com s NEV AD

©) 97461 59589
89217 48808 TECHNOLOGIES
OFFER LETTER
Dear Sreelakshmi 7J, JOINING DATE: 31-10-2022

Congratulations and welcome to NEVADO TECHNOLOGIES!

We are delegated to have you as part of our organization. The role and association with us are critical in fulfilling
the mission of our organization. We hope our organization will be professionally meaningful and mutually
beneficial. ‘ ‘

This is with reference to your application and subsgqu?ht'perSonal interview you had with us; we are pleased to
welcome you the post of TELECALLING EXECUTIVE In our organization on a gross monthly salary of INR 12000
(Twelve Thousand Rupees) :

*Upon joining the office, the employee must go through 7 working days of training period. The performance
during this period will be monitored and if the employee fails to meet the minimum performance criteria the
employer can terminate the employee.

*If the employee desire t0 leave the company he/she has to serve 15 days Qf notice period. Failure to do, so will
result in salary Hold and the salary will be credited only after serving the notice period. '

*The employee will be under probationary period for the first 1 year. During this period the employee will not be
eligible for any paid leaves. After the completion of the probationary period the employee will be entitled to

have 12 paid leaves per year. ¥

* The employer has the right to terminate the employer under any circumstances such as poor. performance; .
unethical behavior etc.

Please confirm you accepting of this offer letter by signing and returning a copy of this offer letter.

Sincerely, ‘ ¢
NAME: xe'z\&\‘ﬂl"“‘ Tj

NIVEDH SIGNATURE: @‘Wﬁ

MANAGING DIRECTOR
+91 8921748808

Nevado Technologies, 1st floor, Kannattu bulkdiROBAIJY GEORGE

Bpp Holiday inn hotel, NH 66, Chakkaraparambu, Kochi- 682032ipsy,
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524 i
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S Sreelakshmi

,‘ Employee No. : 119149
t Emeargency No. : +91 963832 338086
' Blood Group  AB +ve

2 1o 10 Floor, Brigade World Trade Center
Block 1, Infopark SEZ, infopark PO
Kakkenad, Kochi 6B2 042
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" “ 5. Place of work

One&Only 3
ROYAL MIRAGI

Afeesh Valivatto Afaven Duba Page 1 ol 3

Cammis Waiter

28 April, 2021

Mr. Ajeesh Vallyattu Ajayvan
Cochin - Tndia

c/o Al Amani

Dear Ajeesh,

It gives us great pleasure to offer you the following professional challenge as per the following details:

1. Position

Commis Waiter.

2. Starting Date
Your date of joining will be no later than 15 July 2021.

3.  Point of Hire
Your point of hire will be Cochin, India from where & one-way economy class ticket will be provided.

4. Remuneration
Your monthly remuneration will be at Dhs.850/- (Approx. US$232), Your eligibility for service charge will also commence on
you have successfully completed your probationary period. This will be calculated every six months (i.e. from seventh mont
and will be based on work performance, behavior and attendance.

One&Only Management reserves the right to have you reassigned to a different unit within One&Only Royal Mirage, Dubai or
One&Only The Palm, Dubai. Such assignments may be temporary or permancnt.

6. Working Hours
Your working hours will be nine (9) hours a day over six (6) days a week with one (1) day off.

7. Meals
The Hotel will provide you with meal facilitics in the appropriate location.

8.  Uniform d
You will be provided with a hote! uniform, along with laundry service.

9. Grooming
All employees will be required to adhere to the Hotel's grooming standards. Male team members are required to have a clean-

shaven presentation thus, no moustache or beard is allowed.

10. Medical
10.1 A medical scheme will be provided for you as per the Hotel's policy.
10.2 COVID - 19 Precautionary and Safery Measures — in line with the UAE new covid-19 protocals, you will be required to be
fully vaccinated. Or if already vaccinated, vou will need to submit the certificate of vaccination upon arrival.

I1. Accommodation
You will be provided with & suitable shared accommodation (4 persons per room) in the staff-housing complex as per Hotel's
policy.

12. Transport
Transport to and from the hotel will be provided as per approved hotel Bus schedule.

i, Ahat i§ operationally convenient for the hotel. /7 Xiordegle a0 { %
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One&Only

ROYAL MIRAGLE
3 Dubar N
Apeesh Vallyann Aravan Puge3 ol 3
Comimix Vane

20. Indemnity

You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of
service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activitics or other cases as per
UAE Labour Law Article 120,

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab
Emirates is particularly important.

22. Restrictions
During your essignment with the Hotel you may not become involved with any other service, eccupation or business without the
prior wrilten consent of the Managing Dircctor.

23, Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guest(s) or any third
party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,
twilter, youtube, written press, elc) for yourself ot to a third party without the written consent / approval of both the Guesi(s) and
Management.
Failure to comply with the above will lead to disciplinary or legal action including termination.

24. Persongd Property
The hgtel does not accept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the
acco ;odation).

-
25, Acceplance

3
If you are in agresment with the above terms and conditions piease acknowledge this by retumning a signed copy of lhxs letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important contripution to the

“One&Only Royal Mirage” experience. In return, you will receive invaluable overseas cxposuxwhaxan llt nnhuxe, to

your persofial career growth.

We look forward 1o welcoming you as a member of our team.

Yours incercb-"

Andre Leing
Director of Human Resour

l hereby confirm acceptance of the above
Ajeesh Vallyattu Ajayan

NOTE: This offeris nly villd for one week upon receipt.

{20 A‘Br
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13.2 ‘The hotcl also reserves the right to send you on unpaid leave during the low season, over and above your unnual paid
vacation. :

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rala recovery of advance cxpenses such s
recruitment, (raining, administrative and repatriation costs. i :

13.4 Upon completing two (2) years' scrvice you will be cligible to a one way economy class ticket to Cochin, India booked by
the hotel at the most competitive price.

13,5 Should your employment be continued the hotel will again provide you with & one way economy class incoming ticket back
1o Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years' service you will be again cligible for a one way cconomy class ticket © Cochin, India

and so for every subsequent W0 (2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) vear employment period,
you will then be responsible to reimburse the hotel @ pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation cosis. Your outward flight must be from & Dubai Airport. .

14. Public Holidays .
You will be entitled to all United Arab Emirates public holidays ased on the Ministry of Labour press releases concerning the

private sector. fublic Holidays that are announced during your annual vacation may not be claimed. ! ?
There are approximately 10 public holidays each year, which should be taken as day off when they occur. However, should you
be required to work on the public holidays, these days will be compensated as days in lieu or paid as per notel policy. If
accumulated, pending licu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing). .

15. Sick Leave
15.1 You will be entitled to 45 calendar days sick leave for each year of service of which 15-days will be with full pay and the

following 30 days with half pay. upon submission of an acceptable certificate from a medical practilioner approved by the
hotel. Please note howevet, that you will only be entitled to sick leave after you have compicted 3 months continuous service

with the hotel.
152 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of Contract [ Termination
16.1Your contract with the One&Only Royal Mirage will be on an open-ended basis, .
The employment contract may be terminated by either party by giving two (2) months’ notice. In the event ‘of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemaity. %
16.2 Should you decide 10 {erminate the contract prior (0 the completion of one (1) year, You would be responsible for bearing
100% of your recruitment, training. administrative and travel-related expenses as well as repatriation Costs. Your outward
flight must be from a Dubai Airporl. .
16.3 Should you decide to terminate (e contract nfier (he completion of one (1) year, and prior 1o the completion of two (2) years
you would be responsible for bearing 50% of your recruitment, training, administrative and travel-related expenses as well
as repatriation costs. Your ontward flight must be from 2 Dubai Airport. .
16.4 Should you leave your employment, for whatever reason, pefore completing 1wo years of contract, you may be imposed a
ban for 6 months to 1 year during which time you will not be allowed lo work in the UAE. <.

17. Probation Period .
You will be on & trial/probation period of six months during which either party can {erminate your contract withoul notice.

18. Emplovment/ Residency Visns
181  The Hotel will obtain the necessary employment and residency vises, to enable you 10 carry out vour duties in Dubai,

provided that these are approved by the Jocal authorities. It is agreed that you will take such action as is necessary on your .

part Lo facilitate obtaining this. §
182  This lefter is considered part of the employment process, which will be completed upon the commencement of your official

dutics, and subject to the approval of your Residence permit by the United Arab Emirales authoritics. All expenses related to -

s will Beborne by the Hotel. -
|

mplclc a minimun of two (2) years™ service, you will be provided with a%m)"cluss onc-way ticket, \i 1o,
te J*¥eh i .

C——
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. Paul Resorts & Hotels Private Limited

Survey No. 7671, 117 1.117 2. Madikeri Virajpel Road, Meken. Kodagu, Kammataka - 571 20

31% QOctober,2020

Mr. Bibin George.
Kuruppamkulangara Post,
Cherthala Alappuzha,
Kerala.

Dear Bibin,

This has reference to the discussions we had with you on a career opportunity at Coorg
Wilderness Resort, Madikeri.

Consequent to the discussion we had, we are pieased to offer you an employment with
us on the following terms

Designation 3 Trainee Guest Service Associate.
Grade : O-5.
Compensation 3 Your Remuneration package as agreed with you

at the time of interview.

Location : Coorg-Madikeri.
Reporting to : Manager Accommodations & Landscaping.
Date of Joining 2 09" November 2020.

Your compensation will be suitably broken up into components, grade and structure at
the time of your joining

Kindly sign and return the copy of this letter as a token of your acceptance and indicate
your probable date of joining

* Your appointment letter is subject to Background Verification

We look forward tc a long, fruitful and mutually rewarding association with you in the
years to gome.

5 P e 2
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We extend you our warm welcome and look forward to a long and successful association
,inh«znyouandourcanqmny

- Yours faithfully,

v

4
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... THOMBS ... have md and understood th terms and conditions and agree to
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v You are enfitled to one day, paid special leave, for every month worked. You may
accumulate and encash a maximum of six of these days by end of the contract period

any will not be responsible for any compensation on account of death or injury
in partial or total disablement while is directly attributable to your negligence,
ne and working under the influence of alcohol or drugs or not following the safety

ou will be rendering contractual services to Coconut law You are initially
= ed as “ Trainee” in the F&B Service Department. Buf®Wou are liable to be
Z red-ateeny time from one Hotel / Establishment to controlled/ operated/
+ mamaged by the company or its associates whether in existepce af§present or to be started or

‘taken over or acquired at a later date at any place within this try or abroad. In the event of
~ such transfer you will be governed by the terms anddondifions applicable at the Hotel
ment to which you are transferred and th ice conditions applicable to the
[ your category in that Hotel/ Establi t will be applicable to you. You will also

administratively and otherwise by cers and personnel in charge of that

lishmer towhichyouaretransfz
nof . enhtled for any allowance or ts during your contractual tenure, which are
the permapent empl organization.

e in your residential address.

- dgreement isWg#ely contractual in nature as per the time frame mentioned under the
w-Contmct’ and does not give you any claim/right for regular employment

4D0Ve terms and conditions of the contract are acceptable to you, kindly confirm
fice by signing and returning to us the duplicate copy of this contract.

: Empls eeg Sg Signature: General Manager (D¢ /
A\

\1JU GEORGE
5/  Hotel & Allied Trades Pvt. Ltd. e
DONKumatskom, Kottayarm-686 563, Kerals, indis. Phone: +91-481-05944971 Bagy 7'@,,&\?%\94?;5

Email: coconutiagoon@cghearth.com www.cghearth.com



- Basic: Rs. 4340
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Dated: 20.12.2020

Mr.Naiju Thomas
Ebibsmat]

Post :Chemmanatukara, Vaikom
Alappuzha-686606
Dear Mr-Naiju,

With reference to your application we are pleased to inform you that the Management is
plusedhouﬁlizeyonrserviewonaconﬂactualbasisaslhmeemF&BService
Department effective from 14.12.2020 to 13.06.2021 on th

P w terms and

Period of Contract
Your contract is effective for a period of 6 months. Your perfo

ce will be reviewed towards
the end of the contract. :
~ Youwill be paid Rs. 10440/~ (Rupees Ten Four Hundred and Forty ) per month as
- remuneration for the job. The payment will of

FDA: 6100

- All these payments are subject thmnth]y salary may be limited to subsistence payment,
' part payment working or pm%d

salary, as fixed by the management based on prevailing
business condition in thegmon® during the covid 19 pandemic and recovery period. All
payments are subject to &b\e taxes and statutory deductions that are in force at that time.
Y .will be the General M th
ou repo o the eral Manager or other Managers from time to tim

directed by gement. You shall perform such duty and observe and conform to :u:;
directions as assigned or communicated to you by the Company or such personnel who
are placed in authority over you. ;
Eacilities

¥ You will be entitled to free meals while you are on the premises of the establishm
contract related work. ent due to

¥ You are entitled to a weekly off for every six days of work du

ri contract period. : \
o
si : O
ignature: General Manager \\ 3

Ay ! SR 0 O
<3 Manorama ) =) A I\ S eihe \ S Y
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?Xtend you our warm welcome and look forward to a long and successful association
ween you and our company.

ars faithfully,

‘r Coconut Lagoon,
nboo.G /
neral Mamager V
| ACCEPTANCE \
Wﬂ...have read and understood th@above terms and conditions and agree to

[ __te: 1.7/1/?:!-’4 o@ N.amemre:: .ﬁ;f:ﬂ Rebar?

. N
<

R BAUGRORGE
\’R\NC_"? N QAGEMENT

| & Allied Trades Pvt. Ltd
i &3, Kerale, IDcHa phone: +91-481-2524491 2524373 Fex 2594495
p—— 1 : N . io, £
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You i - .
2 ar‘fla:nhﬂgd to one day, paid special leave, for every month worked. You may
ccumulate and encash a maximum of six of these days by end of the contract period

fety

2 cpmp;any will not be responsible for any compensation on account of death or injury
ultmg in partial or total disablement while is directly attributable to your negligence,
obedience, and working under the influence of alcohol or drugs or not following the safety

dructions.

», -

iclusiveness
agreed, you will be rendering contractual services to Coconut La You are initially
en posted as “ Trainee” in the F&B Service Department. But¥ou are liable to be
insferred 2 any time from one Hotel / Establishment to a controlled/ operated/
anaged by the company or its associates whether in existepce atipresent or to be started or
ken over or acquired at a later date at any place within this try or abroad. In the event of

r you will be governed by the terms andg€onditions applicable at the Hotel
istablishment to which you are transferred and th ice conditions applicable to the -

nployees of your category in that Hotel/ Establi t will be applicable to you. You will also
e controlled administratively and otherwise by cers and personnel in charge of that
{otel/ Establishment to which you are transfe

‘ou will not be entitled for any allowance or ts during your contractual tenure, which are
pplicable to the permanent empl organization.

"ou will keep us informed of any chfyge in your residential address.

fermination of Contract
rhis contract will be autongati

sxtended further. Duri 'Si; terminated on expiry of the contract period unless otherwise

enure of your contract, the contract is terminable by giving one

month’s notice on eitheMside.

