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DECLARATION

This is to certify that the following students from the academic year 2020-2021
have been placed in following firms.

. 1
Ha ‘Name Of Student Placed Name Of The Employer

1. | Abin T K, 7510461225 CGH Earth Resort ,+91
9447399455

2. | Charukrishnan 8547287009 Hilton Ras Al Khaimah
Beach Resort

3. | Alwin K K 8606698470 CGH Earth Resort ,+91
9447399455

4. | Jojo R 9544700343 CGH Earth Resort ,+91
9447399455

5. | Midhun Maniyappan9074921134 CGH Earth Resort ,+91
9447399455

6. | Shyam Chandran CGH Earth Resort ,+91

7 B 9447399455

7. | Libin Baby 9544745816 Gulf Palms Co.Saudi Arabia

8. | Jerin Jacob 7994534116 Hycinth Trivandrum
04716662999

: 9. | Amala Antony 9633191808 Movenpick Hotels &
\ Resorts ,Kuwait , +965

22055700

10.| Jismon Jose Movenpick Hotels &
Resorts .Kuwait , +965
22055700

11.| Akash M S 9207511715 One & Only Dubai , +971 4
399 9999 |

12.| Akash Mathew John 9144294167 One & Only Dubai , +971 4
399 9999

13.| Alan V Jose 9747662737 One & Only Dubai , +971 4

; S 399 9999
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14.

Amal Das 9497634123

One & Only Dubai , +971 4
399 9999

15.| Amith V A 946116370 One & Only Dubai , +971 4
399 9999

16.| Anoop Antony 7909219766 One & Only Dubai , +971 4
399 9999

17., Anson Johnson 7902338605 One & Only Dubai , +971 4

399 9999

18.| Bibin Sebastian 9447129341 One & Only Dubai , +971 4
399 9999

19.| Bijo Joseph 9745337495 One & Only Dubai , +971 4
399 9999

20.| Jibin Joseph One & Only Dubai , +971 4

399 9999

21.| Johnson Thomas One & Only Dubai , +971 4
399 9999

22.| Josemon Johny One & Only Dubai , 1971 4
399 9999

23.| Joyal Sebastian One & Only Dubai , +971 4
399 9999

24.| K M John Francis One & Only Dubai , +971 4
399 9999

25.| Lidhin Cyrus Hycinth Trivandrum
04716662999

26.| Nithin Krishna One & Only Dubai , +971 4
399 9999

27.| Yesudas Reyon Coconut Lagoon Abu Dhabi,

28.| Bibin Sunny 9747622784 Pricol Pvt Ltd , +91
7397774844 ( In Mobile)

29.| Binu Varghese 9745337495 Pricol Pvt [td , +91
7397774844 ( In Mobile)

30.| Don Xavier 9895123693 Pricol Pvt Ltd , +91
7397774844 ( In Mobile)

31.| Bharath Joshy 9447129341 Ramee Grand Hotel Bahrain

B , 197339175048

32.| Jerit Mathew Ramee Grand Hotel Bahrain
, 197339175048

33.| Akshay Nandhu 9747662737 Sun Resort & Spa Rajasthan
, 074120 69556

34.| Aromal Suresh 9495747322 Sun Resort & Spa Rajasthan

, 074120 69556
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35.| Gijo Varghese 9895123693 Sun Resort & Spa Rajasthan
, 074120 69556

36.| Jacob K Thomas Sun Resort & Spa Rajasthan
, 074120 69556

37.| Mariya A.T Sun Resort & Spa Rajasthan
, 074120 69556

38.| Nirmal Kj Sun Resort & Spa Rajasthan
, 074120 69556

39.| Tibin Mt Sun Resort & Spa Rajasthan
, 074120 69556

40.| SURAIJ K DILEEP Travel Saga , +91
7558066925

41.| RADHIKA B Kyara Group

42.| Sandramol Amicus Communication ,
0484 2531120

43.| Bhuvaneshwari Devi S Amicus Communication ,
0484 2531120

44.| Aswathy Krishnan Amicus Communication ,
0484 2531120

45.| ASWATHY PC Spider Techno Soft Pvt Ltd ,
0484 3511484

46.| Mary Kesiya Amicus Communication ,

- 7 0484 2531120

47.| NIKHIL OUSEPHACHEN THAYIL | ALZA INCORPORATION

48.| Mcenakshi A.J Claysys Technologies Pvt
Ltd ,080 4837 2522

49.| Rithu B Claysys Technologies Pvt
Ltd ,080 4837 2522

50.| Shehara Mahin Claysys Technologies Pvt
Ltd 080 4837 2522

51.| Sourav Dev S Itnet Infocom Pvt Ltd , 0484
4012333

52.| Sreyas S Claysys Technologies Pvt
Ltd, 080 4837 2522

53.| Varun Martin Claysys Technologies Pvt

Ltd, 080 4837 2522

ar Manorama Jn:
Chenha;;
688 52+
o FR. BALJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT




54 | Sruthi Chandran Sreevalsam silks

55 | Avani S Malabar Group

56 | Ajay P Chandran Factweavers, MG road Kochi |
DX Global Software Solutions, Palarivattom,

57 | Kenaz loy Kochi

58 | Aleesha Francis ELM Group, Kalloor, Ernakulam L

59 | Athulya Sajeev IdealMG Educare LLP, Infopark, Cherthala

60 | Bhuvaneshwari Devi Amicus Communications

61 | NabhasyaM $ Ayurkshethra Ayurvedic Group,Cherthala

62 | Sharun$ Sutherland,Chennai

63 | Hafis Saleem Northern Emirates , Dubai

64 | Nisha K J TCM Solar, Kochi

65 | Sebastian Richu Antony | BROT, Kochi

66 | Anitta Jimmy United Arab Emirates
67 | Anaswara S Sincere Associates, Cherthala
68 | Aleesha Maria Koshamattom Finance, Kottayam
69 | Anumol KS Icore Pioneer, Trivandrum
70 | Jeslin Thankachan Ten West Net, Kochi
71 | Ronia Mathew Mar. Gregorios College, Punnapra |
72 | Shehara Mahin Qubeslab, Kochi
73 | Varun Martin Claysys, Kochi )
o = o
Amicus Communications, Chénnai
Travel Saga Holidays, Kochi
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{ ] Rams Quality and Standardizations

76 | Anagha Anil Kunar } Consultant, Dubai -

77 | Radhika B ,' Kyaria Group of Institutions, Ernakulam

78 | Sandramol | Amicus Communications, Kochi
Lj’ 9 4 Aswathy P C Spider Techno Soft PVT LTD, Cochin _‘
1 80 l Krishna P C Naipunnya School of Management, Cherthala |
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Sheffield
Sheffieid Hallam
University
Howard Street
Sheffield S1 1WB
21 June 2021

Mr A Jacob Thomas

Sk

SiUk, Suite 9-13, First Floor,
indra Palace, H-Block, Middle Circle
Connaught Place, New Delhi

Dethi

110001
India

Qur Ref: ASTCASSTAT LOG730
der@atidynicom

Dear Mr Jacob Thomas

CAS STATEMENT - STUDENT ViSA
STUDENT NUMBER: 31033204

We are pleased to confirm that Sheffiekd Hallam University has issued you a Confemation of Acceptance
for Studies (CAS). The information provided to issue your CAS is on a separate sheet after the jast page
of this letter. You shouid use this information o compiete your visa application form.

Your CAS

if you intend to study at Sheffield Hallam University you must apply for your visa using this CAS. You wil
not be allowed to envol at Shetfield Hallam University if your visa was not issued using this CAS.

By issuing you a CAS Sheffield Hallam University is agreeing to be your sponsor in refation to your study
in the UK. As your sponsor Sheffield Haflam University is required to report to UKV significant changes
in your circumstances. For example,

Deferral (o a later start date
Non-enrolment

Exclusion or withdrawal
registration

Missing
Break in study

You have secured your place on the basis of agreeing to the University's terms and conditions. These
impose contractual cbligations on both you and the Universdy, At the end of this letter are the full Terms
of Student Sponsorship. Please ensure you read and understand these. They are in addition to the full
Student Terms and Conditions, Regulations and Codes that can be found at
hitp://students. shu.ac. ukirightsrules/regs. htmi.

Visa Extensions

If you are currently in the UK and you need to apply for a student visa it is strongly recommended that
you contact the Sheffield Hallam University international Experience Team who can advise and support
you with the visa apphication:

Goto: https lmudmahu ac.uk/shuspacecontent/international/contact-international-experience-team

v’ 4 f\ (2 ~ Wh;:'w ¥
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Enrolment at Sheffield Hallam University

In order to enrol on a course at Sheffield Hallam your visa must show the Sheffield Hallam University
sponsor licence number,

All international students must pay.ﬁﬂy percent of their tuition fee before enrolment.

Please note you must bring your passport and your UK Biometric Residence Permit (if applicable) to
your enrciment session.

You will need to show your original entry qualifications at your enrolment event. Photocopies will not be
-accepted. If your entry qualifications are not in English you must provide a certified translation.

Your start date

Your start date at Sheffield Hallam University is 15th September 2021. _ _
If this date is earlier than your course start this is because you are asked to attend an orientation prior to
the start of your course,

You must arrive at the University no later than 15th September 2021.
Unless you have been given specific permission hyr Sheffield Hallam University yvou will not be allowed
fo enrol if you arrive after this date.

If you wish to change your start date to a different intake, or if you are unable to arrive in time for ma
start of your course please contact cas@shu.ac.uk . .

Please note the year listed in your "Evidence Used to Obtain Offer” section is the academic year your
qualification was obtained. Unlike calendar years, an acadeimic year begins in Seplember and runs unlil
the end of August, so for this year the 2020/21 academic year started in September 2020 and will end in
August 2021. As an example, a qualification completed in August 2020 would be classed as the 2019/20
academic year, whereas a qualification completed in October 2020 would be classed as the 2020721
academic year. Please reference this example prior to contacting us regarding your year of completion,
if you feel your academic year is still wrong or for any other errors please emall cas@shu.ac.uk with the
subject heading “CAS ERROR.

On course registration

~ Under the rules of Student Visa the University is required to confirm you are attending and engaging
with your course. All students holding a Student Visa will be expected to register periodically throughout
the academic year to- canfirm this.  Your faculty will contact you via your student email with delalls of
when, where and how to register. If you have any further questions piease contact your faculty.

Other information

If you are disabled (this includes Dyslexia, mental health conditions and medical conditions) you may or
may not have indicated this on your application form. in either case, the Disabled Student Support Team
are keen to hear from you. If you would like to meet or talk to an adviser to discuss, in confidence,
possible support whilst studying please ring +44 (0)114 225 3964 (voice/minicom) or e-mail to
disability-support@shu.ac.uk.

Contacting Sheffield Hallam University

Please let us know if you change your address so that we can be sure any additional information we
send reaches you.

~ If you have any queries about the status of your application or the information shown on your CAS
statement please contact the Admissions Team on +44 (0)114 225 5555 or email at cas@shu.ac.uk .

If you have any course specific queries please contact Hallamhelp@shu.ac.uk quoting your Student ID
31033204,

Yours sincerely

| /‘ 7%=

FR. BAIJU GEORGE
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Student Sponsorship Obligations

By using this CAS to obtain a visa you agree that Sheffield Hallam University will sponsor you for the
purpose of coming to the UK to study. You agree to comply with the following terms, which are in
addition to the University's standard terms and conditions available at

http://students.shu.ac ukirightsrules 7. html.

In the event that you do not comply with any of these terms, you acknowledge that the University may be
required to notify the UK Visas and Immigration (UKVI) and/or cease sponsorship.

You agree that for the duration of your sponsorship you will:

- make yourself aware of and comply with the terms of your visa and/or right to remain in the UK
and understand that the University may not be able to provide you with prior notice that you may
be in breach of such terms.

- ensure that you hold a valid passport and inform the University promptly if you obtain a new
passport for any reason.

- ensure that you hold a valid visa and inform the University promptly if you obtain a new visa for
any reason,

- ensure that you inform the University promptly of any changes to your term-time address and
contact telephone number*,

- ensure that you enrol on your course of study within the stated enroiment period and inform the
University promptly if you cannot attend your expected enroiment session for any reason

- inform UKWV if you switch to a course within the University that is shorter than your original course.

- inform the University promptly if you intend to delay starting your course.

- inform the University promptly if you intend to finish your course early.

- comply with the University’s on course monitoring procedures.

- cooperate with the police, the Universily or UKV in any enguines.

University Sponsorship Obligations

Under the terms of its Student Visa Sponsor Licence, the University is required to report any significant
changes in your circumstances to UKVI. For example, if you do not turn up for enrciment, cancel your
course, defer the start of your course, increase the duration of your course, abandon or withdraw from
your course, are withdrawn from vour course, or are excluded from your course for any reason. .

Some of these changes will mean that the Univ&fsihr will cease to be your spdnsur, which will invalidate
your visa and right to remain in the UK. In complying with its sponsor duties, the University shall:

- carmy out its obligations in a fair and reasonable manner.

- notify* you when it has made a report about you to UKVI and the reason for the report.

- where it is reasonable to do so, notify” you of its intention to report prior to making the report to
UKWI.

- where applicable, notify* you of any period of time in which you have to act to prevent the
University ceasing to sponsor you as a student.

*the Urniversity will notify you via your term-time conltact address. Therefore, to ensure that you
- receive information promptly it is essential that you keep your contact details up-fo-date.

g
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21 June 2021

Sheffield
Hallam
University
CAS Statement - STUDENT VISA

PLEASE CHECK THE INFORMATION ON THIS CAS STATEMENT CAREFULLY.
IF ANY INFORMATION IS NOT CORRECT PLEASE E-MAIL cas@shu.ac.uk IMMEDIATELY PUTTING 'CAS
ERROR' IN THE SUBJECT LINE.

It is your responsibility to check the information shown on this CAS is comrect. Please check that all your personal
details are correct and the course end date is what you expected. Sheffield Hallam University will not be responsible
for any costs incurred should changes be required after your visa application has been submitted.

Student ID: 31033204

Family Name: JACOB THOMAS

Given Name: ALAN

Other Names: i

Date of Birth: 05/Aug/1997

Passport Number: T6872199

Nationality: INDIAN

Sponsor Licence Number: T G5NSYGW40

CAS Number: E4G3UJ4145U083

Course: Master of Science International Hospitality and
Tourism Management

Levei: RQF7 -

. Start Date: 15 September 2021
End Date: 30 September 2022
Course Fee for 2021/2: £14460
Course Fees Paid*: £6000
*Discounts have been applied as a credit within course fees paid
English Language Qualification:

Is SELT required: No

Reason not required Higher Education Institution {(HE!) sponsor has
made assessment

Previous UK Study:

Previously a UK Student?: N

Documents Used to Prove Qualifications:

We confirm that this course of study is academic progression from previous studies.

Master of Management in hospitality and tourism, Verified copy transcript, 2019/0, Marian college kuttikkanam.
Indian 12th Standard overall English score 112/148, Verified copy certificate, 2014/5, This qualification has been
assessed and ratified by Sheffield Hallam University as being equivalent to B2 or higher in each area.

BRP Collection:

On arrival in the UK you will be required to collect a Biometric Residence Permit (BRP). You must use the code
2HE352 in your entry clearance application. In the BRP Collection Field, select “alternative location” and enter
2HE352. The BRP will be delivered to Sheffield Hallam University and you can coliect it from International Student
Support on arrival. .

ATAS:
You do not need to submit an ATAS certificate for your chosen course of study.
o s
P s e
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abad exports

private limited vrviw.abad.in

AEPL/HR/2022 : Date: 18-10-2022

To,
Mr. AMAL K THOMAS
KOCHUPARAMBU

KANICHUKULANGARA
ALAPPUZHA-688582

Dear Mr. AMAL K THOMAS

Sub:- Appointment Letter

Further to our letter of offer/interview , we are pleased to inform you that you are hereby
appointed as STORE SUPERVISOR in our Organization to be based Abad Exports Pvt. Ltd, Aroor
as per terms and conditions discussed and agreed upon as under:-

1. This appointment is effective from 17-10-2022 the date of your joining our Qrganization:

2. Your monthly salary will be as offered by Management,

3. Your job functions and responsibilities as STORE SUPERVISOR will be as defined broadly
in the enclosed Annexure.

4. You will be placed on probation for a period of six months and the said period can be
extended by another three months on the expiry of the pericd of probation. if you are
not confirmed, your services shall be deemed to be automatically terminated. However,
unless you are confirmed in writing, you shall not be deemed to be permanent,

"

5. During probation, the notice period for termination will be 24 hours. .‘ v-""/—:‘hi?'\f"»‘

6. After successful completion of your probation, you will be confirmed in writir’ig as 3 /
- ven loyee of the Company. i

-’
-~ Al .
FR. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
>O: . CHERTHALA-688 524
’ O)O Regd Office : 40/1818, ¢-17 & C-18, Bay Pride Mall, Maring szvc. Ernakulam, Kochi - 682 031, Kerala - india.
234 410 4000 ¥ +91 484 4104010 @ info@abad.co.in Qocumentation: cnf@abadin A . it 1
@ +91 484 ccounts: accounts@abad.in

CIN USI909KL1994PTC007699 PAN « AABCAZGESR - ’
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IdealMG

Educare LLP
Personal & Confidential
15/12/2022
To Athulya Sajeev
Dear Athulya,

Further to the interview and discussion you had with us, we are pleased to offer you the
position of Business Development Executive- IdealMG Educare LLP

Base salary Rs.108,000 /-p.a.
HRA Rs.48,000/-p.a.
Night Allowance Rs.24,000/- p.a.

{The above compensation wil be payable to you every month in the salary. You may claim income
Tax exemption as applicable within the parameters of the applicable Tax structure)

Personal ;
The component of Personal Pay is specific to each individual and varies with regards to person's
level, performance rating; contribution, skiils and competencies.:

Probation Period

You will be on probation for a period of 3 months from the date of your employment.
Subject to satisfactory performance during the probationary period you will be
confirmed in the services of the Firm.

During probational period either party may terminate the services by giving one week
Notice or salary in lieu thereof at the Firm’s discretion. However, aftér confirmation either
party will be required to give 4 weeks’ notice or Salary in lien of notice at the firm’s
discretion.

"\ (N
£
"Q: -“l‘;:—— 3 o
¥ FR BAIJU GEORGE
P PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

C-Wing, Office No C1-11,

i L 0091 9447356145
Chaithanya IT Building,

z3 Info@mgtuition.com
I & www.mgtuition.com

st Floor, KSHIL SEZ,
Infopark Cherthala - 688541




Job description:

Your duties and responsibilities will be explained to you on your joining. However, you
shall execute and perform all such duties that may be assigned to you by the firm from
time to time and the firm reserves its right to vary the seat its discretion.

Location:

Your initial place of posting will be Infopark Cherthala. However, the Firm deserves the right to
transfer you to any other Office/8ranch, Subsidiary or Associate Company of the firm, in India,
that is in existence or may come into existence at a future date.

Secrecy:

it is 2 condition of your employment that you will not, for whatever reason, divuige
without express written authority from the Management, any information relating to the firm
or any of its constituents or employees, as received by you in the course of your
employment and after the cessation of your employment with the firm,

Alternative Employment:

During the course of your employment with the firm, you will not engage yourseif directly
or indirectly in any trade, business, occupation, employment, service or calling whether for
remuneration or otherwise, without the prior written consent of the firm.

Conditions Precedent: The offer is made to you subject to the foliowing pre-
conditions:

a) The firm receiving satisfactory character references from suitable referees to be
suggested by yourself, preferably owe referee being a person who has supervised you in
professional capacity at some stage in your career.

Additionally; the firm reserves the right to seek references from your

current/previous employer(s), at any stage. Subsequent to your acceptance of this
offer Letter.

b) The firm receiving attested copies of all your degrees and professional
qualifications certificates and documentary evidence of scholarships or prizes won,
if any.

¢) The firm receiving a copy of the relieving letter from your previous employer.

d) The Self Declaration given by you in respect of your medical fitness is in order.

Notwithstanding anything containad in the above paragraphs, your services will be terminated
by the firm if you are found to be indulging in acts of commission/ Omission which may be
prejudicial to the interests of the Firm or any act of dishonesty, disobedience,
insuboerdination or any other misconduct or neglect of duty or in competence in the

discharge of duty on your part. ayn
Lot =
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Kindly note that you are required to join the firm as per the joining date agreed basis our
discussion not exceeding 10 days from the receipt of the letter, You are required to give
acceptance of the offer & above terms and conditions of employment immediately on
receipt of this offer letter, This offer letter will be valid for a maximum of 30 days from the
date of this letter.

We welcome you to ldealMG Educare LLP and look forward to having a long and mutually
beneficial association with you,

Yours Faithfully;

ﬁni@anﬂ Jpseph

HR Manager
idealMG Educare LLP
. ‘Empioyee Name & Signature

FR. BALJU GEORGE
| . PRINCIPAL
4 NAIPUNNYA SCHOOL OF MANAGEMENT
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Asst. Professor
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Ref: RAMS/HR/22/394
28+ July, 2022

Ms. ANAGHA ANIL KUMAR
Holder Indian Passport - V8081571

Dear Ms.Anagha Anil Kumar

OFFER OF EMPLOYMENT

pieasure in offering you emplo
effective date on 187

RAMS Quality & Standardization
nce with the terms and conditions

yment with
July, in accorda

We have
Consuitants{RAMS Group),

stated below. A
There will be an initial probation period of 6 months during this period your skills, attitude and quality
of work will be monitored and evaluated by the company. $hould you fail 10 achieve the standard

ght at any stageé during the probation period, terminate s

required Dy the company, company mi
contract accordance with the prescribed notice period.

POSITION

You will be employed in the capacity of Business Development Executive

It may be necessary for you to work at other operations of the company from time to time: details
will be discussed with you at the time of appointment.

At present you will be based in our Dubai office, but you m

depends on the jocation of work.

it 3 ,
HOURS OFWaHK=Y
You will have to work for 3 minimum of 8 hours per day. Office Timing will be from

08:30am 1o 5.30pm - Monday to Saturday,
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ay have to travel anywhere in VAE,
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24/05/2022
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DX GLOBAL SOFTWARE SOLUTIONS y
DXG SOFTS PRIVATE LIMITED |§ "4 ==

SALARY SLIP

; DX Global Software Solutions
Sumthsa BullGing, Palarivatiom. Ernakulam | Kerala, ingia - 682024

Salary Slip of the Month September 2022
Employee Code: 000 000 035 Employee Name: Kenaz Joy

Designation: Business Development Manager  Total Working Days. 25 days

Present Days: 25 days Leave Days: O Half Day: 0

Paid Leaves: LOP: O Days
. Basic Salary 52000 Y. 0 :
. HRA : 0 PE 3
Conveyance Allowance 0 Others 0
.lm = ‘o._ . S
Others ' o
Gross Aliowance 52000 Gross Deduction 0

Net Payment Rs. 52000/-

® -or-sscnsases @ vrisoxcsorrscom Q) wwwoacsarTsoom

’
0“& 4 V0 Datarscatioon Kache- 15, Kerals
- »
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To

Ms Sandramol,
Sandralayam
Kudavechoor (Po).
Vaikom. Kottavam-686144

‘Sub: Appointment as Management Tramees

Pear. Ms Sandramol,

Based on the campus interview we have had with vou we are pleased ter ppOAnEA O i o R e T
Trainee” 10 our orpanization. efleciive 2oth July 2021 ;

You will have to undergo traming in the orpamsaen lor aequiring ouheting: shills proakas
mformation and go 16 market stratepy: for a period of 3 anenths: On-the eapiy of i Santl s wi a3
“mouths. you will be absorbed fo the company by issuing & frosh appointment arder. pron idod v oar
performance is found 1o be satisfactony during the tetining period. 16 vour performance durivs O
treg period s found o be ansatisfacon: e trinum perod may be extended on [ ATV U

of the .oanugement for 3 Turther périad G2 aivms. if fnmd necessary

Dhuiring the traiting pertosd. vonwaitb be peid Stipemd of B 1250

Vour selection as a management trainee in the compans kvt il coaler sang s veala b i foreas e
appeuntment and same <hali be based on yoir pecormaenge dunng the st pertod and A ik
discretion of the company. ;

We welcome you on hoard for enhancing your Ao ledye s f shadls ot the tomamg

Wishing.you the very best.

Yours fuithfuily.

www.amlcus.co.in

Corpoféte Office: The Bunding 90N 767E Deshabhimant Road. Kaloor, Corhin GE2017 T |484) 2531120 mﬁﬁ%ﬁ%”
Registered Office: 7o 572711 {51 fionr. RV Buildings. Deshabhumam Jir., Kaioor, Coctun 882057 T id&]m PRI

Branch: : ; :
CHENNAL: Dot No- 33 15t Soce, Plot no'1, Krishna nagar. Reddy sireet, Virugambakkam Chennai - 600 092 Ph: 044 - 42716754
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Sg Spider Techno Soﬁ Pvt Ltd

Ernakulam, :
13" April 2021 ; %
: Sub: Job Offer Letter

Dear Ms.Aswathy P C,

With reference to your application dated 8" Aprit 2021 and the subsequent
interview we had with you on the same date with our GM, we are pleased to offer
you the position of Business Developrnent Officer (inhouse Operanons} at our
Corporate Office, Kochi.

You will be required to work 06 days'a week from Monday to Saturday. it's a fuli-

time position and you will be paid a monthly salary of Rs.10,000/- (Ten

Thousand only). Though the regular working hours are from 9:30 A.M to 6.00
P.M., you may be requned tc work extended hours as and when situation
warrants

You will be on probation for six months and if the Management is satisfied with
your perfarmance, you will be absorbed as a confirmed employee. You will be
eligible for company benefits which will be discussed during the emplovee
orientation program. Your appomntment with Spider Techno Soft anate Limited
will be w.e £ 15" April 2021.

if you choose t6 accept the offer, then please sign and return the duplicate coby

of this letter. If you have any questions. please contact me on 9847088810 or

email me at vg@spidertechnosoft.com

We are excited to have you on board with us very soon!

Regards,

*

V G Nair
GM- Operations
Administration | Spider Techno Soft Pvt. Ltd, Corporate Office

I, Aswathy P C, acknowledge that | have read, understood and acf€£ﬁ
_agree to be bound by the terms and conditions of employment.

Signature. NS\ ..oooviainianees :

fino Soft Private Limited
STy B QUGS Ernakuiany ¥orgia - Mot

Sub WWIW sty ricchinoschy cam

»
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Date: 26" July 2021

To
Ms Aswathy Krishnan.G,

Kunnummelveli,

Thanneermukkom (Po ).

Cherthala, Alappuzha - 688527

Sub: Appointment as Management Trainces

Dear Ms Aswathy,

Basgd'on the campus interview we have had with you, we are pleased fo appoint vou as a “Management
Trainee” in our organization, effective 26th § uly 2021,

You' will have to undergo training in the organization for acquiring marketing skifls, product
information and go 1o market strategy: for a period of 3 months. On the expiny of the said period of 3
months, vou will be absorbed 1o the company by issuing a-fresh appointment order. provided Mo
performance is found to be satisfactory during the training period. if your performance during the
training period is found to be unsatisfactory. the training period may be extended on the sole discrotion
of the management for a further period of 2 months, if found necessary.

During the training period. vou will be paid Stipend of Rs. 11.250/-

Your sclection as a management trainee in the company shall not confer youany vested right for regular
appointment and same shall be based on your performance during the training period and the sole
discretion of the company.

We welcome you on board for enhancing your knowiedge and shifls through the rainisg

Wishing you the very best.

Yours faithfully,

www.amicus.co.in mmg:!._______
130 25141 50CHERTEOLAGIRSdus co i

KOCHL v shimani Road, Kaloor. Cochin 682017 T 484} 2531 i R SASTSLE
Corporate Office: Trne Buiding °N 76 € Df?:B;“.mngs Deshabturmani Jn . Kaloor, Cochin 682017, T [484] 2347563, 2337827, 2397
R SR T4 715 dstfieor ROV, BUb -

, R
‘Registered Office: Na. Jri<

. . ckam \ai - B00 082 Ph: 044 - 42716754
LR Dsor N 33 st fioor. Plot no1, Kashna nagar, Reddy strest; Virugambakkam, Channai
CHENNAL Door Neo 3238t toor ik . Ras!