This agreement isdly contractual in nature as the ti i

: iy : per the time frame mentioned under the
| da Lol & ) Contract’ and does not give you any claim/right for regular employment

If the above terms and conditions of the
_ N : contract are acceptable to you, ki
acceptance by signing and returning to us the duplicate copy of gns contragt.u' Sy sonlioa)

Signature: General Manaé;r

FR.BAU
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
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Dated: 20.12.2020

Mr.Ashwin Abraham
Post :Chemmanatukara, Vaiko
Alappuzha-686606 =

Dear Mr.Ashwin,

With reference to your application we are pleased to inform you that the Management is
touﬁliuyourf:rvicaonamntractualbasisaslraineeinF&BServiee

dep: 1 m 14.12.2020 to 13.06.2021 on ing terms and

anl‘lmen‘t.eﬁectrve 13 meg

Your contract is effective for a

period of 6 months. Your perf&ance will be reviewed towards
the-end of the contract.
You will be paid Rs. 10440/~ (Rupees Ten Four Hundred and Forty ) per month as
remuneration for the job. The payment will of
Basic: Rs. 4340 o FDA: 6100

part payment working or p ed salary, as fixed by the management based on prevailing
business condition in th@mo

during the covid 19 pandemic and recovery period. All
payments are subject ble taxes and statutory deductions that are in force at that time.

Duties

A;lf‘fli ese payments are mbjﬁ&mnm}y salary may be limited to subsistence payment,

You will be re roto the General Manager or other Managers from time to time as

d 1 by anagement. You shall perform such duty and observe and conform to such

directions be assigned or communicated to you by the Company or such personnel who
are placed in authority over you.
‘Facilities

‘ = : the premises of the establishment due to
| iataEs entitled to free meals while you are on
s You will be

; : iod.
=¥t : kly off for every six days of work during the contract peri
< You areentitledtaaweekly

Signature: General Manager

e 4 )"' Allled Trades Pvt. Ltd. AnCPAL \ENT
o R /.\f‘." Hote’l%&sﬁ Kerals, Inglia. Phone: +91-481-2524497 9524373 Fax: 2504¥9% GE
m/Kottayam-& : ‘

»
.t MANN
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Software Analyst Training - Anantha

message

Thomas <thomas.antony@claysys.net> Fri, 15 May, 2020 at 5:15 pm
To: ab.ananth97@gmail.com
Cc: syamily <syamilyks@claysys.net>, telin.tom@claysys.net

Hi Anantha,

Congratulations! We are pleased to confirm that you have been selected for the ClaySys
AppForms training prior to the selection procedure for Software Analyst - Trainee.
Training period would be 3-4 weeks and you will be paid Rs.200/ per day during the time.
The official appointment will be based on the final assessment (at ClaySys Technologies,
Cochin), on completion of training.

So, please join at our Cherthala office on 18! May 2020 to start your training.
Office time : 9am — 6 pm (1 hour lunch break)

Working days — 6 days (Monday — Saturday) till probation period.
Please confirm your availability.

Please bring below items:-

1. Fill attached form and paste a Passport size photo

2. Photo copy of Adhar card

3. Bank account Number of you or anyone from your family

Thanks,
Thomas Antony
Manager - Operations |ClaySys Technologies | Work:+81-478-255-2022 | Cell: +91- 9497676992

| thomas.antony@claysys net | www.claysys.com :
INDIA - ClaySys IT Campus, Infopark Phase Il, Kochi = 682 303, Kerala | USA — 9635 Southern Pine Blvd
Suite 133, Charlotte, NC 28273-5563 ;
CONFIDENTIALITY NOTICE: If you have received this e-mail in error, please immediately notify the sender by
e-mail at the address shown. This e-mail transmission may contain confidential information. This
information is intended only for the use of the individual(s) or entity to whom it is intended even if
addressed incorrectly. Please delete it from vour files if you are not mg intended recipient.

oy FR. BAIY GEORGE
PRINCIPAL
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ANNEXURE A

PARTICULARS MONTHLY ANNUAL
BASIC 9000 108000
HRA 3000 36000
GROSS - (BASIC+HRA) 12000 144000
PF (Employer - 13%) 1170 14040
ESI (Employer - 3.25%) 390 4680
GRATUITY 450 5400
CTC 14010 168120
DEDUCTIONS FROM GROSS :
PF EMPLOYEE CONTRIBUTION 1080 12960
ESI EMPLOYEE CONTRIBUTION 90 1080
Take Home Salary 10830 129960
* Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same.

Annual CTC - ¥ 1,68,120/- (Rupees One Lakh Sixty Eight Thousand One Hundred Twenty Only)

Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same with any associate of the company.

Best Regards

Nisha Chopra
Human Resources

Near Manorama |n:
Cherthala

Fxnﬂj‘;{ug}}

25" December 2020
Chennai

I/-\ !
. 7,
34/158, Eldams Road, Teynampet, Chennai 600018.
FR. BAIJU GEORGE
PRINCIPAL

Pricol Gourmet Pvi.Ltd.
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9. PAN Card (Please note, that it is mandatory to provide the PAN number for processing the salary.

No payments will be made without PAN Card details)

The notice period / notice pay payable in case of termination / discharge or resignation by either side is one

month (30 days).

Your salary / benefit related details are strictly confidential and you are advised not to reveal / discuss the
same with anyone in the organization. This offer becomes void on failure to report to work on the mutually

agreed date of joining.

We are confident you will be able to make a significant contribution to the success of our organization and

look forward to working with you.

Please revert to this mail with your confirmation to accept this job offer.

Best Regards,

Nisha Chopra
Human Resources

Encl: Annexure - A (Salary Structure)

25 December 2020
Chennai

U ‘. -
FR. B\ IJUGE

m\ncm?&
34/15§; ,g;é 00k 8‘&14@465nm Chennai 600018.

l(‘t%l Gourmet Pvt.Lid.
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PGPL/HR/RECT/178
25" December 2020

Mr. Anandhu Baiju
Kerala

INTIMATION OF JOB OFFER

Dear Anandhu,

Congratulations! Following our discussion, we are delighted to offer you the position of Commis Ill in our

organization at the grade of JM8.

The monthly CTC (Cost To Company) for this position will be ¥ 14,010/- (Rupees Fourteen Thousand Ten
Only). You will be based at Chennai and will be reporting to the Unit Chef. You will be under probation for
six months from the date of joining. On satisfactory completion of the probation period, you will be confirmed

as a permanent employee.

We would like you to report to work on 28" December 2020 by 10:00 am in our office at Chennai. Please
report to the Human Resource Department, for documentation and orientation. If this joining date is not

acceptable, please contact us immediately.

We request you to submit the copies of the documents mentioned below for the purpose of company records

on or before the date of your joining date.
1. Standard 10" and 12" mark sheets
Diploma/Degree Certificates with mark sheets
. Any other education Certificates with supporting documents - if any

. Your latest Salary Slip/Salary Certificate/bank statement for last 3 (Three) months

. Service Certificate/proof of Employment from the present and all previous Employers

. 4 passport-size colour photographs

K

2.
3
4
5. Your Relieving Letter photocopy from your present organization.
6
7
8

. Copy of a valid Aadhar card / Passport 4

A1JU GEQRGE
PRINCIPAL

pUNWASCHORE o 24

S B

Near Manorama Jns
Cherthala

Pin-668 524

ef Pvi.Lid.

34/1%\, Eldwsgé,\‘f\e'ynampet, Chennai 600018.



31412021 Gmail - Fwd:

3. Proof of residence (Ration Card, Rental Agreement, Driving License, Aadhar Card, Electricity Bill) 4. All
Educational certificates (Marks Cards — 1 Set) 5. Previous company records (Experience Letter/Relieving Letter Last
2 Months Pay Slip) — 1 Copy 6. Bank account pass book photocopy. ‘

7. Previous employment — EPFO UAN number (Mandatory for PF Registration).
8. Police Verification Certificate — Mandatory.

8. Medical Fitness Certificate form a Registered Medical Practitioner

10.Covid Test report from Madikeri.(you should reach madikeri 2 days prior for covid test from madikeri govi hospital)

On Thu, 11 Feb 2021 at 13:28, Anandhu Ashokan <anandhuashokand22@gmail.com> wrote:
Sir
| am Anandhu Ashokan and i didn't get the offer letter that you have sent to me. | think it is some network issue.
Please sent it again .

Thank you
Anandhu

F o Py b
g 0 ' =
/ FR. BAIJU GEORGE
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NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

clmt n\J

https:/imail.google.com/mail/u/0?ik=d8179edc7i&view=pt&search=all&permthid=thread-f%3A1691778178505776937&simpl=msg-f%3A16932873... 2/2 -



3/412021 Gmail - Fwd:

M Gma” Suresh Mathews <sureshkbzr@gmail.com>
Fwd:

1 message

john melvin <johnmelvinnsm@gmail.com> Thu, Mar 4, 2021 at 4:06 PM

To: sureshkbzr@gmail.com

Forwarded message
From: john melvin <johnmelvinnsm@gmail.com>
Date: Mon, Feb 15, 2021, 21:39

Subject: Fwd:

To: <sureshkbzr@gmail.com>

Forwarded message
From: Anandhu Ashokan <anandhuashokan422@gmail.com>
Date: Mon, Feb 15, 2021, 13:46

Subject:

To: <johnmelvinnsm@gmail.com>

Forwarded message
From: HRD CWR <hrd.cwr@thepaul.in>

Date: Thu, 11 Feb 2021, 1:33 p.m.

Subject: Re: The offer letter is not recieved yet!

To: Anandhu Ashokan <anandhuashokan422@gmail.com>

Dear Mr. Anandhu Ashokan,
Congratulations!
You have been selected for the post of “ Job Trainee" at The Coorg Wilderness Resort.

Kindly sign and return the copy of this letter as a token of your acceptance and your date of joining - 15th February
2021

" We look forward to a long, fruitful and mutually rewarding association with you.

Note:- Your Stipend will be Rs. 7000/- detailed letter of Appointment and salary break up will be issued after you join
with us.

[ ———

00L : "
> =
Plea it-ihe ing documents / certificates on the day of joining: . < ..M
AT Z\ d T
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Navigate your next

HRD/2T/1000537118/20-21

Mr. Amal Padmanabhan

Candidate ID: 1000537118 August 14, 2020
Sreesailam House

Eramalloor

Cherthala - 688537

Kerala

India

Ph: (91) 96335 73334

Dear Amal,
Welcome to Infosys!

Today. the corporate landscape s dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture. the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will mspire you to build what's next and we
will navigate further, together. Our journcy of karnability, values and trusted relationships with our chents
continue 1o be the cornerstones of our organization and these values are upheld only because of our people.

We look forward 1o working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CiN LB5110KA1B8IPLCO1211S
44, Infosys Avenue
Electronics City, Hosur Road
Bangaiore 560 1 00, India

T 91802852 0261

F 91 80 2852 0362

asus@iniosys com
www infosys com

Digitally signed by RICHARD LOBO
Date: 2y023noe.14 17:59:40 +05:30
Reason: Offer Letter
[ - Location: Bangalore
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HRD/2T/ 1000537 118/20-21

Mr. Amal Padmanabhan

Candidate ID: 1000537118 August 14, 2020
Sreesailam House

Eramalloor

Cherthala - 688537

Kerala

India

Ph: (91) 96335 73334

Dear Amal,
Welcome to Infosys!

Today. the corporate landscape s dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosylfs. we assure that your career will never stand still, we will msprre you to build what's next and we
will navigate further, together. Our journey of kearnability, values and trusted relationships with our clients
continue 1o be the cornerstones of our organization and these values are upheld only because of our people.

We look forward 10 working with you and wish you success in your career with us.
Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED
CiN. LBS110KATG8TPLCD1311S
44, Intosys Avenue
Electronics City, Hosur Road

Bangaiore 560 100, India
T 9180 2852 0261
F 918028520362

asus@ nfosys com
www infosys com

Digitally signed by RICHARD LOBO
Daggzoggnoe.u 17:59:40 +05:30
Reason: Offer Letter

Location: Bangalore
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ANNEXURE A

PARTICULARS MONTHLY ANNUAL
BASIC 9000 108000
HRA 3000 36000
GROSS - (BASIC+HRA) 12000 144000
PF (Employer - 13%) 1170 14040
ESI (Employer - 3.25%) 390 4680
GRATUITY 450 5400
CTC 14010 168120
DEDUCTIONS FROM GROSS :
PF EMPLOYEE CONTRIBUTION 1080 12960
ESI EMPLOYEE CONTRIBUTION 90 1080
Take Home Salary 10830 129960
* Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same.

Annual CTC - ¥ 1,68,120/- (Rupees One Lakh Sixty Eight Thousand One Hundred Twenty Only)

Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same with any associate of the company.

Best Regards

Nisha Chopra
Human Resources
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PGPL/HR/RECT/178
25" December 2020
Mr. Alwin P J
Kerala
INTIMATION OF JOB OFFER
Dear Alwin,

Congratulations! Following our discussion, we are delighted to offer you the position of Commis Il in our
organization at the grade of JM8.

The monthly CTC (Cost To Company) for this position will be ¥ 14,010/- (Rupees Fourteen Thousand Ten
Only). You will be based at Chennai and will be reporting to the Unit Chef. You will be under probation for
six months from the date of joining. On satisfactory completion of the probation period, you will be confirmed
as a permanent employee.

We would like you to report to work on 28" December 2020 by 10:00 am in our office at Chennai. Please
report to the Human Resource Department, for documentation and orientation. If this joining date is not
acceptable, please contact us immediately.

We request you to submit the copies of the documents mentioned below for the purpose of company records
on or before the date of your joining date.

1. Standard 10" and 12" mark sheets

2. Diploma/Degree Certificates with mark sheets

3. Any other education Certificates with supporting documents - if any

4. Your latest Salary Slip/Salary Certificate/bank statement for last 3 (Three) months

5. Your Relieving Letter photocopy from your present organization.

6. Service Certificate/proof of Employment from the present and all previous Employers

7. 4 passport-size colour photographs i

8. Copy of a valid Aadhar card / Passport - o\

FR. BALJY GEORGE

PRINCIpA Pricol Gourmeft Pvt.Lid.
NAIPUNNYA SC11001 o h

3¢Ousnrnwepg[ﬁ;:"§'§{;9§v§%pez, Chennai 600018.
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9. PAN Card (Please note, that it is mandatory to provide the PAN number for processing the salary.
No payments will be made without PAN Card details)

The notice period / notice pay payable in case of termination / discharge or resignation by either side is one

month (30 days).

Your salary / benefit related details are strictly confidential and you are advised not to reveal / discuss the
same with anyone in the organization. This offer becomes void on failure to report to work on the mutually

agreed date of joining.

We are confident you will be able to make a significant contribution to the success of our organization and

look forward to working with you.

Please revert to this mail with your confirmation to accept this job offer.

Best Regards,

Nisha Chopra
Human Resources

Encl: Annexure - A (Salary Structure)

/ -~
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Date: October 16™ 2019

Name of the candidate: ,4 ]/(6 hQL{ d’Uéu

Name of Institute: Naipunnya Institute
Subject: Offer Letter
pear A 145 "\C\L{ 4,

Congratulations!

Reference ydur partigipation In the InterContinentzl Hotels Group Graduate Recruitment
drive held at your Campus on-October 16™ 2019.

We are pleased ;Satiﬁer you the position of Q:]g t Eg'{- 5@} \iCe Assaocity Qe

at HaliriGy b Machi
- X

Cur Organiiation has always focused upon attracting the best talent so as to build 2 team
that will power our future growth and we are proud to have you join the team.

You wiil receive the detziled appeointment letter along with the terms and conditions of
employment and salary annexure from the Hotel HR by 15% December 2018.