DX GI.OBAL SOFTWARE SOLUTIONS
DXG SOFTS PRIVATE LIMITED

N/

r.

SALARY SLIP

DX Global Software Solutions
‘Sumithra Building, Palarivattom, Ernakulam , Kerala, India - 682024

Employee Code: 000 000 035 ~ Employee Name: Kenaz Joy
Designation: Business Development Manager  Total Working Days: 25 days
Present Days: 25 days Leave Days: 0 Half Day: 0

_ Paidleaves: . LOP:ODays

ALLOWANCE AMOUNT DEDUCTIONS AMOUNT

FR. BAIJU GEORGE

PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEME
CHERTHALA-688524
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15D LRiUP QF RETIRTIVES

4" November 2022
EMPLOYFE OFFER LETTER

Dear Rakhi,

With reference to the interview, you have had with us, we are pleased to offer you the position
of “HR Associate™ for our company on the following terms and conditions:

e You will be paid a consolidated amount of INR 15,000 (Fifteen Thousand Rupees
only).

e This appointment is for a period of two years effective date of your joining and may be
renewed on a mutual basis. This arrangement is with effect from 7 November 2022
(or on a date that is mutually agreed) and will be valid for a period of two (2) years/s.

¢ In this capacity, during your probation period of six (6) months, you will be located in
Kochi and will report to HR Director, UGl or any other person nominated by the
company.

« However, your services could be transferred to any other Departments/Divisions of the
Company, notwithstanding your appointment in this company, your services could be
reassigned to any other company of the United Group of Initiatives.

» Youmay also be assigned such other duties as may become necessary for the organization
at the discretion of the Management in any Branch or Office of the Company and/ or its
Subsidiaries or Partner Companies.

« This appointment can be terminated by giving 1-month notice on ¢ither side or paymem
in lieu of shortfall in this notice period.

You shall observe all rules and regulations of the company. _
This cmploycc offer letter is valid for 1 month from the date of issue of the letter.

Kindly sign a copy of this letter in acceptance of the above-mentioned terms and
conditions and return the same for our records.

Signature:
| .. / 7 M/ s

Ms. Rajisha UR S : ! Mr. Ajith N s
HR Director ; ( Chairman
United Group of Initiatives : ~  United Group of Initiatives

- ; 1%

i
M’r).“.‘
FR. BAIJU GEORGE

PRINCIPAL
. KAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688'524

- info@uginitiative.com Office No 501, Al Waleed teal estate
wwwauginttiative.comn Montana Building, Karams. Dubai
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Weaving Big Data Solutions
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FR.BAIJU GEORGE
PRINCIPAL

CHERTHALA-688 524

NAIPUNNYA SCHOOL OF MANAGEMENT
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PRINCIPAL
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amicus

communicotiors

Date: 26™ July 2021

To

Ms Aswathy Krishnan.G,
Kunnummclveli,

Thanneermukkom (Po).
Cherthala, Alappuzha - 688527

Sub: Appoimmem_ as Management Trainces

Dear Ms Aswathy,

Based on the campus interview we have had wi i
b th you, we are pleased to appoint you as 4 “Management
Trainee™ in our organization, cffective 26th July 2021, o b

}(ou wnl_l have to undergo training in (he organization for acquiring marketing skills, product
information anq £0 to market strategy: for a period of 3 months. On the expiry of the said period of 3
mor!ths. you fvn" be absorbed to the company by issuing a fresh appointment order, provided your
pe_t:lgnnnnce is found to be satisfactory during the training period. If your performance during the
trawning period is found to be unsatisfactory, the training period may be extended on the sole discretion
of the management for a further period of 2 months, if found NCCeSSary. ’ ' ) '

~During the training period. you will be paid Stipend of Rs.11.250/-

Your selection as a management trainee in the company shall not confer you any vested right for reaular
appointment and same shall be based on your performance during the training period and the sole
discretion of the company.

We welcome you on board for enhancing your knowledge and skills through the training

Wishing you the very best, etbia .
RSt M
Yours faithfully, ,@w),, \
FR. BALJU GEORGE

For & on behalf of Amicus Communications,
PRINCIPAL

NAIPUNNYA SCHOOk OF

Managing Partne

Cherthata

Fin688 524 =

m
- o
<

www.amicus.co.in

7 .
KOCHI 2 Road. Kaloor, Cochin 682017 T (484} 2531120, 2531150, 2531150, info@omicys.co.in

i - o bhirnani & ;
: The Buiding 9°N 767E, Desha : _ : 2337827, 2337516
gg%@tg%%_ No. 37/Z111, st fivne. RV, Buildings, Deshabhimari Jn., Kaloor, Gochin Sty ol 2.{"553 . 3
Registarec VTS :

| 2 s - 044 - 42716754
%%Eﬁ%ﬁ Daer Ho: 33,1st floor, Plot no'1, Krishna nagar, Reddy streel, Virugambakkam, Chennai - 600 092. Ph: 044
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BHUVAN ESWARY DEVI

Management Trainee _
EMP ID: CHN/AC/21/106 —2m-at

FR. BAIJU GEORgE

Location: Kochi s cen
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PUNNAPRA P.O., ALAPPUZHA
| PH. : 0477 - 2288600, 9447051585

~

Fﬁ
4

RONIA MATH
Assistant.Professor
Department of English
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Dear Mr.Suraj Dileep

Congratulations, it gives immense pleasure to inform you that you have
been selected as Executive-Tours at Travel Saga Holidays Cochin .

You have successfully completed the selection process. You are requested to
report to Team leader Travel Saga Holidays at 10.30 Am on 31" March
2021. “During the interview, you made a moral commitment that you will
serve

Travel Saga Holidays for a minimum 1.5 years, you categorically state
you will abide by the commitment

Please bring the following testimonials at the time of joining; -

(1) One set of academic qualifications and 03 recent photographs
(2)  Character certificate from college
(3) Photocopy of d_ocuments for residence proof ( Aadhar Card) 03) qopies

Your gross compensation package is enclosed as an annexure to this letter, you

will be eligible for other benefits as applicable.
We look forward to welcome you to our team

il

Cherthal FR. BAIJU GEORGE
s PRINCIPA
Pin-688 524 NAIPUNNYA SCHOOL OF :;ANAGEMEM'

CHERTHALA-688 524




Best wishes,
Chithra Nair - Head ~Operations

- Monthly net Payable

Performance Incentive L
Sy ' - Monthly profit above

R 80,000 and above -
R 2,500, INR 90,000
nd above -INR 5 000,
1,00,000 and above
INR 10,000,will be
warded as incentive.
onthly profit above
150000 INR 5000 will

e additional incentive.

- Perfonnance Award is an incentive
rggram W "ivanable pay

_,-;‘fjfperforrnance m._. _rm

' e ﬁm Performance incentive is. based on the monthly performance
| of individual, which will be non-cumulatwe & .
: | /_s’\ WFEE AT :’SS-:IC'

=

oA . FR. BAIJU GEORGE
.caréii‘a:lqr?;m)n ¥ '-::' Ll g Sy . PRINCIPAL
Fmiw?h's% W _ NAIPUNNYA SCHOOL OF MANAGEMENT
A N, 5 3] CHERTHALA-688 524

9 TRAV£L$AGA HOUDAYS 2 Floor, Malzyekka!Towzr, Gtakkamrambu Pall«ssery Road, Thammanam RC, Chakkaraparambu Kochi, Kerata- 682032
.Mmavdsagahcﬁdays.wm L9 7358006925 [+9l 8304007595 @ travelsagaholidays.com
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One&Only

ROYAL MIRAGE

Dubat -
Akhil Augnstine Poge1 ol 3
Waiter

18 June, 2021

Mr. Akhil Augustine
Cochin - India

Dear Akhil,

It gives us great pleasure 10 offer you the following professional challenge as per the following details:

1. Position
Waiter.

2. Starting Date
Your date of joining will be no later than 01 September 2021

3. Pointof Hire
Y our point of hire will be Cochin, India from where a one-wey cconomy class ticket will bc provided.

4.  Remuneration :
Your monthly remuneration will be at Dhs,950/- (Approx. US$259). Your cligibility for service charge will also commence once s, ‘
you have successfully completed your probationary period. This will be calculated every six months (i.e. from Seventh month) S
and will be based on work performance, behavior and attendance. 7

5, Place of work
One&Only Management reserves the right to have you reassigned 1o a different unit within One&Onty Royal Mirage, Plbai or
One&Only The Palm, Dubai. Such assignments may be temporary oF permanent.

6. Working Hours

Your working hours will be nine (9) hours a day over six (6) days & week with one (1) day off.

7. Meals
The Hotel will provide you with meal facilities in the appropriate location.

8. Uniform / Laundry
You will be provided with a hotel uniform, along with laundry service.

9. Grooming .
All employees will be required 1o adhere to the Hotel's grooming standards. Male team members are required (0 have a clean-
shaven presentation thus, no moustache or beard is allowed.

10. Medical
10.1 A medical scheme will be provided for you as pei the Hotel's policy.
10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid- 19 protocols. you will be required 1o be
fully vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival.

11. Accommodation
You will be provided with 2 suitable shared accommodation (4 persons per room) in the staff-housing complex as per Hotel's

policy. ‘
AT
12. mns : v » 3% o o
~Fransport to end from the hotel will be pravided as per approved hotel Bus schodu( - :
GEORGE

yyerseas Travel ﬂLBM"“ ) \ _

with the provisions of the UAE Labor Law, you will be emillccpﬂ Shgeil] leave afien the

pne (1) year service andanfjuptly) therpafier. P’lease note 710 the completion of

of service, your vacation accrudl are Wil Lfp¢ caicu “}“\’ &%.r month. No vacation
f

¢ made though, should you ,rgsign prior to the complztion of st} “fbm \s of service. The vacation }p{iod isto
me that is operitionally convenient for the hotel. : W\

W\
A

ONEGONLY ROYAL MIRAGE, P.O. BOX 37252, DUBAL, UNITED ARAB EMIRATES et <, \ S
T +9714 399 9999 INFOBONEANDONLYROYALMIRAGE.AE \ ~
ONEANDONLYROYALMIRAGE COM
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13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rata recovery of advance expenses such as
recruitment, training. administrative and repatriation costs.

13.4 Upon completing two (2) years' service you will be eligible to a one way cconomy class ticket 1o Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with 2 one way economy class incoming ticket back
to Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years’ service you will be again eligible for a onc way cconomy class ticket to Cochin, India

and so for every subsequent two (2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment period,
you will then be responsible to reimburse the hotel 2 pro-rata amount of the ene way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward flight must be from a Dubai Airport.

14, ic [Halidays
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases concerning the

private sector. Public Holidays (hat are announced during your annuzl vacation may not be claimed.

There arc approximately 10 public holidays each year, which should be taken as day off when they occur. However, should you

be required to work on the public holidays, these days will be compensated as days in licu or paid as per hotel policy. If
: accur_uulatcd pending licu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

I5. Sick Leave
15.1 You will be entitled to 45 calendar days sick leave for cach year of service of which 15 days will be with full pay and the

following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled to sick leave after you have completed 3 months continuous service
with the hotel.

15.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of Contract / Termination

16.1Y our contract with the One&Only Royal Mirage will be on an open-ended basis.

The employment contract may be terminated by either party by giving two (2) months® notice. In the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemnity.

16.2 Should vou decide to terminate the cantract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travei-related expenses as well 2s repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior to the completion of two (2) years
you would bz responsible for bearing 50% of your recruitment, training. administrative and travel-related expenses as well
as repatriation costs. Y our outward flight must be from a Dubai Airport.

16.4 Should vou leave your employment, for whatever reason, before completing two ycars of contract, you may be imposed a
ban for 6 months to | year during which time you will not be allowed to work in the UAE.

17. Probation Period

You will be on a trial/probation period of six months during which either party can terminate your contract without notice.

18. Emplovment / Residency Visa
18.1 The Hotel will obtain the nccessary employment and residency visas, to enable you to carry out your duties in Dubai,
provided that these arc approved by the local authoritics. It is sgreed that you will take such action as is necessary on your
part to facilitate obtaining this.
182 This letter is com:dered part of the employment process, which will be completed upon the commencement of your official

duties, and su Ahe ’:Pproval of your Resudenif{mmt by the Ut}\nif%&mmcs authorities. All expenses related to
me b thr mc} 07 y 7 A ;

———

SHpdid you ¢ '€ b minimum of two (2)iyrems’, serv 'CW ‘Jmmwi!h an economy class one-way ticket, Dubai to
L\

‘ochin, India. \
; 7 C1PAL 1\
Near Manoraina ju: 3 PRIN Mmgﬂ' N\
OF \
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One&Only

ROYAL MIRAGI

Akhil Augusting Dubar  Jage3 ol ¥
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20. lndemnity,
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law End of

service benefits and entitiements will not be paid in cases of gross negligence, dishonesty. ilicgal activities or other cases as per
UAE Labour Law Article 120.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab

Emirates is particularly important.

22. Restrictions
During your assignment with the Hotel you may not become involved with any other service, oceupation or business without the
prior written consent of the Managing Director. -

23. Privacy P30 o8
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guesy(s) or any third
party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / ot Electronic.(including facchook,
(witter, youtube, written press, etc) for vourself or to a third party without the written consent / approval of both the Guest(s) and
Managemen!.
Failure to comply with the above will lead to disciplinary or legal action including termination.

24. Personal Property

The hotel does not accepl responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the
accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions please acknowledge this by returning a signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are canfident that your involvement will provide an important contribution to the
“One&Only Royal Mirage” experience. In return, you will receive invaluable overseas exposure, which can greatly contribute, 10
vour personal career growth. i

We look forward to welcoming you as a member of our team.

Yours sificerely,

omz Youis \>,
: Training Man aging Dire}p

P <]

Andre Leung
Director of Human Resources

| hereby confirm acceptance of the above
Akhil Augustine

NOTE:  This offer is only valid for ene week upon receipt

Cherthala
Pin-688 524




Best wishes,
Chithra Nair - Head —Operations

© EnmployeeNameMrSuraiKDilep
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Designation: Executive-Tours

B

. Compensation Elements | Monthly Salary

onthly net ayable
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Performance Incentive

onthly profit above

R 80,000 and above -

2.500. INR 90.000

Performance Award is an incentive and above -INR 3,000,
program which is part variable pay INR 1.00.000 and above
and purely depending up on LINR 10.000.will be
performance in terms of revenue. awarded as incentive.
Monthly profit above
150000 INR 5000 will

e additional incentive.

Note; Performance incentive is based on the monthly performance
of individual. which will be non-cumulative

—— i
/ F N FR. BAIJU GEORGE

PRINCIPAL
NAIPUNNYA SCHOOL (OF MANAGEMENT
CHERTHALA-GoY 524
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58 info@trTERGANGUAS T HN Q% 517558066525 | +91 8304007595 a\ y
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Retana

Manama

Empiloyment Contract - Expatriates

N P IR T e S

We are pleased to offer you employment with Downtown Rotana,
Manama managed by Rotana Hotel Maniagement Corporation PISC,

according to the foliowing terms and conditions,

This appointment is conditional upon obfaining all approvals,
authorizations, medical examination and visa permits as applicable to
you in terms of the Kingdom of Bahrain Labour Law.

Paosition

- Your designated position wil be Waiter. Your roles and

" responsiilities will be outiined in the attached job description, which

could be amended by the corporate office or the property as
required,

Reporting o
In your pasition, you will be reporting to the Captain.

+ Grade

Your position will be Grade 9 according to Rotana Grading System,

Hiring Status
" You will be hired on a single status.
Colleagues hired on single status, are not efigible to sponsor their
approval.

" family without the company’s written

2 Salary

You will receive a basic salary of BHD 120/- (One Hundred
Twenty Only) per month, payable in Bahraini Dinar,

Commencement Date
The officdal commencement date of ths ocontad &

Contract Period

wll__beunggyedm an uniimited contract with the requirement
memwmmﬁmhuﬁmm of

Page 1 of 5
Kingdom of Batrain. T: +973 1311 9999, £ <673 1311 92997, downtown.hotels 'MHWA WOF mm
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ALZA INCORPORATION

4 NEDUVACATTU BUILDING, NEAR

J r PIPELINE ROAD, BEHIND WINDSOR

\ l? /. ‘-\ l N -( RAJADHAANI, KOWDIAR TRIVANDRUM-
695003

To MR NIKHIL OUSEPHACHEN THAYIL

Letter of Offer
With reference to your application and the subsequent interview you had with us, we takepleasure in
offering you a position with the following details and on the terms and conditions discussed and agreed
upon by you at the time of interview.

Designation: Business Associates,Date of Joining:

On your date of joining, you are required to submit the following documents of the HRdepartment:
Graduation degree or Third year mark sheets. E e
Proof of residence (Copy of passport, ration card, bank statement, license or electricity / telephone bill).

rli n:
Last 2 salary slips.
Relieving / Resignation / Experience letter from last employer

You are required to submit the above mentioned documents within 3 days from the date ofjoining, failure to
which this offer will stand automatically withdrawn or cancelled.

ALZA INCORPORATION reserves the right to terminate your services in event of anyabsenteeism

during the Training Period.

Trainee shall ensure that ALZA INCORPORATION intellectual property is protected at all times and not do
anything to sabotage the company's reputation. Company is not liable forany payments, in case trainee
leaves within 21 days. The candidate shall not divulge

(through any mode of correspondence) any of company’s details to anyone who is not working with ALZA
INCORPORATION, misrepresenting Company or company’s channel partners or giving incorrect product
information or not complying with any of the above mentioned rules will attract a penalty and termination
of contract. If anybody were found tobe under the influence of alcohol during the business hours would be
‘immediately terminated without payment and might be liable for prosecution. ¢ '

During the training the BUSINESS ASSOCIATE will be paid on PBS Structure i.e up to 22kdepending on
their performance.

AHAMMED ALTHAF POTTACHOLA
BUSINESS HEAD

DATE: 21/05/2021
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Dear Mr.Suraj Dileep

Congratulations, it gives immense pleasure to inform you that you have
been selected as Executive-Tours at Travel Saga Holidays Cochin .

You have successfully completed the selection process. You are requested to
report to Team leader Travel Saga Holidays at 10.30 Am on 31" March
2021. *During the interview, you I made a moral commitment that you will
serve

Travel Sa%a Holidays for a minimum 1.5 years, you categorically state
you will abide by the commitment

Please bring the following testimonials at the time of joining: -

(1)  One set of academic qualifications and 03 recent photographs
(2)  Character certificate from college
(3) Photocopy of documents for residence proof ( Aadhar Card) 03) copies

Your gross compensation package is enclosed as an annexure to this letter, you
will be eligible for other benefits as applicable.

We look forward to welcome you to our team

\ '\. W (.\ M K/
l.l\.\llJl FR. BAIJU GEORGE
Pin-6B 52/ yied A4 PRINCIPAL
(/109 NAIPUNNYA SCHOOL OF MANAGEMENT
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ClaySys Technologies Pyt Ltd (ClaySys/Company) - Employment Offer and Agreement

11. | acknowledge that the Proprietary Information may relate to processes or products that are
theoretical. developmental and may or may not have been reduced to practical application in
prototype form. Accordingly. I understand that neither the Company nor its representatives have made or
make any representation or warranty as to the accuracy. completeness. or value of the Proprietary
Information. TO THE MAXIMUM EXTENT PERMITTED UNDER APPLICABLE LAW, | agree that
neither Company nor any of its representatives shall have any liability 1o me resulting from my use of the
Proprietary Information.

12. This Agreement shall be binding upon and is personal to me. Except as otherwise expressly provided
herein. neither this Agreement, nor any rights granted hereunder may be assigned, transferred. conveyed.
or encumbered, whether voluntarily or by operation of law, by me without the prior written consent of the
Company and any attempt to do so will be deemed null and void.

| agree any breach or default of this Agreement shall be construed in accordance with the laws of India
prevailing at the relevant time. Any dispute or difference or any question of interpretation of any of the
provisions of this Agreement arising before. during the pendency of, or after the expiry of this Agreement
shall be subject to the jurisdiction of the Indian Courts.

13. This Agreement shall be effective as of the first day of my Employment with ClaySys Technologies
Private Limited:

Employee Name:

Signature:

ID Type and No:

Date:

Witness Name & Signature:

Date:

Signed and Accepted in the presence of:

For CLAYSYS TECHNOLOGIES PRIVATE LIMITED

Name:
Title:
Signature: .
: {2 omh) L
‘-‘| | 7 B J =3
RS
Date

Signature: Nmmgggﬁg:mormmm
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ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

4. As a matter of record | attach hereto a complete list of inventions which have been made or conceived
or first reduced to practice by me alone or jointly with others prior to my Employment. which I desire
to remove from the operation of this Agreement: and | covenant that such listis complete:If  no
such list is attached to this Agreement. | represent that | have not made. conceived or reduced 10
participate any such inventions and improvements at the time of signing this Agreement.

5. If any application for any United States, India or other patent or copyright related to or useful in the
business of the Company shall be filed by me or for me during the period of one (1) year after the
termination of my Employment. the subject matter covered thereby shall be presumed to have been
conceived during my Employment with the Company. 2

6. 1 represent that my performance of all of the terms of this Agreement and as an employee or @.
consultant. as the case maybe. of the Company does not and will not breach any agreement to keep in’
confidence Proprietary Information acquired by me in confidence or in trust prior to my Employment
with the Company and | agree not to enter into any agreement either written or oral in conflict herewith.

7. lagree that all of my obligations under this Agreement apply to any Proprietary Information or
invention which has or will be acquired by third parties by purchasing the Proprietary Information or
inventions. or assets which contain such Proprietary Information or inventions, from the Company.

8. | agree that. during the term of my employment and for a period of two (2) vears after the termination
of my employment with the Company., [ shall not without the written consent of the Company engage
directly or indirectly. for myself or others, in any activity or employment in the faithful performance of
which it could be reasonably anticipated that I could be required or expected to use or disclose the
Proprietary Information. This covenant shall not be construed to limit in any way my obligation not to
use or disclose the Proprietary Information as set forth in Paragraph | above. Upon termination of my
employment | agree 1o advise the Company of the name and address of my intended future employer.

9. My obligations under this Agreement shall survive termination of my Employment. If any provision or
provisions of this Agreement shall be held to unenforceable by any court, the remaining provisions shall
be unaffected and shall continue in full force and effect.

10. No provision of this Agreement shall limit any rights of the Company under any copyright. patent, or .
other applicable law. Further. neither the delivery of documents or materials containing any Proprietary
Information nor any part of this Agreement shall amount to or be construed as granting any license,
consent. title to or right or interest in any part of the '

Proprietary Information,

] acknowledge and agree that:  (a) the Proprietary Information is confidential and valuable information
of the Company: (b)the Company derives economic value from the Proprietary Information net
being generally known to other persons who can obtain economic value from its disclosure or use: -
(c) any disclosure or unauthorized use of the Proprietary Information could cause irreparable harm
and loss to the Company: (d) monetary damages would be inadequate to compensate the Company” for
a breach of this Agreement. Accordingly. the Company. in addition to any other remedy to which it may
be entitled by law or in equity. shall be entitled to seek an injunction to prevent breaches. of this
___Agreement. and’to an order compelling specific performance of this Agreement. | shall reimburse- the.
d expenses. including attorney’s fees. incurred by the Company in enforcing

m - ll’

—

Signature: FR. B:I:;h%%ﬁgkcﬁ
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ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

1. At all times, both during my Employment and after its termination. I will keep in confidence and
trust all such Proprietary Information and | will not use such Proprietary Information other than in the
course of my work for the Company at the premises of the Company nor disclose any of such Proprietary
Information to any third party without written consent of the Company. | further acknowledge that the
Proprietary Information constitutes trade secrets and commercial or industrial secrets of the Company and
software artifacts such as source code, technical documents and communications regarding the same.

2. In the event of the termination of my Employment by me or by the Company for any reason. | shall
deliver to the Company all notes. documents, software executables and source code and data of any
nature pertaining to my work and any reproduction thereof in any form, and 1 shall not take with me any
notes. documents, software executables and source code or data of any description containing or
pertaining to any Proprietary Information. In case any of the above-mentioned notes. documents and
data is found to be unable to be delivered to the Company due to their nature. | shall erase or destroy it
immediately under the supervision of the Company.

3. With respect to information. inventions. discoveries. designs, and other works. including
improvements, which are developed. made or conceived by me. either alone or with others. at any time.
within or without normal working hours, during my Employment by the Company. arising out of such
Emplovment or pertinent to any field of business or research in which. during such Employment, the
Company is engaged or (if such is known to or ascertainable by me) is considering engaging. | agree:

(a) That all such information. inventions. discoveries, and other works. whether or not patented or
registered, shall be and remain the sole property of the Company and be deemed as the Proprietary
Information.

(b) To disclose promptly to an authorized representative of the Company all information, inventions and
discoveries, and all information in my possession as to possible applications thereof to industry and
other uses thereof or therefore.

(¢) Not to file any patent applications, copyright registrations or proprietary right registrations
relating to any such invention, discovery. work or design registration except with the prior consent of an
authorized representative of the Company.

(d) At the request of the Company. and without expense to me. to execute such documents and perform
such other acts as the Company deems necessary to obtain patents or to register copyrights or other
proprietary right on such inventions. discoveries. designs. or other works in any jurisdictions. |
agree that my obligation to render such cooperation shall continue after termination of this Agreement. In
case any patent or registration of copyrights or other proprietary right in relation to such inventions and
discoveries. designs or other works has been filed or obtained. I shall. without charge to the Company and
without subjecting myself to any cost there from. assign it to the Company or its designees.

Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire)
includes all rights of paternity. integrity, disclosure and withdrawal and any other rights that may be
known as or referred to as “moral rights™ (collectively “Moral Rights™). 1f despite this clause. | am
deemed under applicable law 1o retain any rights in any developments. including without limitation any
Moral Rights. I hereby waive. and agree to waive. all such rights.To the extent that such waivers are
deemed unenforceable under applicable law, | grant. and agree to grant. to the Company or its designees
the exclusive. perpetual. irrevocable, worldwide and royalty-free license 1o use. modify and max;k\Mc

develo without idéntifving me or seeking my consent. ’p e A 4t
! A\ . NNY . g
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ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

Emplovee Agreement on Proprietary Information. Data and Inventions

e This Agreement is intended to formalize in writing certain understandings and procedures which
will be in effect as soon as I, Meenakshi AJ start to be employed or engaged by ClaySys
Technologies Private Limited or any of its group companies or sister concerns or affiliates
(hereinafier called the “Company™) as an employee or consultant, as the case maybe.

I recognize that the Company. together with its affiliates. is engaged in (i) a continuous. program of
research and development with respect to its business, present and future. including fields .generally
related to its business. and (ii) providing consulting services 1o its customers and prospective customers
with respect to the research and development programs of the Company as they apply to products and
services sold by the Company. : R

| understand that:

A. As part of my employment or engagement, as the case maybe with the Company (cellectively referred
to as “Employment”). | am expected to make new contributions and inventions of value to the Company.

B. My Employment creates a relationship of confidence and trust and confidentiality between me and the
Company with respect to any information of a confidential or secret nature,

(1) Applicable to the business of the Company and its affiliates.

(2) Applicable to the business of any customer of the Company, which may be made known to
me by the Company or learned by me during the period of my Employment (hereinafter called
“Proprietary Information™).

-~ €. By ~way of - illustration, but not limitation. Proprietary Information includes .trade - secrets.
processes. formulas. notes. data, know-how. improvements, inventions. techniques, customer lists and
other information concerning design. construction, configuration. internal working. internal functions.
and/or cost or expense of research. development. manufacture. assembly. installation, marketing.
marketing surveys or analysis. pricing or licensing. as well as other financial data pertaining to any and all
present and/or future developments, processes or devices. or component parts thereof. relating to the
Company’s business: and shall further include other commercial and technical secrecy that is' not
available to the public and has economic value. | further acknowledge that the Company has taken
measures 10 protect the secrecy of such information. .

D. The Company may sell the product, system, property or other assets to third parties, which may
contain Proprietary Information. In addition to any other obligations to the Company. | have a continuing.
obligation to maintain the confidentiality of such Proprietary Information for the buyer of such assets.
Any violation of the above-mentioned obligation shall be deemed as infringement of the trade secrets of
the Company.

In consideration of my Employment as an employee or consultant, as the case maybe. and the
_.gempensation received from time to time. | hereby agree as follows:

== |Near M;u'.om‘y{\:al
2 herthald
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ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS:

I agree that | have read. understand, and accept employment with ClaySys under the terms and conditions
stated in this agreement.

(Please sign below to confirm that you agree with the terms and conditions stated in this offer.)

Signature:

Printed Name:

Date:

Date of Joining (if requesting an alternative date):

Signature: Page 6 PRINCIPAL

NAIPUNNYA SCHOOL OF
U CHERTHALA-688 524



“, claysys

ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agrecment

COMPENSATION STRUCTURE

NAME: Meenakshi AJ

DESIGNATION: Software Analyst (L1)

WORK LOCATION :

Infopark. Kochi/Infopark Cherthala. Kerala“

CTC Salary per month: Rs.12

576/~ (Rupees Twelve Thousand Five hundred and seventy six onlv)

BASIC 6,289
HRA 3,965
Medical Allowance 357
Travel Allowance 357
Conveyance Allowance 357
MONTHLY GROSS PAY 11,325
EMPLOYEE'S CONTRIBUTION TO PF 883
EMPLOYEE'S CONTRIBUTION TO ESI 85
EMPLOYEE'S CONTRIBUTION TO PROFESSIONAL TAX 100
TAX DEDUCTED AT SOURCE 5
NET PAY 10,257
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 883
EMPLOYER'S CONTRIBUTION TO ESI 368
CT1C 12,576

enakshi A.J Signature: FRBa By GEORG
AYAAUSIAK NAIPUNN PR'A'W.'IPM, x
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ClaySys Technologies Pvt Ltd (ClaySys/Company ) - Employment Offer and Agreement

The impact of today's technology and pace of change is tremendous. We hope you are as excited as we
are to play a part in that revolution. At ClaySys. we are changing the world with our technical competence
and professional services, and our Intellectual Property creation initiatives which are very exciting
projects to be involved in. and we will be delighted to have you as part of our team.

To confirm your acceptance of this offer letter and the terms and conditions specified herein. please sign

in the space specified below and on each page against your name. and return the signed copy to ClaySys
on your onboarding day.

Sincerely,

Vinod Tharakan — Managing Director.
ClaySys Technologies Pvt Lid,
Cochin. Kerala, INDIA.

Near Manorama In: :
Cherthala

688 524

T

&) friet! kﬁéenakshi A{ MM signature: Page 4 FR-BA?:C:;',FA?‘RGB
= : PR
PUNNYA SCHOOL OF MANAGEMENT

CHERTHALA-688 524



< claysys

ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

13. During your service with the Company. vou are expected to devote your whole time and attention t0
the Company's affairs and refrain from directly or indirectly engaging in any other business. * -

14. Information pertaining to ClaySys operations and intellectual property. ClaySys client data and client
projects related documents are confidential and you shall not disclose to any third party any information
pertaining to your work at ClaySys or for ClaySys clients or infringe upon any intellectual property that
ClaySys is creating with which you may or may not be involved. You shall not disclose confidential
Company information or data pertaining to clients, projects and intellectual property through any
electronic means or websites, such as social medial sites, job sites etc. without prior approval from the HR
department of ClaySys. If you are bound by any confidentiality agreement with a previous employer. you
must notify the Company and indemnify the Company against any breach thereof. .

15. If any information furnished by you in your application for employment or. during .the selection
process is found at any time during your employment to be incorrect or false. and/or if you have

suppressed material information regarding your qualifications and experience, the Company may

terminate your services without notice or compensation
16. Leave and Vacation Policy

- a. From the date of your joining you will be entitled to 6 days of sick leave and-4 days of personal
or casual leave per year.

b. You will be entitled to 12 days of vacation leave per year.

c. You shall be entitled to avail leave only with prior approval from your manager, or you may be
asked to provide medical certification for sick leave continuously for more than 2 working days.

d. Based on your seniority within the company. the leave policy can be amended to authorize
additional vacation days as finalized by the company. :

e. For specific assignments on non-working days. vour manager can authorize you to avail of
compensatory leave upon approval.

f.  An employee who becomes pregnant shall, upon submission of a certificate from a duly certified
medical practitioner to the Company. stating the presumed date of her confinement. be entitled 10
maternity leave provided that she has had not less than 12 months' continuous service with the
Company immediately preceding the date upon which she proceeds on such leave.

17. You will abide by all the rules and regulations of the Company which are in.force from time to time
and the Company shall have the right to vary or modify any or all of the above terms and conditions
which shall be binding on you.

ey PRINCIPAL
< Meenakshi A.J Signature: NAIPUNNYA SCHBOEOFMANAGEMENT
=/ CHERTHALA-688 524
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ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

The other terms and conditions of the offer are as follows:

1. Your posting will be in ClaySys at Kochi Infopark/Cherthala Infopark. Kerala, You will be under
training for one month at our Cochin Office. You could be asked to relocate at any time. Your services
will be transferable and you may be assigned to any office of ClaySvs. a subsidiary, or associate
company. In such case. you will be governed by the policies of that location.

2. Your appointment is contingent upon satisfactory reference & background checks including
verification of your application materials. education and employment history. Your employment is also
contingent upon your ability to work for the Company without restriction (i.e. you do not have any non-
compete obligations or other restrictive clauses with any previous employer).

3. Your designation may be changed at the discretion of the Company depending on the work assigned to
you.

4. You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

5. 1f you are absent for a continuous period of 3 days without leave or obtaining your manager's approval.
you will be deemed to have voluntarily terminated your service without notice. .

6. You will be on probation until your successful completion of the probationary period is confirmed. The
probation period is [10] months and may be extended at your manager’s discretion. At any time during
this period, either you or the Company may terminate your service by giving 30 days notice.

7. Upon completion of probation period and confirmation as a regular employee. you may terminate your
service at any time by giving 60 days notice and the company may terminate your service at any time by
giving 60 days notice.

8. You will retire from the services of the Company on attaining the age of superannuation [58 vears].

9. Upon your resignation or retirement from the Company or termination of your services. you are
required to return all assets and property of the Company such as documents, machines, data. files and
books etc. (including but not limited to leased properties).

10. Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

11. Your individual remuneration is strictly between yourself and the Company. It has been determined
based on numerous factors such as your job. skills-specific background. and professional merit. This
information and any changes made therein should be treated as personal and confidential.

) lk{otlces shall be considered dul\ and properl\ delivered 1o the address on ﬂ_e \l/the
'/L'/“ i\
77\ W, s

Signature:
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ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

Date: 11* May. 2021.

Meenakshi A.l
Anjuthayil

S.N Puram P.O
Cherthala

Dear Meenakshi.

We are pleased to offer you the position of *Software Analyst (L1)' Attached are the specific terms and
conditions of our offer — please read these important details carefully. including your compensation
detailed on page 3. :

Acceptance and Commencement

Your appointment will be effective on your joining date on_12th May, 2021. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date. this offer will be withdrawn. : i

¢
To confirm your acceptance of this offer. you are required to:

&

-Respénd via email to hr@claysys.com or present an Acceptance letter at the ClaySys office. to
communicate acceptance of the offer and to confirm your joining date. Please note that if you do not
respond with your acceptance, you will not be allowed to join on the joining date specified above.

» Any change of joining date must be sent to hr@claysys.com at least 5 days prior to your original joining
date. The new joining date must be a weekday (except Saturday & Sunday) and should be no later than 5
days from the joining date specified above. On the joining date at 10:00 am., please note that it is
important to be on time to complete the joining formalities. If you arrive late. you will not be allowed to
join and must reschedule your joining date. On your joining date. please bring (i) the original and 1
photocopy of this letter duly signed and dated by you: (ii) 3 self photographs (passport sized. color photos
with a white background), (iii) the originals and 2 sets of photocopies of the following documents:

« Education degree certificate. Photocopies should include both front and back sides of certificate. - .
» Relieving letter or resignation acceptance letter from your most recent employer.

« Proof of identity. Bring 2 sets of photocopies of the following documents: passport. driving license.
aadhar card. voter’s identification card and PAN card. . A ;

+ If you have stated in your application to ClaySys that you are differently abled. please bring the
disability certificate as per the prescribed format. duly filed & signed.

* Please note that all of the above documents are mandatory and vou will not be allowed to join without
them.

Earppl iAl Signature: Page 1
e FR BP-?ZUU GEORGE
INCIPAL
NAIPUNNYA sc 00, OF MANAG
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Ramee Hotels & Restaurants Management Co. W.L.L
17 111999 | Fax 17 111888

PO, Box 11538, Hoora, Bahrain | Tel: 1 1Y 30 S9A s STa Y VA et Loyt i3 el NASTA e

WWW.Tameshoteis.com ramesg bliramesnotas oom ot I

E-mat rameagrpe. Dh@rameehotess.com | Web: www.ramesholgisbatvain. cam v/
C.R. NO: 043538-01 ETATA- N s
OFFER LETTER
REF.NO.RG-BAH-2021-345
Mr. Jerit Mathew Thursday, 23™ September 2021.
Bahrain i . :
Mobile No: 0091 9188504281
Dear Mr. Jerit, -
Bahrain, it gives us great pleasure

In reference to your application for 2 possible employment with Ramee Group,
to offer you employment under the following terms and canditions:

Position: Housekeeping Attendant.
BD. 80/- per month (Bahraini Dinars Eighty only per month).

Basic Salary:

Fix Service Charge: BD. 10/- per month (Bahraini Dinars Ten only per month).

Joining Date: 23-0CT-2021, Tentative. ;

Annual Leave: As per company. policy.

Point of Hire: India.

Contract Term: 12 months from the date of joining-

Probation Period: Three {3) months from the date of joining.

Working Hours: 54 (Fifty Four) hours per week.

Accommodation: Hotel Provided — Single shared Accommodation.

Transportation: Hotel Provided

~ Laundry: Uniform Only. -

Uniform: Hote! Provided.

Duty Meals: Hotel Provided.

Medical: You are covered under Private Medical Insurance along with Medical card.
Transfer: Inter-property.

party will have right to terminate the employee agreement with one day written
from the hotel by way of wages other than for time worked. Thereafter, Sbay
resign within the agreed contract duration including your probation
period, you will be liable to bear the cast of the repatriation tickets and othec related recruitment expenses. You

prior approval from the Committee/Management. Any violation

are not authorized to terminate any staff without (
of this rule will lead you to be personally responsible for the consequential financial or other loses to the company.
In case of your acceptance, please sign below and return the signed document to us. -~ R
This offer is contingent upon all type of approvals and clearances also including company and ministerial. This
offer terms are only valid once you come under our sponsorship as per Bahrain Labor Law. }

accepting this offer and becoming a valuable team member of Ramee Group

During the probation period either
notice and without compensation
(60) days in writing by either party. Should you

We look forward to you of Hotels, Bahrain.
Yours Sincerely, T ,

./,..—»-"" T _C»’-p '?.’.\.'.-i&_‘ f\: ’!"%—-
¢ ¢ ~ ":' 1

—~—
T —

(Signature) "A Date.
D00 ATVMHSIAR 31 FR. BAUUGEQRCE

50 FabHOBADUbal, UAE. Tel: 971 439 53 £88, Fax: 871 43 Qaé,&z&? -raiPRINGIPD G emirates net. ae
| 398/22, Satacruziwi, mumba-400054, Inda. Tet 91 226 040 708, Fax 97T &é@lmmmm%mmn
—>o!) gal i ga_rg 52020 RTHALA-6yg 52% o

A Subsidiary of Ramee Group of Hotels
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cemmunications
Date: 26" July 202
To
Ms Mary kesiya.M,
Thayyil(H),
Thyckal (Po),
Cherthala, Alappuzha - 688530

Sub: Appointment as Management Trainees

Dear, Ms. Mary kesiva.M .

Based on the campus interview we have had with you, we are pleased 1o appoint voun as o “Management
Trainee™ in our organization. effective 26th July 2021,

You will have to undergo training in the organisation for acquiring marketing skills. product
information and go to market strategy: for a period of 3 months. On the expiry of the said period ol 3
months, you will be absorbed to the company by issuing a fresh appointment order. provided vour
performance is found to be satisfactory during the training period. If your performance during the
training period is found 1o be unsatisfactory, the training period may be extended on the sole diseretion
of the management for a further period of 2 months. if found necessary.

During the training period. you will be paid Stipend of Rs. 11,250/-

Your selection as a management trainee in the campany shall nol confer vou any yested right for « QIRY
appointment and same shall be based on your performance during the training period and the sole
discretion of the company.

We welcome you on board for enhancing your knowledge and skills through the traming

Wishing you the very best,

Yours faithfully,

For & on behalf of Amicus Communications,

wWww.amicus.co.in
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accommodation also.

After reaching Trivandrum, kindly ask them to go
for Covid Test (which also needs to be submitted with
above documents).if they are taken vaccination ask them

please submit in HR duly.

Thanks & Regards,

Maneesh Gonuguntla ~
Deputy HR Manager

+91 9400000737 HYCINTH
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6. JoJo R : Housekeeping 9544700343 .

Aadhar card (Xerox)

College Bonafide certificate

Last semester Mark sheets (Xerox)
2 Photos

During their training tenure, we will give them a
stipend of INR 4000/-, which will include food and
accommodation also.

After reaching Trivandrum, kindly ask them to go
for Covid Test (which also needs to be submitted with
above documents).if they are taken vaccination ask them

please submit in HR duly.
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HR Manager - Hycinth Hotels 16 Aug
Naipunnya institute of Hotel Mana. :

Dear Suresh,

Greetings from Hycinth Hotels,

Thanks for your mail. Your students (listed
Below) are elected for 4 months on job training

with us, from 15! September, 21 to 315
December, 21. While joining, ask the studetns to
submit the below documents :

1. Abin T : F&B Service : 7510461225

2. Bharath Joshy : F& B Service :
9447129341

3. Lidhin Cyrus : F&B Service :
6238434798

4. Jerit Mathew : Housekeeping :
9188504281

s SQ%rin Jacob : F&B Service i [\;x/\?v

17994534116 5

'Io R Housekeenmg 195447 GRPJICEORGE
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accommodation also.

After reaching Trivandrum, kindly ask them to go
for Covid Test (which also needs to be submitted with

above documents).if they are taken vaccination ask them

please submit in HR duly.

Thanks & Regards,

Maneesh Gonuguntla

Deputy HR Manager .
+91 9400000737 — Y C IN T L
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6. JoJo R : Housekeeping :9544700343

Aadhar card (Xerox)
College Bonafide certificate
Last semester Mark sheets (Xerox)

2 Photos

During their training tenure, we will give them a
stipend of INR 4000/-, which will include food and
accommodation also.

After reaching Trivandrum, kindly ask them to go
for Covid Test (which also needs to be submitted with

above documents).if they are taken vaccination ask them

please submit in HR duly.
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HR Manager - Hycinth Hotels -~ '° Aug
Naipunnya Institute of Hotel Mana... :

Dear Suresh,

Greetings from Hycinth Hoteis,

Thanks for your mail. Your students (listed
Below) are elected for 4 months on job training

with us, from 15t September, 21 to 31
December, 21. While joining, ask the studetns to
submit the below documents :

1. Abin T : F&B Service : 7510461225
2. Bharath Joshy : F& B Service :
9447129341
3. Lidhin Cyrus : F&B Service :
6238434798
4. Jerit Mathew : Housekeeping :
9188504281
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MOVENPICK

HOTEL & RESORT
AL BIDA'A KUWAIT JOB OFFER

Date: 22 May2022
Dear Amala Antony

We take great pleasure in extending our offer of employment to you at Mévenpick Hotel & Resort Al Bida'a, Kuwait this
Employment Agreement outlines the terms and conditions of the employment offer.

Position : Waitress

Department : Food & Beverage Department

Contract Duration : Open Contract (Indefinite)

‘Monthly Salary : Your monthly basic salary will be KD 100 /- to be paid in arrears.

Probation Period : The first 100 days of your employment will be a probationary period. During the probation

periad, the employer may terminate your employment at any time without notice and without
payment being due for any end of service benefits.

Work Schedule : An average of 48 hours per week, schedulec over 6 cays and as required for the
satisfactory performance of your duties. In line with your level, overtime compensation is
paid as per Kuwait labour law.

Vacation : 30 calendar days of paid vacation plus the official public holidays of the country of
employment.

Accommodation : To be provided by the Employer as per the employee’s |evel.

Transportation : To be provided by the Employer from accommodation to hotel and vice versa.

Duty Meals : To be provided by the Employer at the Employee Dining Room.

Insurance : - You will be provided with a Health Card that entitles you to use the services of Government

Hospitals. & Clinics excluding dental, optical & maternity.
- You will be entitled to Life & Workman's compensation insurance as per the hotel policy.
- You will be entitled to sick leave for every year of your service as per the Kuwait labor law.

Airline Tickets : You are entitled to Economy Class.
- A one-way ticket, from your point of hire tc Kuwait to take up your employment
- One return ticket Kuwait-India—Kuwait for vacation purposes after 24 months of service.

- Airline tickets cannot be accumulated, cannot be reimbursed and do nol represent a cash
benefit.

Yours sincerely,
Movenpi otel & Resort Al Bida'a

Abdul Rahman Al Habbad ~ — — / 5 /2 e

Talent &Culture Director

| agree to the terms and conditions presented in this Job Offer:

Name and Signature ‘ Lk 'y b T
Date. £ \
Mavenpick Hotet & Resort ATEida'a Kuwait -
Salmiya 22 7306 | Kuwait
Phone + £
resort it @ pick conry 111 4AE I \JuU GE?‘RG
A\ move R conyk g RN PRINCIP  AGEMENT
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One&Only

ROYAL MIRAGE
Hiro Joseph Appacian Mulakulamkaian! Diibai ’ Faye3 0l 3
Housekeeping Anendmm

20. Indemnity .
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activities or other cases as per
UAE Labour Law Article 120.

21. Conduct
The United Arab Emirates is # Muslim country, personal conduct, proper decorum and respect of the values of the United Arab

Emirates is particularly inporiant

22, Restrictions

During your assignment with the Hotel you may nol become involved with any other service, ‘occupation or business avithout the
prior written consent of the Managing Director. . ¢

23. Privacy
People’s privacy is now of utmost importance, and thercfore we should nat take picture(s) / video(s) of any guest{s) or any third

party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (includirg facebook,
twitter, youtube, written press, etc) for yourseli or to @ third party without the writien consent / approval of both the Guest(s) and
Management.

Failure to comply with the above will fead to disciplinary or legal action including termination.

-~

24. Eersonal‘Progerlz )
The hotel does not accepl responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions please acknowledge this by retuming a signed copy of this letter,
together with a clcar copy of your passport, ten (10) colored passport photographs, with whitc background.

Once again we thank you for your time and we are confident that your involvement will provide an important contribution to the
“One&Only*Royal Mirage” experience. In return, you will receive invaluable overseas exposime, which can greatly contribute, to

your personal carcer growth. . \ \, !
|
\ \ </
\/
Andre Leung

; 7’ - J \\ :
Director of Human Resourc \s & Training ; Mianaging Director

We look forward to welcoming you as 2 member of our team.

-~

Ygurs sincerely,

1 hereby confirm acceptance of the above + Date
Bijo Joseph Appachan Mulakulamkalayil

NOTE: This offer is only vulid for one week npon receipt.

y *n'- )
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One&Only

ROYAL MIRAGE
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Bijo Josepdt Appacian Mulakwlambalavil Lubuy Voge 2 of 8
Housekeeping Anendan

13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and ghove your annual pgid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rata recovery of advance expenses such as
recruitment, wraining, administrative and repatriation costs.

13.4 Upon completing two (2) years’ service you will be cligible to a onc way cconomy class ticket to Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with & one way economy class incoming tickel back
to Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years’ service you will be again eligible for a one way cconomy class ticket to Cochin, India

and so for every subsequent two (2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment period,
you will then be responsible to reimburse the hotel 2 pro-rata amount of the one way ticket 1o Dubai only. You would be
also responsinle for your repatriation costs. Your outward flight must be from a Dubai Airport.

14, Public Holidays
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases concerning the

private sector. Public Holidays that are announced during your annual vacation may not be claimed.

There are approximately 10 public holidays each year, which should be taken as day off when they occur. However, should you

be required to work on the public holidays, these days will be compensated as days in lieu or paid as per hotel policy. If

accumulated, pending licu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15. Sick Leave

15.1 You will be entitled to 45 calendar days sick leave for each year of service of which 15 days will be with full pay and the
following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Pleasc note however, that you will only be entitled to sick leave after you have completed 3 months continuous service
with the hotel.

15.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overscas leave.

16. Duration of Contract/ Termination

16.1Y our contract with the One&Only Royal Mirage will be on an cpen-ended basis.

The employment contract may be lerminated by either party by giving two (2) months’ notice. In the event of gross
misconduct, the Holel shal! be entitled to terminate you without notice or indemnity.

16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of vour recruitment, training. administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should vou decide to terminate the contract after the completion of one (1) year, and prior to the completion of two (2) years
you would be responsible for bearing 50% of your recruitment. training, administrative and travel-related expenses as well
as repatriation costs. Your outward flight must be from a Dubai Airport.

16.4 Should you icave your employment, for whatever reason, before completing two years of contract, you may be imposed &
ban for 6 months to | year during which time you will not be allowed to work in the UAE.

17, Probation Period
You will be on a trial/probation period of six months during which either party can terminate your contract by giving one (1)
month notice.

18. Employment/ Residency Visas
18.1 The Hotel will obtain the necessary employment and residency visas, to enable you to carry out your duties in Dubai,

provided that these are approved by the local authorities. [t is agreed that you will take such action as is necessary on your
part to facilitate obtaining this.

18.2  This letter is considered part of the employment process, which will be completed upon the commencement of vour official
duties, and subjeet to the approval of your Residence permit by the United Arab Emirates authorities. All expenses related to
this will be borne by the Hotel.

‘9. Repatriatiop B \
! A vom FORPING & minimum of two (2) years™ service, vou will be provided with an economy classo ay yeket, D&gn’ 10
. ' A\ .\.\‘
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One&Only

ROYAL MIRAGE
Bijo Joseph Appachan Muickutamkalayil Duia
Housekeeping Attendan!

12 November, 2021

Mr. Bijo Joseph Appachan Mulakulamkalayil
Cochin — India

c/o Al Amani

Dear Bijo,

Pagel ot

It gives us great pleasure to offer you the following professional challenge as per the following details:

1. Position
Housekeeping Attendanl,

2. Starting Date
Your date of joining will be no later then 30 November 2021

3, Point of Hire

Y our point of hirc will be Cochin - India, from where a one-way gconomy class ticket will be provided.

4.  Remuneration

Your monthly remuneration wil] be at Dhs.850/- (Approx. US$232). Your cligibility for service charge will also commence once -
you have successfully completed your probationary period. This will be calculated every six months (i.c. {rom seventh m/onth

and will be based on work performance, behavior and attendance.

5. Place of work

|

/

One&Only Management rescrves the right to have you reassigned (o a different unit within One&Only Royal Mirage, Dubai or

One&Only The Palm, Dubai. Such assignments may be temporary or permanent.
6.  Working Hours

Your working hours will be nine (9) hours a day over six (6) days a week with one (1) day ofT.

7. Meals

“The resort will provide daily duty meal taken within the collcagues Dining Room at the hotel on a complimentary basis.

8. Uniform /Laundry
You will be provided with a hotel uniform. along with laundry service.

9, Grooming

All employees will be required to adhere to the Hotel's grooming standards. Male tcam members are required 1o have & clean-

shaven presentation thus, no moustache or beard is allowed.

10. Medical
10.1 A medical scheme will be provided for you as per the Hotel's policy.

10.2 COVID - 19 Precautionary and Safety Mcasures — in line with the UAE new covid-19 protocols, vou will be required to be
fully vaccinated. Or if already vaccinated. you will need to submit the certificate of vaccination upon arrival.

11. Accom

You will be provided with a suitable shared accommodation (4 persons per room) int

policy.

12. Transport

Transport (o and from the hotel will be provided as per approved hote! Bus schedule on a complimentary basis.

13. Vacation and Overseas Travel

13 1 br-accordance With the provisions of the UAE Labor Law, you will be entitled to thirty (30) days paid leave n\tgr the
‘ -------- ne (1) year service and annually thereafier, Please note that should you Al
' pRservice, your vacation accrual rate will be calculated at the rate of two days per month. No vac
hough. should you resign prior to the completion of six months of service. The vacation period

(s operationally convenient for the hotel.

resign prior to the comple

he staff-housing complex as per Hotel's
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Benefits Schedule: Single

This schedule provides an illustration of the benefits entittements under current Hotel policies. Please note
that these policies and entitiements are subject to review and may be amended from time to time at the

sole discretion of the Hotel.

Further details are available from your Human Resources Department:

Furnished accommodation plus reasonable utilities will be provided in Hotel team member
accommodation. This is currently a Sharing Room (Maximum 3 persons). Transport is

Accommodation |  qvided between team member accommodation and the Hotel. Please refer to Hotel
Accommodation Policy for further details.

i o il n
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arrangement(s) or agreement(s) to which you are or may be bound (including but not limited to any
restrictive covenant arising out of employment with any former employer). : g

29. Changes to Agreement

The Agreement replaces any previous employment agreements that may have been in existence between
you and the Employer and/or any Hilton group company. The Employer reserves: the right to make
reasonable changes to any of the terms of this Agreement. You will be notified in writing of any change as
soon as possible and in any event within one month of the change.

30. Company Policies & Procedures

Your employment is subject to the policies, procedures, rules and regulations of the Hotel'and Hilton, as
amended from time to time. - :

31. Governing Law

This Agreement and your employment with the Employer are governed by and shall be interpreted in
accordance with the provisions of UAE Federal Law No. 8 of 1980, as amended (the "Labour Law") and the
other laws in force in the Emirate of Ras Al Khaimah.

Please sign two copies of this Agreement and initial the bottom right hand corner of each page to signify -
your acceptance of this offer. Please retain one original copy for your reference and return one copy to the
HR Department within three (3) working days. If confirmation of acceptance is not received within this time,
this offer may be considered null and void.

Should you have any queries, the Human Resources Department will be delighted to assist, and can be
contacted on 072065137 or simo.benmbarek@hilton.com.

Charukrishnan, we look forward to receiving your acceptance of our offer and welcoming you to the team.

Yours sincerely
For and on behalf of the RAK Hospitality Beach LLC

Director of Human Resources  Cluster Director of Finance Cluster General Manager

| agree to and accept the terms and conditions of employment set out in the letter to me from RAK-
Hospitality Beach LLC. dated December 14, 2021.

| hereby give consent for my personal details to be held on record for the purposes of personnel records,
salary and benefits details, and career and management development purpog%ef._\,

-l
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Your basic salary will be AED 1,000.00 (One thousand United Arab Emirates dirhams) per month, paid in
arrears into a local bank account at the end of each calendar month.

7. Accommodation

You will be provided with sharing accommodation (maximum 3 Persons) benefits in line with your contract
status and the Hotel Accommodation Policy, which may be amended from time to time. Further details of
your entitlements under the current policy are provided in the attached Benefits Schedule.

8. Meals

You will be entitled to meals on duty in the team member restaurant in line with Hotel policy, which may be
amended from time to time.

9. Laundry

You will be entitled to reasonable laundry and dry—cleaning of your business attire in line with Hotel policy,
which may be amended from time to time. Further details are available from your Human Resources
Department.

10. Medical Cover

" You will be provided with private medical cover in accordance with the Hotel policy. Further details will be
provided by your Human Resources Department. Please note that cover for chronic and/or pre—existing
conditions may be subject to restrictions and dental and optical expenses are not included.

11. Life & Accident Insurance

Subject to underwriting requirements, you will be covered for life and accident insurance in line with Hotel
- and Employer policies. Further details are available from your Human Resources Department.

12. Working Hours

Your normal working hours will be an average of forty—eight (48) hours per week over six (6) days,
exclusive of meal breaks as per Hotel policy which may be amended from time to time. Please note that
working hours are scheduled by the Hotel based on business levels and may be extended. Any additional
hours worked will be compensated according to Hotel policy.