Please confirm your acceptance of this offer by signing the duplicate copy in writing.

Welcome to the THG Family and we look forward to an enduring relationship with you.
With Best Wishes,

On behalf of InterContinental Hotels Group India Pvt. Ltd

i Q& . 1 e phed fis ©C e~  \ wl
@J/ ‘o :)Q‘V“ SN e k§-->§_-\~i& o
Sinju George _ N Q% o — e
Human Resources Manager Q N/ Y SSuaSE, o s

sinju.george@iha.com

Member - IHG Recruitment Panel
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ANNEXURE A
PARTICULARS ' MONTHLY ANNUAL
BASIC 10000 120000
HRA 0
GROSS - (BASIC+HRA) 10000 120000
PF (Employer - 13%) 1300 15600
ESI (Employer - 3.25%) 325 3900
GRATUITY 500 6000
CTC 12125 - 145500
DEDUCTIONS FROM GROSS :
PF EMPLOYEE CONTRIBUTION 1200 14400
ESI EMPLOYEE CONTRIBUTION 75 900
TAKEHOME 8725 104700
Fixed Service Charge @ 15% 1819
* Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same.

Annual CTC - 1,45,500/- (Rupees One Lakh Forty Five Thousand Five Hundred Only)

Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same with any associate of the company.

Best Regards

Nisha Chopra 05 December 2020
Human Resources : Chennai

Pricol Gourmet Pvt.Lid.

Chertlfzta 34/158, Eldams Road, Tevn?‘mpet, Chennai 600018.
Pin-688 524 | 5%k
§ PR 83ty S
AUUCEORGE  * \

PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT

CHERTHALA-688 524
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9. PAN Card (Please note, that it is mandatory to provide the PAN number for processing the salary.
No payments will be made without PAN Card details)

The notice period / notice pay payable in case of termination / discharge or resignation by either side is one
month (30 days).

Your salary / benefit related details are strictly confidential and you are advised not to reveal / discuss the
same with anyone in the organization. This offer becomes void on failure to report to work on the mutually
agreed date of joining.

We are confident you will be able to make a significant contribution to the success of our organization and
look forward to working with you.

Please revert to this mail with your confirmation to accept this job offer.

Best Regards,

Nisha Chopra 05 December 2020
Human Resources Chennai

Encl: Annexure - A (Salary Structure)

Al
1 I/l“_ -
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FR. BAIJU CEORGE Pricol Gourmet Pvi.Ltd.
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PGPL/HR/RECT/157
5 December 2020

Mr. Akash Reghuvaran

Kerala

INTIMATION OF JOB OFFER

Dear Akash,

Congratulations! Following our discussion, we are delighted to offer you the position of Commis Il in our
organization at the grade of JM8.

The monthly CTC (Cost To Company) for this position will be ¥ 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only). You will be based at Kochi and will be reporting to the Unit Chef. You will be
under probation for six months from the date of joining. On satisfactory completion of the probation period,
you will be confirmed as a permanent employee.

We would like you to report to work on 8" December 2020 by 10:00 am in our office at Kochi. Please report
to the Human Resource Department, for documentation and orientation. If this joining date is not acceptable,
please contact us immediately.

We request you to submit the copies of the documents mentioned below for the purpose of company records
on or before the date of your joining date.

i

2

Standard 10" and 12" mark sheets

Diploma/Degree Certificates with mark sheets

Any other education Certificates with supporting documents - if any

Your latest Salary Slip/Salary Certificate/bank statement for last 3 (Three) months
Your Relieving Letter photocopy from your present organization.

Service Certificate/proof of Employment from the present and all previous Employers

4 passport-size colour-photegraphs

3

Prico'tf;ourmef Pvt.Ltd.

34/158, Eldams Road, Teynampet, Chennai 600018.

FR. BAIJU GEORGE'

PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-GB8 524
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OFFER OF EMPLOYMENT B
-I
L

TRIDENT

Cochin

27" April, 2019

Mr. Hari Nandan M
Kashmeeram, Vedrapiavy P.O,
Charumoody, Allapuza,
Kerala - 690505

Dear Hari,

With reference to your application and the subsequent interviews, we are pleased to offer you
a promising career with us. You would be part of the Housekeeping function, as
Housckeeping Assistant.

The terms of your appointment & emoluments will be as discussed & mutually agreed.

Your joining the organization is subject 1o your clearing the pre-employment medical
examination by our company doctor. A formal letter of your appointment would be issued to
YOu on your joining duty.

You will be governed by the terms & conditions as applicable to employees in your category
In our organization. You are requested to bring with you the following documents, on your
date of joining:

a) 6 Passport size photographs, 2 stamp size photographs

b) Attested copics of Educational/Professional/Technical qualification certificates.
¢} Copy of Resignation letter duly stamped or Relieving letter from last emplover
d) Salary certificate from last employer or Pay slip for the last three months

€) Police Verification Certificate from the local police station

f) Pan Card and Aadhar Card

Your Date of Joining would be 01" August, 2019,
You are required to sign & return a duplicate copy of this offer letter clearly indicating vour

date of joining, within twenty five days from the date of issue, failing which, the offer will
stand withdrawn.

We welcome you to our organization and look forward to a mutually beneficial
association. N

ke fjith K A2 B p
§ Nevs$istann Vi Aager- Human Resources — Al )i g
Cherthala [\' - p MV A —".‘”\ f
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5 FR. BAIJU GEORGE
PRINCIPAL

NAIPUNNYA SCHOOL, OF MANAGEMENT
CHERTHALA-688 524
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s TRIDENT

Cochin
Name : Hari Nandan M
Designation : Housckeeping Assistant
Department : Housckeeping
Grade : RL 09
S.no. Particulars Amount
Earnings
1 Basic Salary 5800
2 HRA 4350
3 Conveyance 4350
Gross Salary - A 14500
4 Company Contribution towards PF 763
5 Mediclaim & Personal accident S00
6 Company Contribution towards ESI 689
d Statutory Bonus (Paid annualy) 1750
8 Performance Award (On Target) 1250
Other Earnings 4952
Total Cost to the Company (CTC) A+B 19452
1 Employee contribution towards PF 696
2 Employee meals 150
3 ESI 254
4 Worker Welfare Fund 20
Total Deductions - C 1120
Net take home per Month A-C 13380
/j.f;g\”//\\(@; \ .
f* (OCHIN 662003\ ‘;‘: _(’“» o U |
\‘%}\?r Josoc-s:i/gvg / ) — \".‘
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COIMBATCORE

July 20, 2019
Dear Justin,

Congratulations!

We take pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
Beverage Service Department, Radisson Blu Coimbatore. : VT £e

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
August 1, 2019 on the salary as mutually agree_d. ’ :

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbatore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the world’s premier hote! companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates. o

'

Wishing s'_uccess ahead!

Eor Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager

FR BAIJU GEORGE

PRINCIPAL

3 : NAIPUNNYA SCHOOL OF MANAGEMENT
Radisson Blu Coimbatore CHERTHALA-688 524
i (A Unit of GB) Hotels Private Limited)
11641 165, Avinashi Rcad, Peelamedu, Coimbatore, Tamilnadu - 64| 004, India ) -
Tel : +91 422 — 2226000 Fax : +9| 422 -222 6010
mm;lzmmmmnblmmmmmcommgg
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COIMBATORE

July 20, 2019
Dear Krishna Kanth,

Congratulations!

We take pleasure to intimate you of your selection as Trainee Guest Service Associate in Food &
- Beverage Service Department, Radisson Blu Coimbatore.

This Letter of Intent is being issued in lieu of your assignment at the hotel which commences w.e.f
" August 1, 2019 on the salary as mutually agreed.

Your Letter of Appointment, with all details, shall be given to you upon joining the Radisson Blu
Coimbqtore. We request you to provide us with a confirmation on the above latest by July 26, 2019.

Radisson Hotel Group is one of the world’s premier hotel companies with a portfolio of extraordinary
brands & we aspire to be the company of choice for our guest, talent & partners. | urge you to revisit
our brand website www.radissonhotels.com at regular intervals, which shall also familiarize you with
more global updates.

~

. Wishin"Q success ahead!

For Radisson Blu, Coimbatore

Nethaji Raaj V
Assistant Human Resource Manager

FR. BAIJU GEORGE
Radisson Blu Coimbatore PRINCIPAL

(A Unit of GB) Hotels Private Limited) NAIPUN
164 / 165, Avinashi Road. Peelamedu, Coimbatore, Tamilnadu - 641 004, In SC"OOLOFMANAGEMENT

Tel: +91 422 - 2226000 Fax: +91 422 —222 6010 ERTHALA-688 524
hitps:/fwww.radissonblu.comien/coimbatore
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HRD/2T/1000537559/20-2

Mr, Jayakrishnan M

Candudate ID: 1000537559
Devmivas Cmc27, Cherthala P.O
Alappuzha

Cherthala - 688524

Kerala

India

Ph: (91) 89214 74010

Dear Jayakrshnan,

Wekome to Infosys!

e

August 14, 2020

Today, the corporate landscupe » dynamic and the world ahead 1s full of possibibities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture. the environment w here ideas
.can flourish and where vou are empowered to move forward as far as your ideas will take you.

Al Infosys. we assure that your career will never stand still, we will msprre you to build what's next and we
will navigate further, together. Our ourney of learnability, values and trusted relationships with our chents
continue 1o be the cornerstones of our organization and these values are upheld only because of our people.

We look forward 1o working with you and wish you success m vour career with us.

Warm regards,

RICHARD LOBO

ENP and Head Human Resources - Infosys Limited

[

< (Near Manorama Ju;
Cherthala
Pin-688 524

INFOSYS LIMITED

CIN. LBSTIOWMATSETPLLDY311S
44. Infosys Avenue
Electronics City. Hosut Road
Bangalore 580 100, ind@a

T 9180 2852 0261

F 81 B0 2B52 0382
asus®infosys com

VAW, (N103y.C0

Digitally ed by RICHARD LOBO
Date: 2020.08.14 18:00:03 +05:30
Reason: Offer Letter

Location: Bangalore
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Congratulations - Placed in Infosys

1 message

Jaison Mathew MMH <|’aison.mathew@maxianccilege.org> 3at, 11 Jan 2020 at 11:18 pm

To: Jaison Mathew MMH <jaison.mathew@manmcolege.org>. Brijesh George John <brijesh.george@mariancollege.org>
Bec: akshaikannanS@gmail.com

Dear Student,
Greetings from marian placement cell

This is 1o inform that you are selected for ‘Operations Executive’ role in the recruitment process conducted on
10t Jan by infosys .
The company officials will contact you for further proceedings.For details visit

www.marnancollege org

Thanks & Regards

jaison mathew
placement coordinator
marian college kuttikkanam
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Ms. Esney Nelson
Candidate ID: 1000538442
Kattungathyill
Andhakaranazhi

Cherthaln - 688531

Kerala

India

Ph: (91) 85475 59088

Dear Esney,

Wekome to Infosys!

INfosys

Navigate your next

August 14, 2020

. Today, the corporate landscape is dynamic and the world shead x full of possibilitics! None of the amazing
- things we do at Infosys would be possible without an equally amazing cukure, the environment where ideas
" can flourish and where you are empow ered to move forward as far as your ideas will take vou.

At Infosys, we assure that your career will never stand sull, we will msprre you to build what's next and we
will navigate further. together. Our journey of learnability, values and trusted relationships with our ¢hents
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success i your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

0 Confidennial

This compmuani ation &

INFOSYS LIMITED

CIN LeSTIORA I PLLD 13118
44 Inlosys Avenue
ElectronicsCity. Hosur Roas
Bangalore 560 100.Inaia

T 91802852 0261

F 91 B0 2852 0362

asus@iniosys com
www infosys com

Digitally signed by RICHARD LOBO
Date: 2020.08.14 18:00:46 +05:30

Reason: Offer Letter
Location: Bangalore

,."h ~, \/J"T
& * \
confidenioy berwern you and bifesy Limited
Page { of 7
FR.BAWU ce?‘RGB
PRINCIPA MENT
’ F MANI\GEM
NA\NNm;\scnom.Om <24

C\\E\\T\\A\A



INTOSYS

Navigsle yosr nexl
TR AT 1
HRD2T/1000537502:20-21
Ms. Anagha Menon U P
Candidate 1D: 1000537502 Augist 14, 2020

Sankaramangalam Sn Puram

Po
Alappuzha - 688582
Kerak

India ,
Ph: (91) 94008 60281

Dear Anagha,
Welcome to Infosys!

Today, the corporate landscape © dynamic and the workd ahead s full of possibilities! None of the amazing
things we do at Infosys would be possibk without an equally amazing culture. the environment Where idead: :
can Nourish and where you are empowered 1o move forward as far as your ideas will take you.

Al Infosys, we assure thal your career will never stand still, we will mspre you to build what's next and we
will navigate further, together. Our journey of learnability. values and trusted relationships with our ¢hents
continue 1o be the cornerstones of our organization and these valaes are upheld only because of our people.

We ook forward to working with you and wish you success in your career withus. .

Warm regards.

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED

CIN LESYIOKASBIPLOD13T 1S
44 Intosys Avenue
Electronics City, Hosut Road
Bangalore 580 100 India

T 81 BQ 2852 0261

F 0% B0 2852 0362

asuss Intosys COm
www. nlosys com

i} Digitally signed by RICHARD LOBO
Date: 2020.08.14 18:00:00 +05:30
Reason: Offer Letier

Leqation: Bangalard..
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Offer: Computer Consultancy
Ref: TCSL/DT20195994395/Trivandrum
Date: 03/01/2020

Mr. Kiran V

Aswathi HouseMannancherry,
Near Cresent Public School,
Alappuzha-688538,

Kerala.

Tel# 91-9746378593

Dear Kiran V,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

—
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We look forward to you joining us on an enriching career with TCSL. Together, let us take. this .
organization to greater heights! Y

Gear up to experience the future!!

Warm regards,

Sanardhan s Click here or use a QR code scanner from your
Global Head ) Talent Development mobile to validate the joining letter
R
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.
Loans AT
You will be eligible for loans, as per TCSL's loan policy.

f

Tata Sons an
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BOUQUET OF BENEFITS (BoB) : e
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework. twice in a financial year. All the components will be disbursed on.a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance =
You will be eligible for a monthly personal allowance of of 1,400/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card 1
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the -
Pre-Defined structure you will be eligible for a Food Card with an amount of T500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Montlhly Performance Pay

You will recei monthly performance pay of 71,500/-. The same will be reviewed on
completioft :0 stAnniversary with the company and will undergo a change basis your own
ongoing/indi { » ’
TCS Co L v 2
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GROSS SALARY SHEET Annexure 1
Name Kiran V
Designation Graduate Trainee
Institute Name Others

Table 1: Compensation Details (All Components in INR)

~ ComponentCategory |  Monthly |  Annual
1) Fixed Compensation

Basic Salary 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
2) Performance Pay

Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals

Health Insurance*** NA 4,000
Provident Fund 852 10,224
Gratuity 341 4,098
ESI Contribution## 7,656
Total of Annual Components & Retirals 1,194 18,322
Retention Incentive NA ; 0
TOTAL GROSS i ‘ 15126 1.93,158

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS

*** For HIS - Note that Rs. 7200 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

- Component Category Monthly Annual
House Rent Allowance 2,840 34,080
Leave Travel Assistance 592 7,100
Food Card 500 6,000
Personal Allowance 1,400 16,800
GROSS BOUQUET OF BENEFITS 5,332 63,980

['L,j =
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Withdrawal of Offer . .
If you fail to accept the offer from TCSL within 48 hours, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

¢

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer lefler

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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Ref: TCSL/DT20196024465/1359166/T rivandrum
Date: 25 July 2020

MS. ABHIRAMI P S

Mayithara Mattathil Mayithara,
East Of Homedecors, Cherthala,
Kerala-688539.