13. Annual Leave
You will be entitled to thirty (30) calendar days' paid annual leave for each complete year of service.
Entitlement to annual leave accrues on a monthly basis.

The scheduling of annual leave will be mutually agreed between you and your Manager. Annual leave

should be taken in the year of entitlement. You cannot carry over unused or accrued annual leave

entitlement to the following %/ear without the prior approval of your Manager. .\‘
S AT woe W‘:\/.

ill not usually be entitled to take annual leave during the t{1Rree months of
Ahtaken during this time will be unpaid.
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Hilton

PRIVATE & CONFIDENTIAL
December 14, 2021

Charukrishnan P
Cochin, India

Dear Charukrishnan,

We are pleased to offer you employment with RAK National Hotels | Hospitality Beach LLC (the
"Employer”), currently trading as Hilton Ras Al Khaimah Beach Resort (the "Hotel"), on the following terms
and conditions (the "Agreement”).

1. Position

You will be employed as Waiter/Waitress reporting to the Director of Food and Beverage or such other
person designated by the Hotel from time to time (your "Manager”). You may be required to undertake
other duties or work from other locations from time to time as the Hotel may reasonably require.

2. Date of Employment

Your employment shall start on the date that you report to work, which is expected to be December 29,
2021 (the "Date of Employment"”), and shall continue for an unlimited period unless or until terminated in
accordance with the provisions of this Agreement.

3. Conditions

Your appointment and continued employment are subject 10 you passing a medical examination in the
United Arab Emirates (the "UAE"), the granting of a UAE employment and residence visa. by the
appropriate authorities, the receipt of satisfactory references and security clearance, and proof of
educational and professional qualifications (if required). This may require you to sign an additional
employment contract for the purposes of lodging with the UAE Ministry of Labour.

4. Contract Status
Your position level is F on single status.
5. Probation Period

Fhefirst three (3) months of your employment will be a probationary period (the "Probation Period"). During
] Period, the Employer may terminate your employment at any time without notice and without
any. end of service benefits. During the Probation Period. you ma terminate, youremployment
ay's notice in writing. ,e)g HoeM ‘,/,%'

/ AM 30 JONHY AV LTI A 2 PR'
. d 3 JO0HI2 AY nusian M’PUNNYASCHOSE:)FPAL
cusamum"‘”“sz‘ EMENT

A1 ‘ 4
sadnniaan)



On completion of each twenty four (24) months' service, you will be provided with a vacation Flight
Allowance in line with Hotel policy, which may be amended from time to time. The Flight Allowance will be
paid through payroll. = \

The Flight Allowance amount is based on the average cost of an economy-class return ticket from Ras Al
Khaimah to the closest international airport to your Home Destination. For the purposes of this Agreement,
your Home Destination is defined as Cochin, India.

15. Sick Leave
There is no entitiement to paid sick leave during the first three months of employment.

After the first three months of employment, if you are prevented from attending work due to sickness or
injury, you will be entitled to sick leave under Labour Law, which is currently as follows:

a) atfull pay for a period of 15 days; and

b) at half pay for a further period of 30 days: and

c) unpaid for a further period of 45 days:

for each year of your employment.

Unused sick leave entitlements may not be carried forward to another year of employment and have no
cash value at termination of employment. All sick leave must be processed in accordance with the Hotel's
sick leave procedures. -

16. Public Holidays

You will be entitled to all public holidays and all days declared by the Government of Ras Al Khaimah or the
UAE Ministry of Labour as holidays for the private sector in the UAE, which should be taken as days of
when they occur.

Should you be required to work on a public holiday, you will be entitled to additional leave or compensation
as per Hotel policy.

17. Relocation

If you are recruited from outside of the UAE, the Hotel will provide a one-way economy-class flight ticket
for you from your Home Destination to Ras Al Khaimah prior to your Date of Employment. In addition, the
Hotel will meet the reasonable costs of relocation of your personal effects, including insurance in transit,
from your Home Destination to Ras Al Khaimah in line with Hotel policy. Further details are provided in the.
attached Schedule of Benefits and are available from your Human Resources Department.

18. Termination of Employment

After completion of the Probation Period, either party may terminate this agreement by providing two (2)
months' notice in writing. Your employment may be terminated without notice in the event of serious
misconduct as defined by Hotel policy and in accordance with Labour Law.: '

,_j/res the right to pay you your basic monthly salary and %qmer,mggth\y Allewances to -
which you 2ré entitled bader the terms of this Agreement in lieu of any noti periods =T \ ' ‘
". \)\' PN ——
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On termination of your employment, you will be paid all outstanding amounts of salary, aliowances and
_ other benefits to which you are entitled, which shall be accrued until your last day of employment (the
"Termination Date"), whereupon such entitiements shall cease.

If you are being paid in lieu of notice in accordance with Paragraph 18 of this Agreement, you shall be paid
a lump sum equivalent to your salary and allowances referred to in this Agreement for the remaining notice
period.

On termination of your employment for whatever reason, the Employer reserves the right to deduct from
any payments due to you (whether by way of salary, allowances, end of service benefits or other
payments), any and all debts or amounts owed by you to the Employer at the Termination Date. This
includes repayment of any annual leave taken in excess of your accrued entitiements at the Termination
Date.

On or before the Termination Date, you must return to the Hotel all items of property belonging to the Hotel
that are in your possession or under your control, including any keys, credit cards, passes, computer discs,
documents, financial and/or commercial information.

20. End of Service Benefits

“Upon termination of your employment, you will be entitled to an end of service gratuity in accordance with
the provisions of the Labour Law at the time of leaving. For the avoidance of doubt, end of service gratuity
- is calculated on basic salary only.

21. Repatriation

In the event that you resign after completion of two (2) years' service, the Hotel will meet the costs of an
economy-class flight for you from Ras Al Khaimah to your Home Destination, in line with Hotel policy.

Repatriation benefits must be claimed within thirty (30) days after the Termination Date, or they will be
forfeit. Please note that no repatriation benefits will be provided if you remain in employment or resident in
~ the United Arab Emirates after the Termination Date.

22. Personal Conduct

Personal conduct is particularly important for all team members, who are expected to maintain proper
. decorum at all times and to abide by the rules and regulations of the Hotel and the United Arab Emirates.

You must not publish or otherwise communicate to third parties any disparaging or derogatory comments
whether in writing or otherwise, concerning the Hotel, Employer, Hilton (including its officers. partners,
subsidiaries or employees ("Affiliates")) any of their officers or employees or customers or Hotel guests.

23. Health & Safety

It is your responsibility to fulfil your obligations under the Hotel policy in the following respects:
to take reasonable care for your own health and of persons who may be affected by what you dg‘(or do
not dg) at your place of work; and Ry o Ul o
to co-operate With-the-Hotel, Employer, Hilton and Affiliates within the respectk/ggmups in the effective
impleme P intenance of any rule, regulation or instruction for the safety, health and welfare of

. fellow t ustomers. FR. BAIJU GEORGE

esponsibilities are carried out within the Hotel's H%ﬁﬁé?mc P 11‘53

CHERTHALA-688 524




In the event that any restriction defined in the sub-clauses below shall be found to be void which would be
valid if some part thereof were deleted, such restrictions shall apply with such modification as may be
necessary to make them valid or effective.

b) Outside Business Interests
During your employment, you may not undertake any other paid employment within or outside working
hours without the prior written permission of the Hotel.

You are not permitted to have any interest in any business or undertaking that might interfere with the
performance of your duties or cause a conflict of interest. If you are uncertain whether or not this may be
the case you must seek guidance from your line manager.

c) Customers

You agree that you will not, on your own account or for any other person, firm, corporation or company, for
a period equal to your notice period after date of termination of your employment, however caused, directly
or indirectly solicit or attempt to solicit business from or engage in business with any individual, firm or
company who, within the period of one year before the termination of your employment, had been a
customer and/or business partner whom you had introduced to the Hotel, Hilton or any associated or
subsidiary company or with whom you had were actively engaged or involved by virtue of your duties at any
time within that period. Nor during this period will you interfere or attempt to interfere with the existing
business or trade relations between any client, customer or supplier and the Hotel, Hilton or any associated
- or subsidiary company.

d) Post-Service Restriction
Please note that the UAE authorities may apply a post-service restriction. Further details are available
from your Human Resources Department.

e) Inventions & Designs -

Any invention, design, trade mark or copyright work made, discovered or produced by you in the course of
your employment in connection with or that is capable of being used in connection with the business of
Hilton, or any associated or subsidiary company, shall forthwith be disclosed to Hilton and will belong to
Hilton. You agree that you will, at the request and reasonable expense of Hilton, sign all such documents
and perform all such acts as may be required fully to vest all such rights in Hilton or its nominee.

- f) Employing Relatives

Close relatives should not be employed in any situation where one would be responsible for managing,
auditing or authorising the work of the other. This also applies to personal relationships that may develop
in the work place; here the Hotel reserves the right to transfer one or both of the employees to suitable
alternative places of work.

28. Restrictive Covenants
o1hacn

Hilton does not condone or encourage any breach of any of your existing and/or future restﬁcﬁvﬁéﬁe_*)g’ngnt
obligations to your current/previous employer(s), and any offer of any employment by-Hilton is subject to
you being clear of any such obligations. Hilton discourages, and will not assist, support or condone any
attempt by you to circumvent unlawfully your restrictive covenant obligaliorﬁ_tgumG@%Uprevious
employer(s):

fployer(s) “ﬁ m;&l&%\g?hmm T
advise us about any restrictive covenants that w&‘h‘% mm.ﬁﬂ.ﬁﬂunng your

With acceptance of this offer, you warrant and confirm that you are free to work for
nent ob"igations to Hilton without breaching any other prior contract(s),

q




Policies.
24. Personal Property

Neither the Hotel nor the Employer, nor any company within the respective groups, accept any
responsibility for your personal property that may be lost. stolen or damaged within the Hotel or elsewhere,
and you should ensure that you have adequate personal insurance for your personal property. .

25. Data Protection

The Employer, Hotel and Hilton hold information relating to you. By signing this agreement, you consent to
the Hotel, Employer, Hilton and Affiliates, to process manually or electronically your personal data offshore,
in the UK, US and/or in the United Arab Emirates for the purposes of the administration and management
of your employment and/or the Employer's business. :

"Processing” includes obtaining, recording, holding or disclosing information or data and carrying out .
operations on the information or data. :

"Personal data” includes information held by the Employer or Hilton Worldwide, Inc. and its Affiliates as to
your physical or mental health, the commission or alleged commission of any offence by you and any
proceedings for such an offence (including the outcome or sentence- in such proceedings), your political
opinions, religious or similar beliefs, sexual orientation.

You consent to Hilton and Affiliates monitoring its communication and electronic equipment including,
without limitation, Hotel telephone, facsimile and e-mail systems, information stored on the Hotel's
computer equipment (including all electronically stored information that are the property of the Hotel) and
recordings from the Hotel's closed circuit television cameras.

To ensure that these records are accurate you are required to notify your HR department of any changes to
personalinformation as soon as possible, such as change of bank details, marital status, etc. The
Employer cannot accept liability where no written notification of a change has been received. :

26. Confidentiality

Except as required for the proper performance of your duties or as expressly authorised by your.Manager,
you must not use or disclose to any person outside the Hotel, Hilton or its Affiliates any information relating
to the business affairs or trade secrets of the Hotel, Employer, Hilton or its Affiliates that are of a private or
confidential nature. This includes any information relating to a guest staying at the Hotel which comes 10
your knowledge during the course of your employment. DRt .

This restriction also applies after the termination of your employment without time limit but will cease to
apply to information that may come legitimately into the public domain. . : :

Except as may be necessary for the proper performance of your duties, you must not make contact with or
communicate with any members of the press or media or anyone soO connected on behalf of the Hotel,
Hilton or its Af’fj!iates unless you have obtained the prior written permission of—)égx.\r Manager. . ,

Wt _.-A"é‘f‘r‘.”'""', 71 £an! * £ \WA
1 e S| . g '
———— - »
TS S :
g av it Wi 14
\

Activities - :
tlvou must obtain the written consent of the Hotel before engaging in any business,
Utside your normal working duties. FR. BAIJU GEORGE
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Dane: 26™ July 2021
To
Ms Bhuvaneswari Devi S.
Nedumchirayil (H)
Vayalar (Po),
Cherthala,Alappuzha-688536

Sub: Appointment as Management Trainces
Dear. Ms Bhuvaneswari Devi S,

Based on the campus interview we have had with you, we are pleased 1o appoint you as a “Management
Trainee™ in our organization. effective 26th July 2021

You will have to undergo training in the organisation for acquiring marketing skills. product
information and go to market strategy: for a period of 3 months. On the expiry of the said period of 3
months, you will be absorbed to the company by issuing a fresh appointment order, provided vour
performance is found to be satisfactory during the training period. If your performance during the
training period is found to be unsatisfactory. the training period may be extended on the sole discretion
of the management for a further period of 2 months, if found necessary.

During the training period, you will be paid Stipend of Rs.11.250/-

Your selection as a management trainee in the company shall not confer you any vested right Tor regala
appointment and same shall be based on your performance during the training period and the sole

discretion of the company.
We welcome you on board for enhancing your knowledge and skills through the trainmg
Wishing you the very best,

Yours faithfully.

For & on behal of Amicus Communications,

www.amicus.co.in

0. mfo@amicus co.mn

3 2337827, 23375616

o
o Thagmia— g
chmn688 524 /= ‘ 3
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REF.NO.RG-BAH-2021-346

Mr. Bharath Joshy Thursday, 23™ September 2021.

Bahrain
Mabile No: 0091 9447129341

Dear Mr. Bharath,

In reference to your application for 3 ;ossible employment with Ramee Group, Bahrain, it gives us great pleasure

to offer you employment underthe following terms and conditions:

Posilion: Waiter. S

Basic Salary: 8D. 80/~ per month (Bahraini Dinars Eighty only per month).

Fix Service Charge: BD. 10/- per month (Bahraini Dinars Ten only per maonth).

Joining Date: 23-0CT-2021, Teniative.

Annual Leave: As per company policy.

Point of Hire: India.

Contract Term: 12 months from the date of joining.

Probation Period: Three (3) months from the date of joining.

Working Hours: 54 (Fifty Four) hours per week.

Accommodation: Hotel Provided — Single shared Accommodation.

Transportation: Hotel Provided

Laundry: Uniform Only.

Uniform: Hotel Provided.

Duty Meals: Hote! Provided. ;
Medical; You are covered under Private Medical Insurance along with Medical card.
Transfer: Inter-property.

During the probation period either party will have right to terminate the employee agreement with one day written

notice and without compensation from the hotel by way of wages other than for

time worked. Thereafter, Sixty

(60) days in writing by either party. Should you resign within the agreed contract duration including your probation
period, you will be liable to bear the cost of the repatriation tickets and other. related recruttment expenses. You
are not authorized to terminate any staff without prior approval from the Committee/Management. Any violation
of this rule will lead you to be personally responsible for the consequential financial or.cther loses to the company:
In case of your acceptance, please sign below and return the signed document o, us. ,

This offer is contingent upon all type of approvals and clearances also including compar ,and ministerial. Thts

offer terms are only valid once you come under our sponsorship as per Bahrain Labor Law.

Welookforwudmywawﬁngmsoﬂaandbecormngavamableteammberdriam.ecroupofﬂom‘b.sahnin.‘

Yours Sincere&,

Chainpal'l'g-uanaglng Director

Date_

- z (Signature)

seautgt A
T ama

TN

BR/22. Santacnziw), mumbai-400054, Inde. Tel 81 226 040 703, Fax: 871
L—>0l gal i _8d g 020 |
A Subsidiary of Ramee Group of Holels

Dubal. UAE, Tal: 871 439 63 888, Fax: 871 43 964 080,

o P\ v A
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\ Regards,

Ernakulam,
13" April 2021
Sub: Job Offer Letter

Dear Ms,Aswathy P C,

With reference to your application dated 8" April 2021 and the subsequent
interview we had with you on the same date with our GM, we are pleased to offer
you the position of Business Development Officer (Inhouse Operations) at our
Corporate Office, Kochi.

You will be required to work 06 days a week from Monday to Saturday. It’s a full-
time position and you will be paid a monthly salary of Rs.10,000/- (Ten
Thousand only). Though the regular working hours are from 9:30 A.M to 6.00
P.M., you may be required to work extended hours as and when situation

varrants.
iou will be on probation for six months and if the Management is satisfied with
your performance, you will be absorbed as a confirmed employee. You will be
eligible for company benefits which will be discussed during the employee
orientation program. Your appointment with Spider Techno Soft Private Limited
will be w.e.f 15 April 2021.

:}:fyou choose to accept the offer, then please sign and return the duplicate copy
of this letter. If you have any questions, please contact me on 9847088810 or
email me at vg@spidertechnosoft.com

We are excited to have you on board with us very soon!

V G Nair
GM- Operations
Administration | Spider Techno Soft Pvt. Ltd, Corporate Office

I, Aswathy P C, acknowledge that | have read, understood and accept this offer
and agree to be bound by the terms and conditions of employment.
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Date: 26" July 2021
To

Ms Aswathy Krishnan.G,
Kunnummelveli,
Thanneermukkom (Po),

Cherthala, Alappuzha - 688527

Sub: Appointment as Management Trainees

Dear Ms Aswathy,

Based on the campus interview we have had with you, we are pleased to appoint you as a “Management
Trainee™ in our organization. effective 26th July 2021,

You will have-to undergo training in the organization for acquiring marketing skills. product
information and go to market strategy: for a period of 3 months. On the expiry of the said periad of 3
months. you will be absorbed to the company by issuing a fresh appointment order. provided your
performance is found to be satisfactory during the training period. If your performance during the
training period is found to be unsatisfactory, the training period may be extended on the sole discretion
of the management for a further period of 2 months, if found necessary.

During the training period. you will be paid Stipend of Rs.11.250/-

Your sclection as a management trainee in the company shall not confer you any vested right for reaular
appointment and same shall be based on your performance during the training period and the <ole
discretion of the company.

We welcome you on board for enhancing your know ledge and skills through the training

Wishing you the very best,

Yours faithfully,

For & on behalf of Amicus Communications,

Managing Partnc
= /

(\{0—?}\ qa a9 www.amicus.co.in
4 2 o { “". i b .
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Mr. LIBIN BABY

EMPLOYMENT OFFER

Dear LIBIN,

Gulf palms Co. is pleased to offer you a job as Kitchen Worker. We trust
that your knowledge, skills and experience will be among our most valuable
assets.

If you are to accept this offer you will be eligible to the following in accordance with our
company’s policies:

Position: Kitchen worker

Basic Salary: 1200 SR per month

Food Allowance: 300 SR per month

Bonus Scheme: Based on the company's set plan

Annual Salary Increase: Based on KPI based performance

Working Hours: 8 hours a day, 6 days a week

Medical: As per Company policy

Probation Period Three Months from date of work commencement

This offer is contingent upon you passing a mandatory medical checkup and Visa Stamping.
Please sign the offer to confirm your acceptance.

Regards

D Accept.
D Not Accept.

¥

-1
Near-Manogaa Jo; X J U —

s
FR %UU GEORGE
T
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accommodation also.

After reaching Trivandrum, kindly ask them to go
for Covid Test (which also needs to be submitted with
above documents).if they are taken vaccination ask them

please submit in HR duly.

Thanks & Regards,

Maneesh Gonuguntla ~

Deputy HR Manager : ‘
+91 9400000737 H \' C ‘ N T H
Thangienccs, T, Leats 69500 : "gl"::" :
-:»..Q‘L 1 6562995 B v S 4ATY uyu;tmm# »,
GST, E2AADCSHI IR MSME | UDYRM KL 17 2000070 . :
Caf¢ Jadk \é Sy e {3 Y L .U s ‘u
CROA \a# e . Sk

»(7”’““&‘(’
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6. JoJo R : Housekeeping :9544700343

Aadhar card (Xerox)
College Bonafide certificate

Last semester Mark sheets (Xerox)
2 Photos

During their training tenure, we will give them a
stipend of INR 4000/-, which will include food and
accommodation also.

After reaching Trivandrum, kindly ask them to go
for Covid Test (which also needs to be submitted with
above documents).if they are taken vaccination ask them

please submit in HR duly.

1)

B A ffik/r

FR. BALJU GEORGE
PRINCIPAL
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N
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HR Manager - Hycinth Hotels 16 Aug
Naipunnya Institute of Hotel Mana... -

ﬁ:a
Dear Suresh,
Greetings from Hycinth Hotels,

Thanks for your mail. Your students (listed
Below) are elected for 4 months on job training

with us, from 15t September, 21 to 31t
December, 21. While joining, ask the studetns to
submit the below documents :

1. Abin T : F&B Service : 7510461225

2. Bharath Joshy : F& B Service :
9447129341

3. Lidhin Cyrus : F&B Service :
6238434798

4. Jerit Mathew : Housekeeping :

9188504281
in Jacob : F&B Service Rumtid L

oR Housekeening 9344/%%&8‘“

,‘ ’_ Ne ¢ f‘ ri‘ ol
k2 yeriidl
\ 9 Pin-o o 2
D>
< ‘ NAIPUNNYA SCHOOL OF MAN AGEMENT
N CHERTHALA-688 524
g Re!“,p)/ ; .
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1111/21, 8:20 PM Email - Naipunnya Institute of Hotel Management - Outiook

-~

Devi <training@cghearth.com>

To: Naipunnya Institute of Hotel Management <placement@nihm.ac.in>
Cc: chefjose@cghearth.com <chefjose@cghearth.com>

Dear Suresh.

Further to our discussions, the following candidares have been selected as Culinary
Tramnees on gross salary of Rs 12000 per month.

1) Alwin KK — Marari Beach, Mararikulam

2) Midhun Maniyappan — Spice Village, Kumily

3) Jojo R — Brunton Boaryard, Fort Cochin

4) Syam Chandran C S- Coconut Lagoon, Kumarakom

They have been intimated by mail and the HR incharges of these properties will contact
them regarding the jomning procedures & formahes.
Kindly advice them to be prepared to jon at the earliest.

Regards,
Devi

From: Naip ( (
Sent: W sday,. October 13, 2021 1(

To avi-CGHEar

Greetings from Naipunnya Institute of Hotel Management, Cherthala

This is with reference with CGH Cooperate Chef Joe and our telephonic conversation last day,
regarding Job opportunities for freshers in Production department for entire group.

| Have talked with each graduate students and re-confirmed their readiness to re-locate to any
place and property.

| have attached resume so students who are interested to start their career with you.

PS : Studentsin 5th semester can start their Industrial training by 2nd wee of December after their
university exam, if you have any requirement fee free to contact us , we are always honored to send
to your organization

Thanks and Regards

Suresh Mathews

Placement Coordinator

~Ph 7736630770 “ry ,M('\/'V

FR. BAIJU GEORGE
¥ PRINCIPAL
h&la 6; L ih g - NAIPUNNYA SCHOOL OF MANAGEMENT
s jsak CHERTHALA-688 524
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11/11/21, 6:20 PM Email - Naipunnya Institute of Hotel Management - Outiook

Devi <training@cghearth.com>

To: Naipunnya Institute of Hotel Management <placement@nihm.ac.in>
Cc: chefjose@cghearth.com <chefjose@cghearth.com>

Dear Suresh.

Further to our discussions, the following candidates have been selected as Culinary
Trainees on gross salary of Rs 12000 per month.

1) Alwin KK — Marari Beach, Mararikulam

2) Midhun Maniyappan — Spice Village, Kumily

3) Jojo R — Brunton Boatyard, Fort Cochin

4) Syam Chandran C 8- Coconut Lagoon, Kumarakom

They have been intimated by mail and the HR incharges of these properes will contact
them regarding the joining procedures & formaliues.
Kindly advice them to be prepared to join at the cathest.

Regards,
Devi

From: Nai [nstitute of Hotel Management [mailto:placement@nihm.ac.in]

Sent: Wednesday, October 13, 2021 10:30 PM

To: Devi-CGHEard

SUbjECTI Ref : Coaperate Chaf Joe : Production depa ant for CGH Earth aroup : Naipuninva Institute of

Greetings from Naipunnya Institute of Hotel Management, Cherthala

This is with reference with CGH Cooperate Chef Joe and our telephonic conversation last day,
regarding Job opportunities for freshers in Production department for entire group.

| Have talked with each graduate students and re-confirmed their readiness to re-locate to any
place and property.

| have attached resume so students who are interested to start their career with you.

PS - Students in Sth semester can start their Industrial training by 2nd wee of December after their
university exam, if you have any requirement fee free to contact us , we are always honored to send
to your organization
Thanks and Regards
Suresh Mathews
Placement Coordinator

r Ph»:~7~73f§07~70 ) - f . Az llia

FR. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
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11/11/21, 6:20 PM Email - Naipunnya Institute of Hotel Management - Outiook

Devi <training@cghearth.com>

To: Naipunnya Institute of Hotel Management <placement@nihm.ac.in>
Cc: chefjose@cghearth.com <chefjose@cghearth.com>

Dear Suresh,

Further to our discussions, the following candidates have been selected as Culinary
Tramnees on gross salary of Rs 12000 per month.

1) Alwan KK = Maran Beach, Mararikulam

2) Midhun Maniyappan — Spice Village, Kumily

3) Jojo R = Brunton Boatyard, Fort Cochin

4) Svam Chandran C S- Coconur Lagoon, Kumarakom

They have been inumated by mail and the HR 1ncharges of these propertes will contact
them regarding the joining procedures & formalities.
Kindly advice them to be prepared to jomn at the eatliest.

Regards,
Devi

From: Naipunnya Insttute of Hots ) ;
Sent: Wednesday, October 13, 2021 1

Greetings from Naipunnya Institute of Hotel Management, Cherthala

This is with reference with CGH Cooperate Chef Joe and our telephonic conversation last day,
regarding Job opportunities for freshers in Production department for entire group.

| Have talked with each graduate students and re-confirmed their readiness to re-locate to any
place and property.

| have attached resume so students who are interested to start their career with you.

PS : Students in S5th semester can start their Industrial training by 2nd wee of December after their
university exam, if you have any requirement fee free to contact us , we are always honored to send
to your organization
Thanks and Regards

Suresh Mathews Sk - 1L
Placement Coordinator _'_"N f"[\/]\/'
Ph:7736630770
FR. BAIJU GEORGE
e PRINCIPAL
PUNNYA SCHOOL OF MANAGEME
CHERTHALA-688 524 &
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11121, 6:20 PM Email - Naipunnya Institute of Hotel Management - Outiook

Devi <training@cghearth.com>

To: Naipunnya Institute of Hotel Management <placement@nihm.ac.in>
Cc chefjose@cghearth.com <chefjose@cghearth.com>

Dear Suresh.

Further to our discussions, the following candidates have been selected as Culinary
Trainees on gross salary of Rs 12000 per month.

1) Alwin KK — Maran Beach, Mararikulam

2) Midhun Maniyappan — Spice Village, Kumily

3) Jojo R = Brunton Boatyard, Fort Cochin

4) Syam Chandran C §- Coconut Lagoon, Kumarakom

They have been intimated by mail and the HR incharges of these propertes will contact
them regarding the joining procedures & formalities.
Kindly advice them to be prepared to join at the earliest.

Regards,
Devi

From: Naipunnva Institute ¢f riotel Management [mailto: placement@nihm.ac.in
Sent: Wednesday, October 13, 2021 10:30 PN

To: Devi-CGHEart!

Subject: Ref : Cooperate Chef Joe : Production departmant for CGH Earth group : Naipunnya Institute of

Greetings from Naipunnya Institute of Hotel Management, Cherthala

This is with reference with CGH Cooperate Chef Joe and our telephonic conversation last day,
regarding Job opportunities for freshers in Production department for entire group.

| Have talked with each graduate students and re-confirmed their readiness to re-locate to any
place and property.

| have attached resume so students who are interested to start their career with you.