Tel# 918156956411

Sub: Joining Letter
Dear Ms. Abhirami P S,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 17th August 2020 and your
training location is Kochi . We are pleased to inform you that your work location is KOCHI
and your stream is IT . This has been provided considering your preference and business
requirements.

Kindly report at the address shared below by 08:30 AM on the date mentioned above.

Tata Consultancy Services

TCS Centre ,.SEZ Unit,,

Infopark PO,,

Kochi, Kerala-682042. . ,
(Route map of the TCS Xperience Program Center can be viewed on TCS NextStep>> ILP
Corner>>|LP Centres)

Contact Person: Mr. Paul Joseph Fernandez
Phone: 919538185000

Email Id: paul.f@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

Congratulations on completing the first phase of your learning through TCS Xplore Program. We -
appreciate your passion towards learning which has helped you to perform well. You are now setto -
experience learning through our coveted TCS Xperience Program. '

-— — 1

\
p=

el G p D FR. BAIJU GEORGE
TATA CONSULTANCY SERVICEDS it Page | 1
s St KAt PRINCIPAL 98
: alancy Services Limited  NAIPUNNYASCHOOL OF MANAGEMENT
| WD e Al S ERTRALA-608 524




ceumE
9V
TATA

TCS Xperience Program

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you 'project ready’.

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the TCS Xperience Program. In case, the performance does not
meet the expectations, the management reserves the right to either extend your program or take
appropriate action.

Your TCS Xperience Program location would be the same as your base branch and hence this
program will be conducted as a non-residential program at the said location. You are advised to make
your own arrangements for accommodation and transport. Travel expenses to the location of TCS
Xperience Program will not be reimbursed.

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept' button in Nextstep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail
better opportunities.

/ .
= [Near Manorama Jn:

Cherthala ) » '
Pin-688 524 ,{ \
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from the date of joining TCSL. A nominal annual membership fee of 2250/~ will-be recovered -
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational .
purposes and in case of death of members while in service. '

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity ;
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1872.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XlIth, Diploma (if applicable) and highest qualification .
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility. e

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy.of false .
information is found in the details submitted by you. A2

P
2. Traini,@%@r(lﬁd_

You ﬂ}:be’ %g to undergo class room and on the job training in the first twelve

X, 2 d s e
Lg;fgntial-f.:\?a\‘\ ‘:‘_;\ o . \4:
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months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandcned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

3. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

4. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

5. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its scle discretion.

6. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

7. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
busmess ass any public 6r private office, honorary or remunerative, without the prior

TCS Confide ‘-L-‘Jr?\’ morama Jn: >
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TCSL/DT20159431§$6U, SIFATA CONSULTANCY SERRCES " \
R BALU GFAO\‘RGE
PRINCIP -
LA SCHOOL OF m:zafs
CERTHALA688



«
TATA

8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL 250,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any. : .

10. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

11.Terms and Conditions ;
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

12. TATA Cc é«o.f\gonduct

—

You aré.fe i’#e_g o sign the TATA Code of Conduct and follow the same in your
Sy TR N
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day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

"~ You are required to submit a Medical Certificate of Fitness (in the format prescribed by

16.

y i

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination _of traineeship/service without notice.

-
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18. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents.on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation ;

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required .

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs .

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter) '

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating : '
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below.

ey sERyvices PR BAWUGEORGE
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*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing

process and a formal evaluation will be carried out during the training. The evaluation

criteria which will be very transparent will be used as a basis for allocating people to

projects/roles. We would request that the training be taken very seriously to enable you to
~ add maximum value to your professional and personal growth.

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
~ time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garime Park,IT/ITES SEZ,Plot # 41,

Bangalore

TCS XP HR Lead

Tata Consultancy Services, ) . Y .
Gate 1, No 42, Think campus, Electronic City phase Il,
Bangalore - 560100,Karnataka

Gandhinagar - 382007
BUBANESHWAR
TCS XP HR Lead
Tata Consultancy Services,
Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consuitancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan
TCS XP HR Lead
Tata Consultancy Services,

glock C, Kings Canyon, ASF Insignia, Gurgacn -
Faridabad Road, Gawal pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services, .

Plot No. A-44 & A-45,Ground, 1st to Sth Floor & 10th
floor, Glaxy Business park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

TCS %P HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

781006,Assam
INDORE KOLKATA
TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - IIF/12 New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkenad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consuitancy Services,

vantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajv Gandhi Infotech Park, .
Hinjewadi Phase I, Pune - 411057, Maharashtra

Trivandrum

TCS %P HR Lead

Tata Consultancy Serives,

peepul Park, Technopark Campus Kariyavattom P.O.
Trivandrum - 695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
- which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential-and a trade .
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divuige or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess Of have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements

made, created, developed, conceived or devised by him or her arising out of-his or her -~

engagement with TCS. including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be .
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual -
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and /.or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights:

— e —— —_—
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
- knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
“authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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Equitable Rights :

Associate acknowledges that any Confidential Information that comes into the possession .
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive

relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing.
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement o the invalid portion that -
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the .
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during

the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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09 Jul, 2020

Welcome to Wipro's Work Integrated Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Suchitra S Pillai,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a robust academic and training
program which will allow you to obtain M. Tech degree from one of the premier engineering -
institution/University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic
program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the leaming with WILP and have an enriching experience being a part of Wipro Limited
(“Wipro or “Company”).
Please read through the terms and conditions of your enrolment as provided below.

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

‘j .‘TI e
R

Sunil Kalachar
General Manager — Talent Acquisition
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Endorsement
| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing

study on

Signature: Date:
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T & Conditi f scholarshi
1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated
Leaming Program. Upon joining WILP. you will have to undergo a “Project Readiness Program” (‘PRP’) that
prepares you to participate in projects at the Company as part of this learning program. This robust academic
program will also enable you to obtain M. Tech degree from one of the premier engineering Institution /
University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolied into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
Trainee - Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & medical insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by
the Company and the details of the same are listed below.

i, A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to
get additional coverage for a nominal and highly negotiated premium. More details on the policy are*
available on My Policies section in myWipro, the HR portal at Wipro.

i, Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly
negotiated premium. More details on the policy are available on My Policies Section in myWipro, the -
HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2. 00,000 per annum for family (self, spouse & children) towards -
hospitalization. There will be a deduction from your monthly scholarship/stipend- depending on your
marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borne
by the employee/Scholar trainee. s :

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium.
More details on the policy are available on My Pclicies Section in myWipro, the,HR portal at Wipro.
i AR
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The below table lists down your scholarship details:

First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (*)
Third year 19000 618 19,618/ (*)
Fourth year 23000 0 23,000/- (*)

(*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enrclment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before | ]ommg the program
(*Training Agreement”).

ii.__This Training agreement shall be for a total period of 60 Months where you will be\mentored for
developmg‘your-smsfnd knowledge. Technical Class Room training will be for a period of 1.5 months
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and practical experience and training will be for the next 58.5 months. The Company inyests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects.
The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

i You will be enrolled for M Tech program with a renowned institution (“University") that collaborates
with Wipro for WILP. -

ii. Course specialization includes but is not limited to Software Systems, Software Engineering,
information Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud,
Digital & Cyber security, Embedded Systems.

ii.  Your specialization and enrolment would be decided based on prevailing business requirements and
decision of the Company is final and binding.

iv. You will not be able to change Specialization tracks after enrolment.
V. Overall program duration is 4 years from date of enrolment of academic program.

Vi. As per the program structure, & WILP Scholar trainee will register and pursue 4 to B courses per
semester over 7 semesters. )

vii. You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and techniques in projects. .

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-- .-

semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a COUrse as prescribed by the partnering institution. 2o AR

iX. Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized. . -

X. You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm el ot

—Xi “’“Tﬁ'é'faafty will take attendance/circulate attendance sheets for every session. Itiis your responsibility

t sure fhatyour attendances are recorded properly. ~ -1
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Xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

Xiil. Attending 75% of contact session is mandatory for each course to appear for examinations.

Xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism.

XV. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension
exams for any of the registered courses in that semester.

XVi. For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same
semester as and when the next batch is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be bomne
by you as prescribed by the University.

XVii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedure

Xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from
WILP Program.

XiX. The 8th semester of study is fully devoted for dissertation / project work

XX. If 2 Scholar trainee’'s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the
dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the
Dissertation

XXi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

XXii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.

XXiil, WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

XXiV. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
faculty /, University would be final and binding.

XXV. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their
studies and also expelled from WILP program.
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XXVI.

XXVii.

On successful completion of the study, you will be eligible to receive the M. Tech degree from the

collaborating University. in recognition of your successfully completing the course.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of

the M. Tech degree program. Scholar trainees being students of the WILP. are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity

7. Conflict of Interest:

i, During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

i You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of Wipro. :

ii.  The Conflict of Interest Policy also refers to the need on your part, during your enrolment and °
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

C. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform- -
services of any type for any third party. . .. !

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipre's position on this and resolve the conflict.

8. Obligation and Responsibilities:

iv

2 i @wpre :
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During the study period you will be governed by the WILP regulations and instructions as may be
modified. from time to time, in relation to conduct, discipline and other matters. ot

During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations. . : :

You would not be allowed to seek membership of any local or public body without the written approval
from the Head / Manager of WILP.

During the study period and thereafter, you would not be allowed to give out to anyone in writing or by -

__,____.__Mlocd.otmouth str otherwise, particulars or details of work - process, technical know-how, research

ied out, security arrangements, or administrative and/or organizational matters of confidential or

™ '.".
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secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

v.  You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

vii.  In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, technigues, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

I In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefare, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

ii.  During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compete agreements that would prevent you from working without limitation for
Wipro.

10. Assignment of Intellectual Property:
In connection with-your. enroiment and during the term of your enrolment, upon conception or creation, you

shall discloge-and-assign to Wibro as its exclusive property, all inventions, ic'i,eas. concepts, disGoveries,
“ahd) ents (including without limitation legal documents, ftraining materials, -computer

Sensitivity  Internal & Restricted
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software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to |ntellectual Property.

11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i In case you are charged with any misconduct or disciplinary issue during your study period, your

enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount. for such pericd as Wipro may deem fit. If the charges against you are proved to be true, your

enrolment may be immediately cancelled ., without any notice or payment of scholarship in lieu of -

notice not withstanding any clause of this letter of enrolment. It is clarified that this clause is without
prejudice to Wipro's rights to enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

i’ Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ Wipro is found to be false or if you are found to have wilifully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days)-
notice or one month's scholarship/stipend in lieu of notice. .

14, Study Hours:

i, As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by WILP from time to time as per the University
requirements.

1‘ Norally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be
a '4;@}@3; |
- 7

ch interval P A
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iii.  You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

iv.  The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue.
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

v.  The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions,

15. General:

i.  This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this
connection, if any of the provisions of this letter are declared or found to be void or unenforceable due
to any reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

iv.  You warrant that you are not prevented by a court or by any other administrative or judicial order from
enrolling under this agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the country of posting.

v.  During the period of enrolment you are required to comply with all policies of WILP and Wipro. These
policies are updated / modified on a periodic basis and new policies may be introduced and notified to
the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to
time.

16. On Completion/Cancellation of Academic Program:

i.  On Completion of the academic program or cancellation of your enrolment , as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,
drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not
make or retain any copies of these items.

ii.  You are not eligible to receive testimonial certificate if you do not successfully complete the academic
study in accordance with this |etter of enrcolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful
and satisfactory completion of the academic study.

Registerad OfY

Wipro Limited
Doddakannel
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Upon accepting the above terms

enrolment, duly signed by you as a token

and conditions, you are required to return the duplicate of this letter of

of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

R,
! e~
s
N
Sunil Kalachar

General Manager — Talent Acquisition

| have read, understood and agree to

Name:

Signature:

accept the enrolment on the terms and conditions herein. -
I shall be present for the induction sessionon __/__~

Date: [/ _/

Place:

Sensitivity. Intemal & Restricted
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I , confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro”) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

C. academic study related actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.
In this context, | also agree to the retention of such Personal Information by Wipro for any future

reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me."

Name:

Date: _ /_ |/ SIINBRUIS .osi s vansuussicsssasninsienassasassusons

9647746
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| hereby confirm that | shall submit the required acade
Provisional or Convocation Degree Certificat
enrolment is subject to my aggregate mee

mentioned documents.

| hereby declare that all the particular
my failure to submit the above men

Name:

Date: _ I/

s e S—

Doddakanty
Sarjapur R
Bengalury
India

s mentioned above

ANNEXURE Il

e within 3 months from my d

mic certificate including but not limited to mark sheet and
ate of joining. | understand that my
ting the Wipro eligibility criteria and submission of the above

are true to the best of my knowledge. In the event of
tioned documents or in case of any discrepancy, | shall be liable for
termination of my enrolment with Wipro. o

SIGNALUTE: .veuansecasssnssssnnsnnss s ssies

Sensitivity. Internal & Restricted

Page 13 of 16

B TR

FR. BAIJU GEORGE 447746
PRINCIPAL *
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-G08 524



Indie

ANNEXURE - Il

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program
starts with a corporate induction.

“PINNACLE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in
the “corporate world". This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses
and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by learning and applying
various topics required to complete the project. Starting with individual projects, the PBL approach ends with

2 [Near clllam:mlma In: > T n
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ANNEXURE =1V

| have read and understood the terms of my enrolment letter. | agree and acknowledge that lama
Student/Scholar trainee with Wipro's WILP. | further undertake that | shall not represent to any person within
Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that such false
representation shall entail severe disciplinary action including immediate cancellation of my enrolment.

Name:

Date: _/___/ SIGNALUNE ....ccvrmsssismsnnsssnassssssennnnee

-
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You would be entitled for Rs. 1500 from the date of appointment as a2 lump sum amount that will be
credited with your first month stipend. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

: lation. Faod & Miscel

You would be entitied for Rs 400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
You may utilize this amount towards accommodation, food & other miscellaneous expenses. This
would be paid as a lump sum amount that will be credited with your first month stipend and you would
not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses

Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.
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to me, Jaagruti v

Dear Mr. Tinu Baby,

eos

Congratulations!

You have been selected for the post of " Job
Trainee" at The Coorg Wilderness Resort.

Kindly sign and return the copy of this letter as a token
of your acceptance and your date of joining - 14th
February 2021

We look forward to a long, fruitful and mutually
rewarding association with you.

Note:- Your Stipend will be Rs. 7000/~ detailed letter of
Appointment and salary break up will be issued after
you join with us.

(. Please submit the following documents / certificates . "'-'_ﬁ\/,

n the‘ﬂay of joining:




IHG

Date: October 16" 2019

Name of the candidate: S\—{O.\‘Y\ ‘\
Name of Institute: Naipunnya Institute

Subject: Offer Letter

pear __Suamli .
. J
Congratulations!