PS : Students in Sth semester can start their Industrial training by 2nd wee of December after their
university exam, if you have any requirement fee free to contact us , we are always honored to send
to your organization .
Thanks and Regards
Suresh Mathews
Placement Coordinator

h+ 7736630770

NIHM 5 @ANJUAT e
Naipunfya Institute (gf | Management —é?f“ " f’“M/j(f
Naipunnye!5efa 81 & nagement DL : ;
Cheér Rlappuzhie= $88524 ~ FR.BAIJU GEORGE

PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
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‘. claysys

ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

prototype form. Accordingly. | understand that neither the Company nor its representatives have made or
make any representation or warranty as to the accuracy. completeness. or value of the Proprietary
Information. TO THE MAXIMUM EXTENT PERMITTED UNDER APPLICABLE LAW. | agree that
neither Company nor any of its representatives shall have any liability to me resulting from my use of the
Proprietary Information.

12. This Agreement shall be binding upon and is personal to me. Except as otherwise expressly provided
herein. neither this Agreement. nor any rights granted hereunder may be assigned. transferred. conveyed.
or encumbered. whether voluntarily or by operation of law. by me without the prior written consent of the
Company and any attempt to do so will be deemed null and void.

| agree any breach or default of this Agreement shall be construed in accordance with the laws of India
prevailing at the relevant time. Any dispute or difference or any question of interpretation of any of the
provisions of this Agreement arising before. during the pendency of. or afier the expiry of this Agreement
shall be subject to the jurisdiction of the Indian Courts.

13. This Agreement shall be effective as of the first day of my Employment with ClaySys Technologies
Private Limited:

Employee Name:

Signature:

ID Type and No:

Date:

Witness Name & Signature:

Date:

Signed and Accepted in the presence of:

For CLAYSYS TECHNOLOGIES PRIVATE LIMITED

Name:
Title:

Signature:

Date:

| 2 [Near Manorama Jn: FR-BA,JUG
Em ‘que ‘\H\pé‘g, arifiMartin Signature: Pag?kmapffkcﬂ
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to remove from the operation of this Agreement: and Icovenant that such list is complete. If  no
such list is attached to this Agreement. | represent that | have not made. conceived or reduced to
participate any such inventions and improvements at the time of signing this Agreement.

5. If any application for any United States, India or other patent or copyright related to or useful in the
business of the Company shall be filed by me or for me during the period of one (1) year after the
termination of my Employment, the subject matter covered thereby shall be presumed to have been
conceived during my Employment with the Company.

6. 1 represent that my performance of all of the terms of this Agreement and as an employee or a
consultant. as the case maybe, of the Company does not and will not breach any agreement to keep in
confidence Proprietary Information acquired by me in confidence or in trust prior to my Employment
with the Company and [ agree not to enter into any agreement either written or oral in conflict herewith.

7. 1agree that all of my obligations under this Agreement apply to any Proprietary Information or
invention which has or will be acquired by third parties by purchasing the Proprietary Information or
inventions, or assets which contain such Proprietary Information or inventions, from the Company.

8. 1 agree that. during the term of my employment and for a period of two (2) years after the termination
of my employment with the Company, | shall not without the written consent of the Company engage
directly or indirectly. for myself or others, in any activity or employment in the faithful performance of
which it could be reasonably anticipated that I could be required or expected to use or disclose the
Proprietary Information. This covenant shall not be construed to limit in any way my obligation not to
use or disclose the Proprietary Information as set forth in Paragraph I above. Upon termination of my
employment | agree to advise the Company of the name and address of my intended future employer.

9. My obligations under this Agreement shall survive termination of my Employment. If any provision or
provisions of this Agreement shall be held to unenforceable by any court, the remaining provisions shall
be unaffected and shall continue in full force and effect.

10. No provision of this Agreement shall limit any rights of the Company under any copyright. patent. or
other applicable law. Further. neither the delivery of documents or materials containing any Proprietary
Information nor any part of this Agreement shall amount to or be construed as granting any license.
consent, title to or right or interest in any part of the :

Proprietary Information.

| acknowledge and agree that:  (a) the Proprietary Information is confidential and valuable information
of the Company; (b) the Company derives economic value from the Proprietary Information not
being generally known to other persons who can obtain economic value from its disclosure or use:
(c) any disclosure or unauthorized use of the Proprietary Information could cause irreparable harm
and loss to the Company; (d) monetary damages would be inadequate to compensate the Company for
a breach of this Agreement. Accordingly, the Company. in addition to any other remedy to which it may
be entitled by law or in equity, shall be entitled to seek an injunction to prevent breaches of this
Agreement. and to an order compelling specific performance of this Agreement. I shall reimburse the
Company for all costs and expenses, including attorney’s fees, incurred by the Company in enforcing
my obligations-hereunder.

Tedge that the Proprietary Information may relate to processes or products that are

WS . . . .
dveldpmental and may or may not have been reduced to practical application in
L ol

un Martin Signature:
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course of my work for the Company at the premises of the Company nor disclose any of such Proprietary
Information to any third party without written consent of the Company. | further acknowledge that the
Proprietary Information constitutes trade secrets and commercial or industrial secrets of the Company and
software artifacts such as source code, technical documents and communications regarding the same.

2. In the event of the termination of my Employment by me or by the Company for any reason. | shall
deliver to the Company all notes. documents. software executables and source code and data of any
nature pertaining to my work and any reproduction thereof in any form. and I shall not take with me any
notes. documents, software executables and source code or data of any description containing or
pertaining to any Proprietary Information. In case any of the above-mentioned notes, documents and
data is found to be unable to be delivered to the Company due to their nature. 1 shall erase or destroy it
immediately under the supervision of the Company.

3. With respect to information, inventions, discoveries, designs. and other works, including
improvements, which are developed. made or conceived by me. either alone or with others. at any time.
within or without normal working hours, during my Employment by the Company. arising out of such
Employment or pertinent to any field of business or research in which. during such Employment, the
Company is engaged or (if such is known to or ascertainable by me) is considering engaging, | agree:

(a) That all such information, inventions, discoveries, and other works, whether or not patented or
registered, shall be and remain the sole property of the Company and be deemed as the Proprietary
Information.

(b) To disclose promptly to an authorized representative of the Company all information, inventions and
discoveries, and all information in my possession as to possible applications thereof to industry and
other uses thereof or therefore.

(c) Not to file any patent applications, copyright registrations or proprietary right registrations
relating to any such invention. discovery, work or design registration except with the prior consent of an
authorized representative of the Company.

(d) At the request of the Company. and without expense to me. to execute such documents and perform
such other acts as the Company deems necessary to obtain patents or to register copyrights or other
proprietary right on such inventions. discoveries. designs. or other works in any jurisdictions. |
agree that my obligation to render such cooperation shall continue after termination of this Agreement. In
case any patent or registration of copyrights or other proprietary right in relation to such inventions and
discoveries, designs or other works has been filed or obtained. | shall. without charge to the Company and
without subjecting myself to any cost there from. assign it to the Company or its designees.

Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire)
includes all rights of paternity, integrity. disclosure and withdrawal and any other rights that may be
known as or referred to as “moral rights™ (collectively *Moral Rights™). If despite this clause, I am
deemed under applicable law to retain any rights in any developments. including without limitation any
Moral Rights. I hereby waive. and agree to waive. all such rights.To the extent that such waivers are
deemed unenforceable under applicable law. I grant, and agree to grant. to the Company or its designees
the exclusive. perpetual. irrevocable. worldwide and royalty-free license to use. modify and market the
_iey_g]ggmg_qg_without idpntifying me or seeking my consent.

r
. ' ord I attach hereto a complete list of inventions whicithave beep mdde’ Lf/tg’gewed
f ICC by me alone or jointly with others prior to m) loyment: Wﬁ'clx I*desire
n Martin Signature: FRP GEORGE
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Emplovee Agreement on Proprietary Information. Data and Inventions

This Agreement is intended to formalize in writing certain understandings and procedures which will be
in effect as soon as I, Varun Martin, start to be employed or engaged by ClaySys Technologies Private
Limited or any of its group companies or sister concerns or affiliates (hereinafter called the *Company™)
as an employee or consultant, as the case maybe.

I recognize that the Company, together with its affiliates. is engaged in (i) a continuous program of
research and development with respect to its business. present and future. including fields generally
related to its business. and (ii) providing consulting services to its customers and prospective customers
with respect to the research and development programs of the Company asthey. apply to products and
services sold by the Company.

| understand that:

A. As part of my employment or engagement. as the case maybe with the Company (collectively referred
to as “Employment™). 1 am expected to make new contributions and inventions of value to the Company.

B. My Employment creates a relationship of confidence and trust and confidentiality between me and the
Company with respect to any information of a confidential or secret nature.

(1) Applicable to the business of the Company and its affiliates.

(2) Applicable to the business of any customer of the Company, which may be made known to
me by the Company or learned by me during the period of my Employment (hereinafter called
“Proprietary Information™).

C. By way of illustration, but not limitation, Proprietary Information includes trade secrets,
processes. formulas, notes, data. know-how. improvements. inventions. techniques, customer lists and
other information concerning design. construction. configuration. internal working, internal functions.
and/or cost or expense of research, development. manufacture, assembly. installation, marketing.
marketing surveys or analysis, pricing or licensing, as well as other financial data pertaining to any and all
present and/or future developments, processes or devices. or component parts thereof. relating to the
Company’s business: and shall further include other commercial and technical secrecy that is: not
available to the public and has economic value. | further acknowledge that the Company has taken
measures to protect the secrecy of such information.

D. The Company may sell the product. system. property or other assets to third parties, which may
contain Proprietary Information. In addition to any other obligations to the Company. | have a continuing
obligation to maintain the confidentiality of such Proprietary Information for the buyer of such assets.
Any violation of the above-mentioned obligation shall be deemed as infringement of the trade secrets of
the Company.

In consideration of my Employment as an employee or consultant. as the case maybe. and the
compensation received from time to time. | hereby agree as follows:

FR. BAIJU GEORGE

PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524
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ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS:

| agree that | have read, understand, and accept employment with ClaySys under the terms and conditions
stated in this agreement,

(Please sign below to confirm that you agree with the terms and conditions stated in this offer.)

Signature:

Printed Name:
Date:

Date of Joining (if requesting an alternative date):

-7 '-_“r“.“ﬂ.\,r

x&lf h“;ag; n Martin Signature: FR‘BAWGEORGE
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COMPENSATION STRUCTURE

NAME: Varun Martin DESIGNATION: Software Analyst (L1)

WORK LOCATION : Infopark. Kochi/Infopark Cherthala, Kerala
CTC Salary per month: Rs.12.576/- (Rupees Twelve Thousand Five hundred and seventy six only)

BASIC 6,289

HRA 3,965
Medical Allowance 357
Travel Allowance 357
Conveyance Allowance 357
MONTHLY GROSS PAY 11,325
EMPLOYEE'S CONTRIBUTION TO PF 883
EMPLOYEE'S CONTRIBUTION TO ESI 85
EMPLOYEE'S CONTRIBUTION TO PROFESSIONAL TAX 100
TAX DEDUCTED AT SOURCE .
NET PAY 10,257
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 883 3 r
EMPLOYER'S CONTRIBUTION TO ESI 368 '
CTC 12,576

B 3

@yt i Signature: PagR BAIJU GEORGE
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The impact of today's technology and pace of change is tremendous. We hope you are as excited as we
are to play a part in that revolution. At ClaySys. we are changing the world with our technical competence
and professional services, and our Intellectual Property creation initiatives which are very exciting
projects to be involved in, and we will be delighted to have you as part of our team.

To confirm your acceptance of this offer letter and the terms and conditions specified herein, please sign
in the space specified below and on each page against your name, and return the signed copy to ClaySys
on your onboarding day.

Sincerely.

Vinod Tharakan — Managing Director.
ClaySys Technologies Pvt Ltd.
Cochin. Kerala. INDIA.

gun Martin Signature: NAIPUNNy4ssg
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12. It is your responsibility to notify the Company of any changes in your personal informatian within 3
working days. All notices shall be considered duly and properly delivered to the-address on file with the
Company.

13. During your service with the Company. you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other business.

14. Information pertaining to ClaySys operations and intellectual property, ClaySys client data and client
projects related documents are confidential and you shall not disclose to any third party any information
pertaining to your work at ClaySys or for ClaySys clients or infringe upon any intellectual property that
ClaySys is creating with which you may or may not be involved. You shall not disclose confidential
Company information or data pertaining to clients, projects and intellectual property through any
electronic means or websites. such as social medial sites, job sites etc, without prior approval from the HR
department of ClaySys. If you are bound by any confidentiality agreement with a previous emplo\ €r. you
must notify the Company and indemnify the Company against any breach thereof.

15. If any information furnished by you in your application for employment or during the selection
process is found at any time during your employment to be incorrect or false, and/or if you have
suppressed material information regarding your qualifications and experience, the Company may
terminate your services without notice or compensation

16. Leave and Vacation Policy

a. From the date of your joining you will be entitled to 6 days of sick leave and 4 days of personal
or casual leave per year.

b. You will be entitled to 12 days of vacation leave per year.

¢.” You shall be entitled to avail leave only with prior approval from your manager, or you may be
asked to provide medical certification for sick leave continuously for more than 2 working days.

d. Based on vour seniority within the company. the leave policy can be amended to authorize
additional vacation days as finalized by the company.

e. For specific assignments on non-working days. your manager can authorize you to avail of
compensatory leave upon approval.

f. Anemployee who becomes pregnant shall. upon submission of a certificate from a duly certified
medical practitioner to the Company, stating the presumed date of her confinement, be entitled to
maternity leave provided that she has had not less than 12 months' continuous service with the.
Company immediately preceding the date upon which she proceeds on such leave.

17. You will abide by all the rules and regulations of the Company which are in force from time to time
and the Company shall have the right to vary or modify any or all of the above terms and conditions
which shall be binding on you.

_ 1' ) FR. BAIJU GEORGE
.e.,yarun Marﬂn """ Signature: - Page3 PRINCIPAL
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The other terms and conditions of the offer are as follows:

1. Your posting will be in ClaySys at Kochi Infopark/Cherthala Infopark, Kerala. You will be under
training for one month at our Cochin Office. You could be asked to relocate at any time. Your services
will be transferable and you may be assigned to any office of ClaySys, a subsidiary, or associate
company. In such case. you will be governed by the policies of that location.

2. Your appointment is contingent upon satisfactory reference & background checks including
verification of your application materials. education and employment history. Your employment is also
contingent upon your ability to work for the Company without restriction (i.e. you do not have any non-
compete obligations or other restrictive clauses with any previous employer).

3. Your designation may be changed at the discretion of the Company depending on the work assigned to
you.

4. You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

5. If you are absent for a continuous period of 3 days without leave or obtaining your manager’s approval.
you will be deemed to have voluntarily terminated your service without notice.

6. You will be on probation until your successful completion of the probationary period is confirmed. The
probation period is [10] months year and may be extended at your manager's discretion. At any time
during this period, either you or the Company may terminate your service by giving 30 days notice.

7. Upon completion of probation period and confirmation as a regular employee. you may terminate your
service at any time by giving 60 day’s notice and the company may terminate your service at any time by
giving 60 days notice.

8. You will retire from the services of the Company on attaining the age of superannuation 38 vears).

9. Upon your resignation or retirement from the Company or termination of your services. you are
required to return all assets and property of the Company such as documents. machines, data. files and
books etc. (including but not limited to leased properties).

10. Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

11. Your individual remuneration is strictly between yourself and the Company. It has been determined
based on numerous factors such as your job. skills-specific background. and professional merit. This
r—infermation.and any changes made therein should be treated as personal and confidential.
f Z )

wran Martin Signature: ép,
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Date: 19th May. 2021.

Varun Martin
Velangattu (H)
Manappuram P.O
Cherthala
Alappuzha 688526

Dear Varun.

We are pleased to offer you the position of ‘Software Analyst (L1)* Attached are the specific terms and
conditions of our offer — please read these important details carefully. including your compensation
detailed on page 5.

Acceptance and Commencement

Your appointment will be effective on your joining date on 20th May, 2021. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date. this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

*Respond via email to hr@claysys.com or present an Acceptance letter at the ClaySys office, to
communicate acceptance of the offer and to confirm your joining date. Please note that if you do not
respond with your acceptance, you will not be allowed to join on the joining date specified above.

« Any change of joining date must be sent to hr@claysys.com at least 5 days prior to your original joining
date. The new joining date must be a weekday (except Saturday & Sunday) and should be no later than 5
days from the joining date specified above. On the joining date at 10:00 a.m.. please note that it is
important to be on time to complete the joining formalities. If you arrive late. you will not be allowed to
join and must reschedule your joining date. On your joining date, please bring (i) the original and 1
photocopy of this letter duly signed and dated by you: (ii) 3 self photographs (passport sized. color photos
with a white background). (iii) the originals and 2 sets of photocopies of the following documents:

+ Education degree certificate. Photocopies should include both front and back sides of certificate.
* Relieving letter or resignation acceptance letter from your most recent employer.

« Proof of identity. Bring 2 sets of photocopies of the following documents: passport. driving license.
aadhar card. voter’s identification card and PAN card.

« If you have stated in your application to ClaySys that you are differently abled. please bring the
disability certificate as per the prescribed format, duly filed & signed.

* Please-note that all of the above documents are mandatory and you will not be allowed to join without

i — Signature: FR. ?‘éu GEORGE
o ‘ AL i\ RINCIPAL
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71812021 Gmail - Selected candidates Details

M G ma” Suresh Mathews <sureshkbzr@gmail.com>

Selected candidates Details
1 message

SUNHOTEL HR <sunholelhrd@gmaal com> Wed, Jul 7, 2021 at 2:44 PM
To: sureshkbzr@gmail.com
Cc: COO <coo@sunhotelandresort.com>

Dear Sir,
Greetings from Sun Hotel & Resort

As per our telephonic interview we had on 6th and 07th July 2021 with the candidates for the Job , The following
has been selected. $
They are supposed to report on duty on 15th july 2021.

Kindly find the selected candidates details.
The Designation offered is HOT with monthly salary of 9000/- with Food & Accommodation on sharing basis.

1. Alwin M.S as an F&B Service HOT.

2. Jacob K Thomas as an F&B Production HOT.
3. Libin Baby as an F&B Service HOT.

4. Mariya A T as an F&B Production HOT.
5. Gijo Varghese as an HK HOT.

6. Aromal Suresh as an F&B Service HOT.
7. Harkrishan.M.R as an HK HOT.

8. Alwin K.K as an F&B Service HOT

9. Akshay Nandhu as an F&B service HOT.
10. Nirmal K.J as an F&B Production HOT.
11. Tibin MT as an F&B Production HOT.

They can join with us on 15th July 2021.We request you to kindly bring the following documents on your date of joining:

. Proof of 1D - passport/ driving license/ Voters id/ Aadhar card

. Proof of residential address (utility bill. house contract copy) . . o
. All relevant academic documents /certificates

. Copy of Pan card

. Relieving and Service certificates from all past and present employers, if any.

. Original Police Clearance certificate from native place (Compulsory).

.

4 passport size photographs

. Medical certificate stating that the candidate is fit to do the duties.
Note:- kindly Submit your vaccination certificate on your date of joining
With Thanks & Regards,

Ashmita Rathore P TR R PR 0TI \e)

o
(HR Assistant) Ry g2 .
+91-8824908820 >

Sun Hotel and Resort

P57, RITCO Growih Centre, Palanpur Highway, Abu Raod, Rajasthan, India FR. BAIJU GEORGE
Contacts; : 3 4()08 820 | Office: +g1 7412 069 556 | +91 741 206 9559 :

I.com | info@sunhotelandresort. com | reservation@sunhotelandresort. PBANCIPAL
COm NAIPUNNYA SCHOOL OF MANAGEMENT
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IThet infocom Pvt. Ltd.

CIN : U72200KL2004PTC017703
KV-2 Main Avenue, Opp. Govt High School, Panampilly Nagar, Cochin, Kerala, India - 682036
Tel 491 +91 484-4012333, 4012999
Email sales@itnetinfo.com web www.itnetinfo.com
Being a Digital Marketing Officer, you will have to undergo trainings, work on different time
schedule, work on to monthly targets. Further, you may work along with a team for the digital
marketing and the business development, provide data for daily/weekly/monthly reviews &

performance appraisals, submit daily progress reports in the whatsapp group from the date of
joining.

After successful completion of the probation and review thereof, you will be entitled for other
allowances and benefits whatsoever as per policies of the organization. Regular Performance
Reviews will be conducted tec assess your suitability and competency to the above post.. Further,
your appointment and subsequent continuation of employment with the Company is strictly based
on your consistent delivery on the agreed performance parameters and compliance with the values
and guidelines of the organization.

Offer stands cancelled in case of any deviations in information given to us during the interview and
followed discussion with DGM Marketing, HR Executive & Manager Administration or if you fail to
report duty at on or before the pre-decided date. Further, | will have to assume that you have not
accepted this job offer if | do not hear from you before 26/04/2021.

You will need to submit attested copies of all your original qualification and experience documents,
relieving documents, salary slip (if any) of last three months, proof of age, proof of address, proof of
Identity, Aadhaar Card, address & telephone details of two persons who can be the reference
persons, latest bio data, details needed for the issue of Official ID Card & Accidental Insurance Policy
and a copy of passport size photo on the date of joining.

Being 2 “Digital Marketing Officer”, on joining the Company, you shall undertake a commitment to .
stay in the employment rolls of the Company for a minimum period of one year. Further,
minimum one-month notice period without any leave or an amount equivalent to one month’s
remuneration/salary in lieu of the same is required in case you want to leave the company during
your working period, in consideration of which, the Company is not charging the cost of training
from you.

Your appointment and continuation will be subject to finding you medically fit.
| look forward to an enduring relationship with yourself.

Yours sincerely.
For ITNET Infocom Pvt.Ltd.

(s/d). - .
['—’— AR }

'} q
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iIThet infocom Pvt. Ltd.

CIN : U72200KL2004PTC017708
KV-2 Main Avenue, Opp. Govt High School, Panampilly Nagar, Cochin. Kerala, India - 682036
Tel +91 +91 484-4012333, 4012998
Email sales@itnetinfo.com web www.itnetinfo.com

Continued from page No. 2..

Note: - Please sign and return one copy of the offer letter as a token of your acceptance of the terms
and conditions and an undertaking for the commitment of one year to work with M/S. ITNET
Infocom Pvt. Ltd.

Declaration

= S A e W have read the contents on the above terms of employment and hereby
declare that | have fully understood the above terms and conditions and the same are acceptable
and binding on me. Further, | will continue minimum one year in the rolls of the company and will
provide minimum one month'’s notice period without any leave or reimburse an amount equivalent
to one month’s salary in lieu of the same if | plan to discontinue. Also, | will not work directly or
indirectly for any other person, firm, company or any organization or engage with any other trade,
business with or without remuneration during the period of employment without the prior written
permission of the Company.

Name of the candidate:
Signature with Place & Date

Date of receipt:
Name & Signature

‘ -1
(Tha [v.
~ o1 :"f‘:.f’\f.

e P 2 FR. BAIJU GEORGE
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IThet infocom Pvt. Ltd.

CIN : U72200KL2004PTC017709
KV-2 Main Avenue, Opp. Govt High School, Panampilly Nagar, Cochin, Kerala, India - 682036
Tel +81 +91 484-4012333, 4012999
Email sales@ntnetnnfo com web www.itnetinfo.com

ITNET/ADMIN-HR/OFFER-APR/21 24..04..2021

“We welcome you to our innovative and dynamic team™

To,
Mr.Sourav Dev S
Padathuvely House
Kanjikuzhi. S.L Puram P.O.,
Cherthala. Alapuzha- 688523
Mob: - 8089193201/Email: - souravdev123@gmail.com

Dear Mr.Sourav

Sub: - Offer Letter for the post of “Digital Marketing Officer- Aldous Group”-reg;

It is my pleasure to extend the following offer of employment to you on behalf of M/s. ITNET
Infocom Pvt. Ltd, a group company of Aldous Glare Trade & Exports, further to the interview and
discussions you had with us on 23" April 2021.

You are expected to report and join duty on 26-04-2021 Monday, at 9.30 am, at our Head Office, G-
63, Near Elders Forum Park, Panampilly Nagar, Kochi—682036. (Considering the Covid pandemic
situation you may fulfil your assignments from Home and join daily in the cloud zoom meeting at
9.00 am and 7.30 pm without fail)

You are appointed to the position of “Digital Marketing Officer” and in this capacity, you may report
directly to Mr.Regy Abraham, our DGM Marketing. As Digital Marketing Officer, initially you are
eligible for a consolidated yearly payment package of Rs.1,80,000/- (Rupees One Lakh Eighty
Thousand only) which is the Cost To Company. In the initial 3 months of probation period your
monthly salary will be Rs.13,000/- and then revised to Rs.15000/- on the basis of performance. The
incentive/variable salary package will be discussed separately and eligibility for incentive/variable is
assessed and released only on the basis of your performance. Apart from the above package, you
are eligible for actual TA & DA as per Company Policy. Further, you are eligible for the statutory
employee benefits such as PF, ESI from the date of confirmation and deducted from your offered
CTC, if required. Please note that salaries, allowances, and other sums payable under this
appointment are subject to Income Tax and other statutory deductions and you shall be liable for
the same.

You will be on probation initially for three months. Your services will be deemed to be confirmed
automatically unless informed otherwise. The company is having the right to extend your probation
up to 12 months and terminate your service without any explanation during probation period, if
found.your performance is not satisfactory. Your working hours may start from 9.00 am to 7.30 pm
T -\ aﬂou are scheduled to work from Monday to Saturday. Eligibility for Leave
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11. I acknowledge that the Proprietary Information may relate to processes or products that -are
theoretical. developmental and may or may not have been reduced to practical application in
prototype form. Accordingly, I understand that neither the Company nor its representatives have made or
make any representation or warranty as to the accuracy, completeness, or value of the Proprietary
Information. TO THE MAXIMUM EXTENT PERMITTED UNDER APPLICABLE LAW. I agree that
neither Company nor any of its representatives shall have any liability to me resulting from my use of the
Proprietary Information.

12. This Agreement shall be binding upon and is personal to me. Except as otherwise expressly provided
herein, neither this Agreement, nor any rights granted hereunder may be assigned, transferred. conveyed,
or encumbered. whether voluntarily or by operation of law. by me without the prior written consent of the
Company and any attempt to do so will be deemed null and void.

I agree any breach or default of this Agreement shall be construed in accordance with the laws of India
prevailing at the relevant time. Any dispute or difference or any question of imerpretation of any of the
provisions of this Agreement arising before. during the pendency of. or after the expiry of this Aoreemem
shall be subject to the jurisdiction of the Indian Courts.

13. This Agreement shall be effective as of the first day of my Employment with ClaySys Technologxes
Private Limited:

Employee Name:
Signature:

ID Type and No:

Date:-

Wim;ss Name & Signature:

Date:

Signed and Accepted in the presence of:

For CLAYSYS TECHNOLOGIES PRIVATE LIMITED

Name:
Title:

Signature:

Date:

)

(‘hlv Mn

3 Mahin Signature: poER. BAIJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL OF MANAGEMENT
CHERTHALA-688 524

DRy

VDAY le N &(\Q \:)? f-‘f/‘/'ﬂ 1M



4

claysys

ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

~ |Ned

1. Atall times. both during my Employvment and after its termination. I will keep in confidence and:
trust all such Proprietary Information and | will not use such Proprietary Information .other than in the
course of my work for the Company at the premises of the Company nor disclose.any of such Proprietary
Information to any third party without written consent of the Company. | further acknowledge that the
Proprietary Information constitutes trade secrets and commercial or industrial secrets of the Company and
software artifacts such as source code. technical documents and communications regarding the same.

2. In the event of the termination of my Employment by me or by the Company for any reason. | shall
deliver to the Company all notes. documents. software executables and source code and data of any
nature pertaining to my work and any reproduction thereof in any form, and I shall not take with me any
notes, documents, software executables and source code or data of any description containing or
pertaining to any Proprietary Information. In case any of the above-mentioned notes. documents and
data is found to be unable to be delivered to the Company due to their nature. | shall erase or destroy it
immediately under the supervision of the Company. '

3. With respect to information. inventions, discoveries. designs. and other works, including
improvements, which are developed, made or conceived by me. either alone or with others. -at any time:
within or without normal working hours, during my Employment by the Company. arising out of such
Employment or pertinent to any ficld of business or research in which, during such Employment. the
Company is engaged or (if such is known to or ascertainable by me) is considering engaging, 1 agree:

(a) That all such information. inventions. discoveries. and other works, whether or not patented or
registered, shall be and remain the sole property of the Company and be deemed as the Proprietary
Information.