Reference your participation in the InterContinental Hotels Group Graduate Recruitment
drive held at your Campus on October 16 2019.

We are pleased to offer you the position of @\U.EA\‘ SQ"\\\\'CQ @"5&000.&8
at___ Cohoxang @4@74 Acc\ng .

Our Organization has always focused upon attracting the best talent so as to build 2 team
that will power our future growth and we are proud to have you join the team.

You will receive the detailed appeintment letter along with the terms and conditions of
employment and salary annexure from the Hotel HR by 15" December 2019.

Please confirm your acceptance of this offer by signing the duplicate copy in writing.
Welcome to the THG Family and we look forward to an enduring relationship with you.

With Best Wishes,

On behalf of InterContinental Hotels Group India Pvt. Ltd

,/’/7‘ ,
,ﬁ@ I occepted s 0FFey T e !l

Sinju George * s . m D) Yols
Human Resources Manager be ot n aFtt? Ehe LC’ E//béb
sinju.george@ihg.com s A/ (2
Member - IHG Recruitment Panel OF ""(7 ced 7Se wh _
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ANNEXURE A

PARTICULARS MONTHLY ANNUAL
BASIC 7500 90000
HRA 2500 30000
GROSS - (BASIC+HRA) 10000 120000
PF (Employer - 13%) 975 11700
ESI (Employer - 3.25%) 325 3900
GRATUITY 375 4500
CTC 11675 140100
DEDUCTIONS FROM GROSS :
PF EMPLOYEE CONTRIBUTION 900 10800
ESI EMPLOYEE CONTRIBUTION 75 900
Take Home Salary 9025 108300
Fixed Service Charge @ 15% 1751

* In addition, you will be eligible for a fixed service charge as mentioned above.

the same.

* Your salary / benefit related details are strictly confidential and you are advised to avoid revealing / discussing

Annual CTC - ¥ 1,40,100/- (Rupees One Lakh Forty Thousand One Hundred Only)

Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same with any associate of the company.

Best Regards

Nisha Chopra
Human Re"sources RALSS

Near Manorama Jne

Cherthala
Pin-688 524
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9. PAN Card (Please note, that it is mandatory to provide the PAN number for processing the salary.

No payments will be made without PAN Card details)

The notice period / notice pay payable in case of termination / discharge or resignation by either side is one

month (30 days).

Your salary / benefit related details are strictly confidential and you are advised not to reveal / discuss the
same with anyone in the organization. This offer becomes void on failure to report to work on the mutually

agreed date of joining.

We are confident you will be able to make a significant contribution to the success of our organization and

look forward to working with you.

Please revert to this mail with your confirmation to accept this job offer.

Best Regards,

Nisha Chopra
Human Resources

Encl: Annexure - A (Salary Structure)

15 January 2021
Chennai
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Non-Compete Clause

ﬁsywwﬂbeenpbyédmderouspmwsﬁv,ontemﬁmﬁmofywrenplwmﬁyoum

be
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Ywaremuiredmmp!ywiﬁ\theanad\edcweofmmssw\ductand Ethics, which is an integral
part of your employment. The Code of Business Conduct and Ethics might be reviewed periodically, and
you will be required to comply with it at all times. .

Moreover, you may not disclose information of 2 confidential nature, such as your remuneration o that of
other colleagues, business results, fiqures and other confidential information to another party within or
outside Rotana. You must also return 2l confidential material, manuals, documents, financial data and
results, upon the termination of your employment.

Rqaatiaﬁm
a) Should you resign before completion of 24 months service, you will be responsible for the cost of

~your ovvnairﬁcketboreurh'toyo‘u'rhotm destination.

b) Should you resign upen completion of 24 months of continuous sefvice, You will be provided with
an air ticket to return to your home destination.
: aks P )

¢) Should you resign after the completion of the initial 24 months of continuous service, will be
entitled to a repatriation air ticket. However, if you have utilized your vacation ticket, your
repatriztion ticket will only be due on completion of minimum 6 months actual service from the
due date of your vacation ticket.

d) If you are transferred to another Rotana property, and you choose to resign, you will be entitled to

a repatriation air ticket, only after completion of 6 months actual service in the new property and

provided that you have completed 24 months continuous service with Rotana on an expatriate
status. Repatriation tickets cannot be cashed.

End of Service Benefits
You will be entitled to receive an end of service indemnity according to the provisions of the UAE

Labour Law. The indemnity may be forfeited in cases of summary dismissal for gross misconduct o
breaches of other conditions aczording to UAE Labour Law. =
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PGPL/HR/RECT/181
15" January 2021
Mr. Sanjo Jomon
Kerala
INTIMATION OF JOB OFFER
Dear Sanjo,

Congratulations! Following our discussion, we are delighted to offer you the position of Section Assistant
in our organization at the grade of JM8.

The monthly CTC (Cost To Company) for this position will be  11,675/- (Rupees Eleven Thousand Six
Hundre’c_j Seventy Five Only). You will be based at Chennai and will be reporting to the Unit Chef. You will
be undér probation for six months from the date of joining. On satisfactory completion of the probation
period, you will be confirmed as a permanent employee.

We would like you to report to work on 20" January 2021 by 10:00 am in our office at Chennai. Please
report to the Human Resource Department, for documentation and orientation. If this joining date is not
acceptable, please contact us immediately.

We reqdest you to submit the copies of the documents mentioned below for the purpose of company records
on or before the date of your joining date.

1. Standard 10" and 12" mark sheets
2. Diploma/Degree Certificates with mark sheets

3. Any other education Certificates with supporting documents - if any

>

Your latest Salary Slip/Salary Certificate/bank statement for last 3 (Three) months

o

Your Relieving Letter photocopy from your present organization.

o

Service Certificate/proof of Employment from the present and all previous Employers
7. 4 passport-size colour photographs

8. Copy of a valid Aadhar card / Passport g 0l b L

J FR. BALJU Gl’ffm Gourmet Pvt.Ltd,

34/158, EldaRftINEIBAbeynampet. Chennai 600018,
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ANNEXURE A

PARTICULARS MONTHLY ANNUAL
BASIC 9000 108000
HRA 3000 36000
GROSS - (BASIC+HRA) 12000 144000
PF (Employer - 13%) 1170 14040
ESI (Employer - 3.25%) 390 4680
GRATUITY 450 5400
CTC 14010 168120
DEDUCTIONS FROM GROSS :
PF EMPLOYEE CONTRIBUTION 1080 12960
ESI EMPLOYEE CONTRIBUTION 90 1080
Take Home Salary 10830 129960
* Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same.

Annual CTC - ¥ 1,68,120/- (Rupees One Lakh Sixty Eight Thousand One Hundred Twenty Only)

Your salary / benefit related details are strictly confidential and you are advised to avoid revealing /
discussing the same with any associate of the company.

Best Regards

Nisha Chopra
Human Resources

15 January 2021
Chennai

—(fﬁ 1A (b 1\«7
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9. PAN Card (Please note, that it is mandatory tc provide the PAN number for processing the salary.
No payments will be made without PAN Card details)

The notice period / notice pay payable in case of termination / discharge or resignation by either side is one
month (30 days).

Your salary / benefit related details are strictly confidential and you are advised not to reveal / discuss the
same with anyone in the organization. This offer becomes void on failure to report to work on the mutually
agreed date of joining.

We are confident you will be able to make a significant contribution to the success of our organization and
look forward to working with you.

Please revert to this mail with your confirmation to accept this job offer.

Best Regards,

Nisha Chopra 15 January 2021
Human Resources Chennai

Encl: Annexure - A (Salary Structure)
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15" January 2021

Mr. Roju Thomas

Kerala

INTIMATION OF JOB OFFER

Dear Roju,

Congratulations! Following our discussion, we are delighted to offer you the position of Commis Il in our
organization at the grade of JM8.

The monthly CTC (Cost To Company) for this position will be ¥ 14,010/- (Rupees Fourteen Thousand Ten
Only). Yo‘j will be based at Chennai and will be reporting to the Unit Chef. You will be under probation for
six montﬁé from the date of joining. On satisfactory completion of the probation period, you will be confirmed
as a permanent employee.

We would like you to report to work on 20%™ January 2021 by 10:00 am in our office at Chennai. Please
report to the Human Resource Department, for documentation and orientation. If this joining date is not
acceptable, please contact us immediately.

We request you to submit the copies of the documents mentioned below for the purpose of company records
on or before the date of your joining date.

1

2

Standard 10" and 12" mark sheets

Diploma/Degree Certificates with mark sheets

Any other education Certificates with supporting documents - if any

Your latest Salary Slip/Salary Certificate/bank statement for last 3 (Three) months
Your Relieving Letter photocopy from your present organization.

Service Certificate/proof of Employment from the present and all previous Employers
4 passport-size colour photographs

Copy of a valid Aadhar card / Passport Bl o )i ",

p— -_— e A —

Pricol Gourmet Pvt.Lid.
FR. B;
34/158, Eldams ‘qa"J,UrQEGRGEt. Chennai 600018.
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11 qrives us grest aleasure ta odler you the follawing prfessional ehtlenge as pur ihe iodloaony doails

I Position
i loeszbecping Alendant  Public Arca

2. Siarting Dute
Your dale of jorning wifl B 0o faier han 24 Decensher 2020
1 PainteflGre

Your paint ol hise will be Cochin - India, from ahiere 3 oue-veny ceonony siass tickes will be provided.

4. Remupneration "‘3
Your monthly slarting sulary will be Dhs830 (Approx. US3212) Your eligibiliny for service charge will alsp commer;ss
peice you Aave successully completee your prebationary period. Thic will be calculaled every six months (1.2, From scv:h.ql
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8. Uviform ! Laundry
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2 Crvoming . -
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16, Meieal
A miedical schene will be arovided for you 3% per the Hacel's palicy

{1 Accnmmodation .
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Christo Farghese Dubar v Page2 of 3
Commis (1]

13.2 The hotel also reserves the right to send you on unpaid Jeave during the low season, over and above your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rala recovery of advance expenses such as
recruitment, training, administrative and repatriation costs,

13.4 Upon completing two (2) years' service vou will be eligible to a one way economy class ticket to Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with a one way cconomy class incoming ticket back
to Dubai, booked by the hote] at the most competitive price.

13.6 Following a further two (2) years’ service you will be again cligible for a one way sconomy class ticket to Cochin, India

and so for every subsequent (wo (2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment period,
you will then be responsible to reimburse the hotel & pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward flight must be from & Dubai Airport.

14, Public Holidays
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press relcases concerning the

private sector. Public Holidays that are announced during your annual vacation may not be claimed.

There are approximately 10 public holidays cach year, which should be teken as day off when they occur. However, should you
he required to work on the public holidays, these days will be compensated as days in lieu or paid as per hotel policy. If
accumulated, pending lieu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in wriling).

15. Sick Leave
15.1 You will be entitled to 45 calendar days sick leave for each year of service of which 15 days will be with full pay and the
following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled 1o sick leave after you have completed 3 months continuous service
with the hotel.
15.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are an overseas leave.

16. Duration of Contract / Termination
16.1Y our contract with the One&Only Royal Mirage will be on an open-ended basis.

The employment contract may be terminated by cither party by giving two (2) months’ notice. In the event of gross
imisconduct the Hotel shall be entitled to terminate you withoul notice or indemnity. .

16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should vou decide to terminate the contract after the completion of one (1) year. and prior to the.completion of two (2) years
vou would be responsible for bearing 50% of your recruitment, training, administrative and trevel-related expenses as well
as repatriation costs. Your outward flight must be from a Dubai Airport.

16.4 Should vou leave your employment, for whatever reason, before completing two years of contract, you may be imposed a
ban for 6 months to 1 year during which time you will not be allowed to work in the UAE.

17. Probation Period -
You will be on a trial/probation period of six months during which either party can {erminate your contract without natice.

18. Employvment / Residency Yisas

18.1 The Hotel will obtain the necessary employment and residency visas, to cnable you to carry out your duties in Dubai,
provided that these are approved by the Jocal authorities. It is agreed that you will take such action as is necessary on your
part lo facilitate obtaining this.

18.2 This letter is considered part of the employment process, which will be completed upon the commencement of your official

Wo the approval of your Residence permit by the United Arab Emirates authorities. All expenses related 10
r‘ is will be borne by the Hotel.

ShitZte minimum of two (2) years’ service, you will be provided \\'idu@mmw ﬂq’-{ : ick\ég\Dubai 10
b i B\
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20. Indemnity
You will be entitled 1o avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitlements will not be paid in ceses of gross negligence, dishonesty, illegal activities or other cascs as per
UAE Labour Law Article 120.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct. proper decorum and respect of the  values of the United Arab

Emirates is particularly important.

22. Restrictions
During your assignment with the Hotel you may not become involved with any other service, occupation or business without the
prior writlen cansent of the Managing Director.

23. Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guest(s) or any third

party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,
twitter, youlube, written press, etc) for yourself or to a third party without the written consent / approval of both the Guesi(s) and
Management.

Failure to comply with the above will lead 10 disciplinary or legal action including tcrmination.

24. Personal Property
The hotel does not accept responsibility for your personal property, which is lost. stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions please acknowledge this by returning & signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs. with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important homnbuuon to the
“One&Only Royal Mirage” experience. In return, you will receive invaluable overseas urc. whn? can Qmﬂy contribute, 10

your personal carcer growth,
\\ \V\P\

We look forward to welcoming you as @ member of our team.

Olivier Louis

rees & Training _Managing Director
lhereb\couﬁrm acceptance of the above Date
Christo Varghese
A\
NQTE: This offer is only valid for ene week upon receipt T 4% ¥ '
£
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25 April, 2021

Mr. Christo YVarghese
Cochin — India
c/o Al Amani

Dear Christo,
It gives us great pleasure to offer you the following professional challenge as per the following details:

1. Position
Commis lil.

2. Starting Date
Your date of joining will be no later than 15 July 2021. N

3. Point of Hire N
Your paint of hire will be Cochin - India, from where a one-way cconomy class ticket will be provided. )

4.  Remuneration
Your monthly remuneration will be at Dhs.1000/- (Approx. US$272). Your eligibility for service charge will also commence /}
once you have successfully compicted your probationary period. This will be calculated every six months (ie. from seventh-—"
month) and will be based on work performance, behavior and attendance. /

5. Place of work
One&Only Management reserves the right to have you reassigned to a different unit within One&Only Royal Mirage, Dubzi or
One&Only The Palm, Dubai. Such assignments may be temporary or permanent.

6. Working Hours
Your working hours will be nine (9) hours a day over six (6) days & weck with onc (1) day off.
7. Meals

The Hote!l will provide you with meal facilities in the appropriate location.

8. Uniform / Laundry

You will be provided with a hotel uniform, along with laundry service.

9. Grooming
All employees will be required to adhere to the Hotel's grooming standards. Male team members are required to have a clean-

shaven presentation thus, no moustache or beard is allowed.

10. Medical
10.1 A medical scheme will be provided for you as per the Hotel's policy.
10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAL new covid-19 protocols, you will be required to be
fully vaccinated, Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival.

11. Accommodation
You will be provided with a suitable shared accommodation (4 persons per room) in the stafi-housing complex as per Hotel's

policy.

12. Transport
Transport to and from the hotel will be provided as per approved hotel Bus schedule.

h the prbvisions of the UAE Lahor Law, you will be entitled to thirty (30) days paid leave after the
1) yedr service and annually thereafier. Please note that should you resign prior to the completion of

vice, your vacetion accrual rate will be calculated at the rate of two pe R{:unth. ND ‘Wacqtion
though, should vou resign prior to the complétion of six months of ¢, iie Yadllion pesrgd
| is operationally convenient for the hotel e \

' s

NLY ROYAL MIRAGE, P.O. BOX 37252, DUBAJ, UNITED ARAB EmiRATERR. BAWU GEQS%GE.,

T +9714 399 9999 INFO@ONEANDONLYROYALMIRAGE.AE PRINCIPAL ~
ONLY com MANAGEMENT

ONEANDONLYROYALMIRAGE.COI N,\wuNNYASC“OOLOF |
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MOVENPICK

HOTEL & RESORT

AL BIDA'A KUWAIT

Date: 25 October 2021

JOB OFFER

Dear Dhanlal V. Chandran,

We take greal pleasure in extending our offer of employment to you at Mévenpick Holel & Resort Al Bida'a, Kuwait this
Employment Agreement outlines the terms and conditions of the employment offer

Position
Department
Contract Duration
Monthly Salary
Probation Period

Work Schedule

Vacation

Accomm%dation
Tra nspoéation
Duty Meals
Insurance

Airline Ti’gkets

Yours sincerely,
Move,op ofe

: Waiter *

: Food & Beverage Department

: Open Contract {Indefinite)

: Your monthly basic salary will be KD 106 /- 1o be paid in arrears.

: The first 100 days of your employment will be a probationary period. During the probation

period, the employer may terminate your employment at any time without notice and without
payment being due for any end of service benefits.

: An average of 48 hours per week, scheduled over 6 days and as required for the

satisfactory performance of your duties. In line with your level, overtime compensation is
paid as per Kuwait labour law.

: 30 calendar days of paid vacation plus the official public holidays of the country of

employment.

: To be provided by the Employer as per the employee's level.

: To be provided by the Employer from accommodation te hotel and vice versa.

: To be provided by the Employer at the Employee Dining Room.

: - You will be provided with a Health Card that entitles you to use the services of Government

Hospitals. & Clinics excluding dental, optical & maternity.
- You will be entitled to Life & Workman's compensation insurance as per the hotel policy.
- You will be entitied to sick leave for every year of your service as per the Kuwait labor law.

: You are entitied to Economy Class:

- A one-way ticket, from your point of hire to Kuwait to take up your employment.

- One return ticket Kuwait-India-Kuwait for vacation purposes after 24 months of service.

- Airline tickets cannot be accumulated, cannot be reimbursed and do not represent a cash
benefit.

esori Al Bida'a

/*M b) "'T_"\F RICK

TALEI "U HU¥AN

\4 l..‘....‘.n. l-"._..-‘) tL :" 2

Abdul Rahman Al Habbad
Talent &Culture Director

/b (0/7-\

| agree to the terms and conditions presented in this Job Offer:

Name and Signature
Date:

Movenpick Hotél & Resort ALBaQa a Kuwait

Salmiya 2
Phaone +<35}\ &
resort. alb aakuwait®motenpick.com

move nP‘Uf acr%w‘oramaﬁn

Cherthala
Pin-688 524
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move
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N\OVtNPICK

TEL & RESORY

A 5.['.‘. A KUWAIT

Pre - Employment Medical Questionnaire

W

| Position applied for I € ) EX Date: f7 G} IZ‘I J02\

Level:
Full Name: F”(’_X (IV\[)MBUS Naticnality: gnoj 1 2V)
age: DOB ]6 O# | go00 No of Chiidren, if any: =

ik Made WarkeiStatus:- £} e “‘WI{J Yol Ne: Email: ajg,rH\om ar9990¢0 ?“9 g

S

HomeAddrassB -39 H.)(apu'w () on;f (-)mbCH Road (%KROMQ @r%\ﬂmn 2o40db

Medical History: (If "YES" please provide dstmled report)

Do you have or been treatec for: | YES NO YES NO
1.) Epilepsy, fils or migraines o« B.) Any histery of Diabetes =
2.) Psychiatric or psychological disorders ! w9} Monstrog) Sisandens i
3.) Ear, nose & throat disorders | 10.) Tuberculosis / Asthma 1ie
4.) Back pain & Joint disorders __~| 11.) Visual problems & Colour blindness —
]

i | -
5.) Any kind of heant disease / hvperiension | 12) Doss the appilcant smoke =
= ; " | 13.) Current madications prescriptions & i
6.) Aliergies / Skin disorcers Over the Cotkiler

PR ) . _—| 14.) Any other medical illness (Cancer,

&j)uf;)evious medical / surgical (or any serious medical blood disordar, eto) —
Please note:

1.) Any medical condition not mentioned in the Medical History Questionnaire and detected later may result in
termination of your employment,

2.) If, for any reason, you do not pass the Kuwait medical exam, this offer of employment will be withdrawn
and you will be repatriated to your home country. The company is not respensible for any loss sustained or
inconvenience caused as a conseguence for failing the Kuwait Medical Commission Examination.

3.) Please note that the medical tests required by the Kuwait Embassy are the sole responsmlmy of the
employee and the hotel will not reimburse any of it.

Declarations & consent to obtain information:

| hereby declare that | have carefully considered the statement(s) made above and that | have not withheld
any relevant or made any misleading statement. | understand that if | have made any false representation
for the purpose of procuring myself a medical certificate, | may be guilty of criminal offence. | hereby
consent to Moevenpick Hotel & Resort Kuwait Al Bida'a obtaining information about my health from any
medical advisor and hospital consulted by me

Mate-3ignanyreéd,

FRBAIJU GEORGE
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MOVENPICK

AL Bl

DA A KUWALS

PRE- EMPLOYMENT MEDICAL REQUIREMENTS

Please read and complete as fully as possible the attached P. E. M. Questionnaire to enable
us to complete your employment selection process.

The notes below give a brief overview for guidance, but they are by no means
comprehensive. If you have any questions, please contact your HR representative.

Please note that candidates will undergo full medical screenings by the Government
Medical Commission in Kuwait. Employment will be terminated if the candidate is
medically unfit or if the infectious disease profile and/or chest X-ray are abnormal.
Good general health with no disability, which could compromise or impede
continuous effective fulfilment of duties, is a pre-requisite to employment with
Moevenpick Hotel & Resort Al Bida'a.

Pre-existing medical conditions reguiring medical care, specialist follow-up, surgery
or regular medication must be declared. Failure to declare such, will adversely affect
your employment.

All active, chronic or potentially relapsing conditions must be specifically highlighted
and full details (including a specialists report) are to be forwarded to the Medical
Clinic for assessment through your Recruitment Coordinator.

We advise that any dental work that needs attention should be completed before
your arrival, since dental treatment is expensive in Kuwait,

Please sign_and fax/email back the Pre Employment Medical questionnaire with your

signed cffer letter along with your contract within seven days. Mark it for the attention of:
(Mr. Abdulrahman Al Habbad ) @ + 965 22253200 (fax) or (email)

abdulrahman.alhabbad@moevenpick.com and bring the original document on your first

day at work.

Incomplete forms may cause delay and unnecessary inconvenience. Please ensure
you contact the HR representative if you have any queries.

-

Cherthala
Pin-668 524



MOVENPICK

HOTEL & RESORT
AL BIDA'A KUWAIT JOB OFFER
Date. 25 October 2021

Dear Alex Thomas, .

We take great pleasure in extending our offer of employment to you at Moévenpick Hotel & Resort Al Bida'a, Kuwait this
Employment Agreement outlines the terms and conditions of the employment offer.

Position : Waiter

Department : Food & Beverage Departinent

Contract Duration : Open Contract (Indefinite) :

Monthly Salary : Your monthly basic salary will be KD 100 /- to be paid in arrears.

Probation Period : The first 100 days of your employment will be a probationary period. During the probation

period, the employer may terminate your employment at any time without notice and without
payment being due for any end of service benefits,

Work Schedule : An average of 48 hours per week. scheduled over 6 cays and as required for the
satisfactory performance of your duties. In line with your level, overtime compensation is
paid as per Kuwait labour law

Vacation 1 30 calendar days of paid vacation plus the official public holidays of the country of
employment.

Accommodation : To be provided by the Employer as per thie employee’s level.

Transportation : To be provided by the Emiployer from accommeodation to hotel and vice versa.

Duty Meals : To be provided by the Employer at the Employee Dining Room.

Insurance : - You will be proviced with a Health Card that entitles you to use the services of Government

Hospitals. & Clinics excluding dental, optical & maternity.
- You will be entitled fo Life & Workman's compensation insurance as per the hotel pelicy.
- You will be entitled to sick leave for every year of your service as per the Kuwait labor law.

You are entitled to Economy Class:
- A one-way ticket, from your point of hire to Kuwait to 1ake up your employment.
- One return ticket Kuwait--india~Kuwait for vacation purposes after 24 months of service.

- Airline tickets cannot be accumulated, cannot be reimbursed and do not represent a cash
benefit.

Airline Tickets

Yours sincerely,
Movenpick Hotel & Resort Al Bida'a

,v. YAV : 28 TS
/""_‘/L HOTEL 0 CRTAL T
Abdul Rahman Al Habbad 206 / C“9/ S s
Talent &Culture Director
| agree o the terms and ooﬁditions presented in this Job Offer:
/
I PR
Name and Pignature
Date: QSED 204
Mavenpick Hotel & Resort Al Bida'a Kuwait >4
Salmiya 22084 | P.O.Box#306 | Kuwait ._( o4
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FOERT

MUZIRIS

TRIRUTE POPTFOLIO

Room Rate Discount  Discounted room rates at all Marriott hotels worldwide, for friends and family.

Training A commitment of 2 minimum of 80 hours of training per vear.

Confidentiality:

You shall not disclose, divulge or communicate in any manner, any information

regarding yvour compensation to any employee of the Company, or anyone outside
the Company, except your Department Head or Human Resources Manager.

Duties & You shall devote your working time and effort to the business of the Hotel.

Responsibilities:

This attachment is and forms part of the offer letter dated December 30, 2020.

Amal George Abraham
Human Resources Executive

Candidate’s Acknowledgement:

Signature / Date:

(Signed in acceptance)

Near Manorama Jn:
| = Cherthala
2\ Pin-688 524
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TRILUTE "ORTFOLIO

DETAILS OF COMPENSATION & BENEFITS

Nivin Rai
Salary: As per property pay slip and subject to statutory deductions & income tax:
Basic + Dearness Allowance 10000
HRA 1429
Gross Salary 11429
Benefits: Employer’s PF Contribution 1200
ESIC n
TOTAL REMUNERATION 13000
Incentive Scheme You will be part of the property Incentive Scheme based on the property’s balanced

scorecard, as and when applicable.

Probation You will be on probation for 03 months.

Annual Leave, In accordance with the property Leave policy in practice as on your date of joining
Holidays and Days and revised from time to time based on business needs. However, if you leave the
Oft: organization, then any un availed leave will be encashed on gross salary up to a

maximum of 30 days if worked for more than one year, else on basic salary. Leave
entitlement will be 12 days per calendar year. You will also be entitled to 12 Sick
Leave and 12 Casual Leave per year on a pro rata basis.

Apart from the above, you will be also entitled to National and Festival Holidays as
per the list issued by the Hotel at the beginning of each year.

You will be entitled to six (6) days off in a month, as per Marriott India policy.

Provident Fund: You will be eligible to participate in the local provident fund scheme as per Hotel
policy.

Medical and You will be eligible to participate in the Hotel’s health insurance scheme :

Insurance: =  Mediclaim

= Personal Accident

Gratuity: - Isapplicable in accordance with the Act. o
‘ =
™ e L 189
Wu will also be entitled to the following benefits t— \"-—
FR. BAIJU GEORGE

,Qm.\anﬂﬂ““‘“: -5l discount on all food and beverage at any MarriBit ¥6tHalhotel food outet.

NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
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December 30, 2020

Mr Nivin Raj

Dear Nivin,

On behalf of QASR Hotels Cochin Pvt. Ltd. as owners of Port Muziris, a Tribute Portfolio Hotel, we
are pleased to offer you the position of Guest Service Associate in Housekeeping Department,
with effect from January 05, 2021 however, this offer is subject to satisfactory references from vour
referees and you being medically fit.

Your compensation will be Rupees 13000 per month [Total Remuneration]. The breakdown of your
salary is enclosed for your reference.

Please report to the Human Resources Department on January 05, 2021 ar 09.30 hrs with the
following documents:

12 passport-sized photographs

Photocopy of proof of Date of Birth (Birth certificate / Passport)
Photocopy of proof of address (Ration Card, Vorers ID)
Photocopy of any Govt. certified Photo Tdentfication (Passport / PAN Card / Driver’s
License / Photo Credit Card)

Photocopies of Educatnonal Qualifications

Photocopies of letters of previous work experience (if any)
Photocopy of last drawn salary ship (if any)

Photocopy of Marriage Certificate (if married)

Photocopy of PAN Card (Compulsory)

Original Police Clearance Certificate

Medical /Fitness Certificate

Photocopy of Aadhar Card (Compulsory)

If the above terms are acceptable to vou, as a token of acceptance, please sign the copy of this lerter.

Welcome aboard!

2

Amal George Abrahamm o |
Hu es Executive S ot =
consént on by FR BALJU GEORGE
PRINCIPAL EMENT
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Offer Letter
Ref: KALDI/BLR/MADI/HRD/OL/95/09/20 Dated: 8™ Sept; 2020

Mr. Manu Mathew

S/o0. Mathew. P. ¥
Puthivamadathil House
Thalayolaparambu Post
Kottayam

Kerala- 686 605

Mob: 7994 035 443.

Dear Mr. Manu Mathew,

We are pleased to offer you the position of "GSA” in Housekeeping Department of our client’s
organisation. .

The terms and conditions are given below:

e You are expected tn join us on or before 1™ Sept. 2020 failing which we will presume,
you do not have interest in pursuing the career with us Accordingly this offer will be
withdrawn and treated as cancelied

4 gr you will be given a consolidated salary communicated to you at the time of interview.

« Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable to the statutory authorities will be adjusted from your
salary. z

e You will be placed on probation for six months at IBNIl Spa Resort, Madikeri {Client) for

the present, and the Management may at its sole discretion place/post/transfer you to
_ such place depending upon its’ requirements, projects, business or clients.
% This document should not be considered as-an Appointment Letter. The formal tetter of
appointment will be issued after your probation period.
» DPlegse submit the following at the time of your joining:
a) Copy of the relieving letter from vour present employer.
b) Documentary evidence of the last salary drawn
¢) Documentary evigence of your date of birth and educational qualifications.
d) 6 Passportsize photographs

W

Please Return the duplicate copy of this letter along with your Aadnhar card, duly signed indicating
your acceptance of employment

we would like to thank you for your interest in seeking a career with us and _hope you will have a,
fruitful and successful career with us ;

Yours Sincerely,

Offer understood and accepted

Signature & Date
3 i )i |
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IHG

Date: October 16" 2012

Name of the candidate: l’(e\) W\ e }\QSQ
Name of Institute: Naipunnya Institute

Subject: Offer Letter
Dear ,/(8\\ ' -

Congratulations!