(b) To disclose promptly to an authorized representative of the Company all information. inventions and
discoveries, and all information in my possession as to possible applications thereof to industry and
other uses thereof or therefore.

(¢c) Not to file any patent applications, copyright registrations or proprietary right registrations
relating to any such invention, discovery. work or design registration except with the prior consent of an
authorized representative of the Company.

(d) At the request of the Company. and without expense to me. to execute such documents and perform
such other acts as the Company deems necessary to obtain patents or to register copyrights or other
proprietary right on such inventions. discoveries, designs. or other works in any jurisdictions. |
agree that my obligation to render such cooperation shall continue after termination of this Agreement. In
case any patent or registration of copyrights or other proprietary right in relation to such inventions and
discoveries. designs or other works has been filed or obtained. | shall, without charge to the Company and
without subjecting myself to any cost there from. assign it to the Company or its designees.

Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire)
includes all rights of paternity. integrity. disclosure and withdrawal and any other rights that may be
known as or referred to as “moral rights™ (collectively “Moral Rights™). If despite this clause. I am
deemed under applicable law to retain any rights in any developments. including without limitation any
Moral Rights, | hereby waive, and agree to waive. all such rights.To the extent that such waivers are
deemed unenforceable under applicable law. 1 grant. and agree to grant, to the Company or its designees
_the exelusive. perpetual. irrevocable, worldwide and royalty-free license to use, modify and market the

r‘p\nmw.\!\\\a’ 1w
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4. As a matter of record | attach hereto a complete list of inventions which have been made or conceived
or first reduced to practice by me alone or jointly with others prior to my Employment. which | desire
to remove from the operation of this Agreement: and | covenant that such list is complete. If  no
such list is attached to this Agreement. | represent that | have not made, conceived or reduced to
participate any such inventions and improvements at the time of signing this Agreement.

5. If any application for any United States. India or other patent or copyright related to or useful in the
business of the Company shall be filed by me or for me during the period of one (1) year after the
termination of my Employment, the subject matter covered thereby shall be presumed to have been
conceived during my Employment with the Company.

6. I represent that my performance of all of the terms of this Agreement and as an employee or a
consultant, as the case maybe, of the Company does not and will not breach any agreement to keep in
confidence Proprietary Information acquired by me in confidence or in trust prior to my Employment
with the Company and | agree not to enter into any agreement either written or oral in conflict herewith.

7. 1agree that all of my obligations under this Agreement apply to any Proprietary Information or
invention which has or will be acquired by third parties by purchasing the Proprietary Information or
inventions. or assets which contain such Proprietary Information or inventions. from the Company.

8. 1 agree that. during the term of my employment and for a period of two (2) years after the termination
of my employment with the Company, I shall not without the written consent of the Company engage
directly or indirectly, for myself or others, in any activity or employment in the faithful performance of
which it could be reasonably anticipated that 1 could be required or expected to use or disclose the
Proprietary Information. This covenant shall not be construed to limit in any way my obligation not to
use or disclose the Proprietary Information as set forth in Paragraph | above. Upon termination of my
employment | agree to advise the Company of the name and address of my intended future employer.

9. My obligations under this Agreement shall survive termination of my Employment. If any provision or
provisions of this Agreement shall be held to unenforceable by any court. the remaining provisions shall
be unaffected and shall continue in full force and effect.

10. No provision of this Agreement shall limit any rights of the Company under any copyright. patent. or
other applicable law. Further. neither the delivery of documents or materials containing any Proprietary
Information nor any part of this Agreement shall amount to or be construed as granting any license.
consent, title to or right or interest in any part of the

Proprietary Information,

I acknowledge and agree that: (a) the Proprietary Information is confidential and valuable information
of the Company; (b) the Company derives economic value from the Proprietary Information not
being generally known to other persons who can obtain economic value from its disclosure or use:
(c) any disclosure or unauthorized use of the Proprietary Information could cause irreparable harm
and loss to the Company: (d) monetary damages would be inadequate to compensate the Company for
a breach of this Agreement. Accordingly, the Company. in addition to any other remedy to which it may
be entitled by law or in equity. shall be entitled to seek an injunction to prevent breaches of this
Azmemenkand to an order compelling specific perfonmmcc of this Agreement. | shall reimburse the

ATy for all” co?ls and expenses. including attorney’s fees. incurred by the Company in enforcing
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Date: 11* May, 2021.

Shehara Mahin
Kannattuveli
Poochakkal.
Cherthala
Alappuzha

Dear Shehara,
We are pleased to offer you the position of ‘Software Analyst (L1)" Attached are the specific terms and
conditions of our offer — please read these important details carefully. including vour compensation

detailed on page 5.

Acceptance and Commencement

Your appointment will be effective on your joining date on_I12th Mav. 2021. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable 1o set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

*Respond via email to hr@claysys.com or present an Acceptance letter at the ClaySys office, to
communicate acceptance of the offer and to confirm your joining date. Please note that if you do not
respond with your acceptance, you will not be allowed to join on the joining date specified above.

« Any change of joining date must be sent to hr@claysys.com at least 5 days prior to your original joining
date. The new joining date must be a weekday (except Saturday & Sunday) and should be no later than 5
days from the joining date specified above. On the joining date at 10:00 a.m.. please note that it is
important to be on time to complete the joining formalities. If you arrive late, you will not be allowed to
join and must reschedule vour joining date. On your joining date. please bring (i) the original and 1
photocopy of this letter duly signed and dated by vou: (ii) 3 self photographs (passport sized. color photos
with a white background). (iii) the originals and 2 sets of photocopies of the following documents:

« Education degree certificate. Photocopies should include both front and back sides of certificate.
* Relieving letter or resignation acceptance letter from your most recent employer.

* Proof of identity. Bring 2 sets of photocopies of the following documents: passport. driving license.
aadhar card. voter’s identification card and PAN card.

+ If you have stated in your application to ClaySys that you are differently abled, please bring the
disability certificate as per the prescribed format. duly filed & signed.

* Please note that all of the above documents are mandatory and vou will not be allowed 10 join without

them.
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Date: 20" laly 2021
To
Ms Sandramol,
Sandralayam
Kudavechoor (Po),

Vaikom, Kottayam-686144
Sub: Appointment as Management Trainees

Dear. Ms Sandramol,

Based on the campus interview we have had with yau, we are pleased to appoint you as o A ofuge e
Troinee™ in our organization. effective 2oth July 202!

You will have to undergo training in the orgamsmion lor acquiring marketing skills, prodea
information and go to market strategy: for a period of 2 inonths. On the eapiry of the sand peiose ol 3
months, you will be absorbed to the company by issuing a fresh appointment order. proyided vour
performance is found to be satisfactory during the teaimng period. 1€ yous performance during the
paining period is found 1o be nnsatisfactory. e training petiod nan be extendad on the sole diceiion
of the iransgement for a further period of 2 months, i found necessary.

During the training pertod. yon will be paid Stipend of ks 11250/

Vour selection as a management trainee in the company shell oot confer oy v doad rehit for revtiba
appeintment and same shali be hased on your pertormance dure the sl pertod and e«
discretion of the company.

We welcome you on board for enhancing your btowledye un 1 ahatls through the traming

Wishing you the very best.

—Yours faithfully.

£of Amicus Comnmunicaiions,
—{n““ A
e
2

www.amicus.co.in

KOCH! FR. BAIJU GEORGE

éc;;b:;rate Office: The Buillding 99N 76°E, Deshabhimani Road. Kaloar. Cochin 682017 T [484] 2531120, 2531150PRINCIPR " o@amicus con

i)

tnd i d

Régislered Office: No 27/2711 istfloor. RV Buildings. Deshablumant Ji., Kaloor, Cochuin 88201 WWM«#MWM 2337516~
—T e e ol FENITE m‘
Branch: j:)}’\rjfiul,md ik o T O6H 524
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COMPENSATION STRUCTURE

NAME: Shehara Mahin DESIGNATION: Software Analyst (L1)

WORK LOCATION : Infopark. Kochi/Infopark Cherthala, Kerala

CTC Salary per month: Rs.12.576/- (Rupees Twelve Thousand Five hundred and seventy six onlv)

_ COMPONENTS | MONTHLY (INR) _
BASIC 6,289
HRA 3,965
Medical Allowance 357
Travel Allowance 357
Conveyance Allowance 357
MONTHLY GROSS PAY 11,325
EMPLOYEE'S CONTRIBUTION TO PF 883
EMPLOYEE'S CONTRIBUTION TO ESI 85
EMPLOYEE'S CONTRIBUTION TO PROFESSIONAL TAX 100
TAX DEDUCTED AT SOURCE >
NET PAY 10,257
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 883
EMPLOYER'S CONTRIBUTION TO ESI 368
CTC 12,576

: Fstg,gxucm
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The impact of today's technology and pace of change is tremendous. We hope you are as excited as we
are to play a part in that revolution. At ClaySys. we are changing the world with our technical competence
and professional services, and our Intellectual Property creation initiatives which are very exciting
projects to be involved in, and we will be delighted to have you as part of our team.

To confirm your acceptance of this offer letter and the terms and conditions specified herein, please sign
in the space specified below and on each page against vour name. and return the signed copy to ClaySys
on your onboarding day.

Sincerely.

Vinod Tharakan — Managing Director,
ClaySys Technologies Pvt Ltd,
Cochin. Kerala. INDIA.

Signature:

NC ‘
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Emplovee Agreement on Proprietary Information. Data and Inventions

» This Agreement is intended to formalize in writing certain understandings and procedures which
will be in effect as soon as I, Shehara Mahin start to be employved or engaged by ClaySys
Technologies Private Limited or any of its group companies or sister concerns or affiliates
(hereinafter called the “Company™) as an employee or consultant, as the case maybe.

I recognize that the Company, together with its affiliates, is engaged in (i) a continuous program of
research and development with respect to its business, present and future. including fields generally
related to its business, and (ii) providing consulting services to its customers and prospective customers
with respect to the research and development programs of the Company as they apply to products and
services sold by the Company.

| understand that:

A. As part of my employment or engagement, as the case maybe with the Company (collectively referred
to as “Employment™). | am expected to make new contributions and inventions of value to the Company.

B. My Employment creates a relationship of confidence and trust and confidentiality between me and the
Company with respect to any information of a confidential or secret nature.

(1) Applicable to the business of the Company and its affiliates.

(2) Applicable to the business of any customer of the Company, which may be made known to
me by the Company or learned by me during the period of my Employment (hereinafter called
“Proprietary Information™).

C. By way of illustration, but not limitation. Proprietary Information includes trade secrets.
processes, formulas, notes, data, know-how. improvements, inventions. techniques. customer lists and
other information concerning design, construction. configuration. internal working. internal functions.
and/or cost or expense of research. development. manufacture. assembly. installation. marketing.
marketing surveys or analysis. pricing or licensing. as well as other financial data pertaining to any and all
present and/or future developments. processes or devices. or component parts thereof. relating to the
Company’s business: and shall further include other commercial and technical secrecy that is not
available to the public and has economic value. | further acknowledge that the Company has taken
measures to protect the secrecy of such information.

D. The Company may sell the product, system. property or other assets to third parties. which may
contain Proprietary Information. In addition to any other obligations to the Company. | have a continuing
obligation to maintain the confidentiality of such Proprietary Information for the buyer of such assets.
Any violation of the above-mentioned obligation shall be deemed as infringement of the trade secrets of
the Company.

In consideration of my Employment as an employee or consultant, as the case maybe. and the
rcﬁmpensmcm received from time to time. | hereby agree as follows:
| iy

Signature:
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ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS:

1 agree that | have read, understand, and accept employment with ClaySys under the terms and conditions
stated in this agreement.

(Please sign below to confirm that you agree with the terms and conditions stated in this offer.)

Signature:

Printed Name:
Date:

Date of Joining (if requesting an alternative date):

-

Ra hshg'sa Mahin Signature: - FRYBAIJY GEORGE
"'x 1[‘.&‘, Jh e PR'NC[PAL
: NAIPUNNYA SCHOOL OF MANAGEME
u‘ }A CARN | W N‘r
A 00N AT CHERTHALA-685 524
WA (AHIR




P
- Claysys

ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

13. During vour service with the Company. you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other business.

14. Information pertaining to ClaySys operations and intellectual property. ClaySys client data and client
projects related documents are confidential and you shall not disclose to any third party any information
pertaining to your work at ClaySys or for ClaySys clients or infringe upon any intellectual property that
ClaySys is creating with which you may or may not be involved. You shall not disclose confidential
Company information or data pertaining to clients, projects and intellectual property through any
electronic means or websites. such as social medial sites, job sites etc, without prior approval from the HR
department of ClaySys. If you are bound by any confidentiality agreement with a previous employer, you
must notify the Company and indemnify the Company against any breach thereof.

15. If any information furnished by you in your application for employment or during the selection
process is found at any time during your employment to be incorrect or false, and/or if you have
suppressed material information regarding your qualifications and experience, the Company may
terminate your services without notice or compensation

16. Leave and Vacation Policy

a. From the date of your joining you will be entitled to 6 days of sick leave and 4 days of personal
or casual leave per year.

b. You will be entitled to 12 days of vacation leave per vear.

¢. You shall be entitled to avail leave only with prior approval from your manager. or you may be
asked to provide medical certification for sick leave continuously for more than 2 working days.

d. Based on your seniority within the company, the leave policy can be amended to authorize
additional vacation days as finalized by the company.

e. For specific assignments on non-working days. your manager can authorize you to avail of
compensatory leave upon approval.

f.  Anemployee who becomes pregnant shall. upon submission of a certificate from a duly certified
medical practitioner to the Company. stating the presumed date of her confinement. be entitled to
maternity leave provided that she has had not less than 12 months' continuous service with the
Company immediately preceding the date upon which she proceeds on such leave.

17. You will abide by all the rules and regulations of the Company which are in force from time to time
and the Company shall have the right to vary or modify any or all of the above terms and conditions
which shall be binding on you.

3! Shehara Mahin Signature: age 3
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The other terms and conditions of the offer are as follows:

1. Your posting will be in ClaySys at Kochi Infopark/Cherthala Infopark, Kerala, You will be under
training for one month at our Cochin Office. You could be asked to relocate at any time. Your services
will be transferable and you may be assigned to any office of ClaySys, a subsidiary. or associate
company. In such case, you will be governed by the policies of that location.

2. Your appointment is contingent upon satisfactory reference & background checks including
verification of your application materials, education and employment history. Your employment is also
contingent upon your ability to work for the Company without restriction (i.e. you do not have any non-
compete obligations or other restrictive clauses with any previous employer).

3. Your designation may be changed at the discretion of the Company depending on the-work assigned to
you.

4. You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

5. If you are absent for a continuous period of 3 days without leave or obtaining your manager’s approval,
you will be deemed to have voluntarily terminated your service without notice.

6. You will be on probation until your successful completion of the probationary period is confirmed. The
probation period is [10] months and may be extended at your manager’s discretion. At any time during
this period, either you or the Company may terminate your service by giving 30 days notice.

7. Upon completion of probation period and confirmation as a regular employee. you may terminate your
service at any time by giving 60 days notice and the company may terminate your service at any time by
giving 60 days notice.

8. You will retire from the services of the Company on attaining the age of superannuation [58 vears].

9. Upon your resignation or retirement from the Company or termination of your services. you are
required to return all assets and property of the Company such as documcms machines. data. files and
books etc. (including but not limited to leased properties).

10. Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

I'l. Your individual remuneration is strictly between yourself and the Company. It has been determined
based on numerous factors such as your job. skills-specific background. and professional merit. This
information and any changes made therein should be treated as personal and confidential.

12. It is your responsibility to notify the Company of any changes in your personal information within 3
working davs. All notices shall be considered duly and properly delivered to the address on file with the

~Company. _ ~- s

2} \\\}\1 U J‘U )

.t
L

: Shehara l\/lahln Signature: Page ZFR-BAUUGEORGE
Jo VLA R PRINCIPAL
s NAIPUNNYA SCI{00L 0F
Zan 30 100 RIVIAUTEE CHERTHALA-6RR 524



s
claysys

ClaySys Technologies Pvt Ltd (ClaySys/Company ) - Employment Offer and Agreement

prototype form. Accordingly. I understand that neither the Company nor its representatives have made or
make any representation or warranty as to the accuracy, completeness. or value of the Proprietary
Information. TO THE MAXIMUM EXTENT PERMITTED UNDER APPLICABLE LAW. | agree that
neither Company nor any of its representatives shall have any liability to me resulting from my use of the
Proprietary Information. 7

12. This Agreement shall be binding upon and is personal to me. Except as otherwise expressly provided
herein, neither this Agreement. nor any rights granted hereunder may be assigned. transferred. conveyed.
or encumbered. whether voluntarily or by operation of law. by me without the prior written consent of the
Company and any attempt to do so will be deemed null and void.

| agree any breach or default of this Agreement shall be construed in accordance with the laws of India
prevailing at the relevant time. Any dispute or difference or any question of interpretation of any of the
provisions of this Agreement arising before, during the pendency of. or after the expiry of this Agreement
shall be subject to the jurisdiction of the Indian Courts.

13. This Agreement shall be effective as of the first day of my Employment with ClaySys Technologies
Private Limited:

Employee Name:

Signature:

ID Type and No:

Date:

Witness Name & Signature:

Date:

Signed and Accepted in the presence of:

For CLAYSYS TECHNOLOGIES PRIVATE LIMITED

Name:
Title:

Signature:

Date:

Signature:
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to remove from the operation of this Agreement: and Icovenant that such listis complete. If no
such list is attached to this Agreement, | represent that 1 have not made. conceived or reduced o
participate any such inventions and improvements at the time of signing this Agreement.

5. If any application for any United States. India or other patent or copyright related to or useful in the
business of the Company shall be filed by me or for me during the period of one (1) year after the
termination of my Employment, the subject matter covered thereby shall be presumed to have been
conceived during my Employment with the Company.

6. 1 represent that my performance of all of the terms of this Agreement and as an employee or a
consultant. as the case maybe. of the Company does not and will not breach any agreement to keep in
confidence Proprietary Information acquired by me in confidence or in trust prior to my Employment
with the Company and | agree not to enter into any agreement either written or oral in conflict herewith.

7. lagree that all of my obligations under this Agreement apply to any Proprietary Information or
invention which has or will be acquired by third parties by purchasing the Proprietary Information or
inventions. or assets which contain such Proprietary Information or inventions. from the Company.

8. | agree that. during the term of my employment and for a period of two (2) vears after the termination
of my employment with the Company. I shall not without the written consent of the Company engage
directly or indirectly, for myself or others, in any activity or employment in the faithful performance of
which it could be reasonably anticipated that | could be required or expected to use or disclose the
Proprietary Information. This covenant shall not be construed to limit in any way my obligation not to
use or disclose the Proprietary Information as set forth in Paragraph | above. Upon termination of my
employment I agree to advise the Company of the name and address of my intended future employer.

9. My obligations under this Agreement shall survive termination of my Employment. If any provision or
provisions of this Agreement shall be held to unenforceable by any court, the remaining provisions shall
be unaffected and shall continue in full force and effect.

10. No provision of this Agreement shall limit any rights of the Company under any copyright, patent, or
other applicable law. Further, neither the delivery of documents or materials containing any Proprietary
Information nor any part of this Agreement shall amount to or be construed as granting any license,
consent. title to or right or interest in any part of the

Proprietary Information.

| acknowledge and agree that:  (a) the Proprietary Information is confidential and valuable information
of the Company; (b) the Company derives economic value from the Proprietary Information not
being generally known to other persons who can obtain economic value from its disclosure or use:
(c) any disclosure or unauthorized use of the Proprietary Information could cause irreparable harm
and loss to the Company; (d) monetary damages would be inadequate to compensate the Company for
a breach of this Agreement. Accordingly. the Company, in addition to any other remedy to which it may
be entitled by law or in equity, shall be entitled to seek an injunction to prevent breaches of this
Agreement. and to an order compelling specific performance of this Agreement. | shall reimburse the
Company for all costs and expenses. including attorney’s fees. incurred by the Company in enforcing
my obligations hereunder.
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course of my work for the Company at the premises of the Company nor disclose any of such Proprietar)
Information to any third party without written consent of the Company. | further acknowledge that the
Proprietary Information constitutes trade secrets and commercial or industrial secrets of the Company and
software artifacts such as source code, technical documents and communications regarding the same.

2. In the event of the termination of my Employment by me or by the Company for any reason, | shall
deliver to the Company all notes. documents. software executables and source code and data of any
nature pertaining to my work and any reproduction thereof in any form. and I shall not take with me any
notes, documents, software executables and source code or data of any description containing or
pertaining to any Proprietary Information. In case any of the above-mentioned notes, documents and
data is found to be unable to be delivered to the Company due to their nature, | shall erase or destroy it
immediately under the supervision of the Company.

3. With respect to information, inventions. discoveries. designs, and other works. including
improvements. which are developed. made or conceived by me. either alone or with others. at any time,
within or without normal working hours, during my Employment by the Company, arising out of such
Employment or pertinent to any field of business or research in which. during such Employment. the
Company is engaged or (if such is known to or ascertainable by me) is considering engaging. | agree:

(a) That all such information, inventions, discoveries, and other works., whether or not patented or
registered, shall be and remain the sole property of the Company and be deemed as the Proprietary
Information.

(b) To disclose promptly to an authorized representative of the Company all information, inventions and
discoveries, and all information in my possession as to possible applications thereof to industry and
other uses thereof or therefore.

(¢) Not to file any patent applications, copyright registrations or proprietary right registrations
relating to any such invention, discovery. work or design registration except with the prior consent of an
authorized representative of the Company.

(d) At the request of the Company. and without expense to me. to execute such documents and perform
such other acts as the Company deems necessary to obtain patents or to register copyrights or other
proprietary right on such inventions. discoveries. designs. or other works in any jurisdictions. |
agree that my obligation to render such cooperation shall continue after termination of this Agreement. In
case any patent or registration of copyrights or other proprietary right in relation to such inventions and
discoveries. designs or other works has been filed or obtained. | shall. without charge to the Company and
without subjecting myself to any cost there from, assign it to the Company or its designees.

Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire)
includes all rights of paternity. integrity, disclosure and withdrawal and any other rights that may be
known as or referred to as “moral rights” (collectively “Moral Rights™). If despite this clause, 1 am
deemed under applicable law to retain any rights in any developments. including without limitation any
Moral Rights, I hereby waive. and agree to waive. all such rights.To the extent that such waivers are
deemed unenforceable under applicable law. 1 grant. and agree to grant. to the Company or its designees
the exclusive. perpetual, irrevocable, worldwide and royalty-free license to use. modify and market the
development. without identifving me or seeking my consent.

Lt
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Emplovee Agreement on Proprietary Information. Data and Inventions

This Agreement is intended to formalize in writing certain understandings and procedures which will be
in effect as soon as I, Rithu B, start to be employed or engaged by ClaySys Technologies Private Limited
or any of its group companies or sister concerns or affiliates (hereinafter called the “Company™) as an
employee or consultant, as the case maybe.

I recognize that the Company. together with its affiliates. is engaged in (i) a continuous program of
research and development with respect to its business, present and future, including fields generally
related to its business. and (ii) providing consulting services to its customers and prospective customers
with respect to the research and development programs of the Company as they appl\ to products and
services sold by the Company.

I understand that:

A. As part of my employment or engagement, as the case maybe with the Company (collectively referred
to as “Employment™), I am expected to make new contributions and inventions of value to the Company.

B. My Employment creates a relationship of confidence and trust and confidentiality between me and the
Company with respect to any information of a confidential or secret nature,

(1) Applicable to the business of the Company and its affiliates.

(2) Applicable to the business of any customer of the Company. which may be made known to
me by the Company or learned by me during the period of my Employment (hereinafter called
“Proprietary Information™).

C. By way of illustration, but not limitation, Proprietary Information includes trade secrets,
processes, formulas, notes, data. know-how, improvements, inventions, techniques. customer lists and
other information concerning design, construction. configuration, internal working, internal functions.
and/or cost or expense of research. development. manufacture. assembly. installation. marketing.
marketing surveys or analysis. pricing or licensing. as well as other financial data pertaining to any and all
present and/or future developments. processes or devices. or component parts thereof. relating .to the
Company’s business: and shall further include other commercial and technical secrecy that is not
available to the public and has economic value. I further acknowledge that the Company has taken
measures to protect the secrecy of such information.

D. The Company may sell the product, svstem. property or other assets to third parties, which may
contain Proprietary Information. In addition to any other obligations to the Company. | have a continuing
obligation to maintain the confidentiality of such Proprietary Information for the buyer of such assets.
Any violation of the above-mentioned obligation shall be deemed as infringement of the trade secrets of
the Company.

In consideration of my Employment as an employee or consultant. as the case maybe. and the
compensation recewed from time to time, | hereby agree as follows:

i es. both during my Employment and after its termination, | will keep in confidence and
Proprietary Information and | will not use such Proprietary Information other than in the

Signature:

;:' (VIRY - ‘ FR. BAIJU GEORGE
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ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS:

| agree that | have read. understand. and accept employment with ClaySys under the terms and conditions
stated in this agreement.

(Please sign below to confirm that you agree with the terms and conditions stated in this offer.)

Signature:

Printed Name:

Date:

Date of Joining (if requesting an alternative date):

Signature:
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COMPENSATION STRUCTURE

NAME: Rithu B

DESIGNATION: Software Analyst (L1)

WORK LOCATION : Infopark, Kochi/Infopark Cherthala. Kerala

CTC Salary per month: Rs.12.576/- (Rupees Twelve Thousand Five hundred and seventy six onlv)

6,288

HRA 3,965
Medical Allowance 357
Travel Allowance 357
Conveyance Allowance 357

MONTHLY GROSS PAY 11,325
EMPLOYEE'S CONTRIBUTION TO PF 883
EMPLOYEE'S CONTRIBUTION TO ESI 85
EMPLOYEE'S CONTRIBUTION TO PROFESSIONAL TAX 100

TAX DEDUCTED AT SOURCE =

NET PAY 10,257
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 883
EMPLOYER'S CONTRIBUTION TO ESI 368

CTC 12,576

Signature:

FR. BAIJU G
Page 5 PRINC]PEERGE
NAIPUNNYA SCHOOL OF MANAGEMENT

CHERTHALA-688 524
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The impact of today's technology and pace of change is tremendous. We hope you are as excited as we
are 10 play a part in that revolution. At ClaySys. we are changing the world with our technical competence
and professional services, and our Intellectual Property creation initiatives which are very exciting
projects to be involved in, and we will be delighted to have you as part of our team.

To confirm your acceptance of this offer letter and the terms and conditions specified herein, please sign
in the space specified below and on each page against your name, and return the signed copy to ClaySys
on your onboarding day.

Sincerely.

S/

Vinod Tharakan — Managing Director.
ClaySys Technologies Pvt Lid,
Cochin. Kerala. INDIA.

Signature: Page 4

e FR. BAIJU GEORGE
AN MM‘M
NAIPUNNYA SCHOOL OF
CHERTHALA-688 524
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12. It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with the
Company.

13. During your service with the Company. you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other business.

14. Information pertaining to ClaySys operations and intellectual property, ClaySys client data and client
projects related documents are confidential and you shall not disclose to any third party any information
pertaining to your work at ClaySys or for ClaySys clients or infringe upon any intellectual property that
ClaySys is creating with which you may or may not be involved. You shall not disclose confidential
Company information or data pertaining to clients, projects and intellectual property through any
electronic means or websites, such as social medial sites, job sites etc, without prior approval from the HR
department of ClaySys. If you are bound by any confidentiality agreement with a previous employer. you
must notify the Company and indemnify the Company against any breach thereof.

15. If anyv information furnished by you in your application for employment or during the selection
process is found at any time during your employvment to be incorrect or false. and/or if you have
suppressed material information regarding your qualifications and experience. the Company may
terminate your services without notice or compensation

16. Leave and Vacation Policy

a. From the date of your joining you will be entitled to 6 days of sick leave and 4 days of personal
or casual leave per year.

b. You will be entitled to 12 days of vacation leave per year.