Reference your participation in the InterContinental Hotels Group Graduate Recruitment
drive held at your Campus on October 16% 2019,

We are pleased to offer you the position of G\LL&\\' cS&f‘b\n . D8 LO;Q‘Q
at Ccfocnne /h/{am Kot

Cur Organization has always focused upon attracting the best tzlent so as to build a team
that will power our future growth and we are proud to have you join the team. ™

You will receive the detailed appointment letter along with the terms and conditions of
employment and salary annexure from the Hotel HR by 15 December 2019.

Please confirm your acceptance of this offer by signing the duplicate copy in writing.
Welcome te the IHG Family and we look forward to an enduring relationship with you.

' With Best Wishes,

On behalf of InterContinental Hotels Group India Pvt. Ltd

)’;5»\% S aceeplid i qes 1wt &

Sinju George C/’cm Qz(;(c'f. Lhs CPJ-'»’L})( c [c'm-;, ‘{
Human Resources Manager 5 /
sinju.george@ihg.com EILEL cct wheeh el
Member - IHG Recruitment Panel "77 @racle y i
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Date: October 15" 2019

/\
Name of the candidate: .\ UANY A\’\‘\-‘C"n"{
Name of Institute: Naipunnya Institute

Subject: Offer Letter

pear i’\b} _
Congratulations!

Reference your participation in the InterContinental Hotels Group Graduate Recruitment
drive held at your Campus on October 16" 2019,

We are pleased to offer you the position of. Qm& &b&\'gg é,ﬁsc\g\'gsﬁ

at  CoLuns _rp/kgzq Hacht

Our Organization has always focused upon attracting the best talent so as to build a2 team
that will power our future growth and we are proud to have you join the team.

You will receive the detailed appointment letter along with the terms and conditions of
employment and salary annexure from the Hotel HR by 15" December 2018.

Please confirm your acceptance of this offer by signing the duplicate copy in writing.
Welcome to the IHG Family and we look forward to an enduring relationship with you.

With Best Wishes,

On behalf of InterContinental Hotels Group India Pvt. Ltd

7’5;\,&5/\ _T_. acccpiw! s om‘« j. w,/l ’96

s _jomeq’ afta Ha (omp/dwn oé i |

Sinju George i
Human Resources Manager (ewise wl-,,cl, LUI” be pYOl)O b'd

inju.geor ih s ‘
Member - IHG Recruitment Panel on dune. . e :

—

Jura C\r\)'ond
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KALDI

HOTELS & RESORTS

Offer Letter
Ref: KALDI/BLR/MADI/HRD/OL/129/10/20 Dated: 11 Oct, 2020

Mr. Joseph Varghese
Vellappallil House
Chemmanathukara Post
Vaikom, Kottayam
Kerala- 686 606

Mob: 8137 849 012.

Dear Mr. Joseph Varghese,

We are pleased to offer you the position of “GSA” in House Keeping Department of our client’s
organisation.

The terms and conditions are given below:

* You are expected to join us on or before 17 October, 2020 failing which we will presume,
you do not have interest in pursuing the career with us. Accordingly this offer will be
withdrawn and treated as cancelled.

* You will be given a consolidated salary communicated to you at the time of interview.
Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable to the statutory authorities will be adjusted from your
salary.

e You will be placed on probation for six months at IBNII Spa Resort, Madikeri (Client) for
the present, and the Management may at its sole discretion place/post/transfer you to
such place depending upon its’ requirements, projects, business or clients.

¢ This document should not be considered as an Appointment Letter. The formal letter of
appointment will be issued after your probation period.

* Please submit the following at the time of your joining:

a) Copy of the relieving letter from your present employer.

b) Documentary evidence of the last salary drawn.

c) Documentary evidence of your date of birth and educational qualifications.
d) 6 Passport size photographs.

Please Return the duplicate copy of this letter along with your Aadhar card, duly signed indicating
your acceptance of employment.

We would like to thank you for your interest in seeking a career with us and hope you will have a
fruitful and successful career with us.

Yours Sincerely,

[——Feoskaldi Hotels And Resorts Hospitality Services, Offer understood and accepted

Signature & Date

Cherthala
Pin-688 524
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TAMARA

LEISURE EXPERIENCES

Documents to be Provided on day of your on-boarding:

Relieving Letter from your existing /or last employers*
Relieving letters/service certificates from ali previous employers, if there are any™
Self-attested copy of your Birth Certificate / School Leaving Certificate®

Self-attested copies of all your academic & professional certificates™

| o M e

Passport size colour photographs (4 Nos.)
Photocopy of last pay-slip drawn by you
Form 16 (1) (pertaining to TDS)from your existing /last previous émployer

Self-certified copy of your passport / a photo identification card / driving license®

© ® N o

Self-attested copy of your Aadhar card & PAN Card*.

10. Front page of your bank passbook/a cancelled cheque leaf in which your name is printed
(this is for PF KYC)

*Please bring the original record for verification

24\ U S ]
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TAMARA

LEISURE EXPERIENCES

CONSENT FORM

s/o/d/o residing at

hereby

consent to Tamara Leisure Experiences Private Limited (hereinafter referred to as the “Company”)
collecting, using and storing my information including sensitive personal information, shared

subsequent to this form for the purposes of background verification (hereinafter referred to as the

“Purpose”).

I understand and acknowledge that the information collected from me will be used for the furtherance

of the Purpose and afforded confidentiality as per the Company’s policies and applicable law.
I consent to the following categories of information being collected by the Company:

1. Educational Documents
II.  Relieving Letter from your existing / last employer
[1I.  Birth Certificate / School Leaving Certificate
IV.  Passport size color photographs
V.  Self<ertified copy of your passport / a photo identification card / driving license

1 understand that the information collected will be kept confidential at all times and will only be
accessed by the Company’s authorized representatives and or third parties strictly on a need to know

basis in connection with the Purpose.
I represent that 1 have the full right to share all such information with the Company and hereby
authorize the Company to collect, use and store the information for the Purpose.

Name Date

Sign iy V\ Place : __Jh "WO%
—_— = —

\R:\ LEISURE EXPERIENCES I’Rl\'.-\'l'li LIMITED
nown a2s Tamara Real Estate Holding and Development Private Limated
" /P, Nagar,2no Phaye: Sangalore - 560078 | Ph.+91-80-491 FR,BA““ GBQKQE 5:5222
DPAN2005RTEOSY 101 | Website. www.thetamara.com | reservations mw“‘a
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TAMARA

LEISURE EXPERIENCES

Acknowledgement

1 acknowledge that | have had sufficient time to, and have carefully read and fully understood all the
provisions of this offer, and knowingly and voluntarily accept this offer. 1 further acknowledge and
understand that this is only an offer, and my appointment as an employee with the Company shall be
subject to the execution of both the Appointment Letter, Confidentiality and IP Assignment
Agreement as well as all other mandatory documentation, and clearing all mandatory background
checks and tests.

| agree to abide by the terms and conditions of this Offer Letter.

MARA LEISURE EXPERIENCES PRIGABEBIMIEED
NCIPAL e

N anorama jn: e
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TAMARA

LEISURE EXPERIENCES

ANNEXURE

March 07, 2021

Name: Jobin S Jojo
Designation: Junior Guest Service Associate - F & B Service

Salary Structure with effect from March 11, 2021
Particulars Per Annum Per Month
Basic & DA 72,000 6,000
House Rent Allowance 28,800 2,400
Special Allowance 67,200 _ __:':_60? =
Gross Salary 1,68,000 14,000
E e e gl 210 1w
ESIC (Employer's Contribution) 5,460 455
[ Total Salary 1,95,000 16,255

***Apart from the above, you will be eligible for leave and other benefits as per Company policy.

Yours Sincerely, Offer accepted
’ \
+'d
Reji Raj ,
Resort Manager - n
Y I A, A

ARA LEISURE EXPERIENCES PRIVATE I_l\ll'm%‘mGEL
w#lif known as Tamara Real Estate Holding and Development Private Lim mNC\P?MANAGEMm
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TAMARA

LEISURE EXPERIENCES

March 07, 2021
To,

Jobin S Jojo
Pemalayil House,
Elanji PO,
Ernakulam,
Kerala - 686665.

Dear Jobin,

Tamara Leisure Experiences Private Limited (hereinafter referred to as the “Company”), is pleased
to offer you a job as a “Junior Guest Service Associate - F & B Service”. We trust that your knowledge
and skills will be among our most valuable assets. Please find below the basic terms and conditions of
your employment if you choose to work with us.

1. This offer is contingent on you agreeing to join the Company and clearing the background
checks and reference verifications by March 11, 2021.

2. In your role as “Junior Guest Service Associate - F & B Service” you. will report to the
“Manager - F & B” or any other employee/department as the Company deems fit.

3. Prior to the start of your employment with the Company, you will be required to submit to the
Company a list of documents as detailed below to help conduct background checks and
verifications. Your employment with the Company shall be contingent on you clearing any such
checks and/or verifications.

4. Your indicative annual compensation will be Rs.1,95,000 (Rupees One Lakh Ninety Five
Thousand only) inclusive of all taxes and benefits. Please refer annexure for detailed breakup.

5. Upon acceptance of this offer, and execution of the Appointment Letter you will be subject to all
the Company’s internal policies. :

6. Please execute and return this document to us if you wish to accept this offer of employment.

We hope that you'll accept this job offer and look forward to welcoming you aboard.

incerel')\',

Atd/
Rej1 Ray .

Resort Manager

. : TR A2 ua O g
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TAMARA

LEISURE EXPERIENCES

Documents to be Provided on day of your on-boarding:

1. Relieving Letter from vour existing /or last employers*
Relieving letters/service certificates from all previous employers, if there are any*
Self-attested copy of your Birth Certificate / School Leaving Certificate*

Self-attested copies of all your academic & professional certificates™

9o W N

Passport size colour photographs (4 Nos.)
Photocopy of last pay-slip drawn by you
Form 16 (1) (pertaining to TDS) from your existing /last previous employer

Self-certified copy of your passport / a photo identification card / driving license*

© = N o

Self-attested copy of your Aadhar card & PAN Card*.

10. Front page of your bank passbook/a cancelled cheque leaf in which your name is printed
(this is for PF KYC)

*Please bring the original record for verification

—=
.{/5 e FAMARA LEISURE EXPERIENCES PRIVATE LIMITED
\2 Pmlzgix;ggl EgrlFdfly knowen as Tamara Real Estate Holding and Development Private Limit FR.BA‘JU GEORGE
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TAMARA

LEISURE EXPERIENCES

CONSENT FORM

I, s/o/d/o residing at
hereby

consent to Tamara Leisure Experiences Private Limited (hereinafter referred to as the “Company”)
collecting, using and storing my information including sensitive personal information, shared

subsequent to this form for the purposes of background verification (hereinafter referred to as the

“Purpose”).

| understand and acknowledge that the information collected from me will be used for the furtherance

of the Purpose and afforded confidentiality as per the Company’s policies and applicable law.
I consent to the following calegories of information being collected by the Company:

I.  Educational Documents
II.  Relieving Letter from your existing / last employer
IIl.  Birth Certificate / School Leaving Certificate
IV.  Passport size color photographs

V.  Self-certified copy of your passport / a photo identification card / driving license

] understand that the information collected will be kept confidential at all times and will only be
accessed by the Company’s authorized representatives and or third parties strictly on a need to.know

basis in connection with the Purpose.

I represent that | have the full right to share all such information with the Company and hereby

authorize the Company to collect, use and store the information for the Purpose.

ame~""__: Date 3
N — 2 eV 1
Signat: 2 Place : — "
i : /: A\ >

m\\a“F'»r 'e' known as Tamara Real Estate Holding and Develapment Private Limited
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TAMARA

LEISURE EXPERIENCES

Acknowledgement

I acknowledge that | have had sufficient time to, and have carefully read and fully understood all the
provisions of this offer, and knowingly and voluntarily accept this offer. I further acknowledge and
understand that this is only an offer, and my appointment as an employee with the Company shall be
subject to the execution of both the Appointment Letter, Confidentiality and IP Assignment
Agreement as well as all other mandatory documentation, and clearing all mandatory background
checks and tests.

I agree to abide by the terms and conditions of this Offer Letter.

Signature:

Name:

AAMARA LEISURE EXPERIENCES PRIVATE LIMITED

mierly known, as Tamara Real Estate Holding and Development Private Limited

¢ adlls. J.P. Nagar 2ng Phase. Bangalore - 560078 | P 1-80-4915-5900 | Fax: +91-80-4915-5922
ULSOIOKA2005PTCO37101 | Website: www.thetamara.com { reservations -FKMWGEORGE
PRINCIPAL

ninted from Subtask: 818019 - 1090 Offer release date on Sunoay. Marcth & W«A SCHOOL OFMANAGEMENT
|1ERTM.-\LA 688 524



TAMARA

LEISURE EXPERIENCES

ANNEXURE

March 07, 2021

Name: Jobin S Jojo
Designation: Junior Guest Service Associate - F & B Service

Salary Structure with effect from March 11, 2021
Particulars Per Annum Per Month

Basic & DA 72,000 6,000
House Rent Allowance 28,800 2,400
Special Allowance 67,200 5,600
Gross Salary 1,68,000 14,000
s e 2100 1w

ESIC (Employer's Contribution) 5,460 455
: Total Salary 1,95,000 , 16,255

***Apart from the above, you will be eligible for leave and other benefits as per Company policy.

Yours Sincerely, Offer accepted

Fy
Reji Raj
Resort Manager -1

FR. BAIJU CEORGE

7/\ TAMARA LEISURE EXPERIENCES PMM,};\,S[}),W l,l;l\

- Formerly known as Tamara Real Estate Holding and De mlo,)cm;k {.ﬁlr L‘? 'SEQQEMENT

i cross. J.P. Nagar 2nd Phase, Bangalore - S6057E | Ph:
K’\‘O’:P’CC 37101 V\vb_r e www thetamara.com | reservations@thetamaracom

Printed from Subtask: 818019 - 1090 Offer release date on Sunday. March 7, 2021

1-80-4915-5900 | Fax: +91-80-4915-5922



TAMARA

LEISURE EXPERIENCES

March 07, 2021
To,

Jobin S Jojo
Pemalayil House,
Elanji PO,
Ernakulam,
Kerala - 686665.

Dear Jobin,

Tamara Leisure Experiences Private Limited (hereinafter referred to as the “Company”), is pleased
to offer you a job as a “Junior Guest Service Associate - F & B Service”. We trust that your knowledge
and skills will be among our most valuable assets. Please find below the basic terms and conditions of
your employment if you choose to work with us.

1. This offer is contingent on you agreeing to join the Company and clearing the background
checks and reference verifications by March 11, 2021.

2. In your role as “Junior Guest Service Associate - F & B Service” you will report to the
“Manager - F & B” or any other employee/department as the Company deem:s fit.

3. Prior to the start of your employment with the Company, you will be required to submit to the
Company a list of documents as detailed below to help conduct background checks and
verifications. Your employment with the Company shall be contingent on you clearing any such
checks and/ or verifications.

4. Your indicative annual compensation will be Rs.1,95,000 (Rupees One Lakh Ninety Five

Thousand only) inclusive of all taxes and benefits. Please refer annexure for detailed breakup.

Upon acceptance of this offer, and execution of the Appointment Letter you will be subject to all

the Company’s internal policies.