¢. You shall be entitled to avail leave only with prior approval from your manager. or you may be
asked 1o provide medical certification for sick leave continuously for more than 2 working days.

d. Based on your seniority within the company, the leave policy can be amended to authorize
additional vacation days as finalized by the company.

e. For specific assignments on non-working days. your manager can authorize you to avail of
compensatory leave upon approval.

f. Anemployee who becomes pregnant shall, upon submission of a certificate from a duly certified
medical practitioner to the Company. stating the presumed date of her confinement, be entitled to
maternity leave provided that she has had not less than 12 months' continuous service with the
Company immediately preceding the date upon which she proceeds on such leave.

17. You will abide by all the rules and regulations of the Company which are in force from time to time
and the Company shall have the right to vary or modify any or all of the above terms and conditions
which shall be binding on you.

ER. BALJU GEORGE
PRINCIPAL
NAIPUNNYA SCHOOL UF MANAGEMENT
YIMUSLAN CHERTHALA-OBY 524
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The other terms and conditions of the offer are as follows:

I. Your posting will be in ClaySys at Kochi Infopark/Cherthala Infopark, Kerala. You will be under
training for one month at our Cochin Office. You could be asked to relocate at any time. Your services
will be transferable and you may be assigned to any office of ClaySys, a subsidiary. or associate
company. In such case. you will be governed by the policies of that location.

2. Your appointment is contingent upon satisfactory reference & background checks including
verification of your application materials, education and employment history. Your employment is also
contingent upon your ability to work for the Company without restriction (i.e. you do not have any non-
compete obligations or other restrictive clauses with any previous employer).

3. Your designation may be changed at the discretion of the Company depending on the work assigned to
you.

4. You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

5. If you are absent for a continuous period of 3 days without leave or obtaining your manager’s approval.
you will be deemed to have voluntarily terminated your service without notice.

6. You will be on probation until your successful completion of the probationary period is confirmed. The
probation period is [10] months year and may be extended at your manager’s discretion. At any time
during this period, either you or the Company may terminate your service by giving 30 days notice.

7. Upon completion of probation period and confirmation as a regular employee, you may terminate your
service at any time by giving 60 day’s notice and the company may terminate vour service at any time by
giving 60 days notice.

8. You will retire from the services of the Company on attaining the age of superannuation [58 years].
9. Upon your resignation or retirement from the Company or termination of your services. you are
required to return all assets and property of the Company such as documents. machines. data, files and

books ete. (including but not limited to leased properties).

10. Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

11. Your individual remuneration is strictly between yourself and the Company. It has been determined
based on numerous factors such as your job, skills-specific background. and professional merit. This
information and any changes made therein should be treated as personal and confidential.

LU R

Rithu B Signature: Pa;ie 2
FR BAlJU GEORGE
1AY - PRINCIPAL
SCHOOL OF MANAGEM
CHERTHALA-688 524 sl
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Date: 19th May. 2021.

Rithu B
Balabhavan
Kodamthuruth
Kuthiathode P. O
Cherthala-6883533

Dear Rithu.

We are pleased to offer you the position of ‘Software Analyst (L1)’ Attached are the specific terms and
conditions of our offer — please read these important details carefully. including your compensation
detailed on page 3.

Acceptance and Commencement

Your appointment will be effective on your joining date on 20th May, 2021. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer. you are required to:

*Respond via email to hr@claysys.com or present an Acceptance letter at the ClaySys office, to
communicate acceptance of the offer and to confirm your joining date. Please note that if you do not
respond with your acceptance. you will not be allowed to join on the joining date specified above.

£l

. Ani change of joining date must be sent to hr@claysys.com at least 5 days prior to your original joining
datexThe new joining date must be a weekday (except Saturday & Sunday) and should be no later than 5
days from the joining date specified above. On the joining date at 10:00 a.m.. please note that it is
important to be on time to complete the joining formalities. 1f you arrive late. you will not be allowed to
join and must reschedule your joining date. On your joining date. please bring (i) the original and 1
photocopy of this letter duly signed and dated by you: (ii) 3 self photographs (passport sized. color photos
with a white background). (iii) the originals and 2 sets of photocopies of the following documents:

* Education degree certificate. Photocopies should include both front and back sides of certificate.
* Relieving letter or resignation acceptance letter from your most recent employer.

* Proof of identity. Bring 2 sets of photocopies of the following documents: passport. driving license,
aadhar card. voter’s identification card and PAN card.

+ If you have stated in your application to ClaySys that you are differently abled, please bring the
disability certificate as per the prescribed format, duly filed & signed.

* Please note that all of the above documents are mandatory and vou will not be allowed to join without

them.

: Ritw B~ Signature: Page HR. BAIJU GEORGE
Ao ULIAS A3 PRINCIPAL
1AM = NAIPUNNYA SCHOOL OF MANAGEMENT
4 INARM 30 JOOIDR ArARUTIAN CHERTHALA 685 524
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Ramee Hotels & Restaurants Management Co. W.L .L
LA LRIR LV S PR A ER RS SRS - Srovwes s SYPR R L) £ s
bh@rameshotels.com | Web: Www.ramaehoteishahrain . com // WWw.Iameehotels com rameegrp.DHarameehotels.cam ; iy 2Xil o, )

PO. Box 11538, Hoora, Bahrain | Tet 17 117999 | Fax: 17 111 988

E.mall rameagp.
C.R.NO:043698-01 €Y 1VA--\ a0
OFFER LETTER
REF.NO.RG-BAH-2021-345
Mr. Jerit Mathew Thursday, 23™ September 2021.
Bahrain

Mobile No: 0091 9188504281

Dear Mr. Jerit,
In reference to your application for a possible employment with Ramee Group, Bahrain, it gives us great pleasure

to offer you employment under the following terms and conditions:

Position: Housekeeping Attendant.
Basic Salary: BD. 80/- per month (Bahraini Dinars Eighty only per month).
Fix Service Charge: 8D, 10/- per month (Bahraini Dinars Ten only per month).
Joining Date: 23-0CT-2021, Tentative.
_Annual Leave: As per company policy.
Point of Hire: india.
. Contract Term: 12 months from the date of joining.
Probation Period: Three (3) months from the date of joining.
- Working Hours: 54 (Fifty Four) hours per week.
Accommodation: Hotel Provided — Single shared Accommodation.
Transportation: Hotel Provided
Laundry: > Uniform Only.
Uniform: Hotel Provided.
Duty Meals: Hotel Provided.
.  Medical: You are covered under Private Medical Insurance along with Medical card.
* " Transfer: Inter-property.

During the probation penod either party will have right to terminate the employes agreement with one day written
natice and without compensation from the hotel by way of wages other than for time worked. Thereafter, Sixty
{60) days in writing by either party. Should you resign within the agreed contract duration including your probation
period, you will be liable to bear the cost of the repatriation tickets and other related recruitment expenses. You
are not authorized to terminate any staff without prior approval from the Committee/Management. Any violation

* | of this rule will lead you to be personally responsible for the consequential financial or other loses to the company.
In case of your acceptance, please sign below and return the signed document to Us.

- This offer is contingent upon all type of approvails and clearances also.including company and ministerial. This

=i "_.‘, nﬁumamontyvaldmywmeundeouspawshlpas per Bahrain Labor Law.

WehnkfmwudmyouamvisoﬂumdbewmamuablemmemberofRameeGmupofHows.adwaln.

szSlncerely : i
S8 | _ég;,uf‘cgﬂ‘,“?'\".'

yo ‘Gﬂm;aq&Nanagmg Director

by: (Name)‘ (Signature) Date
1 1 FR. BAIJU GEORGE
: PRINCIPAL

o NAIPUNNYA SCHOOL OF MANAGEMENT
56808, Dubal, UAE. Tel: S71 433 63 B88, Fax: 871 43 964 080, E-MIRNAPLAeBEsHhrates.net. 58
= 308/22, Sartacruziw), mumbar-400054, India. Tel: 81 226 040 703, Fax, 971 225 0545 77, Emal, pdi@bomS. vani ngl vt
P AN %4 —ol g8 £g o 203
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OFFER LETTER

REF.NO.RG-BAH-2021-345

Mr. Jerit Mathew Thursday, 23™ September 2021.
Bahrain

Mobile No: 0091 9188504281

Dear Mr. Jerit,
In reference to your application for a possible employment with Ramee Group, Bahrain, It gives us great pleasure

to offer you employment under the following terms and conditions:

Position: Housekeeping Attendant.
Basic Salary: BD. 80/- per month (Bahrzini Dinars Eighty only per month).
Fix Service Charge: BD. 10/- per month (Bahraini Dinars Ten only per month).
Joining Date: 23-OCT-2021, Tentative.
thual Leave: As per company policy.
Point of Hire: India.
Contract Term: 12 months from the date of joining.
‘Probation Period: Three (3) months from the date of joining.
Working Hours: 54 (Fifty Four) hours per week.
. Accommodation: Hotel Provided — Single shared Accommodation.

~ Transportation: Hotel Provided
taundry: Uniform Only.
Uniform: Hotel Provided.
Duty Meals: Hotel Provided.
Medical: You are covered under Private Medical Insurance aiong with Medical card.
Transfer: Inter-property.

During the probation period either party will have right to terminate the empioyee agreement with one day written

notice and without compensation from the hotel by way of wages other than for time worked. Thereafter, Sixty

(60) days in writing by either party. Should you resign within the agreed contract duration including your probation

period, you will be fiable to bear the cost of the repatriation tickets and ather related recruitment expenses. You

are not authorized to terminate any staff without prior approval from the Committee/Management. Any violation
. of this rule will Jead you to be personally responsible for the consequential financial or other toses to the company.
“In case of your acceptance, please sign below and return the signed document to us. : :

This offer is contingent upon all type of approvals and clearances also including company and ministerial. This

offerterms are only valid once you come under our sponsorship as per Bahrain Labor Law.

" We Jook forward to you accepting this offer and becoming a vamblewammberdkameeccwp of Hotels, Bahrain.

_Yours Sincerely, —
. iy e ‘ -1
Chairman & Managing Dnmctnr ==
Aooept%qrmmg), oz {Signature) _ Date ‘
FR. BAIJU GEORGE

' ** PRINCIPAL
NAIPUNNYA SCHOOL. OF MANAGEAEND
Ridisrixb@emic -

- 55808, Dubat, UAE. Tal: 671 439 63 888, fax: 871 43 964 O8O, E- ma‘;ui at not ae
, 398/22, Santacruziw), mumbai-400054, India. Tet: 91 226 040 703, Fax: €71 226 0545 77, Emat; pcdi@oomd vsi netn
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One&Only

ROYAL MIRAGE

giiTs
Nithin Krishnu Dubai : < Page 1 ol &

Housekceping Ationdant

14 June, 2021

Mr. Nithin Krishna
Cochin — Indix
c/o Al Amani

Dear Nithin,
It gives us great pleasure to offer you the following professional challenge as per the following details:

I, Position
Housckeeping Attendant.

2. Starting Date
Your date of joining will be no later than 15 August 2021,

3.  Pointof Hire

o Your point of hire will be Cochin - India, from where a one-way economy class ticket will be provided.

4. Remuneration \\\\
Your monthly remuneration will be at Dhs.850/- (Approx. US$232). Your eligibility for service charge will also commence once /
voufhave successfully completed your probationary period. This will be calculated every. six months (i.e. from seventh month) .
andiwill be bascd on work performance, behavior and attendance. : V

5. Place of work
One&Only Management reserves (he right 1o have you reassigned to @ different unit within One&Only Royal Mirage, Dubai or

One&Only The Palm, Dubai. Such assignments may be temporary or permanent.

6. Working Hours
Yoqr working hours will be nine (9) hours a day over six (6) days a week with one (1) day off.

7. Meaks
The Hotel will provide you with meal facilities in the appropriate location.

. 8 Uniform / Laundry

. You will be provided with a hote! uniform, along with laundry service.

All employees will be required to adhere to the Hotel's grooming standards. Male team members are required to have 2 clean-
shaven presentation thus, no moustache or beard is allowed

10. Medical

10,1 A medical scheme will be provided for you as per the Hotel s policy.
10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid-19 protocals, you will be required to be
fully vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccinalion upon arrival.

11. Accommodation
You will be provided with & suitable shared accommodation (4 persons per room) in the staff-housing complex as per lHotel's

policy,

12. Transport
Transport to and from the hotel will be provided as per approved hotel Bus schedule.

13. Vacation and Overseas Travel (¥ 5
~13.1 In accordapce with the provisions of the UAE Labor Law, you will be entitled to thirty (30) days paid leave after the

completion of one (1) year service and annually thereafier. Please note that should you resign prior 1o the completion gf
ve months of service, your vacation accrual rate will be calculated at the rate of two days W’Ec vagations'] _—~

t will be made though, should you resign prior to the completion of six months of service. ThEw an péhod-isto,
at & time that is operationally convenient for the hotel. SN g

\ear Manorama n

Cherthala S e PRINCIPAL -
| ONESONLY ROYAL MIRAGE, P.O. BOX 37252, DUBAI UNITED ARAB EMlmmiw\ SZII(‘UI 0 v ENT
1199 T +971 4 398 9999 INFO@ONEANDONLYROYALMIRAGE.AE MV s
R, JWMUTIAA  ONEANDONLYROYALMIRAGE.COM CHERTHALA-G06 w24
0 JOOuE S : '



‘e

One&Only

ROYAL MIRAGE

Nithw Krishma Dichos Page 2 ol ¥
Housekeeping Attendant

13.2 The hotel also reserves the right to send you on unpaid leave during the low scason, over and above your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) years' service you will be eligible (o a one way economy class ticket 1o Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with a onc way economy class incoming ticket back
to Dubai, booked by the hotel al the most competitive price.

13.6 Following a further two (2) years” service you will be again eligible for a one way economy class ticke! to Cochin, India

and so for cvery subsequent two {2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12) months of any return 1o Dubai following the initial two (2) year employment period.
you will then be responsible to reimburse the hotel a pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward flight must be from & Dubai Airport.

14, Public Holidavs

You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases concerning the
private sector. Public Holidays that arc announced during your annual vacation may not be claimed.

Fix There are approximately 10 public holidays each year, which should be taken as day off when they occur. However, should you
be required to work on the public holidays, these days will be compensated as days in lieu or paid as per hotel policy. If
accumulated, pending lisu duys must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15. Sick Leave
15.1 You will be entitied to 45 calendar days sick leave for each year of service of which |5 days will be with full pay and the

following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled to sick leave after you have completed 3 months continuous service
with the hotel.

15.2 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overscas leave.

16. Duration of Contract / Termination
16.1Your contract with the One&Only Royal Mirage will be on 2n open-ended basis,

The employment contract may be terminated by cither party by giving two (2) months’ notice. In the event of gross
misconduct the Hotel shall be entitled to terminate you without notice or indemnity.

16.2 Should you decide to terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, training, administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from & Dubai Airport,

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior to the completion of two (2) years
you would be responsible for bearing 50% of your recruitment. training, administrative and travel-related expenses as well
as repatriation costs. Your outward flight must be from a Dubai Airport.

16.4 Should you leave your employment, for whatever reason, before completing iwo ycars of contract, you may be imposed a
ban for 6 months ta 1 year during which time you will not be allowed to work in the UAE.

17. Probation Period
You will be on o trial/probation period of six months during which either party can terminate your contract without notice.

18, Employment / Residency Visas

18.1 The Hotel will obtain the necessary employment and residency visas, to enable you o carry oul your duties in Dubal,
provided that these arc approved by the local authorities. It is agreed that you will take such action as is necessary on your
part to facilitate obtaining this.

182 This letter is considered part of the employment process, which will be completed upon the commencement of your official
dutics, and subject to the approval of your Residence permit by the United Areb Emirates anthorities. All expenses related to
this will be borne by the Hotel

19. Repatriation Passage

e Shouldyascomplete s minimum of two (2) years® service, you will he provided with an economy class one-way ticket, Pubai to
Coghig i : ‘-\.
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ROYAL MIRAGE

Nithan Krishna Dudai y - Page3 of 3
Housekeepung Atiendant

20. Indemuity :
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activitics or other cases as per
UAE Labour Law Article 120.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab

Emirates is particularly important.

22. Restrictions
During your assignment with the Hotel you may not become involved with any other service, accupation or business without the

prior written consent of the Managing Director.

23. Privacy
People’s privacy is now of utmost importanee, and therefore we should not take picture(s) / video(s) of any guest(s) or any third

party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,
twitter, youlube, written press, etc) for yourself or 1o & third party without the writien consent / approval of both the Guest(s) and
Menagement.

Failure to comply with the above will lead to disciplinary or legal action including lermination.

24. Personal Property
The hotel does not accept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).
25. Acceptance

If you are in agreement W ith the above tenns and conditions please acknowledge this by returning a signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.
\
Once again we thank you for your lime and we are confident that your involvement will provide an important contribution to the
“Onc&dg!y Royal Mirage” experience. In return, you will receive invaluable overseas exposure, whichscan greatly contribute, to
your perSonal carcer growth.

We look forward to welcoming you as a member of our team,

Andre Leung
Director of Human Resourcesi& Training

T hereby confirm aceeptance of the above
Nithin Krishna

NOTE: T hix offer is only valid for one week upon receipt.
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ROY AL MIRAGE

Jnbm Francis Kewruparamon Mariin Dha P 3 of 3
Housekeepiyg Atiendant

20. Indemnity
You will he entitied (o avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activitics or other cases as per
UAE Labour Law Article 120.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduet, proper decorum and respeet of the  valucs of the United Arab

Emirates is particularly important.

During your assignment with the Hotel you may not beecome involved with any other service, occupation or business without the

prior written consent of the Managing Director.,

23. Privacy
People's privacy is now of ulmost importance, and therefore we should not take picture(s) / video(s) of any guest(s) or any third

party of the hotel, whether VIP, regular or not and transfer by any forms whethier printed and / or Electronic (including facebook,
twitter, youtube, wrilten press, ete) for vourself or to # third party without the written consent / approval of both the Guest(s) and
Management.

Failurc to comply with the above will fead to disciplinary or legal action including termination.

24. Persi'lzngl Property
The hotel does not aceept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).

25. Acceptance

If you are in agreement with the above terms and conditions please acknoledge this by returning & signed copy of this letter,
together with & clear copy of your passport, ten (10) colored passport photographs, with white background.

Once aga'm we thank you for your time and we arc confident that your involvement will provide an important contribution 1o the

“One&Only Reyal Mirage” experience. In reurn, you will receive invaluable overseas e)ip' sure, which can greatly contribute, to
your personal career growth. R \ e E
A\ L ’
L\ oy YD)
We look forward to welcoming you as a member of our team. N\ \ \ . \93‘2\
\ \ \! L) J
3 \ ) \
Wy WY ()

Olivier Louis _

Director of Human Resources & Training MaHaglng Director
/

......... SR e T

| hereby confirm aceeptance of the above Date

John Francis Kattuparambil Martin

NOTE:  This affer is only valid for one week upon receipt.
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ROYAL MIRAGE

Juln Francis Katiuparambil Martin Dubar , P2 of 5
Housekeeping Attendam

13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annuzl paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction related 1o pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) years' service you will be eligible to a one way economy class ticket to Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued the hotel will again provide you with a one way cconomy class incoming ticket back
to Dubai, booked by the hotel al the most compelitive price.

13.6 Following a further two (2) years' service you will be again eligible for a one way economy class ticket ta Cochin, India

and so for every subsequent two (2) year service commitment (refer Clause 12.3 and 12.4),

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment period,
you will then be responsible to reimburse the hatel 2 pro-rata amount of the one way ticket to Dubai only, You would be
also responsible for your repatriation costs. Your outward flight must be from a Dubai Airport.

14. Public Holidays
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases couccrmng the

private sector. Public Holidays that are announced during your annual vacation may not be claimed.

There are approximately 10 public holidays each year, which should be taken as day off-when they oceur. However, should you
be required to work on the public holidays, these days will be compensated as days in lieu or paid as per hotel policy. If
uccumulated pending lieu days must be cleared within 4 months or forfeited (unless otherwise agreed by the hotel in writing).

15. Sick Leave
15.1 You will be entitled to 45 calendar days sick leave for cach year of service of which 15 days will be with full pay and the
¥ following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel. Please note however, that you will only be entitled to sick leave after you have completed 3 months continuous service
with the hotel.

15.2 Unless previously approved, you will not be entitied to avail of any sick lcave when you arc on oversess leave.

16, i ct / Termination
16.1Your contract with the One&Only Royal Mirage will be on an open-ended basis.

¢ The employment coniract may be terminated by either parly by giving two (2) months™ notice. In the event of gross
misconduct the Hotel shall be entitled to ferminate you without notice or indemnity.

16.2 Should vou decide to terminate the contract prior to the completion of one (1) vear, you would be responsible for bearing
100% of your recruitment, training. administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16,3 Should you decide to terminate the contract after the compicetion of one (1) year, and pnor to the completion of' two (2) vears
you would be responsible for bearing 50% of your recruitment, training, administrative and travel-related expenses as.well
as repatrigtion costs. Your outward flight must be from a Dubal Airport.

16.4 Should you leave your employment, for whatever reason, before completing two years of contracl, you ma) be imposed a
ban for 6 months 1o 1 year during which time you will not be aliowed to work in the UAE.

17. Probation Period

You will be on a trial/probation periad of six months during which either party can ferminate your contract without natice.

18. Emplovment / Residency Visas

18.1 The Hotel will obtain the necessary cmployment and residency visas, o enable -you to carry out your dulies in Dubai,
provided that these are approved by the local authorities. It is agreed that you will take such action as is necessary on your
part to facilitate obtaining this.

18.2  This letter is considered part of the cmployment pracess, which will be completed upon the commencement of your officiel
duties, and subject to the approval of your Residence permit by the United Arab Emirates authoritics. All expenses related to
this will be borne by the Hotel.

h Tha o ‘\‘ L‘ ——
19. Repatriation P ) "{J imhy _'N - '
r Should vou complete a ;} nimum pftwo (2) years' service, you will be provided with an economy class-encswWay tickel, Dubai to
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Housekeepmg Atrendant

21 June, 2021

Mr. Jolin Francis Kattuparambil Martin
Cochin — Indin
c/o Al Amani

Dear John Francis,

It gives us great pleasure to offer you the following professional challenge as per the following doetails:

1. Position

Housekeeping Attendant.

2. Starting Date
Your date of joining will be no later than 15 August 2021.

3. Pointof Hire
Your point of hire will be Cochin - India, from where & one-way economy class tickel will be provided.

4. Remuncration ‘
Your monthly remuneration will be at Dhs.850/- (Approx. USS232). Your eligibility for service charge will also commence once,
you have successfully completed your probationary period. This will be calculated every six months (i.c. from seventh month)
and will be based on work performance, behavior and attendance.

5. Place of work
One&Only Management reserves the right to have you reassigned to a different unit within One&Only Royal Mirage, Idubai or
One&Only The Palm, Dubai. Such assignments may be temporary or pennansit.

6. Worki ours
Your working hours will be nine (9) hours a day over six (6) days a week with one (1) day off.

7. Meals
The Hote! will provide you with meal facilities in the appropriate location.

8. Uniferm / Laundry

You will be provided with & hotel uniform, along with laundry service.

9.  Grooming
All employees will be required 1o adhere fo the Hotel's grooming standards. Male team mombers are required (o have & clean-
shaven presentation thus, no moustache or beard is allowed.

10. Medical
10.1 A medical scheme will be provided for you as per the Hotel's policy.
10.2 COVID - 19 Precautionary and Safety Measurcs — in line with the UAE new covid-19 protocols, you will be required to be
fully vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival.

11. Accommodation
You will be provided with a suitable shared accommodation (4 persons per room) in the staff-housing complex as per Hotel's

palicy.

12. Transport
‘Transport to and from the hotel will be provided as per approved hotel Bus schedule

13. Vacation and Overseas Travel
13.1 In accordance with the provisions of the UAE Labor Law, you will be entitled 10 thirty (30) days paid leave after the
complstion of one (1) vear service and annually thereafier. Please note that should vou resign prior to the completion of
‘ ervim your vacmion accrual rate will be calculated at the rate of two days per month. No vacation
hay ment

u,ie though. should you resign prior to the completion of six months of sesice. The vac iorl weriod is 10
Rl & time that is operationally convenient for the hotel. Y AL -
.
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[)fsl"x'.' .a
Joyal Sebustun Page3 of' 3
Linen Room Atrendant

20. Indemnity
You will be enlitled to avail of the end of serviee indemnity as stipulated by the United Arab Emirates Labour Law. End of

service benefits and entitlemeants will not be paid in cases of gross negligence, dishonesty, illegal activities or other cases as per
UAE Labour Law Article 120.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab
Ewmirates is particularly important.

22, Restrictions
During your assignment with the Hotel you may not become involved with any other service, oceupation or business sithout the

prior written consent of the Managing Director,

23. Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s)./ video(s) of any guesi(s) or any third
party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,,
twitter, youtube, writlen press, etc) for yoursell or 10 a third party without the written consent / approval of both the Guesi(s) and
Managemenl.
Failure o comply with the above will lead to disciplinary or legal action including termination,

24. Persanal Property
The hotel does not accept responsibility for your personal property, which s lost, stolcn or damaged within the hotel (or at the

accommodation).

25. Acceg-tance

If you are in agreement with the above terms and conditions please acknowledge this by returning a signed copy of this letter.
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important contribution to the
“One&Only Royal Mirage” experience. In return, you will receive invaluable overseas exposure, which can greatlv contribute, to
vour pcrsdnal career growth,

We look forward to welcoming you as a member of our team.

—

Yours,éncerelv.

Ct/ ) /\ »\J' =
Andre Lein tivier Louis
Director of Human Resoul\ces & Training Mﬂll/gmg Directar

./"’l
| hereby confirm acceptance of the above /" Date
Joyal Sebastian

NOTE:  This afferis anly valid for one week upon receipt.
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Linren Room Atendant

13,2 The hotel also reserves (he right (o send you on unpaid lcave during the low season, over and sbove your annual paid
vacation.

13.3 First year pre-paid vacation request will be subject to deduction relaled 1o pro-rata recovery of advance expenses such as
recruitment, training, administrative and repatriation costs.

13.4 Upon completing two (2) ycars” service you will be eligible 10 a one way economy class tickel to Cochin, India booked by
the hotel at the most competitive price.

13.5 Should your employment be continued! the hotel will again provide you with a one way economy class incoming ticket back
to Dubai, booked by the hote! at the most compelitive price.

13.6 Following  further two (2) years' service you will be again eligible for a one way economy class licket to Cochin, India

and so for every subscquent two (2) year service commitment (refer Clause 12.3 and 12.4).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment period.
you will then be responsible to reimburse the hotel 2 pro-rata amount of the one way ticket to Dubai only. You would be
also responsible for your repatriation costs. Your outward flight must be from 2 Dubai Airport.

14. Public Holidays
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases concerning the

private sector. Public Holidays that are announced during your annual vacation may not be claimec.

There are approximately 10 public holidays each year, which should be taken as day ofT when they occur. However, should you
be required to work on the public holidays, these days will be compensated as days in lieu or paid as per hotel policy. 17
accumulated, pending lieu days must be cleared within 4 manths or forfeited (unless otherwisc agreed by the hotel in writing).

15. Sick Leave
15.1 You will be entitled to 45 calendar days sick leave for each year of service of which 15 days will be with full pay and the

following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner approved by the
hotel, Please nole however, that you will only be entitled to sick leave afler you have completed 3 months continuous service
with the hotel.

15.2 Unless previously approved. you will not be entitled to avail of any sick leave when you are on overseas lcave.

16. Duration of Contract/ Termination
16.1Your contract with the One&Only Royal Mirage will be an an open-ended basis.

The employment contract may be terminated by either party by giving two (2) months’ notice. In the event of gross
misconduct, the Hotel shall be entitled to terminate you without notice or indemnity,

16.2 Should you decide 1o terminate the contract prior to the completion of one (1) year, you would be responsible for bearing
100% of your recruitment, treining, administrative and travel-related expenses as well as repatriation costs. Your outward
flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior to the completion of two (2) years
you would be responsible for bearing 50% of your recruitment, training, administrative and travel-related expenses as well
as repatriation costs. Your outward flight must be from & Dubai Airport.