6. Please execute and return this document to us if you wish to accept this offer of employment.

n

We hope that vou'll accept this job offer and look forward to welcoming you aboard.

mcerel y,

Rej1 Rw

Resort Manager

{

\

—

GEORGE

Y !
Cherthala

1JU
Fn G54, ARA LEISURE EXPERIENC ES PRIVATE RSILLS )

as Tamara Real Estate Holding and Development Private Lir ,B[{NC‘PA

\. - GEMENT
fexd r P, Nagas 2uc Phase. Bangalore - 560075 | Ph: +91-30-4uAIRINNYA; &9"02:9!\:}\4 5922
- J 3- A20C5FTCO37101 | Website. www thetamara.com | reservationsy Cﬂ,ﬂ Emara.com
ral .MJ
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KALDI

HDTE PESONTS

Offer Letter
Ref: KALDI/BLR/MADI/HRD/0L/99/09/20 Dated: 8 Sept, 2020

Mr. Sivagovind. N. G

§/o. Gopalakrishnan
Nenmana Vel
Keradithyapuram Temple
Vayalar Post, Alapuzha
Kerala- 688 536.

~ Dear Mr. Sivagovind. N. G,

we are pleased to offer you the position of “GSA” in F & B Service Department of our client’s
organisation.

The terms and conditions are given below:

«  You are expected to join us on or before 167 Sept, 2020 failing which we will presume,
" you do not have interest in pursuing the career with us. Accordingly this offer will be
* withdrawn and treated as cancelled. :

% You will be given a consolidated salary communicated to you at the time of interview.

e Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable to the statutory authorities will be adjusted from your
salary.

¢ You will be placed on probation for six months at IBNII Spa Resort, Madikeri (Client) for
the present, and the Management may at its sole discretion place/post/transfer you to
such place depending upon its’ requirements, projects, business or clients.

% This document should not be considered 35 an Appointment Letter. The formal letter of

*  appointment will be issued after your probation period.

e Please submit the following at the time of your joining. '
al Copy of the relieving letter from your present employer.
b) Documentary evidence of the last salary drawn
¢! Documentary evidence of your date of birth and educational gualifications
d) © Passport size photographs.

please Return the duplicate copy of this letter along with your Aadhar card, duly signed indicating
your acceptance of employment

We would fike to thank yau for your interest in seeking a career with us and hope you will have a
fruitful and successful career with us

Yours Sinceraly,

Offer understood and accepted

TRALDI HOTELS & RESORTS HOSPITALITY SE {mBAIJUGEORGE
12 & 148, MAL 2 Stage Indwanagar, Banguare - 363038 | 'PR'NU’F“B&F)OLS?

SCHOOL OF MANAGEMENT
CHERTHALA-688524
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HOTELE & RESOF S
Uffer Letter
Ref: KALDI/BLR/MADI/HRD /OL/96 /09,20 Dated: B™ Sept, 2020

Mr. Poornesh Soman
Pournami, Kudavechoor Post
Vaikom, Kottavam

Kerala- 686 144,

Mob: 9544 066 423

Dear Mr. Poornesh Soman,

We are pleased to offer you the position of "GSA” in Housekeeping Department of our client’s
organisation.

The terms and conditions are given below:

e You are expected to join us on or before 16” Sept, 2020 failing which we will presume,
you do not have interest in pursuing the career with us. Accordingly this offer will be
withdrawn and treated as cancelled.

* You will be given a consolidated salary communicated to you at the time of interview.
Applicable Tax will he deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable to the statutory authorities will be adjusted from your
& salary.

‘»  You will be placed on probation for six months at IBNII Spa Resort, Madikeri (Client) for
the present, and the Management may at its sole discretion place/post/transfer you to
such place depending upon its' requirements, projects, busingss or clients.

e This document should not be considered as an Appointment Letter. The formal letter of
appointment will be issued after your probation period.

.» Please submit the following at the time of your joining:

a} Copy of the relieving letter from your present employer

b) Documentary evidence of the last salary drawn

¢} Documentary evidence of vour date of birth and educational qualifications.
d) & Passport size photographs

Please Return the duplicate copy of this letter along with your Aadhar card, duly signed indicating
vour acceptance of employment

We would like to thank you for your interest in seeking 2 career with us and hope you will have &
fruitful and successful career with us.

Yours Sincerely,

Offer understood and accepted

Signature & Date

Jow‘t’*/w : - gk
Sl e, S

TALITY SERVICES

Bangaict SEJD3R | Tl - 91 BO 28500087

PRINCIPAL
NAIPUNNYA SCHOOLOF MANAGEMENT
CHERT HALA-688 524



KALDI

HOTELS & RESORKRTYS

Offer Letter
Ref: KALDI/BLR/MADI/HRD/OL/98,’09/'20 Dated; Bt Sept.'202(:)

Mr. Milen Mathew
Vayalunkal House
Lakkattoor Post
Kottayam

Kerala- 686 502
Mob: 7994 090 923

Dear Mr. Milen Mathew,

We are pleased to offer you the position of “GSA” in Housekeeping Department of our client's
organisatior.

The terms and conditions are given below:

* You are expected to join us on or before 16" Sept, 2020 failing which we will presume,
you do not have interest in pursuing the career with us. Accordingly this offer will be
withdrawn and treated as cancelled.

You will be given a consolidated salary communicated to you at the time of interview.
Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable to the statutory authorities will be adjusted from your
salary.
* You will be placed on probation for six manths at IBNII Spa Resort, Madikeri (Client) for
“  the present, and the Management may at its sole discretion place/post/transfer you to
* such place depending upon its’ requirements, projects, business or clients.
®  This document shou!d not be considered as an Appointment Letter. The formal letter of
appoimtment will bg 1ssued after your probation period.
¢ Piease submit the following at the time of your jomning:

al Copy of the relieving letter from your present employer.

b} Documentary evidence of the Iast salary drawn.

¢} Documemary evidence of your date of birth and educational oualifications

d) & Passport size photographs.

e

Please Return the duphcate copy of this letter along with your Aadhar card, duly signed indicating
your acceptance of employment

We would like to thank you for your interest in seeking a career with us and hope you will have 2
fruitful and successtul career with us. '

Yours Sincerely, —6:-?:‘_" ‘:f‘%

Offer understood and accepted

Signature & Date

FR BAIJU
PRINCIPAL

P S ..:nMIyNYAxl:ooLormmm

2, Bunasicts .




KALDI

HOTELS & RESORTS

Offer Letter
Ref: KALDI/BLR/MADI/HRD/OL/129/10/20 Dated: 11t Oct, 2020

Mr. Joseph Varghese
Vellappallil House
Chemmanathukara Post
Vaikom, Kottayam
Kerala- 686 606

Mob: 8137 849 012.

Dear Mr. Joseph Varghese,

We are pleased to offer you the position of “GSA” in House Keeping Department of our client’s
organisation.

The terms and conditions are given below:

* You are expected to join us on or before 17" October, 2020 failing which we will presume,
you do not have interest in pursuing the career with us. Accordingly this offer will be
withdrawn and treated as cancelled.

¢ You will be given a consolidated salary communicated to you at the time of interview.

e  Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable to the statutory authorities will be adjusted from your
salary.

¢ You will be placed on probation for six months at IBNII Spa Resort, Madikeri (Client) for
the present, and the Management may at its sole discretion place/post/transfer you to
such place depending upon its’ requirements, projects, business or clients.

e This document should not be considered as an Appointment Letter. The formal letter of
appointment will be issued after your probation period.

e Please submit the following at the time of your joining:

a) Copy of the relieving letter from your present employer,

b) Documentary evidence of the last salary drawn.

¢) Documentary evidence of your date of birth and educational qualifications.
d) 6 Passport size photographs.

Please Return the duplicate copy of this letter along with your Aadhar card, duly signed indicating
your acceptance of employment.

We would like to thank you for your interest in seeking a career with us and hope you will have a
fruitful and successful career with us.

Yours Sincerely,

For Kaldy Hotels And Resorts Hospitality Services,  Offer understood and accepted

e
\‘-’ Sign: )lur '\.E’)\'LWAX
ULiAg 84
IR FR. BAIJU GEORGE
KALDI HOTELS & RESORTS HOSPITALITY SERVICES PRINCIPAL

oor 131" A Main, HAL 2™ Stage, Indiranagar, Bangalore - SSOOM‘WW
CHERTHALA




AlL.DI

Offer Letter
Ref: KALDI/BLR/MADI/HRD,/OL,/97/09/20 Dated: 8t Sept, 2020 -

Mr Jomon. T A
Thannichuvattil House
Varanad Post
Cherthala- 688 539
Kerala.

Mob:; 8075 467 871

Dear Mr. Jomon. T. A,

We are pleased to offer you the position of “GSA” in Housekeeping Department of our client’s
organisation.

The terms and conditions are given below

s You are expected to join us on or before 187 Sept, 2020 failing which we will presume,
you do not have interest in pursuing the career with us. Accordingly this offer will be
withdrawn and treated as cancelled.

s You wili be given a consolidated salary communicated to you at the time of interview.
Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
te time. Contributions payable to the statutory authorities will be adjusted from your
salary.

e You will be placed on probauon for six months at IBNIl Spa Resort, Madikeri (Client) for
the present, and the Management may at its sole discretion place/post/transfer you to
such place depending upon its’ requirements, projects, business or clients.

e This document should not be considered as an Appointment Letter. The formal letter of
appointment will be issued after your probation period.

" o Please submit the following at the time of your joining:

a) Copy of the relieving letter from your present employer.

b) Documentary evidence of the last salary drawn.

¢} Dotumentary evidence of your date of birth and educational qualifications.

d) 6 Passport size photographs

Please Return the duplicate copy of this letter along with your Aadhar card, duly signed indicating
your acceptance of employment

We would like to thank you for your interest in seeking a career with us and hope you will have a
fruitful and successful career with us

Yours Sincerely,

For Kaldi Hotels & Resorts Hospitality Ofier understood and accepted

© Manager

Signature & Date

_6?m 5”’“ ' L

Ol HOTELY & RESORTS HOSPITALITY SERVIC mmw GEORGE

A Mar <AL 2 " Slage Indiranagar, Bangalors - 500 ‘FIT(‘PMEES"OO

~NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524




Offer Letter
Ref: KALDI/BLR/MADI/HRD/OL/102/09/20 Dated: 8 Sept. 2020

Mr, Johnseby
Ralathiparambil House
Chemmanathukara Post
Vaitkom, P. V. Puram
Kerala

Mob: 9044 699 463

Dear Mr. Johnseby,

We are pleased to offer you the position of “GSA” in F & B Service Department of our client’s
organisation,

The terms and conditions are given below:

s You are expected to join us on or before 16™ Sept, 2020 failing which we will presume,
you do not have interest in pursuing the career with us. Accordingly this offer will be
withdrawn and treated as cancelled.

» . You will be given a consolidated salary communicated to you at the time of interview.,

» Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable to the statutory authorities will be adjusted from your
salary.

* You will be placed on probation for six months at IBNII Spa Resort, Madikeri {Client) for

g the present, and the Management may at its sole discretion place/post/transfer you to
such place depending upon its’ requirements, projects, business or clients.

= This document should not be considered as an Appointment Letter. The formal letter of
appointment will be issued after your probation period.

e Plezse submit the following at the time of your joining

a) Copy of the relieving letter from your present employer.

b) Documentary evidence of the last salary drawn

¢} Documentary evidence of your date of birth and educational gualifications
d) 6 Passport size photographs

Please Return the duplicate copy of this letter along with your Aadhar card, duly signed indicating
your acceptance of employment

We would like to thank you for your interest in seeking a carear with us and hope you will have 3
fruitful and successiul career with us

Yours Sincerely
For Kaldi Hotels & Resorts Hospitality Servig€s Offer understood and accepted
T | SAN .
AR O reomE M
- ZaN) L3 <) b ¥ o .
- X - . S;gnatum::w
= FR. BALJU GEORGE
PRINCIPAL
SCHOOL OF MANAGEMENT
NAIPUNNYA s24
s = \ mmllhu-ﬁﬂﬂ




hALD

HOTELS & RESOATS

Offer Letter
Ref: KALDI/BLR/MADI/HRD/OL/101/09/20 Dated: 8= Sept, 2020,

Mr. Shins Thomas
Palayil House
Muttuchira Post
Kottayam

Kerala- 686 613.
Mob: 7902 947 860

Dear Mr. Shins Thomas,

We are pleased to offer you the position of “GSA” in F & B Service Department of our client's
organisation.

The terms and conditions are given below:

* You are expected to join us on or before 16" Sept, 2020 failing which we will presume,
you do not have interest in pursuing the career with us. Accordingly this offer will be
withdrawn and treated as cancelled

_" You will be given a consolidated salary communicated to you at the time of interview.

* Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable 10 the statutory authorities will be adjusted from your
salary.

o You will be placed on probation for six months at IBNII Spa Resort, Madikeri {Client) for
the present, and the Management may at its sole discretion place/post/transfer you 10
such place depending upon its’ requirements, projects, business or clients.

s This document should not be considered as an Appointment Letter. The formal letter of

appointment will be issued after your probation period,
*  Please submit the ?ollowmg at the time of your joining:
a) Copy of the relieving letter from your present employer
b} Dotumentary evidence of the last salary drawn
c) Documentary evidence of your date of birth and educational qualifications.
d) & Passport size photographs

Please Return the duplicate copy of this letter along with your Aadbar card, duly signed indicating
your acceptance of employment

We would like to thank you for vour interest in seeking a career with us and hope you will have 3
fruitful and successful career with us.

Yours Sincerely,

Offer understood and accepted

567.”5;?/"(

FR. BAIJU GEORGE
PRINCIPAL
.+ - NAIPUNNYA SCHOOL OF MANAGEMENT

car Bangzivre - 560038 | Tel -81 BO 48900087
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HOTELS & RESORTS

Offer Letter
Ref: KALDI/BLR/MADI/HRD/OL/132/10/20 Dated: 11t Oct, 2020

Mr. Neji Benny
Chirayil House
Eara Post
Neelamperoor
Alapuzha- 686 534

Dear Mr. Neji Benny,

We are pleased to offer you the position of “GSA” in House Keeping Department of our client’s
organisation.

The terms and conditions are given below:

e You are expected to join us on or before 17% October, 2020 failing which we will presume,
you do not have interest in pursuing the career with us. Accordingly this offer will be
withdrawn and treated as cancelled.

s You will be given a consolidated salary communicated to you at the time of interview.

« Applicable Tax will be deducted at source as per applicable tax laws prevailing from time
to time. Contributions payable to the statutory authorities will be adjusted from your
salary.

e You will be placed on probation for six months at IBNII Spa Resort, Madikeri (Client) for
the present, and the Management may at its sole discretion place/post/transfer you to
such place depending upon its’ requirements, projects, business or clients.

e This document should not be considered as an Appointment Letter. The formal letter of
appointment will be issued after your probation period.

o Please submit the following at the time of your joining:

a) Copy of the relieving letter from your present employer.

b) Documentary evidence of the last salary drawn.

¢) Documentary evidence of your date of birth and educational qualifications.
d) 6 Passport size photographs.

please Return the duplicate copy of this letter along with your Aadhar card, duly signed indicating
your acceptance of employment.

We would like to thank you for your interest in seeking a career with us and hope you will have a
fruitful and successful career with us.

Yours Sincerely,

For Kaldi Hotels And Resorts Hospitality Services, Offer understood and accepted

Signature & Date
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