16.4 Should you leave your employment, for whatever reason, before completing two years of contract, you may be imposed a
ban for 6 months to 1 year during which time you will not be aliowed to work in the UAE,

17, Probation Period
You will be on a trial/probation period of six months during which either party can terminate your contract witliout notice.

18. Employment/ Residency Visas

18.1 The Hotel will obtain the necessary employment and residency visas. to cnable you to carry out your duties in Dubai,
provided that these are approved by the local authorities. It is agreed that you will take such action as IS necessary on your
part lo facilitate obtaining this.

182  This letter is considered part of the employment process, which will be completed upon the commencement of your official
dutics, and subject 1o the approval of your Residence permit by the United Arab Emirales authoritics. All expenses related to
this will be borne by the Hotel.

19, Repatriation Passage

$imul,d_xou_mmpm;_g_ml}_iw_l_%ﬁ\w (2) years® service, you will be provided wilh an cconomy glass onc-wa tickel Dubai to
Cochin, India idt 2L ANy v KL L"\,—
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One&Only

ROYAL MIRAGE
Dibai

Joyal Sebastian Yoage 1 al'#

Luren Roum Atrewdenit
12 September, 2021
Mr. Joyal Sebastian
Cochin - India

c/o Al Amani

Dear Joyal,

It gives us great pleasure to offer you the following professional challenge as per the following details:

1. Position

Linen Room Attendant.

2. Starting Date
Your date of joining will he no later than 10 October 2021

3. Point of Hire
Your point of hire will be Cochin - India, from where 2 one-way economy class ticket will be provided.

4. Remuneration
Your monthly remuneration will be at Dhs.850/- (Approx. 11S$232). Your eligibility for seryice charge will also commence once

you have successfully completed your probationary period. This will be calculated every six months (i.e. from seventh month) e e

and will be based on work performance, behavior and attendance. P

5. - Place of work : /
One&Only Management reserves the right to have you reassigned to a different unit within One&Only Royal Mifage. Dubai or
One&Only The Palm, Dubai. Such assignments may be temporary or permanent.

6. Working Hours
Your working hours will be nine (9) hours a day over six (6) days & week with one (1) day off.

7. Meals
The resort will provide daily duty meal 1aken within the colleagues Dining Room at the hotel on a complimentary basis,

8. LUniform / Laundry
You will be provided with a hotel uniform, along with laundry service.

9. Grooming

All employees will be required to adhere to the Hotel's grooming standards. Male tcam members are required to have a clean-
shaven presentation thus, no mousteche or beard is allowed.

10. Medical

10.1 A medical scheme will be provided for you as per the Hotel's policy.
10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid-19 protocols, you will be required to be
fully vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival. ,

1. Accommodation

You will be provided with @ suitable shared accommodation (4 persons per room) in the s.mﬁ'-housing complex as per Hotel's
policy.

12. Transport
Transport to and from the hotel will be provided as per approved hotel Bus schedule on & complimentary basis

13. Vacation and Overseas Travel
13.1 In accordance with the provisions of the UAE Labor Law, you will be entitled to thirty (30) days pa:&g_le, gA%lc/the

~=TEGmpletion o} one (1) year service and annually thereafter. Piease note that should you xSk prior jor Eg)mp fan of
Ive months of service. your vacation accrual rate will be caleulated at the rate yLdhys per-month. Nb Vacation
Nt will be made though, should you resign prior to the completion of six months o Service. The vacation {wriqd isto

x 2 time that is operationally convenient for the hotel. \\‘_\ s
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Mr. Jibin Joseph

FHousekesping Attendant — Public Area /__)
One&Only

THE PN M

13, Vacation and Overseas Travel D: )
13.1 In accordance with the provisions of the U.A.E. Labour Law, you will be entitled to thirty (30) calendar days paid
icave after the completion of one (1) year service and annually thereafler. Please note that should you resign prior
1o the completion of twelve months of service, your vacation accrual rate will be calculated at the rate of two days
per month. No vacation payment will be made though, should you resign prior to the completion of six months of 2 s
setvice. The vacation period is (o be taken at a time that is operationally convenient [or the hotel. . :
13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual
paid vacation.
13.3 First year pre-paid vacation request will be subject to deduction rclated to pro-rata recovery of advance expenses
such as recruitment, training, administrative and repatriation costs,
13.4 Upon completing two (2) years’ service you will be cligible to a one-way cconomy class ticket to Cochin,
India, booked by the hotel at the most competitive price.
13.5 Should your employment be continued the hotel will again provide you with a one-way cconomy class incoming
ticket back to Dubai, booked by the hotel at the most competitive price.
13.6 Following a further two (2) years’ scrvice you will be again cligible for a one-way cconomy class ticket to
Cochin, India and so for every subsequent two (2) year service commitment (refer Clause 13.4 and 13.5).
13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment
period, you will then be responsible to reimburse the hotel 2 pro-mta amount of the one-way ticket to Dubai only,
You will also be responsible for your repatriation costs. Your outward flight must be from a Dubai Airport.

14. Public Holidays

You will be entitled to all United Arab Emirates.public holidays based on the Ministry of Labour press releascs
concerning the private sector. Public Holidays that are announced during your annuzl vacation may not be claimed.
There are approximately 10 public holidays cach year, which should be taken as day off when they occur. Hawever,
should you be required to work on the public holidays, these days will be compensaled as days in licu or paid as per
hotel policy. If accumulated, pending lieu days must be cleared within 4 moanths or forfeited (unless otherwise agreed by
the hotel in writing).

15. Medical & Sick Leave

15.1 Covid-19 Precautionary and Safety Measures — in line with the UAE new Covid-19 protocols, you will be required to
be fully vaccinated. Or if already vaccinated, you will need to submit the certification of vaccination upon arrival.

15.2 You will be entitled to 45 calendar days sick leave for cach year of service of which 15 days will be with full pay and
the following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner
approved by the hotel. Please note however, that you will only be entitled to sick leave after you have completed 3
months continuous service with the hotel.

15.3 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of Cantract / Termination
16.1 Your contract with One&Only The Palm will be on 2n open-ended basis. The employment contract may be

terminated by either party by giving (2) months’ notice. In the event of gross misconduct, the Hotel shall be
entitled to terminate you without notice or indemnity.

16.2 Should you decide to terminate the contract prior to the completion of one (1) vear, you will be responsible for
bearing 100% of your recruitment, training, administrative and travel-related cxpenses as well as repatriation
costs. Your outward flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior (o the completion of two
(2) years you will be responsible for bearing 50% of your recruitment, trzining, administrative and travel-related
expenses as well as repatriation costs. Your outward flight must be from & Dubai Airport, :

16.4 Should vou leave your employment, for whatever reason, before completing two years of contract, you may be
imposed a ban for 6 months to 1 year during which you will not be allowed to work i the U.A.E.

17. Probation Period

You will be an a trial/probation period of six months during which the hotel can terminate-your contract without notice.

18. Emplovment / Residency Visas
18.1 The Hotel will oblain the necessary employment and residency visas, to enable you to carry out your duties in

Dubai, provided that these are approved by the local authorities. It is agreed that you will take such action as is
necessary on your part to facilitate obtaining this.

18.2 This letter is considered part of the employment process, which will be completed upon the sqmmencemen
STTEial duties, and subject to the approval of your Residence permit by the United Ag@%mt&’\ﬁm@(llw

s related to this will be bome by the hotel. A
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Mr Jibin Joseph

Housekeeping Atiendant - Public Area -
One&Only

THE PALM
19. Repatriation Passage ek
Should you complete a minimum of two (2) years’ scn'iv{t. vou will be provided with an economy class anc way ticket
Dubai to Cochin, India.

20. Indemnity
You will be entitled o avail of the end of service indemnity as stipulated by the United Arab Emirates Labour Law. End

of service benefits and entitlement will not be paid in cases of gross negligence, dishonesty, illegal activities or other
cases as per U.A.E. Labour Law Article 120.

21. Conduct
The United Arab Emirates is & Muslim country, personal conducl, proper decorum and respeet of the values of the

United Arab Emirates is particularly important.

22, Restrictions
During your assignment with the Hotel you may not become involved with any other service, occupation or business
without the prior written consent of the Managing Director.

23, Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guest(s) or

any third party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic
(including faccbook, Lwitter, youtube, written press, ete) for yourself or to a third party without the written consent /
approval of both the Guest(s) and Management.

Failure to comply with the above will lead to disciplinary or legal action including termination.

24. Personal Property

The hotel does not accept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or
at the accommodation).

25. Acceptance
If you are in agreement with the above terms and conditions please acknowledge this by retuming a signed copy of this letter,

together with a clear copy of your passport, twenty (20) colour passport photographs, with white background.

Once again we thank you for your time and we are confident that your invalvement will provide an important contribution to
the “One&Only The Palm” experience. In return, you will receive invaluable overseas exposure, which can greatly

ntrityite, to your personal career growth,
\
N forward tp welchming you as a member of our team.
i

)

Mmmghpf Director

\

......................... ARdsaser st Erasereanent

1 hereby cgnfirm acceptance of the above
Jibin Joseph

n Resources Manager

NOLE:  This affer is only valid for hvo weeks upon receipt.

00L 0
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One&Only

THE PALM
Duba:

$ July, 2021

Mr. Akash Mangalapurath Saiju
Clo Al Amani HR Consultancy
Cochin - India

Dear Akash,

On behalf of One&Only, it gives us great pleasure to offer you the following professional challenge as per the following
details:

1. Position
Housekeeping Attendant - Public Area.

2. Starting Date
Your date of joining will be no later than 1" September 2021,

3. Puoint of Hire

Your point of hire will be Cochin, India, from where a one-way economy class ticket will be provided.

4. Remuncration
Your monthly starting salary will be Dhs 850/~ (Approx. US$232). Your eligibility for service charge will also
commence once you have succcssfully completed your probationary period. This will be calculated every six months
(i.e. from seventh month) and will be based on work performance, behavior and attendance.

S.  Place of work

One&Only Management reserves the right to havc you reassigned to a different unit within One&Only Royal Mirage,
Dubai or Onc&Onl) The Palm, Dubai. Such assignments may be temporary or permanent,

6. Working Hours
Your working hours will be nine (9) hours a day over (6) days a week with one (1) day off.

7.  Accommodation
You will be provided with a suitable shared accommodation (2 persons per room) in the stafl-housing complex as per

Hotel’s policy.

8. Meals
The resort will provide daily breakfast, lunch and dinner taken within the colleagues Dining Room at the Hotel or within

the employees’ accommodation Dining Room.

9. Grooming
All employees will be required to adhere to the Hotel's grooming standard. Male tcam members are required to have o

clean-shaven presentation; thus, no moustache or beard is allowed,

10. Medical
A medical scheme will be provided for you as per the Hotel's policy.

11. Uniform / Laundry

You will be provided with a hote! uniform, along with laundry service. ‘{"7 B Tted 2a .' Bus
. Transport —

anmﬂumm your accommodation to the hotel and vice versa wnll bc provided as per the set scheduled by rcgular

e buses: o FR. BAIJU G

meq')\lLUJ e

Near M mnma\“- CHERTHALA-G88 521—1__/’
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M. Akash Mangalapuratlh Salju
Housekeaping Atrendani = Public Area

13. Vacation and Overseas Travel

13.1 In accordance with the provisions of the U.A.E. Labour Law, you will be entitied to thirty (30) calendar days paid
leave after the completion of one (1) vear service and annually thereafter. Please note that should you resign prior
to the completion of twelve months of service, your vacation accrual rate will be calculated at the rate of two days
per month. Na vacation payment will be made though, should you resign prior to the completion of six months of
service. The vacation period is o be taken at a time thal is operationally convenient for the hotel

13.2 The hotel also reserves the right to send you on unpaid leave during the low season, over and above your annual
paid vacation.

13.3 First year pre-paid vacation request will be subject to deduction related to pro-rata recovery of advance expenses
such as recruitment, training. administrative and repatriation costs.

13.4 Upon completing two (2) years' service you will be eligible to a one-way economy class ticket to Cochin,
India, booked by the hotel at the most competitive price,

13.5 Should your employment be continued the hotel will again provide you with a one-way economy class incoming
ticket back to Dubai, booked by the hotel at the most competitive price.

13.6 Following a further two (2) years” service you will be again cligible for 2 onc-way cconomy class ticket to

Cochin, India and so for every subscquent two (2) year service commitment (refer Clause 13,4 and 13.5).

13.7 Should you resign within twelve (12) months of any return to Dubai following the initial two (2) year employment
period, you will then be responsible to reimburse the botel a pro-rata amount of the one-way ticket to Dubai only.
You will also be responsible for your repatriation costs. Your outward flight must be from a Dubai Airport.

14. Public Holidavs
You will be entitled to all United Arab Emirates public holidays based on the Ministry of Labour press releases

concerning the private sector, Public Holidays thar are announced during your annual vacation may not be claimed.
There are approximately 10 public holidays cach year, which should be taken as day off when they occur. However,
should you be required to work on the public holidays, these days will be compensated as days in licu or paid as per
hotel policy. If accumulated, pending licu days must be cleared within 4 months or forfeited (unless otherwise agreed by
the hotel in writing).

15, Medical & Sick Leave
15.1 Covid-19 Precautionary and Safety Measures — in line with the UAE new Covid-19 protacols, you will be required to

be fully vaccinated. Or if already vaccinated, you will need to submit the certification of vaccination upon arrival.
15.2 You will be entitied to 45 calendar days sick Ieave for each year of service of which 15 days will be with full pay and
the following 30 days with half pay, upon submission of an acceptable certificate from a medical practitioner
approved by the hotel. Please note however, that you will only be entitled to sick leave after you have completed 3
months continuous service with the hotel.
15.3 Unless previously approved, you will not be entitled to avail of any sick leave when you are on overseas leave.

16. Duration of Contract / Termination
16.1 Your contract with One&Only The Palm will be on an open-ended basis. The employment contract may be

terminated by cither party by giving (2) months’ notice. In the event of gross misconduct, the Hotel shall be
entitled to terminate you without notice or indemnity.

16.2 Should you decide o terminate the contract prior to the completion of one (1) year, you will be responsible for
bearing 100% of your recruitment, training, administrative and travel-related expenses as well as repatriation
costs. Your outward flight must be from a Dubai Airport.

16.3 Should you decide to terminate the contract after the completion of one (1) year, and prior to the completion of two
(2) years vou will be responsible for bearing 50% of your recruitment, training, administrative and travel-related
expenses as well as repatriation costs. Your outward flight must be from a2 Dubai Airport.

16.4 Should you leave your employment, for whatever reason, before completing two years of contract, you may be
imposed 2 ban for 6 months to 1 year during which you will not be allowed to work in the UA.E.

17. Probation Period
You will be on a trial/probation period of six months during which the hotel can terminate your contract without notice.

18. Employment / Residency Visas

18.1 The Hotel will obtain the necessary employment and residency visas, (o enable you lo carry out your dutics in
Dubai, provided that these are approved by the local authorities. 1t is agreed that you will take such action as is
necessary on your part to facilitate obtaining this.

18.2 This letter is considered part of the employment process, which will be completed upon the commencement of your
official duties, and subject to the approval of your Residence permit by the United Arab Emirates authorities. All
expenses related to this will be borne by the hotel.

Cherthala
Pin-688 524




My, Akush Mangolapurath Saifu
Housekeeping Atiendant — Public Area

19. Repatriation Passage :
Should you complete a minimum of two (2) years” service, you will be provided with an ecoriomy class ane way ticket

Dubai to Cochin, India.

20. Indemnity
You will be entitled to avail of the end of service indemnity as stipufated by the United Arab Emirates Labour Law. End

of service benefits and entitiement will not be paid in cases of gross nepligence, dishonesty, illegal activities o1 other
cases ns per UA.E. Lahour Law Article 120. ‘ :

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the values of the
United Arab Emirates is particularly important.

22. Restrictions
During your assignment with the Hotel you may not become involved with any other service, occupation or business
without the prior written consent of the Managing Dircctor.

23. Privacy
People's privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guest(s) or

any third party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic
(including facebook, twitter, youtube, written press, etc) for yourself or to a third party without the writien consent /
approval of both the Guest(s) and Management.

Failure to comply with the above will lead to disciplinary or legal action including termination.

24. Personal Property
The hotel does not sccept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or

at the accommodation).

25. Acceptance
ot If you ¢ in agreement with the above terms and conditions please acknowledge this by returning a signed copy of this letter,

together with @ clear copy of your p:{ssporl. twenty (20) colour passport photographs, with white background.

&M

-

Once again we thank you for your time and we are confident that your involvement will provide an important contribution to
the “One&Only The Palm” experience. In return, you will receive invaluable overseas exposure, which can greatly
ute, to vour personahgareer grotyth.

rwar&wglcomin du'Rs 8 member of our team.

g o

Olivier Louis >4

Managing | irecm/’ > s

| hereby
Akash

firm acceptance of the above

angalapurath Saiju uman Resources Manager

NOTE: This offer is only valid for nwo weeks upon receipt.

FR. BAIJU GEORGE
PRINCIPAL >
NAIPUNNYA SCHOOL OF MANAGEMENT
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One&Only

ROYAL MIRAGE

_"Iﬂ e ,.
Akash Mathew Jolw Peel ol¥
Commis Watter

18 June, 2021

Mr. Akash Mathew John
Cochin - India

Dear Akash,
[t gives us great pleasure to offer you the following professional challenge as per the following details:

1. Position
Commis Waiter,

2. Starting Date
Your date of joining will be no later than 01 September 2021.

3. Pointof Hire

Your point of hire will be Cochin, India from where a one-way economy class ticket will be provided.

4.  Remuneration

Your monthly remuneration will be at Dhs.850/- (Approx. US$232). Your cligibility for service charge will alse commence once
vou have successfully completed your probationary period. This will be calculated every six months (i.c. from seventh month)
and will be based on work performance, behavior and attendance,

5. Place of work
One&Only Management reserves the right to have you reassigned to a different unit within One&Only Royal Mirage, Dub{( | or
One&Only The Palm, Dubai. Such assignments may be temporary or permanent.

6. Working Hours

Your working hours will be nine (9) hours a day over six (6) days & week with one (1) day off.

7. Meals

The Hotel will provide you with meal facilities in the appropriate location.

8. Uniform / Laundry
You will be provided with a hotel uniform, along with laundry service.

9, Grooming
All employees will be required to adhere to the Hotel's grooming standards. Male team members are required (o have a clean-

shaven presentation thus, no moustache or beard is allowed.

10. Medical

10.1 A medical scheme will be provided for you as per the Hotel's policy.
10.2 COVID - 19 Precautionary and Safety Measures — in line with the UAE new covid- 19 protocols, you will be required to be
fully vaccinated. Or if already vaccinated, you will need to submit the certificate of vaccination upon arrival.

11. Accommodation
You will be provided with a suitable shared accommodation (4 persons per room) in the stafi-housing complex as per Hotel's
policy.

12. Transport
Transport to and from the hotel will be provided as per approved hotel Bus schedule,

13. Vacation and Overseas Travel
_13.1 In accordance w ith the provisions of the UAE Labor Law, you will be entitled to thirty (30) days paid leave after the
X ) Iclmn of-one (1 year service and annually thereafter. Please note that should you resign prior to the completion of
Tt hﬁ&kgdmc your vacation accrual rate will be calculated at the rate of twp days per mo ub 0 vacation
W ek Q made though, should you resign prior to the completion of six monlhur{(g;‘\ ice. "Fh &&J@Gﬂs
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One&Only

THE PALM
Dubai

23 August, 2021

Mr. Jibin Joseph
Cl/o Al Amani HR Consultancy
Cochin - India

Dear Jibin,

On behalf of One&Only, it gives us great pleasure to offer you the following professional challenge as per the following
details:

1, Position
Housckecping Attendant — Public Arca.

2. Starting Date

Your date of joining will be no later than 25" September 2021

3. Pointof Hire
Your point of hire will be Cochin, India, from where a one-way economy class ticket will be provided.

4. Remunerstion
Your monthly starting salary will be Dhs 850/~ (Approx. US$232). Your cligibility for service charge will also
commence once you have successfully completed your probationary period. This will be calculated every six months
(i.c. from seventh month) and will be based on work performance, behavior and attendance.

5. Placeof work

One&Only Management rescrves the right to have you reassigned to a different unit within Onc&Only Royal Mira
Dubai or One&Only The Palm, Dubai. Such assignments may be temparary or permanent.

6. Working Hours
Your working hours will be nine (9) hours a day over (6) days a week with one (1) day off.

7. Accommodation
You will be provided with @ suitable shared accommodation (2 persons per room) in the sta{f-housing complex as per
Holel's policy.

8. Meals
The resort will provide daily breakfast, lunch and dinner taken within the colleagues Dining Room at the Hotel or within
the employees' accommodation Dining Room on a complimentary basis

9. Grooming
All employees will be required to adhere to the Hotel's grooming standard. Male team members are required 1o have a
clean-shaven presentation; thus, no moustache or beard is allowed.

10. Medical

A medical scheme will be provided for you as per the Hotel's policy.

11, Uniform / Laundry
You will be provided with o hotel uniform, along with laundry service.

~42.. Transport
Transportation from vour accommodation 1o the hotel and vice versa will be provided as pm ‘&WW”-\'
> ) U | il

1/3
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One&Only

ROYAL MIRAGE
s Dubar Y
Bibim Scbastian Page3 of 3
Commis Waiter

20. Indemnity
You will be entitled to avail of the end of service indemnity as stipulated by the United Arab Emirales Labour Law. End of

service benefits and entitlements will not be paid in cases of gross negligence, dishonesty, illegal activitics or other cases as per
UAE Labour Law Article 120.

21. Conduct
The United Arab Emirates is a Muslim country, personal conduct, proper decorum and respect of the  values of the United Arab

Emirates is particularly important.

22. Restrictions

Dunng your assignment with the Hotel you may not become involved with any other service, occupation or business w nhout the |

prior writlen consent of the Managing Direclor.

23. Privacy
People’s privacy is now of utmost importance, and therefore we should not take picture(s) / video(s) of any guesi(s) or any third

party of the hotel, whether VIP, regular or not and transfer by any forms whether printed and / or Electronic (including facebook,
twitter, youtube, written press, etc) for yoursell or to a third party without the wrilten consent / approval of both the Gues(s) and
Management.

Failure to comply with the sbove will lead to disciplinary or legal action including termination.

24. Personal'Property
The hotel does not accept responsibility for your personal property, which is lost, stolen or damaged within the hotel (or at the

accommodation).
25, Acc nce

If you are in agreement with the above terms and conditions plcase acknowledge this by returning & signed copy of this letter,
together with a clear copy of your passport, ten (10) colored passport photographs, with white background.

Once again we thank you for your time and we are confident that your involvement will provide an important contribution 1o the
“One&Only Royal Mirage” experience. In retumn, you will receive invaluable overseas exposure, which can greatly’ comnbme o
your personal career growth. 0

We look forward to welcoming you as a member of our team. ’\\ \ A
\ -\\ Y \
\ "‘.\,\.\ ‘.\
Yours sir \\ W\ AN
\"A\_“\ |\ \}’}/
Q\ ‘ e
'\r}\ \ o=t )
Andre Leung Oln:!e\}" Louis: _~
Director of Human Resources & Taining Managing l/)jrcﬁor
//
l hereb) confirm acceplancc of the abovc ,/Dmc

Bibin Sebastian /

NOTE:  This offer is only valid for one week upon receipi.

e KT

—
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§/612019 Gmail - Fwd: Offer - Alwyn Mathew
Unauthorized publication, use, dissemination or disclosure of this message, either in whole or in part is strictly prohibited.

Ce message electronique et tous les fichiers joints ainsi que les informations contenues dans ce message (ci apres "le
message"), sont confidentiels et destines exclusivement a l'usage de la personne a laguelle ils sont adresses. Si vous
avez recu ce message par erreur, merci de le renvoyer a son emetteur et de le detruire. Toute diffusion, publication, totale
ou partielle ou divulgation sous quelque forme que ce soit non expressement autorisees de ce message, sont interdites.
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8/6/2019 Gmail - Fwd: Offer - Alwyn Mathew

Employer ESIC Contribution @ 3.25% of 341 4,085
Gross Monthly Salary

Total (B) 1,601 19,215.

Total Fixed Compensation (A+B) 12,101 1,45,215 . |

Note:Your take home salary would be Rs 8900/- Approx

You are requested to report at Novotel Kochi Iniopark Talent & Culture (HR) office with following MANDATORY documents:

1. 12 Passport Photos (Mandatory)

2. Training certificates (Mandatory)

3. Educational Certificates(Mandatory)

4 Pancard and Aadhar card copy(Mandatory)

5. Any other address proofs(Voter id, passport, ration card etc) (Mandatory)
6. Police Clearance Certificate(Mandatory)

Thanks & Regards,

« Shalu Cyriac
« Talent & Culture Executive

» NOVOTEL KOCHI! INFOPARK
o Kakkanad. Kochi, Kerala - 682030

« Mobile: +01 758382 3310 Tel.. 91 484 6766 666
» hb2683-hrz@accor.com « novotel.com « accorhotels.com

& .Cid:TAD451 AE-E275-4971-8B80-BAF754D6E4D8
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&afid the information contained therein ("this message") are confidential and intended solely

for the @b, If you have received this message in error please send it back to the sender and delete it.
‘:,'
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Salary & Benefits Offer Terms

Name : Anandhu A
Job Title Waiter
Responsibility Level Level 2
Reporting To Outlet Manager
Effective Date 22-Jul-19
SAGARY HEAD 29 ¥ S| e par Mot _Peryear
MONTHLY
Basi¢ Salary 7.250 87.000
House Rent Allowance 2,840 34,080
Special Allowance 750 9,000
\Conveyance Allowance 500 6.000
GROSS SALARY PER MONTH 11,340 136.080
ANNUAL BENEFITS
LTA (payvable per annum) 604 7,250
Ex Gratia(As per Co. Policy) 604 7,250
TOTAL ANNUAL BENEFITS 0o |1 50 ARl T 14,300
PERQUISITES
PF @12% of basic salary 1.020 12,240
ESIC 369 4,423
TOTAL PERQUISITES v bR B R R e T TR
Cast to Company 13,937 167,243

{Important Note

agreement between the company and You.

Please note that this private salary information is deemed confidential and is an

Accepted by :

Anandhu A |

P ",
= “\
FR. BAIJU GEORGE
Cherthla PRINCIPAL '
Pin-688 524 3 NAIPUNNYA SCHOOL OF MANAGEMENT



9/29/2018 Naipunnya Institute of Hotel Management Mail - Re: Offer Letter

e ! <
G M I i Naipunnya Institute of Hotel Management <placement@nihm.ac.in>

Re: Offer Letter

Amal Mohan <mohanamal541@gmail.com> Sat, Jul 27, 2018 at 9:28 AM

To: placement@nihm.ac.in

On Sat, Jul 20, 2018, 5:55 PM HR Kumarakom <hrkumarakom@niraamaya.in> wrote:

Dear Mr. Amal,

With reference to our earlier discussion, we are pleased to offer you the position of * Guest Service
Associate’ with Niraamaya Retreats Kumarkom Pvt. Ltd.

For more details, please refer to the Offer letter attached.

Please also note that this offer is valid, subject to you successfully clearing the background
verification's & reference checks carried out by the company. . 2

Request you to please send an acceptance email on or before 3oth July 2019 along with the confirmed Date
of Joining.

We are eagerly looking forward to have you on board. Congratulations to you!

Binu K Mathew

HR Manager

Pallichira. Kumarakom.P.O.
Kottayam — 686 563.

“Deseription: Descri : : S S Sl Ph: + 252 7765 | Cell: +
i Description: Dc.su’lplmn.  Description: Description: Description: Ph: ~9| 0481 252 7765 | Cell: +91
Description: Description: Description: Description: Description: 9847118124
hitp://www.niraamay a.in/images/sign- P o escripy e e, AT Mail: hr.kumarakom@niraamaya
) y . :
http://www.niraamaya.in/images/lineforsign2.Ipg injweb: www.niraamaya.in
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